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Continued from Page 1 .
thought 20 was a falr price, anyway.

“I'd say a majorlty of investors
will invest only in mutual funds or
stock,” Wingert sald. “I think a ma-
Jority of Investors are scared of op-
tions, and the reason they're scared
is they haven't taken the time to
learn about it.

“They should read #nd experiment

by looking at the newspaper, pre-
tending to buy and sell to get a bet-
ter understanding how time makes

* the price go down, how much move-

ment in stock prico will affect the
optlon price untit they fcel comfort-
. -
.
“I'M UNCOMFORTABLE buying
stock that doesn’t have option oppor-

In'vestor'tests game theor

tunities,” Wingert sald. “Belleve It
or-not, your risk Is higher. If I buy
high and it drags down 50.60 per.
cent, if there are no optlons, I have
to sit with a paper loss day after day.

1 can scll call options at a signifi-
cantly higher striking price and earn
at least premium income,

“I don't use computer formulas,”
Wingert said of real-llfe investment

strategles. “I read Investors Dally
every day. 1 spot opportunitles with
two eyes and a knowledge of math,
I'lt look at most actlve optlons, the
most up in price.”’ . : .

Wingert, who came to Southficld
vla Grinnell College In Jowa, was blt
by the investment bug while a stu-
dent in Atlanta, Ga,

“'A dlvision of Junior Achievement
called Project Business, a member

of the community, came to my
school . ... and talked about his line
of work. He kind of opencd my eyes,
Just introduelng it to me got my
blood flowing.* - :

Wingert made hls flrst buy (n 10th
grade with his father's name on his
account. He's always kept up his in-
terest in investments through high
school, college and now as a re-

Abused children can become abusing managers

Continuod trom Page 1

Treatment, said Chodynleckl, can
take anywhere from three to slx
months of weckly appolatments, de-
peading. on the nature of the prob-
lem. Costs range from $10 to $45 an
hour, and may be covered by health
insurance. .

To avold potential abuse

formance and productivity.

"OFFERING AN cxample of an
abusjve boss who suffered from child
abuse, the study presented an Indi.
-vidual who was a “hlghly trained,
technically competent executive™
whose subordinates had difficulty
with hls management style:

"He

at the workplace, the sluay urges
employers to become mere [nvalved
In their employees' private llves, and
start programs that can reduce do-
mestic -violence and Improve per-

ly changes
and directlons, making it difficult to
determine where he stands on issucs
from day to day; he regularly em-
barrasses employces by scolding
them In front of thelr peers; and he

makes fun of those he considers
‘weak.' "

not overlook the human side of thelr
employees,
“l

Inr ons ‘to his pany
employee assistance program coun-
selor, the executive sald his alcohol-
ie father exhibited similar treatment
to him, and as a result, the son asked
to be sent away {0 boarding school at
14 years of age.

Mickael Earl, program director
for Oakland Family Services, a hon-
profit family service agency in Pon-
ttac, which also runs out-patient fa-
cilities in several cities, Including
Rochester, said companics should

n where you have
child abuse show up in abusive
bosses, It basically bolls down to a
Jjob performance issue,” he said. “If ¥
noticed one of the supervisors in my
program was abusive, 1 would clte
the behavior and see If it continued.

"I it did, I would meet with that
supervisor, go over all the incldents,
and jndicate to them that their per-
formance is suffering. 1 would then
recommend they take care of the

lay down a time frame.”

Earl added most progressive com- -

panies, have employce assistdnce
programs to deal with such prob-
lems, or falling short of that, he rec-

or emp
seck out a family service agency. He
also warned there was a tendency on
behalf of companics to Jook at mana-
gers’ performance from an efficien-
cy levet as opposed 1o one of human
relatlons, Such a patiern may cause
<companies te be mare protective of
their he said. :

problem, ‘set out and

—

business people

Jack G. Reloelt was promoted
from vice president and general
manager to presldent 'of Software
Services Corp. of Ann Arbor and
Troy. Timathy Duffy was promoted
to marketing rhahager of the Deci-
ston Support Group. Susan K,
Daneby was promoted to acount

. manager.

McCann/éAS of Troy announced .

several promotlons in the medla de-
partment; Nancy DePage of Auburn
Hills to media buyer, Robin Chan-
dler to print estimator, and Kris Sto-
Hker to media coordinator.

Joseph- F. DeSantis has béen
named vice president of personnel
for Ziebert' International Corp. of
Troy. -DeSantis has been with the
company for 15 years. He had been
director of personnel at the Troy
headguarters.

Martise M, Bonln has joined the
sales staff of DuQuet Jewelers and

Manufacturers of Farmlngten. She -

lives In Southfield with her husband
and son.

David Walker was:named sales

newly created position of vice presi-
dent sales at Holtzman & Silverman
Cos., Farmington Hills, N

Larry D. Greene of Southfield was

manager for TeleCheck Mi

Ine. of Southficld. He had been dis-
trict manager for Paychex Inc. of
West Bloom(leld.

Karen Safko of West Bloomiteld
was named to an adminstrative post
at Detroit Industrial Clinic. She
comes to DIC from Detroit Medical
Center.where she was vice president
and chlef operatlon officer of its five
heaith care centers.

Paula A. Andrews has joined the
Berline Group Inc. of Birmingham
as a traffic coordinator. She Is a
Southficld resident.

Gary Cooper of West Bloomficld
was promoted to executive vice
president and Stephen L. Kioch of
Ann Arbor joined the firm in the

named vice pi
chicf operating officer at Sinai Hos-
pital, Detroit.

Jim Holman of Rochester Hills
was promoted to vice president and
account supervisor for the Pontiac
group at D'Arcy Masius Benton &
Bowles/Bloomficld Hills, :

Becky Muller of Birmingham was
promated to regional group manager
of the Prudenttal's Detroit Group
Sales Office, Southficld,

Deopis Desllets joined Cleaver
Ketko Gorlitz Papa & Associates
Inc,, Birmingham, as special proj-
cels consultant.

1icalth Services for Arbor Drugs Inc.

Jobn Jobusan of West Bloomficld
was promoled to senior vice presi-
dent, account director serving the
D'Arcy Masius Benton & Bowles/
Bloomfield Hills Cadiltac Motor Car
Division account, .

Willlam E. Brindle was appointed
leasing representative for Fair Qaks
Mall in Columbus, Ind., Concord
Mall in Elkhart, Ind., and Richmond
Mall in Richmond, Ky., by Schostak
Brothers, the. Southfield-based real

Matthew H. Duff of Bloomficld
Hills was named vice president of
DDB Neellham Detroit, a Troy-based
advertising agency.

Please submit black-and-white
phatographs, if possible, for inclu-
ston in this column. While we val-
ue the receipt of photagraphs, we
are unable to use every photo-
praph  submitted. If pou want
pour photograph returned, please
enclose a self-addressed, stamped

estate”
and commercial/Industrial compa-
ny.

Jean Ferguson joincd the South-
field Rehabilitation Hospital as oc.
cupational therapy supervisor.

Dave Thomas was promated to
vice president and treasurer of
Allnet Communication' Services Inc.
in Birmingham.

John Enoklan of B Town-
ship was named vice president of
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AT THE IX CENTER

PICK UP YOUR $1 OFF COUPON FOR THE AMERICAN
& CANADIAN SPORT SHOW MARCH 15

241891

clape. Indicate in @ murgin on
the front of the photograph that

‘ou want i returned. We will do

our best to comply with your re-
quest, Sendd information to: Busi-
ness Editor, 36251 Schooleraft,
Livonia 48150. Please include city
of residence and o daytime tele-
phone number where information
eun be verified. .

)

NCi A'ssociafes, Lid.

DAY & EVENING CLASSES AVAILABLE

) kmncoma co.

Hew Classes Beqm
3791 3189
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1220 N. Woodward - Royal Oal - §48-2424

|_12 Mi, & Farmington - Crowleys Center + 489-400‘1_J

Retirin

y against options 'mar'kef

search assoclate for Deloltte &
Touche.

He hopes (o begin an MBA pro-
gram this fall. ¢

“After 1 go to business school, |
plan to get a job as a portfoito mana.
ger for a brokerage or manage a mu-
tual fund,” Wingert said. "Ultimate-
ly, I'd like to own a mency manage-
ment business. .

Dealerships
try to promote
other services

as sales drop
Continued from Page 1

Prices for service jobs may be re-
duced to compete with the independ-
ent spectalty shops, Mar) said. Previ-
ous buyers of new cars may receive
coupons for free maintenance jobs to
get them jn and Jet them know the
dealer is thinking about them.

“They do know you can do any-
thing. Maybe yau'll get something
else,” Marl said of spin-off business.
EN IF dealers don't, Anwyl
said, “Oil changes add up very quick-
Iy

Marl painled a rosier picture than
some of his counterparts. “All our
departments are slightly up other
than new ¢ar sales,” he said. “1 won't
feel the pinch as much.”

The DADA reporied that 342 deal-
erships were operating in the-tri-
county arca during the run of the
North American International Auto
Show earlier this year. They were
owned by 152 principals. Fifteen
dealerships closed during 1996 and

13 opened. .
“I think that's one of the core is-
sues — too many retail outlets,

Anwyl said. “The pic is only so big.
When  busines tight, a dealer
tends 1o sacrifice grass profit to scll
a unit.”

DETROIT'S QUIETLY
* SOPHISTICATED -

 _HoTEIS T -
TRAVELERS BONUS -
c#>CLUB e

Each night you stay with us you witt
eam premiums which you cae re-
dem for FREE NICHTS or valmable
awards.

and fet o9 sign yoa wp for members
3Np In oar travelers bones clab,

Additionally, you will enjoy the guist
of ar hotels and the -

R

" Barclyy Jnn

+ 145 S, Huntor Bva.
Bamingham, MI

- Berdestrire Hotel .
26111 Telegraph g
Souhleit, MI

Bolanis & Associates has straight
answers to your financial questions.

» Whay's the best retirement plan
option for me?

w Where do 1 insest for growth
and safety?

- or Retired?

~“Four, EREE financial piammi

seminars to choose from,

Monday,
March 11

Tuesday,
March 12

The Tawnsead Hotel

og

' Plymouth Radisson

d.

+ 100 Townsend St. * 14707 Northville R
- Birmingham, M1 48009 Plymouth, MI 48170
13:30 pm. 7-9:30 pm. 1330 pm. 7.9:30

pm

u Will | sull have to work?
w How can | nduce my income taxes?

J

- AMost peaple are unprepared to make the mpartant
financial decisions hecessary for their

- retirement. . .decisions which will affect them and
thaar famlies for the rest of their Ives

Join Charles Bolanis, CFP, ChR, JofTrey Shoffer,
CEP, and members of their firm of fin2rcial
planning professionals for a free seminar on the
financial issues important 1o those prople facing
retirement. Spouses and friends are encouraged
(o atiend.

Advance registration 15 rajueeed

BOLANIS & ASSOCIATES, INC.

Finandal Planaers ¢ 26911 Northwestern 1wy, Suile 300 o Southfield, MI 48034 313.262-1466
ma'xun-nu' Soaws » Regtslernd invaioment ARt D[t smivng Deorout, Toda, Claalond wid Coenbn



