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Taking

Mom
Qut?

Call

180096756504

from your touch tonc
telephone and discover
the latest Mothers Day
Buffets offered by the
arca’s fincst restaurantst
Request item

number 0426.

This service carries a
8350 charge, so have
your Visa or MasterCard
in hand when you call.
We'll then FAX, mail, or
express mail the list of
restaurants Lo you.

HAPDY MOTHER'S DAYI

@bserver (Cj TEcCentrit ELECTRONIC INFORMATION SERVICES

Found day care right away

Juia Palion received 35 calls far her Obsarver & Ecceatnic Classified day caro ad and called her responso
“Great!*Join Julia Paition in discovering how greatitis to
Reach Michigan's Finest Suburban Market

Jobs Fair will cater to:

workers 45 and older

By Douc FUNKE
grary Wamea

Oldcr job seekerw sometimen need 8 helping
hand getting back into the workforce.

That's why Operation ABLE and the
Southeast Michigan Older Worker Coordinat-
ing Committeo have teamed to co-aponsor the
cighth unnual Ability is Agoless Jobs Fals
Wednesday, May 4 at the Plaza Hotel in
Southfeld.

“It's absalutely, 100 percent geared for peo-
ple 45 or older,” sald Knte Bimbryer Wllile,

S

i)
One major benefit In providing s job falr for =~
older workers only [s to help them relax in
what can be a stressful aituation. .
“I think they're very comfortable among
thelr peens,” White said. “There'’s no competd- | ...
tion fram younger workers. They don't foel
like they're stealing jobs from their kids or
grandkids. [t's a apocial day just for them,
““The fair is only for those st loast 45 years
of age. Clearly, If employers didn't want them,
they wouldn’t be there, By lhelrpuunm, they _ |
clenrly value older workers,” White said. ‘

corporate  services mansger for
Able, a non.profit employment/trainlng or-
gunization in Southfield.

*Our muin goal [a to help the unemployed,
but we don't want to restrain people who want
lu‘:)!pmlde in any way, shape or form,” White
said,

There is no charge, Job seckers should come
appropriately dressed with at least 20
resumes. Upwards of 70 employers are expect-
od to attend.

No advance appointments are accepted. Job
seckers may visit with whomever they desire.

“As a ballpark figure, [ would say 20 por-
cent of the peoplo will get an interview or in.
quiry call after the falr,” White sald. “'Proba-
bly half of those people will be mads some
kind of offer. Whether they accept is another
whole ball of waz."

More than 2,000 job seekers are expected ta
visit the fair between the hours of 9 u.m. and 3
P,

Pay ranges from minimum wage to execu-

y servlce agency in
Southfeld, laa cumorulu aponsor of the fair.

“We talk to people, collect resutnes and call
people in later,” said Alicia Tetzlaff, a Man.
power recruiting specislist, “We're reculting
for everything . . . clerical, technical, ekilled
trades, N

“They (older workers) tend to have a lot of |
knawledge, u lot of ekill,” she sald, “They
tend to be u lot mor reliable.”

Radio Shuck, an vlectronics retailer with re. ——
gional offices in Livonia, will be looking for
sales people, said Mark Ciarke, regional sales
manager,

“One thing about the older workers —
they're very disciplined and buve a high level
of integrity,” he said. “They're probably as
good or better than anyone at human rela.
tions.

“McDonald’s has done a guod job of hiring
older workers,” ,Clarke continued. “We want *+=
to du the same.”

b

tive level, White sald. Jobs are ilabl
across the board, full time, part time, perma.
nent and temporary,

“"We have computer programmer/analyst
(obi), lots of clerical from very basic to ad-
ministrative assistant work . ., lots of sales
and custumer service and in health care from
medical billet to occupational therapist,”
White said.

huudml-‘ i Hillo, has

i for program nnnlysu :

and technical dnu precessors, sald Cnmil!u .
Elliott, recrui er for fe

services.
“"We do many different job fairs,” she said. -

I don't think we choose for age requirementa,

We look at it as a means of getting qualified

people in. We're looking for womeono with ..

good ekille. Age is not a barrier.”

Frankel from page 1F

Frankel’s housing product now starta at
$216,000 and goes up to $500,000. He gener-
ally builds 25 to 30 unita annually, but ex-
pects to double that this year with the open-
ing of Village Square.

The Frankel Qrganization employs 14 on a
permanent basis. Two other key players are
Mark Frick, who heads up construction opera-
ions, and Laurie Frankel, Herman's daughter
's in charge of salea and marketing.

*The mnhly 13 they're belnx trained to take
over the enure operation,” Herman said. “I'm

Your investing needs
don’t stop at the end of
the business day.

BIRMINGHAM BRANCH

255 EAST BROWN ST. - SUITE 400 .
BIRMINGHAM

810-645-6450

EXTENDED HOURS:
TUESDAY 8 AM t0 8 PM
, AND SATURDAY 9 AM to 1 PM

We und d thae your i needs don't stop jusc
becanse the business day ends. Thac's why we're making sure
that you have greater acoess €0 our resources dhen ever before.
From now on you'll have more time and opportunicy

to work with & P, Fil
out ag §

on anything from stearegy

to actually placing an order.
. So just call or drop in. We're easicr to resch chan ever.

Bl 01794 bt frvroen Sorwpmmand Mt o

Prudential .Securltles @/

not involved in lhc routine ol'day!odxynper.
stions. I'm invelved in p: 1
do all (contract) ucczpumce-

What makes the organization tick?

“Hanesty and integrity are the first two
words that come to mind,” sald Laurie Frank-
el. "Our hnmmwnen really trust us and we
give them reason to."

“It's visibility, nrcenlhlluy and responsi.
bility,"” Frick said. “That ibes our philos-

I've never had a drive for bigness. You giveup *
too much.You give up control and vaually
quality.”
Robert R. Jones, o West Bloomfield resi-
dential bul}dc!, president of the Builders As-
o

.
?

nndn for-
mer National Spotlight Busi '
Award winner himself, worked for Frankel for -
18 years.

“He never ence failed to share with me, °
teach me and help me learn the industry,”
Jones sald. “He conducts his business with |
complets integrity and is a superb bunincas. -
man."”

Alan Strickatein, vice ident of Natlonal
Lumber Co. in Warren, nomingted Frankel's ,
organization for the award, Strickstein is both * -
a suppller to Frankel and a buyer of a Frankel
house.

“Their developments are really second to
nione as for as total development, from the ar. *
| aspect to lsyout of the property,” -

ophy of serving the customer.”

‘We all have published numbers,” Laurie
aaid. “I live in a Frankel community. We're
very visible. OQur office is here.”

“We consider ourselves to ba in the service
business,” Herman said. “I don’t think most
builders think that way. We may provide a
product, but ultimately, it's a service, to meet.
she need of a homeawner.”

The Spotlight Business Excellence Award
was established to recognize oversll achieve.
ment for design, marketing, customer service
and business succeas.

Among Frankel's guiding business princi.
ples — finance from your cwn resources and
don’t grow too big.

“I've always been intorested in security,” he
said. “We don’t do more than we can afford.
This is 8 dangerous business if you leverage,

A“iance from page

Strickatein said. “They don't leave any locse
ends. They're honest with people they deal
with."

Patrick M. Carmichael, a judge in the com.
petition, complimented Frankel through a let.
ter after the selection process.

“Your Spotlight Award entry was nothing ,
short of a text book on how to run a succesaful
building operation,” Carmichael wrote,

Frankel, a former BASM preaident, was the
Iocal association's builder of the year jn 1887,
Ho enjoys sailing with wife, Barbara, and pi. " ™'
loting an Alrphno And computers. e

Frankel isn’t fuasy about rcferences, o

“Ring any doorbell on any house we've eve:
built,” he said. “I don't know how many
builders can say they've been in the business
over 40 years and never been in court with one
of their customers.”

1F

Anotber we have is de.
velopment . . . to increaso the sizs, diversity
and quality of the skilled labor pool. We spon-
sor a student chapter st Lawronce Tech,
EMU, U-M to kind of promote the industry to
students,

What do see as the role of govern-
mllnm:’z;cuonmlvlm

What ls your outlook for the rest of th

Londry: We've boen in a depressed market-:~
whers the opportunity for bullding is not like -_-
it onow was. But the sconomy seema to be ex-oes
panding. The second half of tha year, we t.hlnb’
there will bo mors work out

_U.-M is In the mldn of a $210 mll.llon-v

Landry: E
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ness and malntaining existing bualness, They
provide opportunities for us and others,
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the to enter

a0 ares. You can

u'..By working (o;‘m.h.

program. W
dozen or 80 p! -cuthcfvnl tified. Somer.
set North is

king about a $100 million new
facility,

Our own firm has [dantified over $1 bumn.__:
o{ lnduphnnhu stages in the metro "%

uildings can ba plnmod, but if they’re "%

they won't be 4

It the econo! -

yoar, contractors are sternal optimlists. < &
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moving to sight later this year, 'f
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