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President Jerry Wagner and marketing director
Steven Zimherg advocate a timing approach to

Birmingham.

Investing through

Flexible Plan Investments of

‘Timing is everything’

Money advisers proclaim

. By Doug Funke
staff writor

Flexible Plan had a cumulative
annualized return of 19.4 percent af-

Different people favor dlfferent
investment strategica,

Some buy stocks or mutual funds
and hold on for the long baul. Others
periodically buy U.S. Savings Bo
Some are satisficd to put all their

: cash in money markels or passbook
- bank accounts.

Jerry Wagner, founder and presl-
dent of Flexible Plan Investments of
Birmingham, advocates a “timlng”
approach to Investing.

‘Wagner moves all of a cllent’s
sets between aggressive growth mll-
tual funds or bond mutual funds and
money markets depending on eco-
nomle indlcators and momentum of
the stock market as determined by a
computer program he has devel-
oped,

“Timing la everything. That's our
motto,” Wagner sald. “Those people
will do best who move qulckly and

are flexible, What we try to do with'

market timlng is bulld in safeguards
{or the down slde.”
Wagner’s approach works.

WITH A RETURN of 14.4 percent,
Flexible was ranked best In its clas-
sificatlon (managed assets of less
than $20 miitlon) for the August 1987
through July 1988 period by
MontResearch, an independent audi-
tor of market timing investment ad-
visers.

Steven Zimberg, Flexible Plan's
marketing dlrector who provided

" (hat Information, said the return re-

nds. .

ter fees from January
1981 through last December, ZIm-
berg added.

Wagner, a tax and securitles law-
yer, launched Flexible Plan and reg-
istered as an investment advlser tn
1981 when family and friends began
coming to him for financlal advice.

WAGNER BECAME interested In
stocks and Investments while he was
a student at Mlchigan State Univer-

sity and the Ualversity of Michigan,

in the late 19603 and early 1870s.

“Nobody was doing anything with
investments and computers at that
time,” he sal

While anncr keeps the detalls of
the computer program secrct, he
sajd economle indlcators, Including
Interest rates, account for about 70
percent of the investment decision
factors. Market momenlum ac-
counts for the rest.

“I try to take the emotional side
out of lnvesting,” he sald, “I comput.
cr-tested my methodelogy by back-
testing to the 19703, We found we
have a set of Indlcators that gets vs
out of the market durlng corrections
and keep us in during advances,”

Flexible Plan uses both Joad (sales -

commission) and no-load mutual
funds. Wagner said he's partial to
such familles of funds as Stein Roe,
Neuberger Berman and Fidelity.

INVESTORS GIVE Flexible Plan
limlted power of attorney to move
money within a family of funds, The

sulted after the firm's
2. reent

company can't withdraw
from an

fee, and took Into account the Octo-
ber 1987 stock market crash.

Investor's ac-
count,
Management fees, bitled at the

end of every quarter, range from 2.8
percent annually for aecounts up to
$50,000 to .9 percent for accounts of
at least $1 milllon.

Wagner estimated that he now
manages some 250 accounts with an
aggregate value of $11 million. Most
cllents have been referred by bro-
kers.

“Everybody is good at making
money, Most people aren't good at
managing motiey,” sajd Zimberg, a
certified financlal planner.

Flexible Plan avernges three to
four investment moves a year, Wag-
ner sald. Slace gettlng into the busi-
ness, asscts have been Invested in
stocks 52 percent of the time, maney
markets about 48 percent, he added.

Thls year, moncy markels were
favored until April, growth stock
mutuals until August, money mar-
kets again until recently, and bond
funds since the second week in Sep-
tember.

An expected decline in interest

rates and corporate earnings .

prompted the latest move.

‘The most common mistake most
people make when Investing Is fail-
ing to develop an approach or a phi-
losophy toward saving, Wagner said,

“Even Uf they have an approach,
they don't have the dlscipline to stay
with it,” he said. “They'll have one
dlsastrous trade and stop using the
system.

“You un t da that,” Wagner said.
“System trading is based on proba-
blll(y You'r mnot going to be 100 per-
cent right.”

Wagner described himself as a
conirarian - somcone who goes
against market trends and opinlons,
He sald a wlllingness to go against
the Mow can pay off well.

“You bave to watch ., . and go
counter to the trend to make money.
Most Investors don't have the stom-
achtodo that," he sald.

House buyers get advice

By Doug Funke
stalf writer

The purchase agreement is the
most impartant document in the
home-buylng transaction.

‘There are all kinds of financing
optlons now avallable to buyers.

A Realter or agent can facllltate a
meeting of the minds between
buyers and sellers.

‘Those were some principles of-
{ered by speakers durlng a home-
buylng seminar sponsored by the
Weslern Wayne Oakland  County
Blonni of Realtors Tuesday In Livo-
nla

A couple hundred people, musl in

. their 20s and 30s hungry for tips on
buylng that first bouse, attended.

“1 was looking for general infor-

: matlon,” sald Dwayne Fletcher of
Detrolt. “My wife and I are In the
mid 20s. The way the industry s
;. now, so many teople are lovolved.
+ We want to make sure we don't get
" robbed or cheated,

. "I WAS [nterested malnly in tho
. mortgage banker,” said Suznnne
Schcpplcr-Mnjld of Farmington.
"“This was a mmpltuely now thing
for me,”

She and husband, Hmn, hopo to
be In the market next spring.

Patrick Grace of Livonla also said

s Y

he expects to begln huating next

year.

“1 thought financing Information
was good,” he said. “Quallfying for a
home and the MSHDA program
(Michlgan State Houslog Dcvclop
ment Authority) was Interesting.”

Edward Stanner Jr., an attorney,
recommended that buyers pay $300-
400 to have a lawyer represent them
in the process.

“If you want to be protected, you
should get someone (o represent
your interests,” he safd, “An attor-
ney can serve asa kind of balancing

wheel”

Consider running the purchase
agreement by an nttorney betore
sx’xshr:‘;lung it to the ullcr. Stanners

“IF THERE'S any particular item
10 ba taken care of, spell It out fn the
offer to purchase,” he sald, “That's
the key to the real estata closing.”

James Waters, vice president and
reglonal branch manager at First

Federal of Michigan, sald buyers '

should demand good service from a
mortgago company from the nppll.
cation process through handling
account.

“I do suggest you scrutinize a
lender just as carefully as it wm
scrulinize you,” ho sald.

Many different kinds of mottgages
with dlfferent financial consequenc-
es are available. :

¢ U S

Waters  suggested that young,
flrst-time buyers considef® the fairly
obscure Michigan Mortgage Credit
program offered through MSHDA
when financing. The program offers
tax credits and deductions.

Buyers, who make thelr own fl-
nanclng arrangements, can bave
houschold income of not more than
328 000 and pay up to $60,000 on an

ting house, and houschold in-
eolm: up to $30,000 and pay not more
than $78,500 for a new home.

VERY GENERALLY, the house
payment on a fixed rate mortgage
shouldn't exceed 28 percent of
monthly income, with all other debts
nnltd exceeding B percent, Waters
said.

Jerome Delaney, a Realtor with
Welr, Manuc?, Snyder & Ranke Inc.,
reminded participants that they buy
a lifeatyle when buying a house.

“"You’re not only looking for brick
and mortar but an environment, a
community, personality and chnme
ter,” he sald.

‘Whén lecking for an agent, uk

whether an Indlvidual s licensed,
what areas he or she actively work,
recent references and a buylng or
sclllng strategy.
‘ “In a vast majority of situations
unless other arrangements art
made, agents aro working for th
seller,” Delaney sald.

Defray daycare costs|

Today, more than half of all
mothers with bables less than 1
year old work outslde the home.
That flgure has increased signifl-
cantly stnce 1976 when only S1
percent of mothers with Infants
worked, One reason for the In-
crease In working mothers is the
average family's desire for addl-
tional {Inanclal support. But when
mom enters the work force to
bring in extra income, the family
often faces a new financlal chal-
lenge: paying for child care,

The Michlgan Assoclatlon of
CPAs suggests you find out how
certain tax rutes can help you get
back on track If your budget has
been thrown off course by child
care costs.

As a parent, you can generally
clalm ‘an additional exemption for
each of your dependent chlldren as
long as you supply more than one-
half of their annual support. Each
exemption s $2,000 for 1989.
Translated Into dollars and cents,

practically
speakKing

More working moms

Percentage of
preschool childran with
working mothers

supply the name, address and So-
ctal Sctnrlly number of the person
nlld

clalmlng two exemp-
tions can save someone In the 28-

reent tax bracket as much as
$1,092 In federal taxes.

Remember that you are not en-
titled to the exemption if your
child has personal gross income of
more than $1,950, unless he or she
(s under age 19 or is enrolled as a
full-tme student. Next year, you
will not be aitowed to claim an ex-
emption for any child who is at
least 24 years of age unless the
child's Income is less than the ex-
emptlon amount.

BUT IF YOU claim an cxemp-
ten for your child or any other de-
pendent, that person may no long-
cr clalm his or her own exemption.

you pay a baby-sitter for
your children while you and your
spouse work? If so, you mny been-
titled to a tax

services.

" How much is the credit worth?
Depending on your adjusted gross
income (AGI), the credit equals 20
to 30 percent of your qualified
chlld-care expenses, But the
amount of allowable expenses is

duce the 20-percent credit rate by
seven polnts, making the maxi-
mum credit $552 (23 percent of
$2,400) for one dependent or $1,104
{23 percent of $4,800) for two or
more dependeants.

Flnally, if you regularly pay a
baby-sltter to take care of your
children, be sure to withhold the
appropriate Soclal Security taxes.
If you don't, the IRS will hold you
liable not only for the unpald tax
biil but also for any penaltles and
Interest due.

You may be able to pay for child
care with tax-free dollars if your
employer offers a dependent-care
asslstance plan, How do these
plans work? First, you provide
your employer with an aun-uu of
your annual child-care costs, up to
a mazimum of $5,000 If you (lle a

point return, Your employer will
u:en withhold this amount from
your paycheck in equal portions
over the year. The money that the
company sels aside Is excluded
from the federal income tax,

At regular Intervals, you will
have to inform your emplayer of
your actual child-care costs as
well as the pame and the Social Se-
curity number of the person or or-

capped at $2,400 for one
and at $4,800 for two or more de-
pendents. You should also note
that the allowable expenses cannot
exceed Lhe earned Income of the
Tower-paid spouse.

Calculating the credlt amount is
really not as complicated as you
may think. To summarize, if yi
AGI Is under $10,000, the credlt
maximum s $720 for one child and
$1,440 for more than one. If your

Is more than $28,000, the
credit maximum Is $480 for one

credit. To qualify for the cmdi!
you and your spouse must be gain-
fully employed unless one of you is
physlcally or mentally disabled or
is enrolled as a full-time student.
Child care expenses also must be
for a dependent under age 13 start-
ing in 1289. You should also note
that in 1990 you will be required to

and $960 for two or
more dependents. If your AGI falls
between those two figures, you
determine your credit percentage
by reducing the 30-percent rate by
one percentage point for each
$2,000 of adjusted’ gross income
above the $10,000 floor. Fr exam-
ple, Mary and Tom have an AGI of
$24,000. They must therefore re-

the service.
The cnmpany will then reimburse
you from the untaxed money it has
deducted from your regular pay.
Be aware that, in most cases, yon |
can no longer take advantage of
both the dependent-care tax credit I
and the employer-sponsored as-
sistance plan if your child-care ex-)
penses exceed $5,000. For 1989,
you must choose between the two

tax breaks.
As n general rule, married cou-
ples with lower lncomes (a com- \
bined AGI of $20,750 or less) and
chlld-care expenses under $3,200
will probably do better with the
depcndcntq:am credit. But higher-
pald employees may {lnd company
assistance plans more beneficial.

Tax rules can take some of the
bite out of your child-care bills,
but make sure that you have all
the facts.

Dormers
Kitchens
Baths
Roofing
Siding
Replacement
Windows &
Doors

Decks
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Ready

Get Fine Carpentry at Lumber Mill Prices

The leaves aro turning. The cold winds are blowlng
But thero's stlil time to got that romodaling A rou ‘ve beon wanting. The estimales are froe, so
done that will keep your family snug all wintar, Stlll
time for that room addition or dormer thot will give
You the oxtra stratch out room you neod. Sllll l no
or tha roofing, uld!n? and roplacomeont wi

r

Room Additions B

R
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for

|lmo to do that klichen or bath remodeling

3 the doslgn sarvico,
exporiance and all our work fs performed by our
own crows. All of which onabies us to savo you
monoy by glving you fine carpentry at Lumbnr

Wo hove ovor 38 ynarg

that will protect you from the wind and cold Sllll Mill Prices,
FREE ESTIMATES FREE DESIGNS OVER 38 YEARS EXPERIENCE
0 DOWN FINANCING '
AVAILABLE
CALL TOLL FREE
1-800-446-MiLL
| s o MTEER
DOWNRIVER : 7Y e,

LIVONIA ANN ARBOR 101 SOUTH STREET
4221370 3035800 A Sbansao0 Bl T T
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