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Teachers discontent over

Continuod from Page 1

:enchcr who 13 not a good admlnlstra-
or."

“I got along with Acquaro better
than most,” Marquette said, *I didn't
worry because I had a good footing
with him. He offcred me the chairman-
ship of the Engllsh department, but I
left because of the subslstence wages.

“BUT I RNEW teachers could be un-
Justly fired over certain areas of thelr
personal llfe. A paranola grew, and Ac-
quare was the root of It. Teachers got
o support from him. There were arbi-
ary {lrings and some felt they could
¢ next, You can’t do things capricious-
y or sceretly and he did both. You have
0 be upfront with people.”

Marquette, a Weatland resldent, sald
! teachers who were least likely to get

f;}VVaIled Lake secretarie

- Continued from Pago 1
- The recently settled 1983-84 Walled
Lake school secretarles contract ex-
Plred Avg. 31 — and efforts to acgotl-
ate a new agreement already are under
way.
Union representatlve Kathy Mizzl
said the old conlract *was extended,
" but with some exceptlons.” These ex-
:-ceptlons, called *work rules,” Include
«'the suspenslon of the union’s grlevance
<-procedure and the ellmination of any
: lncremenla) salary Increases unill a
- new contract ig sctiled.
. However, school board negotlator
< Hita Thomas sald the rule denying

The Walled Lake Board of Education
ecently hired five new teachers,
- The new employees include three el-
; ementary teachers for the emotlonaily
" jmpaired at Walled Lake, Glengary and
Twin Beach elementary schoals,

In additlon, Walled Lake Ceniral
High School has a new Spanlsh/French
{eacher, and an additional teacher for

. the emotionally impaired.

t+= The openlngs for teachers of emo-
tionally impalred students were creat-
~od when several staffl members were
ranted leaves of absence. Assistant
superintendent for personnel Barry

Harrison High School is hosting a
+. college night program on Oct. 4, 7-8:50

p.m.
Representatlves of Mlehlgan col-

leges and universities wlill be on hand
with information about their schools.
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tired were teachers who caused the
“least amount of trouble for him per-
sonally.”

“The fewer the phone calls (frem
parents), the Jess flak you got,” Mar-
quette sald. “He should support teach-
ers when parents como In. He ahould
tell Johnnte te work harder so that the
{school’s) standards don't go down,
What they've got there now is grade in-
Natlon.”

PLYMOUTH RESIDENT Orrin Tib-
bits, with scven years as a teacher at
the schoo), sald he saw the bandwriting
on the wall and qult before he was
fired.

Hls fears began, Tibblts sald, when
he failed three students and was forced
by Acquaro to give two of the studenta
passing grades. A combination of nu-
merous flrings, the run-in over grades,

sccretaries incremental salary Increas-
es would have to be changed. A June 4
declslon by the Michigan Employment
Relations Commission (MERC) states
that employers may not freeze incre-
ments durtng contract negotiations.
“The declslon fs belng appealed,”
Thur?u: noted. “But I don’t think it wll!
stand.”

THE WORK RULES also delete the
final two ateps of the secretaries’
grievance procedure, Under the former
contract, when a secretary had a prob-
lem or complaint, she would take it to
her Immediate supervisor first. The
second step was {o attempl to work out

Roscborough zald the hire of a new
Spanlsh/French teacher was due o an
additlonal program offering,
Additional changes have been made
in elementary stafflng, as a result of
enrollment In kindergarten and first
grade this fall. An additlonal kinder-
garten section has been ndded at Maple
Elementary School In West Bloomfield.
There were 56 kindergarten children at
the end of the 1983-84 schoo! year. But
enrollment on Aug. 31 was 82, requlr-

a lack of fob protectlon and a pre; it
wife prompted him to flnd another jop.

“There were lots of firings and I fgit
the same could happen to me. IV's tot
good to be unemployed with a by
coming. A lot of people were let go'—~
not because they were not good teach-
crs but because they didn't get aloag
with the princlpal.

“Your job was very teouous if you
got on the bad side of Acquaro. He
doesn't like to deal with complalnts,or
irate parents. There definlicly was a
fear factor. You had no protection, no
unlon.”

A FIRED TEACHER, who asked got
to be idcotifled because ho is maw
teaching in a public school system, sald
Acquaro fires those who don't measure
up to his atendards,

“People will tell him things, thinkbhg

5
the situation with Superlntendent Dhn
Shetdon, Under the work rules, the pro-
cedure has been halted at that polat,
Mlzzi explatned,

Under the former contract, the thrd
step was a hearing before the selool
board, and the fourth was ndvlsory
medlaton, >

The ellmination of these last wo
steps suspends a grievance flled by the
secretaries unjon Jast spring.  The
grievance protested the hiring of oft-
side people for secretartal posltlors,
while several In-district secretarls
were consldered by the union to b
quallticd appllcants for the posts. Mist

cost to the district was $15,681 for Le
hew section, '
The tocreased number of klndergar
ten sectlons, as well as an 1ncrm5e,m
the number of first-grade sections orr
the past year, made it necessary to Ad
two additlonal part-time Instructes,
one for physlcal educatlon and one fir
general muste. Each part-time clerm-

tary Instructor cost the district $6,19)
The distrlet also has called back fiw

|
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principal’s conduct

he bzs more understandlng. And then
they will be let go because he (Acquaro)
dld not agzee with his (the teacher'’s)
personal life.”

The teacher said he was flred be-
cause be was an aleohollc who recog-
nized his problem and went to his
priest (Acquaro) to ask for he p.

*He flred me for belng sick,” the
teacher sald. "People should be fired
;Jrgy because they are not deing thelr
ob.

John Dunn, who now works in the
guldance department at Detroll's Holy
Redeemer, sald he was looking for an-
other job and glving Cathellc Central
o3 & relerence when he was let go in
Junc 1983, -

The reason glven for his firing, Dunn
82ld, was that e had *too many outalde
Interests.” Dunn sald he worked part-
tme for the South Lyon Schools and

sald this grievance would be “frozen”
at step two untll a contract is settled.

Mizzl described the work rules ns
“workable, but uncomfortable.”

“We didn't really understand why
they Implemented them. We came Into
this with a very posltive approach . . .
we're still keeplng optimistic,” she add-
ed.

RAREN FILAR, negotiator for the
unlon, noted the two sides have met
only once, but she satd she expects to
&0 {0 the bargalning table agaln before
the end of September.

“Generally, I'm happy to report that

istrict hires set of new teachers

more tcachers from layotf, “We have
Just about everybody back from the '84
layoff,” Roseborough sald. Only one
teacher from the 1984 layoif has not
'l?‘cenlcnllcd back to work. However,

gh noted app 42
teachers stlll are on layoft from previ-
ous years.

ing an scctlon to mat
clasy size at less than 25 students, as
required in the teachers' contract. The

:College night sponsored
‘at Harrison High School

They also wlll be ready to answer any
questions,

Students consldering college and
thelr parents are welcome to attend,
The high school Is at 26995 12 Mile,
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served as coach for another school sys-
tem.

Dunn deseribed the flrlng as a “per-
sonallty clash,” saying there were no
complaints ogalnst his teaching, nor
did he use the 10 days of excused ab-
sences glven him.

CARL MANSFIELD, a former theo}-
ogy teacher, blamed hin firing on his
conservative views on such fssues as
abortion and blrth control,

He zald ke wan reassigned as a histo-
ry teacher when another, more liberal,
teacher complained of student confu-
slon over conflicting viewpoints, #He
ald he was then let go from the history
department when that department was
cut,

Mansfleld, who Ls still looking for a
teaching job In Catholle schools, satd he
betleves he has been “blackballed” for

S negotiating contract

things have been very - positive this
far,” she sald.
The sccretnries 1933-84

his conservative views. He described
Acquaro as a liberal Catholic.

Nesbltt aaid the lawsuit and charges
by Owens has burt the school. “I really
feel bad. This casta a black eye on that
man's femlly, the school and students
there.”

Neabitt also sald he did not think the
charges by the teachers who were fired
were founded and questioned whether
they were doing their jobs satisfactori-

y'Wbm the Owen story broke, I had a
round-table dlscusyion with four other
teachers and we all agreed, Acquaro
was the best (administrator) we had
worked under,” Neabitt aald, s

“WHEN HE first became principal,l
was unsure of what kind of administra:
tor he would be. Of all the adminlstra-
tors (ihree) I have worked under, Ac
quaro demands the most professional-
Ism from his staff.

“He derands professtonalism In af:
tire, preparedness and in actual teacls
ing, testing and grading. In my dealin,
with him, I found him to be mmpleuﬁ
human and understanding. There coult
be S0 different reasons why those

The

was ratified by the school board last
Jung after the group had worked most
of the year without a contract. The
secretaries, members of the Walled
Lake Schools Sccretaries Assoclation
{WLSSA), had agreed to a wage froeze

are no longer emp
principal becomes the scapegoat.

“I dldn't say I liked him best person-
ally. I liked best the person wko hired
'me. I was closer to him. But I belleve
b (Acquaro) is the best admlalstrator,

One of the reasons why Acquaro a
, Neabitt sald, is tg

last fall, but | in the prop
agreement conlinuntly snagged settle-
tment efforts. Language flnally was
clarliled and agreed vpon by both
sldcs, leading to the settlement to June.
Like Fllar, Thomas said she expect-
ed a meeting on the 1984-85 secretaries
contract within the month. However,
she noted that preparations for bar-
galnlng the flve contracts included in
the Michigan Education Support Per-
sonne] Assoclation (MESPA) has occu-
pled much negotlating time this month,
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g
cause he doesn't reveal reasons wiy
personnel changes are made.

"A good sdministrator will handle
the details in a professional manner,
with him and the schoo! board belng
the only ones who know the detalls of
hiring, firing, demoting, change, This Is
private, personal business. Maybe
that's not all that happened (lo the
above case of the fired teacher), What
about absences due to drinking, or
other things caused by his drinking?®
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