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A growing number of Wall Street
analysts are becoming increasingly
optimistic concerning the medium-
term outlook for stock prices.

While each individual has a pet
rteason for expecting a better market
to emerge, there seems to be almost
unanimous agreement that many of
the current negative influences are
gradually diminishing, and some
slight evidence of improvement is be-
ginning to appear.

The principle depressant of stock
prices has been the continuing in-
crease in interest rates over the past
two years.

A reduction from the peak of 15.75
percent to 15.25 percent in the past

Mid-term outlook
sparks optimism

the borrowed money in a fashion to
earn more income than it will cost
him to borrow the money, then he ob-
viously will decline to incur the debt.

As the demand for loans dimin-
ishes, and the supply of lendable
funds increases as a result of the fall-
en demand, the natural result should
be a trend toward lower Interest
rates. .

It appears that we may have
reached this condition.

ANOTHER FACTOR on which the
analysts generally agree is a poten-
tially bullish factor — the high
amounts of investment funds that are
currently placed in short-! term inter-
est bunngms

few days has lent
that the peak has been seen. It is
much to early to assume that this is
true.

But there is reason to hope that the
rate has reached its top, or at least
close to it, because several banks
have stated that the demand for loans
has declined considerably at this high
interest level.

STATED SIMPLY, a bank is little
different from any other retail opera-
tion. Instead of selling toothpaste or
soap, banks sell money.

1t is not their own money they sell,
but it is the money that they have
borrowed from others — basically
from their depositors.

The success of a bank's operation
rests on its ability to loan money at a
higher rate of interest than it costs
them fo borrow it.

‘There is-a point, however, at which
the high cost of borrowing money
may make it prohibitive to the bor-
rower.

1f the businessman cannot employ

hig igh level of in-
terest rates has encouraged money
managers to take advantage of the
unusually high income offered by
short-term debt instruments of vari-
ous kinds..These highly favorable in-
vestments have overshadowed other
types of investments, and have
caused funds fo leave these other
areas in favor of them.

A decline in interest rates, howev-
er, will cause the reverse to happen.
Any quick reduction in interest might
cause a very interesting stock mar-
ket.

There is common agreement that,
by historical comparisons, common
stocks generally offer the best values
that have existed for many years.

THE MOST broadly accepted yard-
stick for measuring common stock
values is the price-to-earnings ratio.
This is a ratio of market price to an-
nual earnings. It tells us how much
we have to pay per share for the com-
‘mon denominator of $1 in earnings.
The wriiter is with Manteu, Ben-
nett, McDonald & Co. in Plymouth.
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Forced overtime doesn’t pay off

Business firms intending to schedule
overtime rather than hiring new work-
ers may fjnd the move cheaper only if
the overtime workers want the extra
hours and are productive durmg the ex-
tra time.

Robert W. Hollmann, a management
consultant and professor at the Univer-
sity of Arizona, surveyed members of a
sclentific research organizatiomand re-
viewed other research findings. He con-
cludes that it is important for firms to
consider employee preferences and
willingness to work overtime.

Writing in the summer issue of
Humah Resource Management, pub-
lished by the U-M Graduate School of
Business Administration, Prof.
Hollmann presents these major find-
ings in his study: N

» The higher an employee’s job satis-
faction, the more willing he or she is to
work overtime.

« The greater an employee 's identifi-
cation with the organization, the more
willing he or she is to work overtime.

«The greater an employee’s percep-
tion of the fairness of the rewards

received for overtime work, the more
willing he or she is to work overtime.

« Those individuals who are genere-
ally willing to work overtime do so be-
cause (a) overtime is necessary to get
the job done; (b) overtime results in
more money for them; or (c) the job is
interesting and satisfying.

« Those individuals who are gener-
ally unwilling to work overtime feel

is way primarily because overtime
wark takes time away from family and
social activities.

+ Willingness to work overtime does
not-appear to be afiected by an em-
ployee's age, sex, education, marital
status or family responsibilities.

« The factors correlated with em-
ployee willingness to work overtime —
job satisfaction, identification with the
organization, fairness of overtime
rewards, and importance to overtime
pay — are also intercorrelated with
each other.

“THESE FINDINGS can be com-
bined to suggest that the individual
more willing to work overtime is the

at the Pontchartraln.

half off). $10 off for a second night.

Offer good until December 30, 1979,
Call (313)965-0200 for reservations.

Enjoy Christmas

in
Downtown Detroit
And make it even bettér with a stay

Have the time of your life on a weekend in
Detroit. Stay at the Pontchartrain and take
advantage of opr Family Holiday Package.
Only 817.50 per person, double occupancy
A luxurious room with an international river-
view Is yours any Friday, Saturday or Sunday
Iq December for this low price. Children 18
@nd under are free (limit of four family
‘members per room—additional room one-

Inquire about our special New Year's Eve Package.

one who has high job satisfaction, iden-
tifies strongly with the organization,
believes the overtime is necessary to
get the jobdone, and feels that he or
she receives equitable rewards for the
overtime work performed,” says
Hollmann.

“It is important to note that the fac-
tors relevant to overtime willingness
are not personal factors but rather
jobrganization-related or overtime-re-
lated factors.

“Thus, while a manager should not
ignore the personal needs of workers in
making overtime decisions, too much
attention to these at the neglect of job-
organization-related and overtirhe-re-
lated factors could be delnmenlal to
the overtime effort.”

It is important to make sound evalu-
ations of an organization’s overtime
situation, Hollmann explains, because
“if jmprudent overtime decisions and
assignments are made, the savings
may be considérably less than antici-

pated. Or even warse, the poor over-
time decision may be reflected in less-
than-anticipated quantity of output,
poor quality, increased waste and even
damage, and deteriorating morale —
the combination thereof resuiting in
overall costs greater than if the orgam~ -
z2ation had hired new workexs

Young GOP  ::
to hear Kuhn

Drain Commissioner George Kuhn-
will speak at today's meeting of the
Oakland County Young Republicans.

The meeting will begin at 8 p.m. in*
the home of Hal Stephenson, 68 Grosse
Pines Drive (northeast of Old Perc)r
and Walton roads), Rochester.

Kuhn will discuss his ballot proposal *
to regionalize control of the Detroit -
Water and Sewerage Department,
which sells water and sewer services to
most suburbs,

CHRISTMAS TREES A
Thousands to Choose From

CUT YOUR OWN |

7595 W. Maple Rd.
Phone 624-9366

of Haggerty Rd.

OPEN DAILY 10 AM. till 6 P.M.

¥ Mile East

a candlelight dinner with

HCtIdG at Greenﬁeld Village
by starlight and candlelight.

Take a Village Winter Evening Tour. Crunch over

snowy paths on sleigh or wagon, visit famous early

American homes, decorated with Chmrmas Past. En]oy
deid,

ar groups. Hurry! Reservations still avmlable for Monday
thru Thursday evenings, 'dll Dec. 30.
and reservations, call (313) 271-1620, Ext. 414.

Greenfield Village & Henry Ford Museum

Dearbom, Mickigan 48121

For information

Ethan Allen Holiday Values
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It's time to start
a family heirloom.

Classic Clock Sa

I

B A Quailty Hedge Agalnat Inflation

hotet Ponichartrain
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NORTHVILLE
Watch & Clock_ Shop ™ """"Eg'; ov ey e
132 W, DUNLAP RM D ER CORP.
{1 Bk. North of Main Streety
NORTHVILLE .
3494938 AM. DESSER

100 N. Woodward Ave.
Suite 230
anmaham, M1 48012
(313) 842448

TO AN

PIZZA DISPATCH
INVITES YOU
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4SAVE Upto 250/

ON YOUR FUEL BILLS
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Merriman Road

Give your home the old world flavor of a
family heirloom with a magnificent Ethan
Allen Clock. Choose from fourexquisitely

le now. Floor clock
mellow chimes. moon dials and the finest
imported movements. The wall and mantle
clocks each has its design based on a 19th
Century hallmark original. In time for holiday
delivery — save now.

A.TheTownsend

Perfect for ahall or any room. Westminster
chimes, raised brass numerals. Solid Maple
and Birch with selected veneers inawarm,

dark fruitwe d finish. 73'" high.

rg.899.50  sale749%°

B. The Cordell
Ahandsome glass-sided masterplece with
choice of triple chimes to mark the quarter-
hour. Cabinet is solid Cherry with selected
veneersin hand distressed finish. 76" high.
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mlIlIons of dollars.
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l‘l | without-
damper

Amesrican Gas Assoclation Design
than 10 terrible winters In over 2-

sooner you
golng through 1

Heating

THERMALLY ACTUATED VENT DAMPER|

The VW saved millions of Americans millfons
of dollars on gasoline. Now the Ameri-therm ®
Vent Damper is going to solve a home heating

problem that will save miliions of Ameri¢ans

it's backed by a S-year limited warranty from one of the best known
names In the heating Industry, American Metal Products.
call, (hs sooner you start kaeplnn your gas eos(a from
he roof. And while you're at It, ask us how an
AMERI-THERM VENT.DAMPER on ourwater nemer can reduce your -
heating bills, too. Avallable In msa 5

- Anchor @

13191 Wayns Road

' 522-3007
* All sheet metal fabrication
available at our shopll
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Certlfied -it's been proven for more *
miliion Installations in Europe. And

. Co. The
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TV

& Air Conditioning
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12 Mile Road

11 Mile Road

Middlebelt Road,

Farmington Hills, Michigan

EXECUTION OFANY BINDIN

WHICHEVER IS EARLIER.

OPEN HOUSE
Sunday, December 9, 1879 12-5 pm
< 30002 West Twelve Mile Road

Take a behind-the-counter look at one of
the fastest growing pizza companiesin the
country. You'll have the opportunity to
sample our product, talk with our people,
and get an inside look at how a Pizza
Dispatch store works. David K. Kitby,
Director of Franchising, Domino's Pizza
Inc. will be on hand to answer questions
and fumish franchise materials on request.

[T IS UNLAWFUL TO OFFER OR SELL ANY
WITHQUT PROVIDING YOU ADIS-
AT LEAST 10 DAYS PRIORTO

IG CONTRACT O
MENTOF ANY CONSIDERATIONOR AT THE TIMEOF
1‘{10VEUR FIRST MEETING WITH OUR REPRESENTA-

R PAY-

1eg.1,099.50 sale 9495°

VISA @ MASTER CHARGE @ CONVENIENT TERMS o OR 50 DAYS SAME A5 CASH
AT OPEN MON. THURS. & FRI TIL 9 — 1 AT T
3,%3,; ON.. THURS. & FRL TIL 3 — TUES.. WED. & SAT TIL 530

LIVONIA « 15700 Middiebelt Road -
UTICA o
‘ SOUTHFIELD * 15600 W. 12 Mile Road * PHONE 557-1800

T — T — e .

C. The*Regulator”
This classic “Regulator” design isa remindef
of every Amerlcan railroad station in the 19th
Century. Superbly expressed in solid Oak with
imported key wind movement that strikes
every half hour and a calendar dial.

1eg.299.50  sale249%°

D.Pine Mantel Clock
Adapted from an 1866 Ford Museum design.
In solid Pine with gilt floral design over glass
toadd authentic charm. Imported key wind
movement strikes every haifhour. I

Y
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1eg.239.50  sale199%°

Michigan’s Largest Ethan Allen Dealer,

PHONE 422-8770 .
50170 Van Dyke o PHONE 7396100

Sale ends




