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As a participant in the Health in
Business Program at Rockwell In-
ternational Corp. in Troy, Bill Long
was having hls blood pressure taken,
on slte, by Tish McKee, an occupa-
tlonal health safety nurse.

“1looked Into Tish’s eyes when she
took them (the readings) the first
time and I knew there wns some-
thing wrong,” sald Long, manager of
the safety engincering department.

. At the time he welghed 220 pounds
and had no history of hypertension,

* “But when they talk about the silent
kitler, they talk right.

“The readings blew the gauge
right apart,” Long said. “I have no
ldea what would have happened had
Inot been in that seminar.”

Three years later, Long, 62, now
welghs 183, is on hypertension medi-
cation and has modified his dlet. He
credits his continued good health to
the Health in Business Program
originating at Oakwood Hospital in
Dearborn.

McKee, manager of the hospltal's
Health In Business Worksite Health
and Safety Services department,
sald the program started in Novem-
ber 1964 with “more than $1 mil-
lion” in grant money from the
Southeastern Michigan Program for
Alfordable Health Care,

“They (grant administrators) were
told to dlvide (the money among)
study projects they thought would
reduce the cost of health care, but
without diminishing quality, Oak-
wood was one of those selected for
the project,” McKee said.

OARWOOD AIMED Its resources
at driving down health care costs for
smaller businesses (less than 1,000
employees) by offering those busi-
nesses an advantage traditionally
found at large companles such u
Ford Motor and Detrolt Edlson —
on-site nurse,

“It's cheaper to treat empl
on site than send them nut some-
place,” McKee sald.
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Oakwood Hospital's Joyce Kozma checks the blood pressure of John Calto at Rockwood International in Troy.

, Groves
in Troy and the Phllip R, Suver
Title Co. in Bloomfield Hills, partlel-
pated in the pmgnm, which ran

lhmu;h October 198!
During the grlnt period, each
eompany received the free services
bealth safety

nurse in {or data showing

how much the businesses saved on

health care costs, McKee said,
Results were measured throu, gh

pany with annual workers compen.
satlon costs of $126,891 cut those
cosis to $10,767 annually after par-
ticipating In the three-year program,

and com)

ny reconi.i McKee sald, Overall, |hc
uld the compunlu' health care sav-
Ings greatly Increased. One test com-

to a hospital report.

NOW THAT the program is over,
Oakwood, llke several other area

hospitals, 1s golng public and mar-
keting Its services to area business-
es, McKee said. Her department just
hired its fifth occupatiopa) health
safety nurse, who Is available for on-
site duty,

It costa $42 per hour to bring an
0Oakwood nurse on site, McKee said,

(Fic

She sald a company such as
Rockwell has a nurse avallable for
employees twlce a week,

For that hourly fec, nurses pro-
vide health screening services such
as blood pressure readings; welght,
nutrition nnd dlet information; cho-
lesterol checks with Jmmediate re-
sulus; a variety of specialized clinlvs,
such as stop-smoking seminars; and,
perhaps most important, easy access
for an employce to talk with a health
care professional, McKee sald.

“We get so many questions re-
garding not only (the employces}
themselves but nlmu( family mem-
bers,” McKee sal

Nurses also m ‘the time Lo sched-
ule talks with employees, monitor
thelr indlvidual programs and
motivate them. Nurses do not rotate
among client companies, so the
same person gains a famillarity with
the employees and company pro-
grams, McKee said,

HOSPITALS PRICE slmilar prod-
ucts differently. Botsford, in Farm-
ington, has a per-participant charge
ol $15-330 for on-site care, according
to Susan Perry-Nolte, dlrector of
marketing and sales support for the
hospltal's Health Development Net-
work. Perry-Nolte bills the network
as a “total wellness provider.”

The network plan Includes a needs
assessment; written or verbal Inter.
views; education, such as workshops
to manage blood pressure; and fol-
low-up sereenings, she sald,

“Buslnesses can choose all or any
one of these steps,* Perry-Nolte
said,

Rochester's Critteaton Hospital
has a similar program under the
name Healthbeat; it charges for ser-
vices by the series, which can range
from $10-390, according to Carol
Beckett, department director,

“But I encourage businesses to
work with employees,” she snid
about program payment.

A typical breakdown might see a
company paylng two-thirds of a pro-
gram's cost with employces paying
the remainder, she sald,

‘Male divorce:’ dissolving

By Anne Fracassa
speclal wrlter

Male divorce.

That's what attorney Jelf Ishbla, a
pariner with the Southfield law firm
of Kramer, Mellen, Wagner and Ish-
bla, calis cases he Iundlu lnvnlving
a business partnership tha

“It all starts when one o! uu: mrt
ners decides he no longer wants to be
& partper,” Isbia sald. He considers
real estate law, partnerships,
bnyonu, mu;m and divestitures as

"m dhnlutlon of the p
13 often a complicated &M emotlon-
‘ t

Years ago.
Moat of his cases don't tnvolve a
simple breakup with each partner

agreelng to haif the assets and then
uch going a separate way.
He cites come of the tougher cas-

"I handled a successful multl-mil-
lion dollar tocl and dle business
owned by two brothers,” he sald.

“‘One brother went off the deep end
and decided he wanted to be a big-
time drug dealer and started selling
drugs out of the business Jocation.”

After the other brother was made
aware of the altuation, the drug deal-
er tried to take the

“The Jong-term ramifications of &
business be.ln; involved in such prob-
lems are staggering.” hhhll sald,
“How can one partoer not only ex-

plain the other’s behuvior but also
uplll.n o the sharebolders that the
eumplny Lan't puiormlng a it

leenhl gone bad aren’t Lim-
lted to hlxh-powued professionals,
Incompatiblity can be found at all

‘One partner has been
emotionally hurt by the
realization of wrong-
doing by the other, and
he may feel his
demands are not met
monelarily. That hurt is
worth something, too.”
— Jeft ishbla

levels.

Ishbia recalls a father and son
sharing a successful medical prac-
tice — until dad found his son steal-
ing drugs and money from the offic-
es,

Then there were the brothers shar-
Ing & law firm. One was working, the
other wanted to play the role of
winer and diner, not coming into the
o(lleeunulnoon,lhull .

“The partners may agree on dls-

Doubts surround tax reform

By Philip A. 8herman
staff writer

A proposal to repeal Michigan’s
val ue—admsm;le Business Tax and
replace it w'llb"a mt;: unr::l‘?n:
company's profit margin is vi
mixed reviews from area business
leaders. the 1

Some think the proposal,
verslons of which werl: cﬁ‘ued b;oa:l-
most simultaneously y v
James Blanchard and state

Sen. may be

tratlon. Opponents of the Single
Business Tax say It stymies smali-
business development.

That's because the tax, the only
one of its kind natlonwide, places a
“value-added” tax on a product as it
passes exch stage of devel
opment and at the u:no it's
by a consumer. The 2. lru-m
Tate is lprplied to puym deprecia
tion and pro!

For u‘mple, a mnll business
romm i

faillng anyway, you're really
pulung off the Inevitable.

uldn’t the successful
buslnﬁu ; Headlee sajd. “In the long
Tun, If a business isn't strong enough
1o pay for services it requires from
the government, then it will fall any-
way."

JEAN PALUZZ3, an officer of the
Small Business Association of Michl.
gan and president of JGP Marketing
Group International in Livoois,
thinks the *;

its staff because under the suu}
Butlness Tax plan, its tax obligation
vould grow with that additional em-
ployee.

THE would

REPEAL proposals

replace this plan with a fiat rate in-

stead of a value-added system. The
rate has not been

P revision ad-
dresses a serious im!

*We think they both have merlt,“
sald J1 Pollock, another
Business Association olmu and
principal of the Arbor Comsulting
Group in Plymouth, “We'd fust like
o 806 them get togetiher.”

0 commis-

loner Larry Pernick sald like all
ﬂuﬂhﬂnﬁwumwm-
es. Pernick rune an [ndependent in-

mn:y
He said be 50es merit In the Single
Business Tax and and “would lke to stay
vlthlt.tulnhlnmhmm'
's simplified and-

business partnerships

tribution of monetary assets, but
what happens when it’s the company
speedboat and both partners are
emotlonally attached to it? That’s
when u:e blg problems develop.”
Ishbla sald he’s seen adults come

$1,000. Now worth 10 times that
amount, it’s his job to settle the dif-
ference s0 both partners come out
nol !eel.inz cheated,

that's

are and are
made. Eventually both partners
come to terms with the settlement,

“It’s the art of unraveling a busi-
ness and still assuring it will survive
and prosper,” be safd, “It's really a
uw:llcnge to make it work and fune-

on."

The hardest part of his job s
separating the emotional end of the
breakup from the logical business

aspect.
"Especially if ooe is caught steal-

duu lo the emotional end of it,” he
2y b oy e peshentio o momen
ly y the on of wrong-
dolng by the other, and be may feel
demands are not met monetarily,
‘Tbat hurt is worth something, too."

The dissolution process ls quite
slmple.

Ishbia approaches both partners
and determines what will happen to
the business, whether the business
will be bought or sold to the other
partner. The business and its assets

ing from the other, it's mlly lurd

as i a pound of flesh has

stolen,” Ishbla sald. “That p&r!ne

wants compensation for the paln of

betrayal after realixing he was taken

adwmuge of by someone be trusted,
“In a sense, part of my job ls to

’%rzm 18 years ag
Wayne State Univeraity I.m School,
Isbia became interested In partner-
ship dissolution when be began deal-
ing in tax and business law.

“1 d my flrst case and
my Interest hos yet to peak. Al
though much of the work is repeti-
tive and to an cxtent simplistic, it is
a flne science and quite a challenge.”

Ishbla has some tips on how to
choose the right partner to avold
problems,

“Look for someone who is honest
and honorable, someone who you
know well enough to see he or she

oesn't take advantage of or abuse
people. Make zure you have the
same goals and objectives and agree .

+ on how to run the business together, -

“After the partnership is formed, -
evaluate it regularly and look for
signs of abuse, fallure of communi-*
catlon or pmbleml. Then take action *
be!ore the problems get out of hand. *.

“Mos ips flourish and
work -ell la long as both partners
are  effectis respect each:,
other,” l.lhbh uid “If problems do
arise, just try to get out In a gentle-
manly way.”

JUST ANNOUNCED!

FACTORY INCENTIVES UP TO

$2000 )OO on

SELECT
MODELS

SUBARU.
_lrloP %1500 casnack

ON SELECT MODELS

“Customer Driven ... Cadillac Style”

§55S. Bochener Rold
Rochester, Mlch!gan
858-9500 0

v




