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Tha aroma of spices penetrates the rented church kitchen as Kay work crew on an 1l basls fillin .
Christman (left) and Doris Pulginl welgh out Individual orders for and boxes until late afternoon plckup time, "ype fihage
Nature's Kitchen members, After unloading the trick, the Friday

Nature’s Kitchen

Health food co-op is smoothly run organization

to unload the truck marked “Mlchigan
Federatlon of Food Co-op’s Food for
People ~ Worklng Together For Eco-
nomlc Democracy.” As the morning
goes on more suppllers wilt drop off
cartons and crates, and the work crew

By Loraine McClish

Jan Wood (at left) Doris Pulgini and Kay Christman are among the Stalt writer

Nature's Kitchen work crew for October, unloading the month's
order from People's Wareh into Antioch Church
where the food [a prepared for distribution to members.

A Naturc's Kitehen work crew
stands at the ready at 10 a.m. the
fourth Friday of every month waiting

Marsha MClaln (at right), a
{ruck driver for People’s Ware-
house, checks out & box which
wlll be handed down to Jan
Wood. In turn, the box Is
checked oft Nature Kitchen's
order liat by Ann Harden (be-
fow).

Women

The last time you had a problem,
who did you confide In or ask for
help? Chances are It was a woman,

‘Women tend to talk over problems
with other women, often turnlng first
(o their mother, daughter or slster.
Beyond the family, they create net-
works among female {riends, co-

{lelds such as soctal work affiem that
professional helpers need to guard
against overinvolvement with thelr
clients’ problems or they will become
victims of thelr own efforts. Layper-
sons are even less able to sct these
emotinal limlts, Kessler points out.
Women are.more vulnerable than

wIll remaln at their station opening,
sorting, weighing and distributing until

all orders of the co-op are filled. there was a better
Nature's Kltchen is about to enter its ~ way to go than
sixth year of operation, an operation paying top dollar at

that Is “running smoothly, runaing as
smoothly as its ever been run,” sald
Anne Andries, who atarted the co-op
with her nelghbor Barb Leslie,

“WE WENT Into it blind, We didn't
know the first thing about co-ops. We
were just sure there was & better way
to go than paying top dollar at the
hezlth food stores, and it wasn't always
running smoothly, It took quite a while
to get it golng. We learned by trial and
ervor,” Andries said.

‘The Farmington Hills nefghbora be-
gan Naturo'’s Kitchen with their regis-
tration with Michigan Federatlon of
Food Co-ops and 2 membership of eight
warking out of thelr kitchens.

Today a closed membershlp stands
at 26, a pumber Andries says is “just
right and manageable.” And distribu.
tion I made frem rented rooms in An-
tioch Lutheran Church.

NATURE'S KITCHEN hooked up
with Food for People, sometimes
known as People's Warehouse, in Ann
Arbor, becauso a good portlen of its
food 12 organically grown, much is pre-
pared without additives or preserva.
tlves, and the co-op's founders were all
health food advocates, the bes

“Our purpose was to get the t
quality for the lowest prices,” Andries
sald, “Store front co-ops all have to
mark up the prices use they are
paying for rent and help. We do all the
wark ourselves 50 we're getting the
food at the lowest possible prices. An
extra §1 1s added on to every member's
order every month and that pays the
room rent at the church.”

EVERY MEMBER has a job. Mem-
bers must work one Friday at the
church every third montb. If she (there

‘We believe one of the major reasons for
the sex differences in stress levels is
this tendency of women to take on the
concerns of others. . . Women screen

‘We wero just sure

the health food .
slores and it wasn't
always running
smoothly. It took

. Quite & while to get
It going. We learned
by trial and error.’

— Anne Andries

are no male members in the co-op) ia
- not signed up as onc of the work crew,
ber job might be that of bookkeeper,
secretary, or purchaser of the bags or
Jars necessary for distribution. And
each job has a spelled-out job deserip-
on.

Whatever trouble Andries and Leslie
bad during Nature’s Kitchen's begln-
nings, it was not getting members or
getting members to work.

“Two mandatory meetings a year
take care of that,” Andrles sald, “I
think you'd have 1o have a note from
your doctor to get you out of one of
those meetings and even that might not
work. You have to be an active mem-
ber and you have to know what's golog
on at all times.”

AS ONE MEMBER leaves Nature’a
Kitchen, a new ono is added from a
waiting list that is constant, and Is not
accepted untl she has gone through an
oricntatlon sesslon with the current
membership chairwoman,

pay emotional toll for being good listeners

neighbor is seriously 11l Men won't,
To our question, “Has anyone im;

ant to you had marital problems?” wa
get far more affirmative responses
from women. We don’t think It's that
women know more people with prob.
lems. They aimply define more people
a3 ‘someone important {o me,’ " the

Not all of the newcomers are neces-
sarily Interested In hezlth foods, but
are drawn to the concept of a food co-
op because of the money savings,

Even 20, Andries says, “Everybody la
cooking healthier meals. We can tell
that by just looking at the order lists
and seelng how many are at least
trylng tofu (a soybean protein replace-
ment for meat) and yogurt now, both
biggies, We get new converts to heafth
foods sometimes by printing a reclpe
or two in our newsletters. .

“IF THE warehouse has 8 speclal on
some kind of dried bean — 80 nutri-
clous — or millet (a grain that can be
used as 3 malp dish) that we think some
of our members wouldn't know what'to
do with, we'll put something about Itin
our pewsletter to let them know how

you'd be amazed how many quick cdn-
verts we get to cheeses that aren't arti-
flelally colored, or raw nuts and sceds.
Or peanut butter that s fust pure or-
ganically grown ground-up peanuts."”;

life's stresses, “A wife might not teil
ber hushand that their daughter had

friend, who provides sympathy and an
outlet for ber distress, Women screen
the Information men recelve, he
says, “and men yr?'ut emotionally

vorkers and ather asiociates, a Unl-  men on several counts; they aro the information men receive and men U-M soclologist sayn. Womea bave  form thls monlloring
verslty o ichigan sociologist re-  cal on for help more often; the: . . wider fleld of concern.” o . i
ports. {ind 1t diftieult to say noj they fnvolye profit emotionally from this monitoring.’ ms:wod . :{.m p:;.n.:n tlonn,g u::;
But men also approach women themselves more deeply in the lves — Pra’e"n, Ronald Keu’e’, MEN GET TOGETHER over lunch mmgn!mduhl o8 prompeiant mean of i
i}

more often for advice and support.
Listening, counseling and caring ex-
act & high emational toll, Professor
Ronald C, Kessler suggests, and may
be one of the reasons women report
higher stress levels than men.,

"It's not that men are less em-
pathetic than women or less willing
to offer support. But having provided
help, men seem more able te detach

o 's troy.  €nces A degree of “low well-being”  people are more lkely to i g job or an unhappy crises af- Kno
g;;"fﬂ:uuﬁﬂwl:&m:&nuc to thatisintense and constant cnough to  ilincss or death of someone close to marriage. Kessler believes these situ- Iec’t“:;r':;ﬁ men eqnlfl:' Kenl.alr m. .l:uhm that while io- '
fee] concerned.” inhlbit the ability to function, Previ-  them.” atlons often bave a bigger emotinal em) The death of & c'mld ora has risks, it also has rewards::

. ous studies have shown that stress But what explains the consistent impact on women than on men. marital disruption is to many : -
WHILE MANY rescarchers have  yictlms more often are poor rather  research finding of higher stress and Fur the life both wife and b t when “T think the goal Is to remain opea
looked at the heallh benefits of re-  thay rich, old rather than young, depression levels amony women? Indicate that women are not oaly dis- oo m St o Ll B and whilé not allowing you
celving help, Kesster and his graduate  black rather than white, The studles Some clues may le not {n the ma- tressed by the problems that affiict :u family circle, women are moce 2l to be buffeted by other peopla’s
student associates, Jane McLeod and  also indicate that stress is highly cor-  jor llfe crises but in the everyday vex- them but also by those that happen to strongl J,w than men. adversiils er explains. “Tt s §
Elaine Wethlngton, are among the  related with life , such a8 fobor  ations and worrles that gradually those they care about. In our nter- v passible

first to examine the health hazards of
giving It. Studies of *'staff burnout” In

»

of people they care abcut; they care
about a larger number of people, Kes-
sler says.

"We belleve onc of the major rea-
sons for the sex differences in stress
levels ls this tendency of women to
take on the concerns of others,”

Kessler estimates that as much as

15 percent of the population txperi-

income Joss, dlvorce or death of a
loved one.

University of Michigan sociologist

“'SO WE BEGIN TO sce some Indi-
cators of why people are stressed,”
Kessler says. “Blacks have a higher
rate of poverty and uncmployment.

aries of the small frustratiolns — a
fat tire, a trafflc jam, a child with a
Tunny nose, an eat with a

Poor people are more p
job losa or marital problems, Older

argum
spouse. Some ecarly findings point to
the

" take their toll, Kessler suggests.
His research subjects keep dally di-

views, a woman will mention that ber
brother-in-law Jost his job or that a

and talk about job or marital prob-
lems, be adds. “Whilo some research-
ers have suggested that men are Jeas
willing to talk about persona! mat-
ters, we did pot find this to ba the
case. We did find, however, that men
are able to offer advice without be-
coming as emotiopally Involved as
‘women tend to.”

Kessler thinks, too, that women
teod to bulfer men from many of

that friends are “out there,
avaliable if called on” may be as Im-
portant o people as actually obtain-
ing help, Keasler reports, e
But 1t is important for women™to
gnize the emotional costs of
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