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By Loraine McClish
stafl writor

“HCN TWO WORDS, the message
_I_ Mark Pearl brings is “Get in-

volved.”

As the Washington, D.C,
representative for American Jewlsh
Congress part of the job is giving
speeches that bring his audiences,
from coast to coast, up to date on
legislation and Issucs concerning the
Jewlsh community. But the underly-
Ing message is always the same.

“I can claborate on the nuances
and political ramifications you get
from Dan Rather or Ted Koppel, but
in order to make a diffcrence you
have to get involved,” Pear] said.

“I'm talking about more than vat-

’As much as |
disagree with him, the
fact is that Pat
Robertson did it right.
He asked three
million people to send
him $1and sign a
petition for him. By
that request he
molivated people to
do, to act. And the
way they respond will
tell him exactly where
he stands.’
— Marc Pear!

American Jewish Congress
<. Washington, |

representa

Ing one day a year. I'm talklng about
belng Involved tn the political pro-

cess 365 days of the year. If
sltting back and complal
out duing und without

you are
ith

voice known, then you are part of the

problem.”

Pearl is adamant that one.person

can make a dlfference.

badgered him Into deflning what he

meant by ‘floed.’ Do you know what
a ‘flood of letters’ is (o a congress-
man? I's 15."

PEARL HAD mixed ematlons to
that answer.

“It was very gratifying to me to
Jearn that those 15 Jetters were read;
that they really dld count, It was dls-
heartening to learn that only 15 of
that congressmen's constituents had
hathered to write to him on one par-

ticular issue,” he sald.

“Some get Involved by wrlting a
check and maybe that's all they can
do. But the whole process is a two-
way ctreet, I I'm going to he vour
spokesman you have to tell that
spokesman, that dclegate — any
spokesman, any delcgate — what
you want, how you feel, If you want
1o be, except to be, part of the pro-

cess,

“How hard Is it to write a letter
saylng you are concerned about tax-
es or the JRA or prayer in the
schools? If nothing else you are
golng to get your representative to
focus on that issue for o while. You
are going to tet him know something
is going on his district that he better
know about."

Pear] called Pat Robertson “In-

credibly intelligent” in the way he
chose to declde whether or not to de-
clare himself a candldate for the
presidency of the United Staes.

‘A= much as 1 disagree with him,
the fact Is that Pat Robertson dld it
right. He asked three miltlon people
to send him $1 and slgn a petition for
him. By that request he motivated
people to do, to act. And the way
they respond will tell him exactly
where he stands,” he sald,

Talking from his parcnts’ Farm-
ington Hills homc where he was
staying for a few days whilc he was
here to address the Detrolt Jewish
community, he told of an incident to
bring home that point.

“T once pushed a congressman into
telling me just what he meant by re-
celving ‘a flood of letters” I

PEARL CALLS much of his job a
Juggling act. He has been at the job
for six years and is “changling gears
continually,” he said.

He must have his ear to the
ground for what's coming up either
In the leglslature or behind the
seencs; and have a pretty good ldea
of where It's golng.

‘While heavy interest

Is in lssues
concernlng  Isreal, ti

Protecting rights by getting involved

align themselves with me when I'm
calllng for a protest against a Rus-
sian Jew who can't travel out of his
country,” he said.

Pear] works with a small staff, of
rescarchers mostly, that semetimes
withln hours must educate them-
selves oh a new issue In order to take
a stand. Pearl said that he and his
staff are “forever learning how to do

Russlan Jewry, or whatever front
page news cencerns the Jewish com-
munlty, the overail thrust is the pro-
tection of human rights for all peo-

ples,
4 align mysed! up with the hispan-
ics, blacks, di

it mere "

He glves credit for his own effec-
tiveness in large part to the Jewish
people who have a long history of po-
litleal activism, -~

To illustrate that polnt he says,
“The Jews make up three pereent of

the Gray Panthers, or whoever, for
whatever the issue f rights are
belng violated. And in turn they

Marc Pearl mixes the pleasure of visiting his parents in thelr Farmington Hilis home with {

he's in Dotroit to addresa the Jewish community.

RANDY BOAST/statt

he business of giving talks while

the population and the blacks make
up 10 percent of the poputation. But
because of the high percentage of
Jews who vote and the low percent
age of blacks who vote, thelr voting
impact is exactly equal.”

PEARL SAYS he gets “incredible
personal satisfaction” from his job
and gets a feeling of “high Invigora-
tlon from knowlng I can — one man
can — make a dilference.”

Hls hope Is to spread that invigo-
ration throughout what he calls “the
universal agenda of social Justice.”

“We can only feel that when we're
part of the process,” he says. "When
you bend my car and let me know
what you want It is only then that I
can channel that eoncern into cffec-
tiveness by making your voices
known."'

Pcarl has been directly Involved
in many leglslative and political bat-
tles that have confronted the Jewlsh
community, including arms sales to
Arab countries, women's rights, civil
rights, nuclear disarmament, ald to
Iscael, the Arab boycowt, and at-
tempts to fuse religion and govern-

ment.

He has led national coalltion ef-
forts to malntain the wal) of separa-
tlon between church and state, par-
ticularly opposing constltutional
amendments for public school pray-
cr, the removal of federal court ju-

The American Jewlsh Congress
was founded in 1918 as a demacratic
and representative instrument of the
Amerlcan Jewish communlty 1o help
build a Jewish homeland In Pales-
tine, flght anti-semitlsm along with
any form of racism, foster a positive
sense of Jewlsh identity and work
toward full cquality in a free socicty
for all Americans.

Managing helps make
the best of all times

By Julio Brown
stalf writer

Patricla Materka has learncd to
put her time to good use. She wasn't
always so adept at time manage-
ment, however.

“] wanted to be mother of the
wife of the year, the whole
Materka said of her younger
days. “I now accept the fact that my
klds really like Krait macaroni and
cheese, Why fight it?”

Materka is with the Unlversity of
Michlgan's Fitness Research Center,
She's also the author of “Time In,
Time Qut, Time Enough, A Time
Management Guide for Women"
(Prentice-Hall Ine., 1982).

Time management was Materka's

tople to an audlenceof the American
Associatlon of University Women,
The approximately 50 women at the
program lcarned about tme man-
agement — and also shared a few
laughs,
Materka declded 10 write the book
to help her get organized. Her house
wasn't ot all ready for the photogra-
pher from *“House Beautlful," nor
were her chlldren always well-
scrubbed and well-behaved, she teld
those at the AAUW meeting.

Her mother was well-organized,
but Materka didn't follow in her
footsteps.

“I think these things skip genera-
tions."

year,
bit,”

IN LEARNING to marage time,
it’s Impartant te consider what you
want more time for, Materka sald,
It's also important to pinpoint what

exnctly wastes your time.
Some Lime wasters —~ phone calls,
meetilngs or paperwork — come

trom outside saurces. Others, howev-
er, are hrought on by such Internal
sources as procrastination, personal
dlsorganization or perfectionlsm.

"] people here cver procras-
tinale?" Materka’s question drew a

quick “yes” responsc from her audi-
ence.

Values, such as personal growth,
close relatlonshlps, health and fit-
ness, or financlal security, need to be
examined perlodically, she satd,

*Jt's really useful to review these
things now and then.” Doing so will
help people aveld the “gerbil In the
wheel” syndrome of going and going
but getting nowhere.

Setting goals — such as finishing 2
degree, seelng the pyramids, finish-
Ing a marathon or adopting triplets
— Is essenttal in learning to manage
time wisely, Materka said.

“Put them In writlng, give them
deadlines, use verbs.”

It’s also useful (o assign a priority
value to different items, Materka
sald.

DIVIDING THE day'’s or week's
actlvities into three categorics of A
(must be done teday), B {nlce to do),
or C (can be put off) will help.

“A's usually sori themselves out
pretty well,” Materka sald. It's also
important to do some work on the B
items and not to put off the C items
forever.

“Good time management is realiz-
ing you can't do It all, at least not
simultaneously.”

An additiona) category of "can be
delegated” can also help busy peo-
ple, she satd. Delegation is helpful
both on the job and at home; even
young children ean learn o help out
around the house.

“I think children are our most
wasted resource. Thls Is my new
iden about having children — little
scrvants,” she sald with a laugh.

Interruptions can trn the well-
planned day into a time manage-
ment disaster, There are, however,
‘ways to cope.

In dealing with telephone cailers,
It's important (o be businesslike and
action-oriented, Materka sald. Such
an approach will tend to bring a

caller to the point more quickly.

Returning telephone calls at one
time, rather than scattering them
thraughout the day, Is another good
idea, she said. Al home, a tonger
telephone cord can give people the
opportunity 1o do dishes or other
wark areund the house during phone
«calls.

THOSE WHO receive telephone
calls at a bad time shouldn't hesitate
10 say so, Materka told those at the
AAUW niceting.

Drop-in visitars can also be a
source of aggravatlon. Body lan-
guage, such as standing up when the
drop-In visiter appears, can help
make such interruptions short ones.

Qnce again, people shouldn't hesl-
tate to tell a drop-in visitor If the
vislt is an inconvenient one, Materka

said.

“What I really should be telling
you is don't be a wimp. Be asser-
tive.”

Time management also depends
an making the best possible use of
Individual energy levels throughout
the day. Some hours are better and
more productive ones than others.

“Those are your golden hours,”
Materka said. Those hours should be
used for the most challenging tasks;
telcphone callers and drop-in visi-
tors should be discouraged as much
as is possible.

Less demanding tasks can be done
durlng low-encrgy time periods.

“You do not have to be In peak
form to gulde the vacuum cleaner
across the rug,” Materka said.

The speaker described the five
great time management hang-ups:
worry, guilt, indeclsion, perfection:
Ism and procrastination.

BEING DECISIVE Involves set-
ting tme limits, seeking advice for
majar decislons and also taking

rlsks. Decistons should be viewed as.

experiments; mistakes can be learn-

Ing experlences, Materka said.
In examlining worry and gullt, it's
helpful to look at what s causing the

gullt,

“Having been brought up both a
female and a Cathollc, I really know
about gullt,” Materka sald,

Creatlng action plans and consld-
ering what would be the worst that
could possibly happen will help In

dealing with guilt and worry.

Perfectionism is another time
management bugaboo. It’s not neces-
sary to clean behind the refrigerator
when having dinner guests — unless
yau plan on seating the guests there,
Materka said.

‘The “salaml technique” of divid-
ing tasks into thelr smaller partsisa

good one far procrastinators, she
sald.
“It's hard by the yard, but it's a
cinch by the Inch," Materka sald of
getuing tasks done.

It's also important to give yourself
rewards for jobs well done.

“Give yourself some credit at the
end of the day. 1 believe In chocolate
chlp cookies, anything like that.”




