(FRA

“Thuraday, Juno 19, 1988 O&E

Leaders honored for heﬁp

By Casoy Hans
stall writer

“I belicve the children are our
Juture,
Teach thern well and let them
lead the way,
Show them all the beauty they
possess inside.
Give them a sense of pride to
make it easier.
Let the children's taughter, re-
mind us how we used to be.”

= Whitney Houston

“The Greatest Love of A"

ONORING THOSE who ac-
tively care about and help
area children was the or-
der of the day Monday for
the Fnrmlngtun Area PTA Council.
While GIIl Etementary School

principal Nick Abid worked hard to
organlze o mecting and party to hon-
or Dr. James Rennell — the retired
area dentlst who handled the dis-
trict’s flouride program for the past
25 years — the surprise was on Nick,

Abid's family, Parent Teacher As.
soctation members, teachers, Farm-
ington princlpals and top district ad-
minlstrators also honored Abld for
his 25-ycar adminlstration of the
Student Emergency Fund during the
PTA council mmung held at Glll's
media center,

Abid started the fund during his
term as principal at Willlam Grace
Elementary, to help several needy
children and their families wlth
food, clothing, shelter, utility bills
and necessary itema,

The fund was started with staff
and PTA donations and “the concept

Qi Elementary princlpal Nick Abid lharos aplece of caka wllh
His 5-year-old granddaughter, Angela Dubue. Family members
attended the celebration in Nick’s honar.

grndunlly spread to other schools,”
accordlng to Lawrence Freedman,
assistant superintedent for elemen-
tary Instruction for Farmington
Publlc Schools,

EVENTUALLY, THE Farmington
Area PTA Council — an organiza-
tlon of all the Farmington area cle-
mentary — shared in the re-
sponsibility and became a major
contributor to the fund, Freedman
added. Today, many local gro
and private individuals offer help to
the community through this fund,

Rennell told the PTA lhe fiouride
program also received a “great deal
of effort by Nick Abld, He is an out-
standing person — I am privileged
to work with him over the years.”

Abld sald the work was an enjoy-
ment. “I've galned an awful lot more
from these programs than you folks
could lmaginu " he told the group of
co-workers. “I'm glad, because the
kids have benefitted.”

Abld has remained the district-
wide fund’s sole administrator since
1ta inception, and many times lu solo
fund-ralser.

“I wouldn't be :urprlsed Unume of
that money comes out of his o
pocket,” Freedman said. “‘He has de-
vated years and years to this fund.
It’s no ensy task, and be docs it will-
ingly.”

The Student Emergency Fund
helps students of all grades, and re-

quests are usually made through
bulldlng principals nnd supervisors,
Freedman added. There 'is about
$1,000 in the fund, according {0 new-
ly elected council pruldcnl Roxanne
Fltzpatriek.

Abld has been an elementary prin-
cipal In Farmington schools for 30

years, serving at three elementaries.

“He is & warm and caring person
as evldenced by hls involvement,”
one Glil PTA member sald, com-
menting on his “open door” policy
with staff, parents and students.

Fitzpatrick played Whitney Hous-
ton’s current hit “The Greatest Love
of All," at the end of the meeting to
reflect the caring and help the two
honorees have given to students dur-
Ing the past 25 years.

Dr. James Rennell (left) and Nick Abld share a moment with 8-
year-old Rachell Dlubu:. Abild’s granddaughter, Abld was hon-

Heconlly retired Furm[nnlon dontiet Dr. James Rennell (abovo)
was honored by the PTA Councll for his 25-year Involvement
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ored for his
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By Jnannn Maliszowski
staff wrlter

GENERAL SALARY increases of
abaut 4 percent, according to exist-

. “Farmington Hills' $19.5 million-
1986-87 budget ~— adopted by the
city council last week — includes the
addition of new positions and salary
i3creases of 4-6 percent for depart-
ment heads, -

-<As In the past year, the police de-
phrtment — with $5.8 million In ex-
penditures — represents the largest
polrllon (29.7 poscent) of the city's to-
tal bud,

ot
1The deparlmenl’s budget la 7.2

percent bigger than last year's budg.
et — with the majority of the in-
crease due to gereral labor contract
adjustments and the addition of nine
positions,

< The new positions in the police de-
partmcnt will include aix sworn offl-
cers and three cadets (from a pro-
gram to be Jaunched in September).
+Four of the slx new officers are
téntatively scheduled to be assigned
? road patrol, one to the traffle divl-
sion and one to Invesligation, accord-
lng to city manager Witliam Costick.

-‘l'llE ADDITION of six new offi-
cers will increase the number of
sworn offleers per 1, oun mldenls to
about 1.2.

+ Polico cadets will handle walk-in .
and telephone reports, process pris- |

opers, provide Information to resl-
dents and perform clerieal duties.

1 “The department’s pio; po-
ll}f::e cadet progrlm wnuld provide

ing labor , ave also included
in the budget. Salarles for the hends,
and in some cases assistants, of clty
departments have Increased 4-6 per-
cent.

“The salary increases are nothing
outlandish. The city has always been
a little behind (in salaries compared
to other communities of similar
size), This will keep us from falling
100 far behind,” Costick sald In May.

The following is a listing of the
new 1986-87 salarles cnmpm'ed to
the 1985-86 salaries.

® Clty council: $13,500° (n 800
per council member, $2,700 for may-
or). Salaries did not increase over
1985-86.

. Clly manager: $57,000 ($52,000
in 1985-86).

] istant to
335 296 ($32,949).

# Finance director/treasurer:

$49,500 ($46,100).

® Controller: $36,400 ($38,200).

® Assessor: $43,800 ($40,265).

® Deputy assellor. $33,448
($32,500).

clty. manager:

City administrators
receive pay increase

® City clerk: $42,400 ($38,901).

@ Deputy clerk: $27,398 (§25,514).

@ Police chief: $50,500 ($46,544).

® Deputy police chiel: $45,276,
new position midway through 1985-
88,

@ Flre chief: $46,200 ($43,200).
® Deputy chlef: $30,000, new po-
sitlon,
® Public services director:
;49 son(us 919),
® Asslstant to publle services dl-
rector: $34,323 ($32,248).
® Community development man-
ager: $40,200 ($36,046).
@ Zoning officer supervisor:
$32,787 ($30,558). -
 Building maintenance supervi-
sort sza 943(;21.511).
Ity

engineer:
(SM 9! DD)
@ Chief engineering - inspector:
$31,454 ($20,219).
® Senfor engineer: $36,609
(SM,!TB).
® Department of Publlc Works
superviwr $40,200($87,492).
® Special services department dl-
rector: $46,200 ($43,200).

® Assistant to speclal scrvices dl-
rector: $31,780 ($30,558).

$47,500

Round table report positive

Students’ accomplished much dur-

" ing the 1985.86 session of the Farm-

ington Student Round Table, accord-
's annual report

than the more tndluanul method of
- mssigning sworn officers to station

duty,” Costlck sald in a public pres-

chtatlon of the budget In Infe May.

¢+ A deputy chlel's position wlil be
added to the fire departmest to help
niddress increasing administrative
‘gork. The deputy r.hlcf willalsobe a
tralned five fighter,

: Other new staff positions Included
1o the new budget arc one laborer
for the Department of Public Works

- slreet maintenance, one grounds and

rk malntenance laborer in the spe-

al services department, one, city

Halt maintenance worker for thé new

lce facility and two englncering

des in the englncering division,
'Snlnrlm for the cngincering aldes

il bo-financed through developer

fees (for plan reviews and irspecs

¢ ,on!)

to the school board on

"l Ienmcd that the students' lnput :

really has a positive effect and is lis,
tened to by the principals, a

trators and board members,” presl-
dent Julle LaFleur sald ln her re-

port. .
'nm up heard -speakers from
dutg[gtpdism th'::car:lo of the
coumlor and the gifted. program
and the secondary level. *

The discussslons helped students
to "understand that a counselor tries
to help each student get the most out
of high achool,” and that the gifted
program “makes sure each student
is taking a schedule that l.! challeng.
Ing enough.’

Round Table tves used

a new student attendance policy, and
discussed teacher competency test-

“I think the most important thing
I realize, was that teachers and ad-
ministrators care about students,”
LaFleur’s report sald, T was glad to
know that,  substance abuse
workshops had -been started, and
that the faculty around the Farming-
ton district have gone to lcarn more
about the growing pmblmn of drugs
and alcohol among teens.”

Tho students also’ proposed- the.

idea of parent/teacher confercnces
g.e an arena-typa setting, which wm
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during the
teacker contract negotlatlons, ac-
cording to the report. .
~The Student Round Table meets
once cach month to discuss issucs
relevant to high school students In

Far

thelr Influence to encourage students
to utllize positive terminology

around the school, to help formulate en

The group’s
attends regular school ‘board meet-
Ings, where an update report is give
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