They are pald more than state rep-
resentatives and cfnmwm And thelr
average pay packages are slightly
mbre salaries pald to lnwmak-

ers In Washington,
In nearly every district, the pay for

forthe reglon, state and natlon,

Yet, there Is a great deal of dispar-
ity among what local school boards
provide their chief executive officers
in pay and benefits, with little corre-
lation between district budget size,
student earollment, longevity or state
equalized valuation (SEV), which is
one Indlcation of a district’s ability to
pay taxes.

A SURVEY of 12 districts In west-
ern Wayne and Oakland counties
shown yearly salarics range from a
low of $47,500 In Clarenceville, which
includes parts of Livonia, Farming.
ton Hills and Redford Tamh! o
more than $93,000 In Southfleld, Oth-
ers districts In the survey locluded
Livonis, Wayne-Westland, Redford
Unlon, South Redford, Garden City,
Plymouth-Canton Community

Schools, Farmington,
‘West Bloomfleld and Troy.

The base galary for school districta
in Reglon 9 (Wayne, Oakland and Ma-
comb counties) was $55,643 zs re-
ported in the 1983-84 survey conduct-
ed by the Michigan Assoclation of
School Administrators.

IN 1934-585, the national average
base salary for superintendents
throughout t;he natlon was $56,854,

m,

Service, a non-profit, non-advocacy
organlzation that provides informa.
tion and data to local districts. The
averages vary widely based on en-

Dr. George Garver
Livonia Public Schools
Salary: $77,480
Annuity: No

Car: Yes

rollment, according to an ERS spoke-
man,

For districts ranging o student
population from 10,000 to 25,000, the
national average pay for supm-'lntm-
dents was $81,748. For districts {from
2,500 to 10,000 the average was
355.“7 For those below 2,500, the
average was $43,747.

The avermbuepay of the 13 dis-
tricts surveyed here is $66,081. The
average compensation package {not
including fringes) Ls $72,600.

SOUTHFIELD SCHOOL  chief
carl Hassel tops the list with a total
y packaga of more than $93,000.
Not all of that Is direct , how-
over. He geta $73,140 In pay and for
his automobile allowance, Travel ex-

penmm provided.
who has been In the Oak-

annuity, which s not avallable untll
he retires.

Southfield had 8,400 students in the
past school year, with a budget of
$47.8 million, The district SEV for
the 1985-88 school year 15 $1.4 billlon,

In contrast, the Clarencevlile
School District 1n the lowest in num-
ber of students (2,100), budget ($8.6
million), SEV ($138 million) and su-
perintendent salary.

MICHAEL SHIBLER, who was
hired by trustees one year ago, 18 paid
$47,500. He recelves a car for profes-
slonal use only and medical, deatal,
optical and life insurance benefils.
Shiblcr who recenuy received £

not yet received a tﬂu for the 1983
6 school year. The Clarenceville

Michael Shibler
Clarenceville Public
Schools

Salary: $47,500
Annuity: No

Car: For pro!easlonal
use only

There is a great deal of disparity among
what local school boards provide thelr
chief executive officers in pay and
benefits, with little correlation between
district budget size, student

enroliment, longevity or state equalized
valuation (SEV), which is one indication
of a disirict’s ability to pay taxes.

+ The Wayne-Westland School Dis-
trict, whlch bas the largest student

population of the dlstricts surveyed
(w.m), gives its superintendent an
annual pay package worth nearly
$83,000,

Dennls O'Nelll, superintendent of

Wayne-Westland ‘schools alnce April
1984, recelves $71451 in nhry He
also geu $2,000 !nr baving & d
llnnndnspe.rmunt.hlorlw
lease plus !5000 for gasoline, ol),
malntenance and insurance charges.

A!.L OF the superintendents sur-

recelve a fringe benefit pack-

uge that includes medical, dental and

optical coverage campnnh!e to what
other distlct employees receive.

The district bas an SEV of $778
million.

Amwush Livonia Public Schools
has ‘the second
(11.000) among those rurveyed, Su-
perintendent George Garver's total
ranks fifth at $77,480

pos!uhla first

behind Southfield's Hassel ($93,000),
Wayne-Westland's O'Nelll (82, nso).
Troy Superintendent Don S
{$78,000) and Birmin, pu'in-
tendent Roger Garvellnk ($77,500).

GARVER, WHO rccenuy bem
his 12th year as superintendent, also
recelves an automeblle In nddmon to

opl
The distriet, which Includes most of
Livonla and the northern section of
Westland, also has the highest SEV at
$1.6 billion of those surveyed. Garver
administers a budget of $64 milllon,
Shader, whose pay package Is di-
vided up as $72,000 in salary, $3,000
in tax-sheltered annuity and $3,800 Lu
an allowance for a car, & ters
$41 milllon budget last year. Troy
had 10,835 students iast year, It's
lOBHOSEVlaSI 2 billlon.

THE BIRMINGHAM School Dis-
trict with 7,505 students last year and
n budget of $45 mlllion, pays fts

est enrollment

lchnol “chief $88,500 in salary, $3,000
tax-sheltered annuity and $4,000
lor car allowance and expeases. The
district has an SEV of $1.38 billlon.
Student population s not the enly
factor to be considered, however,
when eummlng the salaries of

All.hough 1t's one of the smallest In
student popnuuon (I,Ho). tho South
rd School District

THE SOUTH Redford District has
an SEV of $360.5 million.

Rounding out the survey were the
Farmington, West Bloomfleld, Plym-
outh-Canton, Redford Union and Gar-
den City uupeﬂntmdcnu' pay.

In Farmington, Superintendent
Lewis Schulman 1s pald $75,500 annu-
ally. He also receives a car, in addi-
tion to other fringe benefits such as
medica), dental and optical instrance
givento 'other district emy Xuym

There are 10,270 in the
district, which includes the dty of

Farmington and most of Farmington
Hills and part of West Bloomfleld.
Schulman, who has headed the dis-
trict since 1978, administers a budget
of nearly $50 milllon, The district has
an SEV of $1.2 billion.

SEYMOUR GRETCHKQ, who has
headed the West Bloomfleld School
Disrict 2% years, is paid $72,000 —
$62,000 a year in salary and $10,000

" Salary: $75,500

Dr. Lewis Schulman

" Farmington. School

District

- Annuity: No
Car: Yos

School bosses: A peek at their paychecks

in tax-deferred annuity. His auvtomo-
blle and travel expenses are peovided
by the district.

mmmqmm
includes a of West
Bloomfle

slightly
1985-88 BEV i $450 millloe.
h-Canton
Johti Bobea recelves & p:
of $677,836 which I.m:lndul salary of
MS 698 and M,Mom
Hoben, who has

|

RSO

Program aids children

’

during prime-time hours

By Joanne Mallszewski
staff writer

Times have changed from the days when mom
was at home when the kids finlahed school.

‘What In the 19508 was conaldered a nuclear fami-
1y — a working mhar, bousawife-mother and a
couple of children — ehuused Today, single
parents or two working pareats ralsing ope or two
children is more often the ru!e rather than the ex-
ception.

Like most communities, the Farmington area has
not escaped the impact of these changes.

But thariks to the Farmington area YMCA, the
Farmington School District and the uut&yw-old
state-licensed Prime Time program there's Littlo
need lnr lchool-age children to go unattended while
parents work.

Prime Time offers a “safe, secure and loving at-
mosphere” while pmvidlng activities and new
for chils whose parents prefer to avold leaving
thern unattended before and after schoo}, sald Kev-
{n Bush, YMCA dlrector and Prime Time executive
director.

l-‘ormuly referred to as the latchkey program,

Prime Time provided child-care u:vlm for 130
children in 1984-85. A higher enroltment of 180 chli-
dren In the 198588 school year, sald
Sue Brooks, Prime Time's community program dl-
rector,

“IT ls uct baby-sitting. And It I8 not like school,”
Bush sal

Wn.hant the program parents who must be st
work before school starts and remain at work fol-
lowing the end of the achoo! day bave to find some-
one to baby-sit thelr children or leave them unat-
tended.

Parents can now tako thelr children to the school
they attend starting at 7:15 a.m. untll achool starts.

The program s also offered after school bours untll *

6:30 p.m., Brooks sald.

Moet kids spend an average 7-10 hours a week In
the Parents last year pald $2 an hour for
a child to attend the program,.

“That's a small lnvestment to know your child ls

ufe"Bmohuld.
es are expected to Increase this year though by
dther!Swlomb,BmohMMuld.
Prime Time offers more than a professional
bnbyllttalndlphnewnhlhaudl.
th state-certifl

tbevawlmoﬂmuﬁvmel.pmu.boohmd
mqﬂuuwn:}dachum-mdom

Brooks sal
“lwmldn‘tdeég;ltumﬂm"mﬂd-
“The kids have a cholce.
-mcnwpuuuumwmuh-m
kind of getting-to-know-you thing” sald

vi depuld(xi chudm:involvad in
dding activities
adding 7

the program ata
LAST year, Prime Time was offered in five of

the district’s 11 clementary schoola — Gill, Longa-
cre, Flanders, Woodale and Willlam Grace. In the
coming school year the program will be expanded
to include Woodcreek and Eagle schools.

What Prime Time can offer children that few

develop
ages a3 well an with another adult who [s not a
parent and not & teacher, Brooks said,

In many cases, whether a child bas & baby sitter
or goes home and waits for parents to return from
work, the TV goes on and the child just dh blding
time, Brooks said.

TV i3 something that's not offered in the Prime

Time program.
"lt(thapmm)hnmmwlummmm

and to be introduced to new sald.

:‘_'J;'hem'n a lot/of crafts, group-type games but no

Although the program Is based on the latchkey
concept, Bush sald, it's called Prime Time in th
Farminglon area because “we belleve the time
ehndlpendnwlthuurslmpmannelhnlobepﬁme
and quallty time.

“The staff we look for are just the kind of pecple
you want working with your children,” Brooks sald.
“They make mem!eelwmledmdlavnd.

‘The YMCA administers the program, providing
mﬂmdeqnipmentwhllethonhwhpmvldem
buildings in which to bave the program.

LACK Frpmlwtbepnmmhnbemm
ansist.

major problem, said La
ant superintendent for innmctlon.

Bulbl:&proym is :!vwly belng cxplnded as

the process used eariler this yoar load-
Mupnmlmultbﬂmnwm

Wbmlhewvmmmﬂad 1n the 1923-33 achool
mmummmmzmwwm

e 848,95 e 758050

-GRANDFATHER

CLOCKS BY

HOWARD MILLER

. | mechanism that a grandfathor elock
] should have Yat they's less costly

%4 thimes can be sienced at the touch

Each of these clocks has the
timeless styling &ad precision

than you'd expect a grandfather
tlock ta ba The Baaumont, gh,
has 8 solid oak cabinet with an
embossed design. The Lefayetie,
Tight, has 8 solid cherey cadinet
with fluted columns. Both clocks
have 8 moon phase dial, Arebic
numberals and a triple chima
movement that plays tha famaus
cathedral chimes of Westminstet,
St. Michzel and Whiniington. The

b

hudsons

’ \iwnnmzn—unr.u—t
8 o 00 333 2900,
UK YOUR WSO TAOPTING AN VAT MecnsCnt®

of adever, The Besumont, reg, $1220,
sala .89, (4343 per month”) Tha |
* Lafoyenie, reg. $1150, sale 799,99,
M&B‘ per manth*) Allow 45 weeks
for delivery. There is ap charpe for
d*myuud satup within 8 50 mile
fadfius. Sale onds September 2, in
Oocks, oft metro Deteoit stores

- plus Fint end Toleda.




