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Bouchard began running his
»l!n in euly 1987 md bad obtained
bed:x:llﬁg of 1 mwrdlng

[T

m eloetion division taormiation
While other candidates recelved
: " money from polltical action commit-

or PACs, Bouchard's cam)
M' recelved mg:'oy from at lunm
PACs, including funds

the medical wm.mnnlty, police agen-
cles, the Michigan Townships Assocl.
ndou, the Detroit Auto Dealers and

Other Bouchard contributors In-
cluded financier Max Fisher, enter-
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employers should do to fight sub-
stance abuse. In addition to a policy
for abuse, employers must enforce
clearly and equally, Management
must provide education on the legal,
phyllal lnd pycholcxlul effecta

elp.

A poucy ll.lo must dellneats thg
consequences for employees wlthv
substance abuse problems. The best
consequence {5 an employee asalst.
ance program, Harms sal

Oakland County Probate Court can-
didate Joan Young and attorney
Paul Nine of Bloomiield Hills,

Brotherton honored
for his Iong service

&mﬂnvod from Page 3

Brotherton, whose House dl.m-h:t
udes Frankln, Biogham

. and Beverly Hills, said he hopes he 's

: not remembered only as “one of
+ those polmchns who just passed
. through bere.

. The lilinols native has served as &
: mlwdlypaﬂymmbeﬂnlhe w:nb
: gan House of

of Need pmcess, keep quality heslth
care alfordable to the greatest num-
ber of residents, devclop medical
malpractice reform legislation and
evaluate organ transplantation and
lnng -term health care.

also has been a force in updat-
lug and strengthening the state's
b\xlldlng and construction codes.

ceessibllity has been one of

's strong suits. “If some-

i 1975, He has his euerh
. gies 1o two major areas: public
! health and economic development.

+. In the health care arena, he has
-~ worked to recodify the state public
. health code, eliminata excess hosple
tal beds, streamline the Certlficate

Dolan

Continued from Page 1

! four Republicgns was $145,000, and
X nnguﬂmm $19,500 to $69,500,

. John Dolan's GOP opponent for
. the 6gth district, Farmington

: Cltyconncll member Jan Dolan, was
+"third L spending am lour Re-

ong the f
-publican” candidates with $25,170.
m bad dmlﬁom from only a le;

hits

one had a problem whose solutlon
could best be found in one of the gov-
ernmental agencles, Sandy would al-
ways do his best to intercede on be-
half of the person asking for his as-
sistance,” sald Farmington eity
manager Robert Deadman.

‘Tiffin
glass
display

A special exhlbit at the Farm.
ington Historical Museum during
October and November Ls a show-
ing of Tiffin from the col-
lection of David Snider of Pleas-
ant Ridge.

Many of the pleces are of the
black glass variety, a feature of

Tuﬂn glus manufact by

the United Glass Co. In Tiffin,

Ohlo, ’I‘he United Glasa Co. ceased
operations in 1953,

The exhiblt is a tie-In with the
16th annual All Depression Era
Glass show being hﬂd Oct. 15 and
16 at the Dearborn Civic Center,

A new item at the Museum is
the child's bed used by the four
children of Fred and Martha
Warner, making it nearly 100
years of age.

GOP contributions

surrounding the envlmnmcnt. small
business reform, medi Issues,
product labllity and eduudon fund-

John Dolan cited reform of the ed-
ucation system, education finance
reform and property tax reform as
bis main

lssues.
Some additional issues ralsed at
the qnuunn -and-answer seasion dur-

Women's PAC

mittee of
.+ Sbe sald she bhad only @ small
_-amount dooated from thess groups.
" “There are 50 few of them (PAC
* dooatlons),” she added, mpondlngw
"her opponent’s commen!

NO RELATION to uc‘h otber.
John Dolan and Jan Dolan will
square off Nov. 8 for the 69th district
mu House seat vacated by
/Wilbur “Sandy” Brotberton Jan. 1.
The &pth district covers the cities of
Farmington and Farmington

and the Southfield Township villages

of Franklin, Beverly Hills s Blog-

Farms,
Jan Dolan sald she has concerns
for the entire tate, Including issues

[*200° REBATE
DELUXE FURNACE SALE
[We i nof txwmiortaie untll you are.

1.400H

® Both cand(dates support cur-
rent Jegislative effort toward school
finance reform, which would raise
sales tax and lower property taxes,

® Both belleve In eavironmental
reforms. “We have to address it
now,” sald Jan Dolan. “We nlrudy
have txemandmu problems in this

area”
@ Both support charging develop-

era impact fees to help pay lar road
improvementa.

@ Both support a bonding pro-
gram for a better prison system. Jan
Dolan also recommended that cure
rent, unused facilities be converted
{for prison use.

@ John Dolan supports state con-
trol of home day care facilities; Jan
Dolan supports local control. Both
beueve they should be In residentlal

The one-hour LWV Candidates
Night will be broadcast locally on
Metrovision cable Channel 12 in
the Farmington area on the fol-
lowing dates and times: Oct. 17 at
8 p.m., Oct. 20 at § pom,, Oct. 24 ot
8 pam., Nov. 3 at 8 p.m. and Nov. 7
and 2 p.m, and 8 pm.
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Sylvan are a group of private neighborhood educational
’ lmwhdpymcmldg o 3 ot

&: pmhlem wllb m indlvldually dslmed program.

“Employers should not adopt this

eﬁucy are known by
ran into fewer ob-
sald,

told businezs representa-
tives that management monld “mig.
imize the opportunitles for drug
abuse transactions” at work and
maintain & good relationshlp wllh
police. Management
work with

Harms sald, adding that the National
hbor Relations degguat-

mh-tm:ubm aa “pmper sub-
Soct” for discussl

MURPHY, WHO conducts sub-
stance abuse promml for ocmpl-

cpver the spectrum of employees.

“We don't ck.lllzngc above ::ld—
have to have

labor npre-
sentatives, )

“I think the natlonal unlons feel
the burden of drug problems,”

wmdhlualupllcullalnngouxm
tems,” she 2ald. “We are looklng for
employees who do real well In the

) 4

Business can help stop drug use

morning but go out for lunch and
their performance begins to slip.”

process that io-
volves not only drugs but alcobol.
Rare is the single-substance addlet.
m’l‘odly, ;m are multldrug users,

“In order to become sophisticated
enough to deal with this in the IDIDI
and 19908, you don't talk drugs and
Alcohol, talk chemical substanc.
es) nmhy Hkt

Testing employees for drug use
uncomfortable for businessmen

By Joanne Mallszewek! “THE EMPHASIS is on perform- condm:t the tests shotld be retalned.
statf wrlter ance. But the ploy If an emp {alsely sccuses an
will have an yee, & suit is posals
testing Is a program and for the prob- ble.
part of nny substance abuse policy in  lem," Harma sal

the workplace, aecordlna {0 Farm-
Ington Hills attorney Don Harms,

“It’s not in a sense a game to try
tocatch somebody. " sald Harms, one
of three panelists at a substance
abuse seminar Wednesday for the
business community sponsored by
the Farmington-Farmington Hills
Chamber of Commerce and the
Farmington Hills Police Depart-
meat's Citizens Crime Advisory
Committee,

Drug testing, however, requires
advance notice. Warning employees
won't hurt a substance abuse pro-
gram. “It gives them the due  process
notlee most courts require,” Harms

d,
But many buslnm !eadezs allend-
ing the seminar

He reminded employers that the
Fourth Amendment of the U.S. Con-
:gtutlon Is the core jsvue in drug

EMPLOYERS SHOULD not take
actlon egainst an employu after
only one. test. Hearings should be

d with lhe and no-

ting. It p
and selzure b; “not pri-

vats lndlvidu};h or employers.” In
some court cases, lhe right to priva-

of an; toa

tive test ruult should be made

own in advance. Finally, any disci-
pline should luclndc help,

cy has been mentioned, he added.
arms also

l.lml the consequences of posluve
substance results must be known by
employecs. If not, the Courts can
deem tests arbltrary, he added.

Any discipline should include help
and rehabllitation for the employee,
Can an employer fire an employee
who has tested positive for substance
abuse?

“Maybe. This has not gone to the

Court,”” Harms

pressed concern about the legal ram-
uluﬁom of testing employees and
providing consequences for those
whu test poaitive for substance

"Wou.ld an employer be at risk le-
gally If they test only a select group
or classification of employees?” a
businessman asked.

Harms responded that it is ration-
al to test a select group but it must
be documented how substance abuse
might affect job performance for
that employee classiflcation.

sald, “Employers rarely want to fire
an employee for drug use, but for
pour(]ab) performance, insubordina-

Hnnm said he belleves the best
consequences for substance abuse is
an assistance program for employ-
ecs. Not only is it humane, b\lt It
takes the "unun off the employer to
discipline.”

If company officials declde to be-
gin drug testing, ccrtaln items must
be dult with In order to make it falr
and legaily safe. A quallfied lab to

should also develop de-
tailed job descriptions and maintaln
a conslstent review policy to docu-
ment job performance. Employers
should be prepared to document the
user, whal substances have
used how the determination was
mnde. has the job performance, ac-
cordlng %o job description, been met.
“Work performance s the key for
you,” sald Sherry Murphy of the Ma-
plegrove Tralnlng Institute, Henry
Ford Hospltal, West Bloom{ield.

At 1o time should an empluyu' or
supervisor attempt to diagnoss an
P! 's problem, ploy
should be looking for changes in be-
havior or work patterns. “We must
never presume to dlagnose an em-
ployee or do treatment on site,”

Murphy
mms are avallnble — either
hiring an in-house counselor or hir-
lng an outside consulting firm — to
t up programs for troubled em-
ployeel, Murphy nld.
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BABY CRAWL

{riend, i) the sta
*Combinetion of Carmler and destar rabates. mﬁvtmunﬁ utunlkm ne\:ﬁ ame dll?;egnm ght from the siact
TRU( " TEMP Svan
Learning For more lnformation 5755 W. Maple
e——-‘a;' o, Center. Please call: . gm%ﬂ
. ntier, 7= 1n “T
A7 612 S81:5500 Helping Kids dobetter 73728680 overs Get ready...get set...gol Have your child participata in our Baby
Crawl Relay. Crawling bables up to age 10 months will compete
ThiSbOXCClealnS on a flve-foot, three-lane rubber mat ‘‘track’". We request that
ry you preregister baby October 10 through 1¥. Look below for

other fun events we have planned for the whole family.

Baby Crawl Relay *
Saturday, October 15,10 a.m.
Snap shop sessions with Big Yeliow Duck
and Fuzsy Bear, 128 Noon-# p.m.

Meet Dayna Eubanks, Channel 2 anchorperson, and see
maternity fashions informally modeled. 12 Noon-8 p.m.
Game demonstration by Jan Netwman
from Aristoplay, 1-3 p.m. Chikiren's Store, Birmingham

Jacobson's

> 4 Card. W will validate your parking tickst.
Priday. Untll 6 p.m. on Monday, Tuesday, Wednesday and Saturday,

From Oct. 11-15,save lipto 40% on diamonds during our Sweetest Day sale.

e waloome
P untll ® p.m. on

32716 Franklin R, Franklin Vilage
851-2334




