Students shop, learn at Harrison’s Emporium

By LYNN ORR

Puting theory into practice is the
basis of most fon i

Emporium a semester, under the guid-
ance of para-professjonal Ann Hanes
apd the student managers of the

programs. -

And The Emporium is another
example of how vocational education
meets the needs of students on a prac-
tical level.

As Harrison High's schoof store, the
Emporium gives students a chance to
Praclice what they learned in market-
ing classes conducted next door.

While the student body and staff ben-
©fit from the opportunity to buy candy,
records, cards and novelties during
Iunch hour, the marketing students are
learning how to run a cash register,
practice sales techniques and set up
displays.

“They learn all the different jobs in
their two weeks here,” says Cynthia
La Rose, marketing instructor.

Three classes of first-year market-
ing students leamn the basics in Mrs.
La Rosa’s classes. Each student
spends a minimurm of two weeks in the

d-year marketing

ALTHOUGH school stores have been
around for about a decade, Harrison is
the only Farmington high school
employing the concept. The store was
included in the design of the school.

The marketing classroom and the
Emporium have a connecting door,
but Mrs. La Rdsa believes the concept
works best with a para-professional
supervising the store, while the
instructor can devote her time to the
classroom.

“A lot of schools don't have stores,

“because they don't have staff to run

them,” she explains. ““The para-pro-
fessional concept puts us ahead of the
game.”

Ms. Hanes agrees. In fact, the stu-
dents need little help, she says.

“They just take right over. If they
have any problems, they go to Karen.™

Senior Karen Sosnick is one of three -
managers who earn Y% credit per
semester by manning the store for one
class period. As a manager, Ms, Sos-
rick helps train the first-year students
in the business basics, and also func-
tions as the store’s accountant.

“I've just had great experience
here," she says. She plans to pursue a
business career at the University of
Michigan this fall.

Ms. Sesnick's expefience demon-
strates how vocational education
works hand-inhand with coop work
for the students.

As a coop student, Ms. Sosnick
works for the Jewish Community Cen-
ter in a secretarial capacity from 1-5
pm. each afternoon, earning one
credit per semester for working at
least 285 hours.

Getting in the hours isn't a problem,
however.

“I love working, " she says. She also
attends the Orchard Ridge Campus of
Oakland Community College at night
for a chemistry class and a non-credit

Children take life’s cues
with parents’ prompting

Raising a child involves more than
merely watching him grow.

Parents have a responsibility to help
their child find a place in the world.

That's the assessment of Jel
Yashinsky, principal of the Parker
Elementary Schoo), Royal Oak and
past president of the Michigan
Elementary School Counselors
Association.

“Some people are not sure of how
hard a job parenting is," Yashinsky
told his audience during a recent
workshop sponsored by the education
committee of Farmington Youth
Assistance. The workshop was a prel-
ude to a study group built around
Rudolph Dreikurs’ book, *‘Children:
The Challenge," which begins Feb. 21.

“Let the child draw the inference that he is

a good person.”

Jerry Yashinsky

Dreikers’ underlying assumption is
that everyone's basic goal is to be
accepted by others, according to
Yashinsky. Children are noexception,
but they need help. They get their cues
from their parents’ behavior.

A case in point, Yashinsky said, was
his own son, who at 2 years of age still
hadn’t talked. Worried, Yashinsky and
his wife took their son to a doctor who
told them that the child could but
wasn't talking because he didn't have

'Yashins,ky grasp the doctor’s point

after observing the family at dinner.
He noticed that each time his son
began to talk, someone else finished
the sentence for him.

“When he did start talking, he didn't
stop,"” added Yashinsky.

HIS older son was afraid of being ina
store right before closing time. The
explanation was he was afraid he would
be locked in the store. ‘The fear was
well-founded, from a child’s point of
view, because his parents appeared
anxious  as they rushed to make their
purchases.

Missionaries prepare

to cope with new cultures

memory class.

In the store, she assists the first-
year marketing students during their
two-week rotations. Running the cash
register may be the most difficult
thing for mest students, she admits.

“That stymies them a little,” she
says. The functional aspects of the job
may be an obtacle, but the students
have a chance to test their creative
talents as well.

They set up eye-catching displays,
including a display window in the hall,
pepare advertising, and get the feel

of various
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back into the store, via a new cash
register, cases and new displays.

‘The 75 first-year marketing students
divide evenly, gender-wise, and
appear to like their two-week stint in
the store, The managers enjoy it even

more,

While records, books, Harrison gym
bags and T-shirts, school supplies,
jewelery, cards, and novelties are
prominently displayed, the majority of

'nt customers head to the candy
courter.

The biggest seller is a two-cent

‘The Emporium boasts sign-printing
and price-tagging machines.

The store takes in about $1,200 per.

month in sales and has a $500 profit
thus far this year. The profits are put

flavored candy, the stu-
dents say. Some students may just
wander in to listen to some music and
peruse the merchandise, which is all
right with management. Shop-lifting is
rarely a problem, Mrs. La Rosa says.

“Kids don't like to tell on each other,
but they make sure it gets stopped if it
happens,” she says.

The students. consult English and
language teachers before ordering

, and they learn from mistakes.

When Ms. Sosnick first worked at
the store, they were stuck with some
stock that just didn't move.

“It's hard to sell baby cards to teen-
agers," she quips. . .

Because they're limited to ordering
in small quantities, their supply stores
are limited. But they use teenage inge-
nuity in other areas, Mrs. La Rosa
says. .

They leave their names at local
stores should managers want to get rid
of old shelving or display cases, and
they jazz up what they've got. .

O&E

Training for missionary work
involves more than a solid background
of religious theory and convictions.

Leaming to work with the country’s
residents, fitting into their culture and
acquiring a new language are impor-
tant facets of missionary work,
according to members of the Far
Eastern Gospel Crusade and Mission
Internship Inc. of Farmington Hills.

Both groups sends American mis-
sionaries to work with churches over-
seas. Mission Internship Inc. trains
missionaries to cope with living and
teaching in a new culture.

Far Eastern Gospel Crusade is non-
denominational and places mis-
sionaries in the Phillipines, Japan,
Alaska and Taiwan.

In the past 20 years, the organiza-
tions have seen mission work change.

“There's more of a commitment to
the missions, " said Douglas Forrester,
coordinator of administration for Mis-
sion Internship, Inc.

Religion has been given a different
perspeclive in the past five years with

persons such as Charles Colson and

Eldridge Cleaver speaking out about
their commitment to their creed,
according to Forrester.

“THERE'S a renewed interest in the
Christian faith,” agreed Ed Randal,
personnel director for Far Eastern
Gospel Crusade.

In the last few years, Randal has
noticed more college students becom-
ing interested in mission work.

“Exposure and interest in mission
work is growing. There's a renewed
interest in the Christian faith,” he
said.

Increases in numbers are joined by
a more serious attitude toward reli-
gion on campus, according to Randal,

“They're more serious about having
a personal relationship with God
through Christ,” he said.

With a renewed seriousness in reli-"

gion comes a new attitude toward
overseas mission work. Instead of
bringing a new way of thinking to an
area, missionaries work with local
residents in established churches.

‘Teamwork is necessary in this situa-
tion, according to members of both
organizations. Part of that teamwork
ihvolves the ability to emerge into an
unfamiliar culture.

**Culture shock is an important con-
sideration. There's a temptation to
pull back and not immerse yourself,"
Randal said.

TEAMWORK helps in overcoming
the shock of being placed in a new cul-
ture.

“‘Most people need support, ” Randal .
e

Since the missions are organized o
accept Amerlcans with experience
working in their home churches, they
draw people accustomed to-a busy
schedule, according to Randal.

Once they arrive at their overseas
mission, they find themselves in
another type of social setting.

“Now they're plunked into a situa-
tion where they like a child in a new
culture,” Randal said.

“Suddenly the cues are all different.
’n%y don't know how to respond,” he
sai

Future missionaries are urged to
respect the new culture.

“If it looks ridiculous, suspend judg-
ment,” is Randal's advice on encoun-
tering new cultures.

Language is another barrier new
missionaries must face. Through their
training they learn to recognize the
different sounds in a language. Stu-
dents in a mission training course,
which can last eight montbs, learn to
make the sounds they hear.

Training focuses more on practical .

hints for learning language and cus-
tom than religious theory, according to
Forrester.

STUDENTS learn a practical
approach to learning a new language
and approaching a different culture.
Once they're in the field they rely on
another practical approach—team-
work.

Missionaries are sent out in teams
which are chosen for complementary
talents, according to Randal.

“People supplement each otHer.
‘They have a more solid impact on the
community,"” he said.

As the approach toward mission
work has changed, so has its situation.
Instead of working in the jungles, mis-
sionaries are helping start churches in
urban areas.

In the cities, persons are looking for
a system to give them a sense of
values and a foundation from which to
cope with urban life.

“Cities have a lot in commen with
each other no matter what country
they're in,” said Randal.

* Parents in the cities share the prob-
lem of preparing their children to face
;:I changing world, according to Ran-

Churches in the cities share common
interests, too.

*“There’s more interflow," said Ran-
dal of the communications between
churches in different countries.

“Our awareness is that we're not
doing a job by ourselves. We have
deep ties with the local church in the
area because it's a maturing church,”
he said.

AS PART of that interdependence
between cities, ' missionaries from
averseas churches come to America to
work, according to Randal.

“There’s a strength they have that
we don't and strengths we have that
they don't. There's interdependency.”

Sophomore Marie Naughton (right) selects her pur-
chase, while student employees Lisa Raymond and
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John Lontz get ready for the lunch crowd at the
candy counter.

NOW SHOWING:

A SLOUCH OF A

JACKET AND THE

FASHON SHOW TIMES: Tuesday, /
February 21 at Northland and Wed- ~ ~/~ )
nesday, February 22 at Twelve - / ;

Oaks/Novi, formal modeling at 2; 3
informal modeling 11 to 4 both days.
Here, Sweet shirt in creamy cotton,
$60. Flowery dimnd! with up-and-
down flouncing in polyester/wool
challis, $120. Oversized jacket in
royal blue cotton, SIOO. The Wood-
ward Shops at Northland and Novi.
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