Ihl

Mnrllyr{ Fltchet! editor/591-2300

Farminnton Obseruer

classifieds inside

Thursday, July 24, 1898 _OLE

(FHC

Will court ruling spur harassment complaints?

Your home czn be an excellent tax

Beware of taxes on

shelter and an asset that is increas-
ing in value. Sclling it may give you
a handsome gain but a hefty tax bill
unless you're aware of the way capi-
tal] galns are treated when a home is
sold.

Under current tax law, the entlre
gain on the sale of your home may
not be taxed if you buy or build and
occupy @ new principal resldence
two ycars before or after the sale.
The new residence must cost at least
as much or more than the adjusted
selling price of your old home ~ the
tax on the gain is deferred, not for-
glven.

Any galn that ls not taxed must be
subtractd fom the cost of the new
home giving you a Jower “basls,” de-
fined as the amount you are consid-
ered to have paid.for the new home.
If you seil the new home later and
buy another one, you may continuc
to defer the tax,

1 you do not buy a new home or if
the cost of the new home is less than
the adjusted sales price of the origf-
nal home, then all or part of your
gain ts taxable as long-term or short-
term capital galn, depending on how
long you owned your home,

The profits on home sales are

1985
No. of sales
8,900

Ave, price
- 851,708

Housing prices,

(through 6-30)

taxed the same way as capitai gains
on other Investments — such as
stocks or bonds. If you own the home
for more than slx months, it is taxed
as a long-term Investment, thus enly
40 percent of the gain you make on
the sale is taxable. But if you own
the home for slx months or less, all
of the proflt Is taxable,

THE SAME TAX laws apply if
your new home is a condominium, a
co-op, trailer, houscboat or other
type of principal residence, A home
you constructed con also be consl-
derd a replacement residence.

An example: You sold your home
In 1984 and gaincd $10,000. Within
two years you bought and occupled a
new home for $80,000, which is more
than you were paid for the sale of
the original home. You won't be
taxed for the $10,000 gain in 1084,
but you must subtract the untaxed
galn from the $80,000, giving you a

By Carolyn 8mith
speclal writer .

Some of them, often as single par-
ents, would rather submit to sexual
th:

Sexual harassment on the job Is
not new, but a U.S, Supreme Court
rullng last month Is expected to find
employers more waichful and advo.
cacy groups more supportive of vic-
tims’ rights.

In a new twlst, the court sald vie-

an risk losing thelr
Jobs,

Justice Moore, assistant dlrector
of the complaint Investigation bu.
reau of the state Clvil Rights De-
partment, said the Detrolt office

tims fmay suc bosses and employ
for creating an “abuslve working en-
vironment™ even if the claims do not
involve loss of a job or a promotion.
Before, victims generally felt too
Imtimidated to file lawsults, unless
they could link their bosses' behavior
to speclfle changes in job status,

The court also said employers are
not always legally llable when su-
pervisors sexually harass workers,
But ignorance docs not excuse em-
ployers from taking appropriate ac-
tions when necessary, Justice Wil-
llam Rehnquist, who wrote the opin-
fon, declined to Issue a definitive
rulc on employer Jability,

What is sexual harassment?

The Equal QOpportunity Commis-
sion issucd 1980 guldelines describ-
ingit as:

® Unwanted verbal or physical
sexual attentlon, explicitly or im-
plicitly made a condition of employ-
ment; .

® A basls for employment deci-
slons whether the victim accepts or
rejects such advances; and

© Interference with the victim's
work performance.

THE MICHIGAN Task Force on
Sexual Harassment in the Workplace
has adopted the EEOC deflnition, but
further describes such conduct as
sexual propositions or physical con-
tact, verbal abuse such as graphic
comments about the victim's body
and sexually suggestive objects and
pictures,

Men are sometimes sexually ha-
rassed by women and homosexual
men. But most viclims are wemen.
With Increasing numbers of women
in the workplace - most of them un-
dergolng a probationary period ‘for
review of job performance — thelr
vulnerability to unwanted sexuval ad-
vances ls increased, experts say.

home sale

$70,000 basls in your new home,

If within two ycars you did not buy
a replacement home, you would be
taxed on the $10,000 gain. If you
must sell your home at a loss, the
loss [s generally not deductible by
{federal income tax standards,

The capital gain from a prior sale
can be reduced or eliminated by In-
creasing what you orlglnally pald for
the home by amounts pald out within
the 24-month relnvestment perlod
through home Improvements. The
resulting figure Is the adjusted basls.
1f you added to your home a porch
that cost you $10,000, you can add
that to your basts, }f you don't have
reccipts for your home improve-
ments, you should ask the company
that did the work to write an esti-
mate of the cost or retrieve the orig-
inal recelpt. It's smart to keep re-
celpts on all coapital improvements.

HOME SELLERS can also benefit
by sprucing up thelr old place. Main-
tenance or “fix-up costs” can be sub-
tracted from your home’s selling
price if they’re done within 90 days
of the sale and paid for within 30
days of the sale, But you must have
recelpts to document the costs.

- Michigan Association of CPAs

sales soar

{through 6-30)

+$30.8%

1986

No, of sales
- 10,686
+20%

Ave. price

‘A steelworker recalls that when women
werae firat hired in her mill, men had a
habit of howling at them like dogs. So she
brought a bag of dog biscults to work and
tossed them to the men every time they

does not keep statlsties by type of y
clalm, so conldn't predict a rise or howled. )
fall In sexual cases. — from Sexual f A

“We'll just have to wait and see
from the

Handbook' by Elissa Clarke

about
court's ruling," Moore sald,

CALLING THE court’s decision “a
major coup,” Dottle Jones, assistant
divector of the Women's Department
of the Unlled Auto Warkers-Interna-
tlonal, sald, “We'll see an increase In
the number of complaints, It's al-
ready happencd the last few days.”

Jones narrates a UAW film deplet-
ing six women who tell how sexual
harassment brought fear into their
lives, Shown so far to about 5,000
men and women across the country,
the film “hos helped educate them
on the hazards of this very emotional
type of thing," Jones sald,

In 1979, at the request of vice
president Odessa Komer {now diree-
tor of the Women's Department), the
UAW took the sexual harassment is-
sue to (he bargalning table, The

Like K Mart, the Automobite Club
of Michigan employs a large number
of female employees. Of Its total
full-time waork force of 3,974, more
than 65 percent are women,

AAA Michigan adopled a policy in
late 1981 that discourages any form

of scxual harassment affecting a
worker’s employment. .
“Ouy pollcy bas always been very
dlreel,” Thomas Freel, publle rela-
tlons manager, sald. “It has always ©

protected all our employees, male
and female alike.” .

Where to go for help

Victlms of sexual harassment may
seek outslde help from:

¢ The Women's Resource Center,
Schooleraft College, Livonia, 581-
6400, Ext. 430,

e Mi Now Or-

of relevant Information. Discuss the -
discriminatory practice with your
immedlate supervisor in the pres-
ence of a witness if possible.

@ Describe in writing the dls-

UAW wen In
talks with Ford and Chrysler, later
wlith General Motors.

AREA COMPANY spokesmen
sald a push to rid the problem from
the warkplace has spurred strong
management pollcies,

Edd Snyder of American Motors
said a 1981 management dlrective
“suffices today.” The memo asks
managers to be alert to incldents of
sexual harassment and “to pass the
information on to higher-ups, . . We
don't get that many complaints, but
the ones we do we take care ol,” he

sald,

A 1980 written policy in store
manuals states K Mart employees
“should be able to work In an envl-
ronment free from all forms of dis-
crimination, Including sexual harass-
ment,” sald publle felations spokes-
woman Leslie Kota from Troy head-
quarters. “We don’t forcsee a change
in policy,” she sald.

for Women) Feminist
Network of North Oakland County
{651-8328); Northwest Wayne County
(476-3352); remainder of Oakland
County (846-5559).

& Women’s Department, UAW-In-
ternatlonal, 8000 E. Jeferson, De-
trolt 48214, 926-5269,

o Women's Justice Center, 651 E.
Jefferson, Detroit 48226, 961-7073.

® Michigan Department of Clvi)
Rights, 231 W. Lafayctte, Detroit
46226, 226-7636.

® Michigan Task Force on Sexual
Harassment in the Workplace, 309
N. Washington, P.O. Box 30015,
Lansing 48909, 517-373-9475,

A Natlonal Organization for Wnn;-
ad-

y situation and the relicf
sought. Request a wrilten reply.
Send coplcs to all relevant personnel
and keep your original copy.

® Talk to other employees about
the posslbility of filing a class action
complaint.

® Contact your bargalning unit
and if recommended file a grievance
through the tnlon/organization.

e If dissatisfied with Internal
procedures, file complaints with the
Mlchigan Department of Civll
Rights and the U.S. Equal Employ-
ment Opportunity Commission.

Complaints with enforcement
agencles must be filed within 180
days. Records for documentation
should be provided. Documentatlon
Includes: letters between you and the

eny
vice for dealing with sexual harass-
ment:

e Keep a dally log including
names, dates and short descriptions
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 E. 8 Mile Rd.

SPECTACULAR SAVINGS ON:
» One of a Kind Factory Discontinued
Waterbeds and Furniture
« Floor samples« Scratch & Dents

20% OFF ALL

desligner, velvet and satln bedspreads.
Absolutely the erea’s largest selection of
waterbed sheets end bedspreads

with any waterbed purchase
your cholce:
Ono set of satin sheets. Includos

top sheet, bottom sheat, 2 plilowcasas

or
2 bod plilows with mattress pad

or
waterbbd maseage unlt < r"

- ‘Orchard Lake

=

rted higher

} Oakland County Board of Roaltors arca since
! June 30, 1085. The price rise I9 the largest In
tho stato and marke tho aroa as having tho

: P o icigan Associton o Poaces 4
28:!0: of homas ross 20 pescent and prices on |h0.!llf'l sajos ﬂgur.u. tn 1085, alx other
! jJumped 30.8 p In the Wayne- boards ot te,

avorage prices. Two boards reported de-[:
cressed salos — Greater Lansing (-2.8 por-
cent) and South Onkiand (4.3 porcent). Pric:’
o8 In both arons roso — 2.3 porcent in Len

most exponelve avorago pricod homes based

ing.and. 18,7 porcont In, j_Bnulh,o'akllnpd .

Detraoit:
91-1666 . 681-6700°

p job postings, senlorlty
lists, dates and contents of phone
informal |

and coples of any grievances. Keep
all eriglnal documents.




