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Bmeno Dup!t.e a mwlng ewdnn and
stattwaiter ot orpnl drop in nurslog school enrollments,
- . Tho the plctnm 1s hot yet totally 411y bloak o
'&w&m fn, hﬂpxm nmw‘h'g profasslon B notes alayttirf:!s fevels. Of tho nppmthta-
s Iz a cyclical dllemma for . L 1
Raapital tndustry. < : attractivessother - .. ¥, '"Uuited Sates, 15 mitlion s A
Yet with test abortage; other - Professions. employed in S
problemy ‘easy to resolve — Dgn/ssj-‘anelll *“That’s & really high pc?mugg
are: Interfering \with the wval, - Botsford nursing . of employment in 8 profeasios,
_Eyclical cconomic factors that spelt administrator rown sald,
-feast or famine for hmpmﬂ mh-s!ng ! i But {t's the future that s begin-
© staffs- - ning to worry Industry officlals, To- |
o pave g1 pdie maumml o ot wih o profestioea pap-
wl ve given years to tho o3 “Tbe onum:lna compel otber prof ons pap-
sion ta stay io Mmﬂuwpga-,. aund.lva uav.hz;opfm! esalosss,” kald * ular with women in order to main-
courage retired and ve nurses ‘anelli, purelng services ad-  taln the naraing ranks,
wﬂwmplm the profe = m.ln strator at Botsford General ]:mnralnz ‘ﬁgmd.m p;olntmm mamrlu
and no! officials aed’ 'Hospital in Farmington Hills, reason for the
lucatora arouwsd country are o, KWﬂ . shortage: Conslder, they say, that the
struggling with tosks o2 they  YOUNG WOMEN todsy are starting salary for a stalf nurse cm-
, 070 to bead off what they hope wiil  chocsing carcers — In busloess and ployed {n a hospital i3 $20,340 with
' not becoma a trcnd in the nursing in- ~ law, for example — that offer better &0 average maximum of $27,744, ac-
du:try, - pay, better bours and greater status cording the American Nurses® Asso-
Hecrulu.ngmw nurses and retaln.  than doea nursing, Fanelli sald. ciation.
enced career murses inan  Even those carcer murses who At Botsford Hospltal, the average

-.cra’ when career opportunities —
' *l!h _better working copditions,

Continusd from Pago 1-

\t‘bentheeeoncmylspedbemm
et women must work to

2,

back
k, particnlarly i umu- husbands
Zlota u;:!.r jobs, Fanclll aaks

2 IN THIS Intest shortage, however,
“‘nmu factors are playing a role.
all, increased carecr options
Are drawing young women &way

m the profession.
3 With an ieereased demand for ad-
.yanced technological skills to care’
or acutely 11 paticats, nurses are
«Raking second looks at thelr chosen
careers and walking out the door to
less stressful nnd more profitable

. Jobs.

Rany carcer nurses siay in. the
pmﬁmﬂnu but move to nuralng
homes, bealth tenance organ-
luuam and clinles — sll aonsldcxed

RAE

u,

IRy

have devoted. theie Hves to thelr
work- aro leaving boepitals for less
homes,

wtresaful poduansln nm-ﬂna
clinics and_heatth malni enance or-
mmﬂmhmlunnd&vwnmld.

less stresaul l.hu a luzplul cavi
ronment. Working conditions, sala-
Hﬂmdthapro!alonllmngem
are playing a rolo to women turning
awny frein the eslon
Botaford's

13 mirrored
throeghoat the lndunry In 1983, the

i unuoml vnuncy rate for re,

L. By 1988, va-
to Howment.um
communications dl-
reciouormuwﬁhl@nl‘(nrmm

‘Tbe shortage s pretty wide-
upread across the cuunh-y"

An informal survey conducted by
the Southeastern Michigan Hospital
Council shows 1,200 narzes’ openliga
.at 80 member hospltals, aald Jane

keswoman,

, councl gpo!
“Ya, there is a shortage. It is not
proportion, But we are con-
medabauttbokmd."!‘cumuid.

THE INDUSTRY shortage is

mnclew dlmhl

satary i3 $31,000-$22,000

with an average §27,000 for aurses. .

at the top of the énce scale.
“They {ourses).can make more ln
_something else,” Fanelll sald.

matched hy an accompanying drop
in pursing school enrollment, which
could deepen the shortage. Graduate
nurses — with two-, three- or four-
year dogrees — aps In great demand
by hospltals, such os Bouloni. which

oo trying to fill their ranks and stay
ahead of tha shortage.

Natlonally in 1935, enrollments
for a2 bachelor’s deg::m in puraing
dropped 42 perceat compared to
1984; associate’s degreo dropped 7.8
gmcnl and diploma (trained in the

ospltal) were dm 19 percent, ac-
cording to tho Nlumnl Lengue for

Norelng.

Many achools; l-‘nndh 2214, are re-
pnruunnweﬂ 6 8-10 percent en-
rollment decrease. “It's really vary:

dwdlnxonu:uchmls.”

Todny, hospitals aren’t walting un-

til qursing stodents graduate. They |

.are pabbing them now. In

past years,
Botsford recruiters would walt antil
Mnnhm to contact would-be gradu-
a

£
. nylng
throg|

Imowlndeeable lnd that 13 not por-

uu, most naspxuu and nursing
rofessionals belleve much of the so-
tion to the shortage and accompas
ems must be addressed
bl e

i g o
om-

quoting statistics in
en'* magardns.

{Nurses alnyl get shilt differen-
tin) {extra money for worung Iate
night lhl!t:l, lor eumplc)
time, We don
is : much a money {sspe,” Kokl

Nursing and hasplul omdm also
beﬂm&nt&:ﬁlmuao{mﬂngbu
something with fewer young
women entering the ezslon.

“Nurses are viewod as always sub-
servlent, ll[ht‘wclghl,
brained w

To improvo purses’ l.nuze EcHuA

sald, tho media must Jend a hand. °

‘We mustlet &now It Lakes
a special person to be & BRTse. Isa
rather noble calling.”

Fapelli agrees. "Nnnm are very.

Botsford recruits grads early to

With a 13 percent vacancy rate,
Fanelll and ber recruiters began ad-
vertising January, In May and
June, Botaford wiil bave Its vncnnt
posltions filled with pew graduates,
who will be working on a temp: y

't think it {the chortuge) :

feather-’

FANELLI BUGGESTS that associ-
ations represcating purscs, as well
2 hoepnnls, such u'BcNoxd, should
-work -with b) 1. counselors
and studeats to pmmoln tho profes-
slon. Fanelli also suggests
out’ those nurses who bava rotived,
moved into other nuralng jobs or who
have just quit.
“There's a blg pool of lnactive
nurses out there, and we should look
iato bringlng them back,” sho sald.
‘nm Michigan and American
urses Association, Brown sald, pri-
works with women currently
in nursing schools, Bat educational

'mupswhgmthennmumum

bey recoguize tbe need to
study the shortage and develop solu-
tions, .

Concerned that the cnﬂcnt nurs-

-of a trend; the
“aplanof

shomee cotild bo lhu bt'ghm,lng
m‘ Boutheastern Michi-
Ital, Council lun dwe.lwped

gan H
of attack.

low bospitals
betp who may ot be 1k

New rectuitment strategies — in
cluding how to retaln enced
nurses, — ' &nd  commitments o
nurses for toltion-pald continning ed-
ucation are other ah-nlegﬁu undcr
eomidentlon. Eckles sal

OTHER FACETS of the council's
plan inclade increzsed government.
subaldies lor puraing education and a

for allowing nurzes (o in-
pmmﬂr skill and sdmﬁml
levels anvfhb

‘Eiforts vae betu made in many
ll!-ll‘ld es, offer

meat, hmplul and pursing officials
sald. .

fill vacanoles

lon of Nurse Ex-

burden on murses h
nn;lvlsla have a much gmnlu' mpan-
all

Desplta the wmgn, fospital offl-
cinls malintaln that patlent c:;o s

ccuuvu.

ts ‘also showed that
Ital needed more
emergency room,

the’ average

lhuwdaylzo
room

elx-month lcense’,until they pass
,s\atc lcensure cxams, Funclll

lt 1s in the specialty flelds and
critical eare areas that tho uhnruge

enced and gicn!
knowledge and skills are roquired in
these ever-changing areas.

WHEN AN

experienced xpeci.l!ly
nurse leaves, it's kard to re

lace her
. It's

though ‘on-the-job training is plentl- .

fol and contlnuous in hospitals,
Brown sald,

- “Those patlents allowod to come
10 hospitals are very, very lIL The

are fllling’ the gaps wuh
increasing
nurses to foll tima and hiring nurau_
on a temporary status, Fanelll sald.
As with Botsford's shortage, pro-
tered the

difficult
to get. The majority of Botsford's 62
vacant positions are for
nurses. .

“Wa don't bave trouble recruiting
LPNs (Ui ractical nurses) but
we do h:vc trouble recrulting RNs,"
Fapelti

Modlu!/milcal and intensive

care nursing posttions are the most

difficolt to {lil, according to'a 19868
suralng supply survey conducted by
the American Hospltal Assoclation’s

Becam of the acuteness of the
pnlleut. an RN has the skills to care
for these patients,” Fanelli sald, add-
log that LPN's work under an RN's
supervision.

YET AS new laws and pressures
are put on hospitals to cut medical
care costs ~- Jeaving only the sickest
of paumts in the hmplta!s those
with' the skills and experience to
care for meﬂly m paumt.s are b@
coming harder to
" ”}:!eople %oun: xfmember that pa-
eats are or Illlﬂ].llg care,”.
Fanelll sad,
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