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insurance will

pay for

nursing

for frail elderly

By Phllip A. Sherman
staff writer

A nat-necessarily-new type of in-
surance that pays for basle, rather
than skllted, nursing home eare for
peuple alder than 56 is gaining popu-
larity as a hedge agalnst the acceler-
ating cost of growIng older in Ameri-
ca,

This tnsurance, unlike Medicare
and private health care coverage,
pays for the day-to-day unspecial-
ized nursing home care deslrable for
a disease such as A 's. The

‘Five to 10 years ago
they only covered
skilted care facilities,
not custodial or
intermedisate {(care).’
~— Dan Boyce
cerlified financial planner

insurance has no speclal name of its
own but is known by the name of the
company that sells It.

Its benefits are just starting to be
made popular by financial consult-
ants and planners who have seen
familles without such coverage go
bankrupt to pay for nursing care.

“YOURE LOOKING at essential-
ly the impoverishment of the other
spouse to provide aid,” sald Dan
Boyce, a certified financlal planner
with the Center for Financial Plan-
ping in Birmingham. “Five to 10
years ago they only covered skilled
care facilities, not custodlal or inter-
mediate” care.

Boyce said thls type of lnsurance
pays the $60-$70 per day basle nurs-
ing home charge, a cost typlcatly not
picked up by Medicare or private in-
surers unless at least some skilled
care Is required. Boyce and financial
analyst Steve Zimberg, president of
Asset Advisory Services Inc, in West
Bloomficld, both pegged Medicare’s
payeut rafe fur basic care al less
than 2 percent.

Without such coverage, a couple’s
financlal plcture can become blenk
unless the couple is weallhy by to-
day's standards. For example, Zim-
Lerg said that at a nursing home’s
average dally rate of $70, multiplied
by what he and Boyce sald is the av-
erage nursing home stay (between
two and three years), out-of-pocket
expenses for basic care could reach
$75,000.

It Is important to draw a distine.
tion between skilled and basle care.
If an indlvidual breaks a hip and re-
quires skilled rehabilitative care
outslde a hospltal setting, it most
likely will be paid for by the indlvid-
ual's health eare Insurer and/or
Medicare.

BUT THOSE AGENCIES rarely
will pay benefits for a discase such
as Alzhetmer’s, Even though it's an
Incurable progressive disease typi-
fled by gradual memory loss due to
neurologleal damage, skilled care Is
not required. As the disease
progresses and the individual be-
comes increasingly impaired, fami-
lies must declde whether to pay for
the Individual's care In a nursing
home facility or care for the individ.
val at home.,

Instead, Boyce and Zimberg
advise their clients to buy Insurance
to pay these costs. Boyce said he
generally tells clients “'to buy it at
age 64 — the year before it goes up.
There's little chance anyone would
use the benefits prior to that” Zim-
berg tetls his clients “the earlier the
better. As you get older It gels more
expensive, and you have to buy it
when you're healthy.”

FOR EXAMPLE, both sald cou-
ples 60-64 could buy this insurance
for about $500 annually, From 65-69,
and for five-year periods after that,
the cost doubles. Part of the reason

The center will[%
teach high technol- &2
ogy to a company's

employees.

who just needs some help to lead a near-normal life.

this Insurance [s gaining popularity
is strictly statistical: the over-80
population is expected to double
with(n the decade, and nursing home
admlsslons are expected to jump to 4
millton annually by (he year 2020
(trom 1 million today), according to
Boyce, Zimberg and a lecturer at a
University of Notre Dame symposi-
um on dlet and aging.

Amex, 2 Farmington Hills busi-

Training company ‘teaches
how to handle high technology

By Fllip Fracassa
speclal writar

Manufacturers wishing to increase
productivity through high-tech auto-
mation are turning to a Farmington
Hills-based training firm to educate
thelr workers and bridge the gap be«
tween theory and practice,

The 17-cmployee Advanced Center
for Technology Training charges stu.-
dents $1,000 to $1,800 per course to
learn robotics, fiber optics, telecom-

SEnsors,

While students during the first
year learned to be tralners, students
from now on will be cngineers, su.
pervisors, managers, skilled trades-
men, exccutives, lawyers, accoun-
tants and factory workers who want
to keep up with swiltly changing la-
dustry technology, according to mar-
keling director Paul Agosta.

Other potential students are em-
ployed workers trying to upgrade
skills, unemployed workers who
need new skills, robotics buyers and
prison inmates who need a skill for

(CIM) and ather technological appli-
catlons,

So far, fewer than 50 have come
pleted course requirements since the
center was formed,

Alter spending Its first year of op-
eratlon developlng tralning tools and
teaching two small classes of traln-
crs, ACTT Is ready to venture into
the corporate arena.

Right now, the company is pitch-
ing intense tralnlng CIM programs
to executives In the manufscturing,

automotive, materials-handling and actually work with robots, censors and Geneva, licensed ACTT to serve E W 313) 656-9500 BARU
procesa-control industries, and machine vislon equipment Inthe  the U.S, market. ( —EL'_-
v A % I3 4 §. R 2 Ky

upon of
thelr sentence,

“It is clearly ACTT's goal right
now to deliver & curriculum in tech-
nology that will prepare workers
and executives for automation-and
robotlcs,” Agosta 3ald, “We are not a
job-placement service but attempt
to instruct theory in a hands-on eavi-
ronment with practical application
:i a work station, .

AGOSTA CLAIMS englneers learn
theory in college, but are unable to

classroom,

*College students get simulation
but don't actually press the buttons
and apply thelr theorles,” he said.
“We show students the components
and illustrate how they function indl.
vidually and as one. It's a very prac-
tcal approach.” .

ACTT’s parent company, Lutz As-
soclates Inc., formed the subsidiary
in September 1986 as a tralning ad-
Junct for Lutz’s manufacturing cli-
ents,

“We want to prepare workers for
the factory in the 21st century,”
Agosta sald. “Twenly years ago we
were a mechanical society., Now
we're automated, and we have to
change.”

Agosta sajd ACTT spent 1983 and
19807 daveloping and manufacturing
work stations and upgrading works

ks based on the Organization for
Rehabllitation Through™ Training's
methods and materials. ORT, an in-
ternational agency based In Loadon

ness and subsldlary of American Ex-
press, 1s one company that sells such
Insurance. According to Jim
O'Keefe, reglonal manager, the in.
surance makes the difference be-
tween worrlsome and  relatively
worry free care.

“IF THEY are going into a nurs-
ing home, better than 50 percent will
be bankrupt within a six-month peri-

od of time,"” he sald. “And you have
to be below the poverty level for
Medicald to kick In.”

A basic policy through Amex of-
fers a benefit period of two, four or
six years, O'Keefe sald, D

added.

Reginald Carter, president of the
Hezlth Care Association of Michlgan
In Lansing, favors such insurance.

“It Is a good product as far as hav-

on the benefits written into the poli-
cy, It can cost about $300 annually at
age 50 and jump to $2,800 by age B4.
About 500,000 people nationwide had
such insurance last year, O'Keefe

Ing the necessary for
that type of Insurance,” Carter said.
“They're (Amex) backed by Amcri-
can Express, which 1s a good compa-
ny. You know they're golng to be
around.”

College, center expand
teaching of technology

The Advanced Center for Technol-
ogy Training has begun a joint in-
structional effort with Walsh College
}n ':‘my as part of an expanslon ef-

ort.

It will also add satellite campuses
in Iowa and Ilinols and hold several
programs at two Midwestern auto-
motive plants,

Walsh College wiil offer an ACTT-
p? X

training program designed to teach
accounting majors and accountants
about manufacturing technology,

The course work alms to hone stu.
dents' ability to buy automated
cequipment for Lhelr companles,

‘The Jowa and Tllinols locations are
at community colleges and will be

operated by four independent con-
tractors approved by ACTT, accord-
Ing lo Paul Agosta, marketing direc-
tor,

In addition, a General Motors
Corp. plant in Lordstown, Ohlo, and
Ford Motor Co.'s Dearborn cnglne
plant will have on-site ACTT pro-
grams.
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