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Squaring off

3 in hunt for 2 school terms

HREE CANDIDATES, In-
cluding two Incumbents,
are vylng for two Farm-
ington Board of Education

seats. -

Nominating petitions, signed by at

least 20 registered district voters,
.. had to be fited by April 10.

The annual district electlon will
be held from 7 am. to 8 p.m. Mon-
day, Junc 9.

Voters will flll two four-year
terms on the seven-member school
board. The 10,300-student dlstrict
has 52,000 registered voters,

Trustees whose terms are expiring
are Janice Rolnlck and R, Jack Inch,
both elected in 1978 and re-clected
1982,

Jolnlng them in the school board
race is newcomer Paucl Blizman,

BOARD MEMBERS are pald $30

election ’86

Trustees regularly meet the sec-
ond and fourth Tuesdays of each

month in the board meeting room of
the Lewis Schulman Administrative
Center, 32500 Shiawassce, Farming-
ton,

Trustees conslder recommenda-
tions from the satarled adminlstra-
tlon and set all policies for the dls-
triet,

Other board members continuing
in staggered, four-year terms are Su-
san Rennels, current president serv.
ing her first four-year term; Helen
Prutow, current vice president and
former presldent serving her third,
f ; and James Aber-

per public or meeting at-
tended, up to one meeting per day
and 52 meetings per year. They also
are relmbursed for expenses In-
curred at Lthe board's direction.

¥ term;
nethy, John Cotton and 'Hch:n Dit-

zhazy, all trustees servlni; their flrst
four-year term,

Farmington Public Schools en-
compasses most of Farmington and
Farmington Hills, and a portion of
West Bloomfleld Township extend-
Ing a half mile north of 14 Mile, be.
tween Inkster and Middlebelt,

THE DISTRICT has three senlor
highs, four middle schools, 11
elementaries and six special service
buildings.

Absentee ballots are avallable In

Lewls ‘A

Paul

 Blizman

Farmington Hills

Address: Herdonwood,

Age: 45,

Educatlon: Grosse He High School,
1958; Wayne State University, bach-
elor of grts, 1966, histery major,
master of soclal work, 1968; Detrolt
College of Law, juris doctor, 1980,

Occupation: Attorney for
Meclamed, Bllzman & Dailey, P.C.,
Southficld,

Government luvolvement: Mem-
Hilis Energy Com-

the Lew (]

Center.
The dlstrict has four voting pre-
clnets:

® Precinct 1 —  Farmington
Training Center, 33000 ‘Thomas,
Farmington. .

® Precinct 2 — Durickel Middle
fﬁmot.’ 32800 12 Mile, Farmington

o Precinct 3 — Warner Middle
%:xonl‘ 30303 14 Mile, Farmington
s,

® Preclnet 4 — East Middle
School, 25000 Middlebelt, Farming-
ton Hills,

1. Should Farmingten Publle
Schools embark upon student and
teacher competency testing? If so,
how often should It be done? Should
student competency testing be a
condition of promotlon or gradua-
tion? Should teacher competency
testing be a condltlon of pay in-
creases?

2, Do you view classroom over-
crowding at some distrlet schools
as a critical concern? If so, what
speelfic measures wauld you rec-
ommend to help ease the situatien?

3. How could the school board
further improve Its communicatlon
with the governments of Farming-
ton, Farmington Hlils and Wes!

d and with the

Candidate questionnaire

4. Do you support the concept of
tax vouchers or tuitfon tax credits
for parents who choose to send
thelr children to non-publlc
schools? Elaborate,

5. How will the ethnic changes In
the Farmington area affect the
schools, particularly with regard to
curriculum programming? .

6. How would you like to sce a
distrletwide program for facllitles
renovation and improvements
financed?

7. Could the dlstrict do more to
encourage the elevation of women
to key adminlstrative posts? Elab-
orate.

8. Do yau feel the ?slstx:lcl's glited

of those communities?

program
not, where is it lacking?

. 8. What effect will the new
school employees retirement Jaw
have on the distriet?

10, Are there graduation require-
ments you would llke to see
toughened or otherwise changed?
1t so, name them.

11, To what degree should com-
puter education be taught In the
schools?

12. Where do you sce the future
of funding of public

T, F
mission, 1984-86; Farmington Hills
Historfc Districts Commlsslon, 1984
to present. Served on committee for
making recommendatlons for devel-
opment of Heritage Park (Spleer
praperty), Farmington Hills,

Communlty involvement: Charter
member, Farmington Hills Optimist
EIUbi-‘VM president, 1988-87. Mem-

er,

'

changes In their profession.

2, OVERCROWDING — Class-
room overcrowding s eritical when

)
néwsletters (o the resldenls, newspa-

+pers and local cable TV program-

ming.

4. CREDITS'— I do not support
the concept of tax voucher or tultion
tax credits because I belleve they
undermine the financlal support of -
the pubtle schools. Competilion with
private schools i probably good for
the public schools, but competition
for limlted tax dollars might have
the cffect of gutting the publle
schools and only providing medlocre
programs for a multitude of private
schools.

§. ETHNICITY — Ethnic varlety
in the district can be an opportunity
to broaden programming and en-
courage an awareness and sensitlvl.
ty to the diversity of the world in
which we Jive. Sensitivity In select-
ing textbooks in order to'eliminate
negatlve stercotypes, and using aup-

texts and to en-

programs are reduced or
because there is no space available
to provide them. Reopening closed
elementary schools may have to be

3 Subdi-
viston Assoclatlon.

Length of residence In district:
Since 1974, . .

the possible return of the
Highmeadow Elementary School to
the district moy provide such an op-
portunity,

Fomily: Wite, Leal;
Alexis, a student at Warner Middle
School. .

CAMPAIGN COMMENTS:

1, COMPETENCY — 1 do not be-
Heve that"'we nced student com-
petency testing In Farmington, Stu
dents should ba regularly tested dur-
Ing their school years {n thelr classes
and the grades they recelve should
reflect thelr performance. High
school diplomas from our district
should refiect that students have
achleved competence through pass-
Ing grades. :

Compctency testing, in itself, Is so
vague in what it measurcs that it
does not answer our nceds; often, it
diverts attentlon from education to
:cuh!ng yet another standardized
cst.

I do not believe that teacher com-
petency testing answers this dis-
trict’s need for quality teachers,
Transcripts should be cvaluated
when teachers are hired. These
should provide the needed fnforma.
tion about a teacher's academic pre-
p:)lggqmss. If this is insufficlent, then

headed?

13, What should be the first pri-
ority of the next school board?

14. Why should voters support
Yyour candldacy? What speclal qual-
lumtd“;nuld you bring to the school

ard?

such as In.
class supervision for non-tenured
teachers, may be necessary.

Peer and supervisory evaluation
of classroom performance can
determine competence to teach our
young people, Opportunities for in-
service training and refresher
course work should be encouraged so
that teachers strengthen their skills
and enhance the familiarity wlith

porary at an over-
erowded slte can l:;a a temporary so-

hance the curriculum should be pai
of the district’s goals In this area, In-
service tralning for teachers and
other staff may also be necessary to
improve the district's abllity to cope
with change. N

6. RENOVATIONS — The dls-
trict's

lutton,
likely to be only a short-term prob-
lem. Boundary changes to cquallze
population in the schools is always
difficult, glven parental and student
commitment to particular schools,
but it i3 an option that must be con-
sidered. .

A fourth alternative is builldlng a
new school; in our district’s case, it
may be an elementary school, par-
ticularly on the western side of the
district where the growth s occur-
ring. Adding on to existing bulldings
is another alternative, but all of
these are dependent on good Infor-
mation about future trends, good
planning and responsible leadership.

3. COMMUNICATIONS — Com-
munlcation could be improved by all
of the partles talking and discussing
Issues and concerns that mutually
affect each other, Regular meetings
between administrators In paraliet
positions to discuss issues and solu-
Uons might be one way to improve
this problem arca, School board
members need to communicate to
school administrators that they ex-
pect open communication with the
clties and township, y

Communlcation with the residents
Is going to be difficult since most
residents do not have children in the
schools. Speclal issues, Mke millage,
may engender wider publle concern,
but the board must depend upon

prop budget for 1988-87
provides for an extra million dollars
for capltal expenditures, much of
which is for facllity improvement.
The interest on the district's deposit-
ed {funds Is, I understand, the source
of most of this budget Jtem, ~ |

"The funds on deposit, which come
from the sale of school properties,
and which amount to over $8 mllllon,
can also be used if they are needed,
If health and safety are at Issue, i
deterioration of a bullding or build-
ings Is severe and fmmediate action
iz needed, than I would support using
the funds on deposit. .

7. WOMEN ~ The board and the
administration in the district have to
be sensltive to the issue of promotlon
and to opportunities for promotion
for women. Active recrultment of
administraters outside the district is
one possibility, but giving women
wlithin the district opportunities to
gain administrative experlence, pos-
slbly through interim appointments,
might encourage applicants from
within the district. :

N

8, GIFTED — The gifted program
serves a small minority of the dls-
trict’s students. With parental sup-
port, the distrlct has expanded the
program through additional coordi-

* Plaasa turni to Page 10

R. Jack
inch

Farmington

Address; Mcadowlark,

Age: 55,

Educatign: Wayne State Universi-
ty, bachelor of arts, 1953, history
major, master of education, 1953, so-
ctal studies major. Unlversity of Ifli-
nols, master of sclence, 1968, eco-
nomlcs major. Attended as a gradu-
ate student — 1958, University of
Michigan; 1964, Nbrth Texas State;
1980, University of Dayton; 1983,
Christian  Brothers College,
Memphis, Tean.

Occupatlon: Professor, Economics

and Politlcal Sclence, Oakland Com-
munily College, Orchard Ridge Cam-
pus, Farmington Hills,

Cammuaity ilovolvement: Fland-
ers Elementary Parent-Teacher As-
soclation president, 1971-72. Farm-
ington Board of Education trustee,
since 1978, )

Government {nvolvement: Farm-
ington Board of Education, treasur-
cr, 1985-86; president, 1980-81; vice
president, 1983-84, 1979-80, Member,
F School

Structure Study Committee, 1978-77.

Length of residence in district: 27
vears,

Family: Wlife, Sandy; sons, Terry,
28, working in Callfornia, Christo-
pher, 16, a student at Farmington
High School, and Patrick, 14, a stu-
dent at Power Mlddle School; daugh-
ter, Amy, 22, a registered nurse at
Ma‘unt Carmel Mercy Hospltal, De-
troit.

CAMPAIGN COMMENTS:
1. COMPETENCY — The danger
of .testing a3 a condition of student
r

support a system of tax vouchers.
With the present changes that may
take place in the federal tax code, It
would be difficult for me to evaluate
the future of tuition tax credits,

5. ETHNICITY — The first
change that should take place in cur-
riculum would be to make textbook

- manufacturers consclous of the need
to include materlal meanlngful to
the new minorities, Stories that
highlight the flavor and color of
these minorities would be the quick-
est way to allow the transition of a

Janice

Rolnick

Farmington

Address: Applewood.

Age: 44,

Employer: Viee presldent of
Credenttal Clerk,

Education: Bachelor of science, el-

ementary education, Wayne State
! Graduate course work in

student to a warm, ox-
periment.

fumr education, Michigan State
L

teacher by his/her administrator. If
the administrator {n a bullding has
doubts about the competency of a
teacher, an outside expert- in the
field should be called in to ald in the
cvaluatlon,

2. OVERCROWDING — I view
any overcrowding as a matter of
critical concern that should generate
both short- and long-range plans to
attack this sltuation. The first step
would be futl utilization of the butld-
Ing for the basic program. Bring In
temporary bullding ~ if that would
expand the bullding in the short run,
After consulling with parents and
staff, conslder the alternative of.
wansporiing  sudcnls {6 vacant
classrooms in other buildings, if they
are avallable,

The long-run answer might well
be new construction in the form of
an addition to a current bullding or
the construction of a new building on
adifferent site.

. \

3. COMMUNICATIONS — At the
present time, we have a board mem-
ber who Is supposed to attend the

p o fs that the
test, which takes a few hours, be-
comes more Important than all of
the hours that the student hns spent
in the elassroom. The test is the final
arbltrator of the f a stadent

el b o
gton erhaps the oo
of the member atteading l:mu-
son who would meet with similar
llason representatives from the city

~— not the person who has gulded
them through tho work. If the test
becomes the criteria for promotion

or graduntion, we will find teachers -

teachlng the test. We already rank
school districts on the basis of the
Michigan Educational Asscasment
Program, which was one of the
things promised not {o happen when
it wasinstituted,

Teacher testing

[ would allow better
communication between the bodies

of government. . .
‘There must be attémpts made to
with all di 1

Backup work, such as .
for staff, would allow the school sys-
tem to present meaningful materjal
to the new minorities in a comfort-
able manner. A long-run plant to set
goals for the district, so that this can
be an cnriching, rather than an em-
blttering experlence, is nceded at
onee — “'A Tagk Foree for the Farm-
ingten Public Schools of the '90s.”

6. RENOVATIONS — The pro-
gram envisloned by Assistarit Super.
intendent Mike Flanagan, if allowed

* to develop for the next five years,

should allow for facilltics’ renova.
tion and Improvement. This program
is a pay-as-you-go renovation pro-
gram, which allows for $2.5 milllon
a year to bo spent out of our opera-

-+ ting budget. By allowing individual

buidings lo set prioritics as to capi-
tal need requests, we are able to
reach our goals'in a much more dl-
rect manner, By using current in-
come, we, the members of this
board, will not saddle future hoards
and residents with debt fees incurred
to bring facilities up to an accept-
able standard.

7. WOMEN — An cvaluation of

of Mlchjin'n; metropolitan problems

=)

meet the need of gifted students to

be together for a portion of the
school day, Gifted students lcarn and
think differently.

They need the {eellng of freedom
to discuss Issucs and ask questions
among those who understand, They
need the stimulation of each other,
M| the fecling of belonging, Many glited

{|. students are not high achievers,
B thercfore, they are not involved in
advance placement classes. -

Staff needs to be tratned in glited
education. We need a gifted coordl-
nator at each bullding. We need ex-
tracurricular activities for gifted
students. We need to recognize and
understand thelr differences and

and urban change, U-M.;
sclence courses, Oakland Communl-
ty College.

Community involvement: Mem-
ber, PTA, 1976 to 1983; Farmington
Youth Assistance, 1984; Boosters of
North Farmington, Farmington
Families-In Actlon, Farmington As-
soclation for Children with Excep-
tional Talent, currently,

Government '{nvolvement: Mcm.
ber, Farmington Board of Education
for the past cight years,

Length of residence Io district; 9%

years.

Family: Husband, Michael; son,
Jayson, 18, student at North Farm-
ington High School; daughter, Jessi-
ca, 14, student at Dunckel Middle

CAMPAIGN COMMENTS:

1. COMPETENCY — Competen:
cy testing of students, if used as a
a of

4. CREDITS — We must

9. RETIREMENT — Many stafll
d of

a free, public, comprehensive educa-
u‘onu{ system whuse‘ unigue quality
o +

are taking

.the new retirement law, The district

will sce a tremendous change in

y remains
with.

Issues of tax vouchers and tuitlon
tax credits are real threats to our
present vital system, A democratic,
llterate soclety depends on public
schools. Each citizen benefits from a
quality school system,

5. ETHNICITY -~ Qur curriculum

“needs o reflect the nceds of our stu-

dents, An intenslve coursa in English
for forelgn-born students should be
developed. More course offerings {n

- geography, which would jnclude the

study of different cultures, s needed,

Psychology classes, deallng with
feclings and differences of people
and thelr cultures, would be benefi-
clal. Staff

, not
promotion, would be a good ldea.
The results of a yearly test could be
used to plan appropriately for meet-
ing the needs of each student.
Quallfieations of teachers, as de-
fined by North Central accredita.

what we want In future
tors. The starting of a series of
workshops that would allow future
administrators to understand the re-
sponsibllities that go with promo-
tlon. An invitation by the present
central office to all women who wish
to be consldered for promotion, to
attend these workshops, .

A chance for those women who

[
all communities within the Farming-
{on School District. An open meet-
ing, once a month, for the sole pur-
pose of gllowing the public to vislt
thelr: schools and volce their ques-
tlons might open the way for botter

should be hased on the classes and
the grades the teachers recolved ln
them while they attended college.
The real test of competency

of a°

4. CREDITS — As long as a pri-

vate schoo! has the pri

P to visit women In
other dlstricts — to E‘l.xidn insight into

tion, i3 approp p Ina
content area, although important, {s
not an {ndicator of succeasful teach.
Ing methods. .

2, OVERCROWDING — Class-
room overcrowdlng {s a concern in n
few rooms In the district. I would
recommend additional staff, teach-
er's aldes, to hélp alleviate problems
Incurred, We are bound by contract
pupll-teacher ratfo: elo-

A tralnlng
— under an experienced administra.

. tor — the year prior to promotion, to

CNSUIE SUCCEIY, v

8. GIFTED — | feel the purpose

mentary, 25-1; middle school, 22-1;
high school, 24-1. ‘

3. COMMUNICATIONS ~ Cofn-
could be by

to
ralse the level of sensitivity and
awareness of the culturally differ-
ent, needs to be nstituted, -

6. RENOVATIONS — A process’
should be developed whereby sys.

staff and ,

An appropriate plan for a smooth
transltion will need to be implement.
ed. In-service, staff development
and updating content skills must be-
come more extensive, relevant and
avaflable to all employecs.

10. GRADUATION — I would like
to see the ndditlon of a graduation
requirement in public speaking.

11, COMPUTERS — 1am pleased
with the level of computer education
this-district offers. I would like to
sce an increase in computer-alded
{nstruction,

12, FUNDING — I would like to
see the fundlng of educatfon remaln
a3 it Is, T bellevao it is headed in the
direction of & state equalization for-
mula, whereby. local dollars will not
be retalned locally,

tematic input regarding bullding. .

needs can be obtained from all ataff
members; maintenance staff, aides,

’

13, PRIORFTY — The flrst pelori-

a capltal needs account, This ace

count would contaln monles from the

sale of district land and a deter-

mined yearly allocation established

by the board, i

/

" 7. WOMEN — I would want the
tion to aggressively solle.

‘administraf
It and scek those women quallfied to

the of

d goals of tho glited p 1-
11, need to be redefined by the

councils made up of representatives
of each unit, with scheduled meet.
ings for dlalogue exchange.

apply for positions,

8, GIFTED ~— Our present pro-
gram in gifted education does not

bus drivers, support personnel, ty of the next school board should bo
.teachers, clerical; ° ofa de-
ete, /. velopment plan. B

‘Thesa needs should bo flnanced by ~ - - *

.M. QUALIFICATIONS; — My
background in education as a student
and a teacher provides insight of stu-
.dent as well o3 teacher needs, My
previous school .board “experience
provides the knowledge ofeduca.
tional issues and the procedures nec-
essary to affect change.  :}

1 have the background, experi-
ence, Interest and commitment. 1
also have two. children .in our
schools, I helleve theso are qualifica-
tlons one would desire in a board
member, !

_ teacher is a yearly ovaluation of that

'

o
{fusing (o service a student, I cannot
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