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Seniors, homeowners split

By STEVE BARNABY
Farmington editor

An attempt Lo carve out zoning to
allow senior citizen housing in Farm-
ington Hifts has led to a battle be-
tween the Council of Homeowners of
Farmington Hills and the Nardineers
senior citizen group

The Homeowners hope to persuade
the city council to reject two proposed
zoning amendments which would
allow mid-rise housing units authored
by the housing and planning commis-
sions.

To garner resident support. the
Homeowners are circulating a peti-
tion to amend the charter. Their pro-
posed amendment would restrict mid-
or high-rise housing in residential
areas unless approved by the city
council and 35 per cent of the voters.

To counter the Homeowners. the

Nardineers, led by the Rev. Meredith
Moshauer. have conducted meetings
to explain what the housing commis.
sion’s designations mean

The senior citizen group also is at-
tempting to contact all elderly resi-
dents of Farmington Hills to state its
case.

AT STAKE IS the Nardineers
dream of a senior city housing com-
plex on the grounds of the Nardin
Park  Methodist Church on -Eleven
Mile and Middle Belt. Last year the
Nardineers were rejected in their
request for a zoning variance on that
property. The group had hoped to
build a multiple dwelling senior citi-
zens complex

Since that time political attention
has been drawn to housing needs for
the elderly. and the housing commis-
sion began to carve out a plan.

Bob Childers looks pretty determined as he learns how to split a

log.

Kids learn logging

Lest his students become idealistic
about the good old days and the easy
life in the woods, East Junior High
teacher David Huber decided to de-
viate frorn American history one after-
noon to demonstrate the techniques
that made Paut Bunyan famous.
~1 wanted my students to learn
what Kind of work was involved in fel-
ling trees for a living,” says Huber,
who grew up on a farm in Rose Cen-
ter and acquired logging expertise

first

{1 tried to show them how timber
was cut in Michigan a century ago,
and also how a chain saw is used

Huybers eighth grade students also
fad the chance to use some of the
eqmpmem he either borrowed or.
owned. Logging tools included: an
eight- foot -high wheel used for hauling
togs out of the woods; caulking boots;
a crodscut saw: a peavey, a long pole
used like a lever for prying logs; and
a* cant hook used for rolling logs.

“Loggers used all of these pius a
good measure of muscle and sweat,”
Huber told his class.

. THE BIG WHEEL is probably the

most difficult tool to imagine in use,

it was the Inggers best tool for
logs to the river.

" saw hes

“'Sometimes lumberjacks actually
fought with lhe boots. and the spikes
were vicious,” Huber sa;

He also told his students how to use
a wanigan.

The wanlgan is like a cookstave on
a little raft, something like the
chuckwagon used on cattle drives.
Loggers would eat their meals going

wn the river, and they still have a
wanigan race in Cheyboygan every
year, a carry over from the logging
days in northern Michigan.

“It was hard work to make a liv-
ing—pay was low, hours long, and liv-
ing condidtions poor. The only good
thing about a logging camp was the
food, because if the food wasn't good.
the logger would move to another
camp.”

FOR DEMONSTRATION PUR-
POSES, Huber iand his ciass chopped
off a high stump on East’s property,
which gave the students the opportu-
nity to see logging tools in action.

Unfortunately, Huber says, it’s diffi-
cult to convey why a logger had to be
very careful in felling the tree.

“If the tree falls wrong, it will
break wp on impact. Usually loggers
would place a stake in the ground,
and if they felled it correctly, the log
would come down on the stake.”

Like women and childfen a century
ago; the students had 2 chance to
wield an ax and strain their muscles,
But they seeined to agree that'a chain

Analysis

Discussions between housing and
planning commission members has
led to two proposals. Both have vet to
be considered by the city council for
approval. The first proposal. desig-
nated as RCE. would call for allowing
a mid-rise multiple dwelling with a
maximurn height of 25 feet. The sec-
ond proposal. RCE-1. calls for a mid-
rise with a maximum of 60 feet
Square footage per unit under each
proposal would be 350 square feet.

Homeowners® spokesman Norb
Bartos says his organization is less
concerned with stopping senior citizen
housing and more concerned that
wishes of Farmington Hills home-

owners are upheld.

~Citizens of Farmington Hills are
not interested in drastically changing
the master plan of the city. especially
inviting multiples. mid-rise and high-
rise buldings in residential areas.” he
says.

~But we are willing to abide by the
majority of voters in the upcoming No-
vember election. In fact. if the ma-
jority of residents voting in that elec-
tion decide they don't object to multi-
ples. mid-rise or high-rise in single
residential dreas. we feel it important

to support that position.” he main-
tains.
But Moshaver disagrees. He says

the Homeowners™ real intention is to
defeat chances for senior citizen hous-
ing all together. Moreover, the Nardi-
neer leader says the literature being
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the organization’s true sentiments.

“The petition being sent around is
really misleading and false in what it
says.” Moshaver claims.

The Council of Homeowners is hand-
ng out a circular which is a collage
showing apartments—some as high as
15 stories—looming over single family
homes. The caption reads:*Welcome
to Farmington Hills 10th Anniversary
1973-1983.

Moshauer labels this a “scare tac-

&

Farmington Hills resident Beatrice
Keeber. a block captain in the Canter-
bury subdivision. has joined in the
fray by writing the city council and ob-
jecting to the circular and the sum-
mary of the petition which also is
being handed out by the homeowners.

I beleive this petition is promoted

passed out by the proves

It’s a 3-year deal

Wit ory methods. I think

the city councit should be aware that
the signatories may have been per- -
suaded to sign under the above condi+
tions. It is at least a possibility that,
with a scrupulously factual presenta-
tion, some of them might havbe cho-
sen not to sign the petition,” she said
in a letter addressed to the city coun-
cil.

Mrs. Keeber objects to the sum-
mary of the petition which accuses
fhe council of “openly favored mul-
tiple dwellings in areas now 2ol
single residential.”

Mrs. Keeber says this is untrue as
was indicated by the councii's actioft
in denying the Nardineers' zoning vari-
ance request last vear.

Secondly, she objects to the Council
of Homeowners' assertion that the pro-
posed RCE or RCE-1 would allow va-
cant land within subdivisions to be

(Continued on page 2A)

City settles police contract

City of Farmington residents are
paying $13.000 more this year for pub-
lic safety protection,

The increase is the result of con-
tract settlements between the city and
public safety employee unions. Farm-
ington City Council approved the new
three-year contracts retroactive to
July 1. 1976 with the Public Safety Of-
ficers and Licutenants-Sergeants Asso-
ciation

I believe we have a fair contract.
comparable to olher departments in
the metro area,” said City Mgr. Rob-
ert Deadman——

“1t provides our employees with eco-
nomic incentive to do a good job and
the tools we need to administer a
good public safety department.”

This year's public safety budget will
increase to §564.000 from last vear's
budget of §521.000. Deadman added.

Increases in wages and fringes, and
agreement on several issues related
to personnel practices and grievance
procedures are included in the con-
tract package.

Because the previous three-year
agreements were negotiated during
the first year of wage and price con-
trol. the average increase in salaries
amounted to slightly less than five per
cent the past three vears, Deadman
explained

“WE HAVE THEREFORE negoti-
tated a calch-up provision which is
spread across the three vears of this
contract.” he said. This provision will
make Farmington salaries com-
parable to neighboring cities.

The salary range between Public
Safety Officers and Public Safety Offi-
cers 1 classification. whose role is to
command patro} shifts in the absence
of a sergeant, will increase from $300

Under the contract. Public Safety
Officers received an 11 per cent in-
crease retroactive to July 1, 1976: and
seven per cenl increases effective
July 1 of 1977 and 1978,

Maximum salaries with five years
of service for Public Safety Officers
are: $17.282. effective July 1, 1976;
518,474 effective July 1. 1977; and
819.767 effective July 1. 1978.

Maximum salaries with five years
of service for Public Safety Officers 1

are: $17.782 effective July 1. 1976
$18.974 effective July 1. 1977: and
267 effective July 1. 1978,

Public Safety Sergeants received an
11 per cent increase effective July 1.
1976 amounting to a $19,183 snlar)ﬂ A
12,5 per cenl increase effective July 1.
1977 amounts to $20.783: and a 14 per
cent increase effective July 1, 1978
amounts to $22.534.

Public Safety Lieutenants received
a seven per cent increase effective
July 1, 1976 amounting to $20,525. A
7.5 per cent increase effective July 1.
1977 amounts to $22,341: and an eight
per cent increase effective July 1.
1978 amounts to $24.336

VACATION DAYS FOR public
safety employees under the new con-
tract are as follows: 10 days for one
to five years of service: 13 days for

six to 10 vears of service; and 16'z
days for Il or more years of service,

effective July 1. 1976.

Effective July 1. 1977, vacation days
10 days for one to five years of
service: 13 days for six to 10 years of
service: and 20 days for 11 or more
years of service.

Compensation for call back to fire
emergencies will increase from twa to
three hours: and uniform allowance
will increase from $241 per vear to
8260

Compensation for training-time will
be changed from one hour com-
pensatory time for each hetr of train-
ing time to a haif hour compensatory
time and a half hour straight time
pay for each hour of training time
that does not occur on an officer’s
regular shift.

Public safety employees will not be
paid for the first 15 minutes after any
shift, but will be compensated at the
rate of time and a half for any time
over 15 minutes. Under the previous
contract. employees received com-
pensatory time for the first hour of
overtime.

LIFE INSURANCE WILL BE IN-
CREASED from §10.000 to $15.000.
A dental plan. requiring the city to
place $100 per public safety emplovee
in an agency fund. will be instituted.
The formula requires 50 per cent
pay by the employee with the first §25
deductible to a maximum of §100 per
family reimbursable in any one year.
If the fund increases in value after
the first year. benefits may increase.
~The adjustment will depend on the
money in the fund, but the city will

Residents

Farmington school district voters
will decide the fate of a four mill re-
newal election tomorrow, and if group
support is any indicator, the yes votes
should win.

“Farmington Kids Count™ suppor-
ters were out in force last week, send-
ing fiyers to remind voters of the im-
portance of the election.

“Voters in Farmington have, in the
past, consistently supported renewal
levies,” said North Farmington Par-
ent -Teacher Organization spokesmen.

owever this renewal is of such
to

pay only §100 per employee into the
fund each year." Deadman explained.

Changes in educational benefits are
as follows: $150 for 30 hours credit:
S350 for an associate degree: and $500
for a BA or BS degree. The benefits
are on a one-time basis, and benefits
for 60 and 90 hours credit were elimi-
nated.

A cost of living provision for severe
inflation is included in the contracts.

‘The rate of inflation would have to
be awfully high for the public safety
employees to benefit; but it is pro-
tection for them in case that inflation
occurs,” Deadman said.’

After, July 1, 1978, employees will re-
ceive Blue Cross Master Medical in-
surance in addition to regular Blue
Cross now provided, Deadman said.

The administration has also agreed
to increase longevity from $25 to $40
per year after four years of service
with'a maximum payment of $500 per
vear. reached after 20 years of serv-

ice
The non-economic agreements of
the contract provide that employees.
can refuse to join the unions but will
pay a service fee in liew of union
ues: a new grievance procedure
which aliows disputes between the bay-
gaining units to be submitted to a mu-
tually agreed upon arbitrator with
shared costs; and limits of responsi.
bility
The city retains the right to cl’(an
work schedules. to adjust shifts, o as-
sign officers to various tasks, to deter-
mine the size of the work force. and

(Continged on page 9AT

endorse

4-mill renewal

lage failure include: athletics; vocal
and instrumental music and art pro-
grams at the elementary level; read-
ing teachers; counseling services;
physical education at the elemeptary
level; media specialist service; text-
books; custodial services; community
use of buildings; and replacement of
furniture and equipment.

Other possible considerations are in-
creases in class sizes because of re-
ductions in staff; elimination of pro-
grams for academically talented;
and elimination of i to

critical nature that it is
consider its implications,” the group
said. .

The four mills generate about
$§2,142,000 in revenues for the school
district, and failure of the April 5 re-
newal is expected to have serious con-

uences.

Possible reductions in event of a mil-
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ok ans d'oeurves on page.10A.

sites.

“It is readily apparent that failure
of the renewal on April 5 would cause
an income loss that would be devas-
tating to the educational programs of.
our schools,” said spokesmen of the'
North Farmington PTO and Athletics
Boosters Club. :

RENEW THAT MILLAGE

Farmington Observer rvponer
Lynn Orr has some good

to say about taxes. To read
about the benefits Ms. Orr be-
lieves students will reap
a millage renewal, tum '




