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Bill aims to regulate
employee drug tests

By Phillp A, Shorman
statf writer

Firefights over drug abuse no
longer are fimited to the strects of
Detroit and its suburbs., In many
ways, an even hotter battle is raging
B5 miles west of metro Detrolt in the
corridars of the state Capitol.

The Issuc Is whether a law should

‘To date employers'use
(of drug testing) still is
limited and (they) are
being very cautious as
to how they use it.”

— Altorney Gary Kiotz

v

be passed spelilng out an 's
right to test a prospective or current
emplogce for traces of drug abuse.
Such a Jaw does not exist, sald Susan
Schlaybaugh, alde to state Rep, Vic-
tor Krause, R-Rockford.

“At the moment, there'’s nothlng,
absolutely nathing, on the books that
spells out how they do It, what types
of labs they use. We feel that if we're
going to do It, let's do it right,” she
said. Others, such as the American
Civil Llbertles Union, the United
Auto Workers and a Troy attorney
who wrote a book on employee drug
testing, state that it should not be
done at al). .

Krause has House Bill

the Intention to say: ‘Sorry, Charlle,
you've been our employee for the
past 15 years but you can't work for
me any more,” " she added.

THE ACLVU, perhaps the most vo-
cal opponent of any company rule or
state law favoring drug testing, be-
lieves this rationale is nothing less
than an abridgement of a ‘person’s
Constitutional right to privacy.

“What an employee does off the
job is none of the employer’s busi-
ness,” sald Mark Brewer, the
ACLU's labor attorney,

Brewer sald the bill goes too far
when it grants employers cump‘l:le

5006, “a bill to regulate employer
drug scrcening policies and drug de-
tection tests.” The bill is wedged In
the House Labor Commiltee, and
Schlaybaugh does not expect it to be
reported out. “The Democrats will
never support 1t," she said. “But
eventually, a bil) will make it
through.”

The questlon of whether employ-
crs have the right to test employees
for drug abuse Is volatile. Krause's
bill, as Schlaybaugh sald, is expected
to die cven though it has support.

“Almost the entire business com-
munity is behind Rep, Krause's bill,
Including Michigan Bell, Dow Chem-
Ical, IBM, Consumers Power and the
Mlehigan State Chamber of Com-
merce,” Scblaybaugh sald.

Those employers believe they
need such a bill to find out who's
abusing legal controlled substances,
Itegal drugs or both, Schlaybaugh
sald, Safety on the job, rising insur-
ance costs and substandard produc-
tivity are the three main reasons
businesses would llke to enforce
drug testing.

Under Krause's bill, an employer
presented wlth evidence of a positive
drog test would be the sole judge of
what actlon to take regarding the
employee, Schlaybaugh sald.

“He (Krause} fecls employers
should have the declslon whether or
not to hire that employee, but it isn't

h over an with a
positive drug test, “I think that's
part of the problem. When somebody
Toscs their job (for testing positive),
we call it industrial capital punlsh-
ment. They may never get another
job again.””

The UAW, in a pollcy statement
adopted In September 1986, also Is
agalnst drug testing and instead ad-
vocates treatment,

Labs, onc of

and personal humiliation that
Brewer said are offensive, .
“DId you know somebody has {o
watch you urinate from less than six
inches away? It's uncivilized and un-
necessary,” he sald. Krause's bill
also specilles that “certain” employ-

- ees could be forced to take a drug

test, which Brewer sces as a broad-
based attempt to force all prospec-
tive or current cmployces Into a
drug test.

“It's like saying we can get away
with violating some peaple's rights
by violating everyone's rights,”
Brewer sald. “Thls Is outrageous.
You're forcing peaple to prove their

) an
indlvidual’s presumption of inno-
cence,

Both organizallons say drug tests
are inaccurate enough of the time to

and then the emp can
reject it (their argument). That's
turning due process upside down.”

Please turn to Page 2 *

Drug screening -
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Lab test appliCati’on is keyE

By Philip A. Sherman
staff writer

Fears concerning inaccurate drug
tests are unfounded, according to &

provide a result. How that result is
applied is in someone else’s hands,”
he sald, “All it says is that at such-
and-such a time, this urine specimen
from Joho Doe showed this.”

of onc of
largest independent labs that tests
employee urine samples for traces
of dru

B

Further, Ken Stockton sald it isn't
the job of Metric Medical Labs In
Southileld to determine how these
results are used.
* “Qur responsibllity is to take a
specimen, do the test as ordered and

The Pre-employment and Eme
ployment Drug Testing Regulation
Act as sponsored by state Rep. Vic-
tor Krause, R-Rockford, Includes
the following provisions:

& An amployer may require, as 8
condlllon of employment or as a
.condltion of conilnued employ-
ment, that employees, relurn-to-
sorvice p

He sald the tests are highly accu-
rate.

“On a first pass we do a test called
EMIT (Enzyme Multiplied Immu-
noassay Technique). It can screen
for 1-10 different drugs. The cheml-
cals and equipment used are proven
and provide a result of 94 percent to
97 percent accuracy,” Stockton sald,

Drug bill provisions

results w

tion policles In writing not less 60
days belore a drug testing program
begins.

® The amployer must pay the
costs of all drug detection tests, A
sample that tesls posllive must be
saved by the lab for no less than 80
days, And confirmation of an Inltlal,
posllive screenlng test musl be

y or
for employment submit to a drug
detection tost, .

® The employer must ‘provide
advance nolice to applicants and
return-to-service employees before

by a gas

1ry drug detectlon lest.

® Those tested have the right to
rebut or explain the results of any
drug detection results, The deter-

a drug test is admink:
tered; and Inform present employ-
oes of the employer's drug detec-

as to whather explanation
is satlsfactory shall be made solaly

He sald Metric Medicnl Labs
would not report a positive test with-
out running the EMIT procedure
twice. The test costs between $20
and $30, Stockton sald. .

If further testing 1s needed, Stock-
ton said the second phase is a proce-
dure called thin-layer chromotogra«s
phy, which Is a “broad spectrum:
test. You're screening for hundreds” :
of drugs, he said. But Stockton said -
thls test is “very subjective” and:

‘sometlmes unrellable because;

“there is room for human error,”
Results can vary depending on the.
analyst reading. the test results,;
Stockton said. s

The third test, gas chromotogra- .
phy-mass spectrometry, Is ve! :
curate and Jeaves llttle room for er-
ror, Stockton sald. “When you are
throwing that much technology at a*
specimen, you are coming close to
100 percent aceuracy,” he added.

But Stockton admitted some cold
medlcations will show up as drugs of
abuse, “Some of the technology is
not saphisticated enough to say ‘Oh,
that's Nuprin and not cocaine,'””
Stockton sald.

“It Is cruclal for the person ad-
minlstering a test that the applicant -
be interviewed in a-comprehensive
way and asked (o list every siogle .
medication the person s on. The con-
trol for the problem Is that Inter-
view,” Stockton sald,

College financial aid

debated

by the employer.

e

counseling

By Kavin S. Morrill Like many high school students, Chris Morgan want-

stall wrlter

A new cottage industry in American secondary edu-
catlon — private counscling services — is drawing
guarded praise as a surrogate for the overworked
school counselor, .

But the Industry, with lts promises of effeciive ca-
reer guldance and access to millions of dollara in fi-
nanclal ald for college-bound students, is also drawing
cynical rebukes for its commerclalization and profite
making enticements. . .

“1f students do thelr homework, it's probably not
necessary to go through these organizations,” sald Tim
Ross of the Callfornia-Ald Commission, which au-
thored a atudy three years ago that concluded comput-
er matching of students with financial aid sources was
not effective,

SUN, with the average four-year cost of a public
college cducalion approaching $27,000, parents and
students sometimes sec no option but to use the ser-
vices as part of an overall plan to fi

ed to Join his friends at college by attending a large

* public unlveristy within the state, But after a series of

interviews and tests, the Novi High School senlor
found that a school with smaller class sizes fitted his
own and :

“They helped not only my son but my wife and I to
focus our efforts,” sald Chris’ father, John. The Mor-

solved when ils two leaders decided to branch out on
thelr own. . s

Chris may have been able to reach the same conclu-
slon by worklng with his high school counselor while
zaving himself hundreds of dollars In fees. But high
school counselors, many of whom work with more
than 300 students, are often hard-pressed to find the
time to deal with the thousands of Cheis Morgans.each
year.. K .

THE IMAGE OF these counsellng/financlal ald ser-
vices range from that of an augmenter to an ve

of services avallable In

Even harsh eritics emphasize that no two of thesa
organlzalions are alike, Many companles offer access
to financial ald resources only as an aslde and rely
primarly on counseling the student and family.

This counseling generally Includes aptitude and
seelf-nsscssment” testing, which can gauge the stu-
dent's 1 and gths, The re.
sults arc formulated to provide direction as to what
college or. vocational program to ealer, as well as
what schools to consider.

BUT THE MAJORITY of these organlzations are
only In the business of financial ald matching. Their
assessments of students’ strengths and weaknesses are
complled on ald request applications and do mere to
gulde the computer search than to help deline a stu-*
dent's Identlty or fulure vocation.

As the Callfornia study reported, tha computer, the
higher cost of education and the emphasis on posi-
secondary education have combined to create the need
being filled by counseling/{Inanclal ald scrvices.

“Suryeys have found that there scems to be a lack of
understandlng, not only of how to apply for financial
assistance, but how to plan to financoe a college educa-
tion,” sald Harvey Grotrian, director of the Univeraity
of Michigan financial ald office. t,

schools, Some
companies, in markeling thelr financial ald data
banks, will entlce \?
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by
“remarkable profit potential,” if not “the largest prof-

it margins of any we've ever scen,” lccor:il_ng to at

. ]mB:z one promotional brochure, :

Boyce, a financial ald service operator who
owns and runs Educatlonal Locator Services, admitted
that the role of a proflt-making business ix to provide a
lcn;lclc uknd mll‘kclpmﬂl. . - Co

“1 look at it 28 here's a possibility to get a good
return on your investment,” Boyce sald of the $38 ho
charges. Rates vary by organization and type of ser-
vice, but most financlal aid searches are in tho $35-§40
range. [

His Livonla-based company promisés five sources of
ald to students based on a computer search by Aca-
demic Guidancd Services, a multl-million dollar com-

my, which clalms to have a $3-blllion data bank. AGS

as grantod & license, for a onc-time foe plus annual
computer malntenance costs, to Boyce and hundreds
ke across the country to market the AGS com-
uter bank to students looking for financial ald. The
censa grants the people running the businesses access
1o the computer, but does pot represeat any typs of
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