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Michael Cameron was named
store manager at Gorman'a
Southficld store. Cameron jained
Gorman's with 29 years of furni-
ture industry experience, includ-
ing manogement and design
studio positions with the other
leading home furnishings retail-
ers in the Michigun and the De-
troit area.

Angeln Bradley waa promot-
od to director of pharmacy sup-
port scrvices for Arbor Orugs
Ine. in Troy. Bradley is respon-
sible fur technidian training su-

& E pIp
36251 Schoolcraft, Livonia 48150. Our fax
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pervisors. Before her promation,
Bradley wos the assistant direc-
tor of pharmacy dovelopment.
*. She joined Arbor in 1986.

Christine Predhomme of
Birmingham jointed the South-
ficld office staff of Plant &
Mornn as a financinl planning
consultant. Predhomme will be
provide financial panning ser-
vices to the firm's clicnts. She
had worked oa an inveatment
advisor with a lecal bank.

Joseph M. Hafner of Farm-
ington Hills was named an ac-
count executive for Marx Layne
& Co. in Farmington Hills.
Hafner joined Marx Loyne s
an account assistant in October
1994. Ho had worked for Olde
Financial Corp. in Detroit as
an assistant trader and am
ncommunications specialist for

- the ReHabilitation Center in
Olcan,

LY. .
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Country
living is
near city

o Recreational, cultural
and shopping opportuni-
ties are fairly close to the
Bluffs of Rochester off
Bloomer just west of John
R. Ranches can be had for
about $175,000, colonials
and Cape Cods for less
than $200,000.

i
Theht\m builders, Riviera

atosdy at the
Blufa of Rochester

Homes and Dynusty Homos, say
just a third of tho 98 lots in the 47-
acre dovelopment aro still avail-

able.

Country living in tho city is n
big attraction. Bloomer Park abuts
the subdivision to the cast.

“It's likn you're not in tho city
but are in tho dty,” said Rico Forri
of Riviera. “It kind of backs up to
watlanda. No ono can build around
us. We'ro cloae to the park. It's a

view,”

“Is's a private location,” sald
Robort Maggiorino of Dynasty.
*The whele perimeter in preity pri-
vate, no (back) naighb

Wiidwood: This model at the Bluffs of Rochester features three bedrooms upstairs, a study,

sinco models dining room, great room and kitchen/eating nook on the main level,
opened about n :
yoar and a half T AN aro Rochestor peoplo. Thoy move
ago on the site of a Turwen, ~ from stroet to street, and most
former farm and Lumm havo throo or four kids,” said Rose-
= m=={ mary Scilers, sales rep for Riviera.
The Bluffs T"L Both builderc offor common ele-
of Rochastar monts in all their modela.
Thoso include attached two-car
, UGl garogo, range/dishwnshor, fire-
P place, flrat-floor laundry and base-
o & X ment.
) - Riviera has throe on-site mod-
cls.
Bl ! ] | The Wildwood, a 2,400-square-
]l foot coloninl with three bodrooms
gL ke and 212 boths, ia priced at

and ranches — carry base prices of
lcas than $200,000. .
Throw in the Rocheater Commu-
nity Schools, city sewers and a lo-
eﬂ pur.lfod n:;u wator system plus

There's
ane entrance to gt in”

All floor plans buiit by the pair

— colonisls, two-stories, Cape Cods

street lights and it's
easy to sco why the Blufls would bo
attractive to femilics,

“Ninoty, percant of our people

,900.

Tho main lovel contains a study,
room, great room with catho-

dral ceiling and kitchen/enting
nook. A two-story foyer in at tho
front door. and a bridge upstairs
ovorlooks y room and foyer.
Tho master f separxto

*This is our big seller,” Sellers
paid. “We have o lot of young chil-
dren, and parents want to be on
the same floor.”

Tho Shorecrest, a 2,300-squaro-
foot Cape Cod, places the master
suite on the firat floor, two bed-
rooms and 5 full bath upstairs.

The main level olso showcases a
den with cathedral coiling, great
room, dining room und kitchen/eat-
ing nook.

‘Tho base price {a $188,900.

The third model, the Pineledge,
an 1,8456-square-foot ranch with
three bedrooms and 212 baths, car-
rica a price of $173,900.

The bedrooms ara on ono aido of
the model, a study, great room and
kitchen/eating nook on tho other.

ty hos four modols. Imperint
I, n 2,300-equere-foot, two-story,
o first-floor mastsr with a

tub and showor, dunl-sink vanity

and walk-in closet.
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3 firms ho
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Bottom line financials is only part
of what defincs n successful compa-
ny. Concern for employees’ welfare
and community support aro others.

Regard for workers who make

Good guys

A

nored for concern

nominecs on sover: sriteria.

W Sensitivity to family and alterna-
tive family structurea.

 Efforts related to tho well-being of
employces.

R Alternative mothods, approaches
and achedules for lishing

things happen within & and
i

good corporate

winners of Today’s Warkplaco of To-

morrow Awards aponsored by tho

Women’s Economic Club of Detroit.
Three companices — BDO Seld-

work assi

W Cultural diversity and other hu-
man resoureo workplace issues.

o Maximum uso of employee creative
ity and akills,
| R for contributiona of

man, and
. Tti in Tray, Compuware,
computer saftware and services in
. Farmington Hills, and Hudson's, tho
retsiler headquartered in Southfleld
— have been singled out for recogni-
tion this year,

*Tho companies sclected for our
award clearly demonstrated initia-
- tives which wont above and beyond
the bauic stepe for o better quality of
work life,” said Lynda Haber, WEC
president.

“We're looking for organizations
doing somothing cxtraordinary,”
;?id Gerry Barrons, WEC executive

e

Tho Compuware Employeo Cen-
tor housing a fitneas center, day caro
conter and employee calcteria now
under construction resulted from a
wellnessiworl/Tamily task forco .

Employecs are assumed to bo
hard-working adults so u time-off
policy encourages workers to man-
age their vacation, personal and sick
timo from a personal time-ofT pool.

A cultural diversity awarcness
committeo cnhances tho concept ns
*a basic operating principle.”

Employces consistently excoed ex-

women in tho workplace.
8 Boc: ponsibility and it
ment to the community. '
Finalista merited on-site visits.
“We want to point out what's
right out thero 80 we can provido in-
apiration to people . . . and bonefit
all employecs,” Barrons said.
Following are capsuls
of the three winnera.

BDO Seidman

“Peoplo are our most important
assot” is among tho stated core val-
ues of the accounting/consulting firm.
That also includes responsible man-.

through a quality operat-
ing aystem, women hold key positions
in increasing numbers and tho com-
y is involved in numeroua charita-
lo activities inciuding Race for the
Cure, the Haven and Judson Center.
“Only through applying oursclves
diligently to providing an opportuni-
ty for people to grow porsonally and
professionally will we ba tho beat at
what wo can do, moeting our cus-
tomor's needs and surpassing their
oxpectations,” said Poter Karmanoa
Jr., chairman and CEO.

Lt you miss #his,
you've really ssed out,

Last call to buy a beautiful new homo
from S.R. Jacobson in Vintage

Estates. A limlted but extraordinary
selection remains, fincly crafted and

deslgned for *00s llving. Spaclous
floorplans from 2,850 to 3,600 5q. ft.
Flegant appointments, high cellings,

i

rector.,
A lot are putting into offect tota) agoment of each employoe's time. Hudson's European-style cablnetsy, luxurious
unlity mansgement and some are Piftoan percent of partnors aro Twico a year employces qualify for master suite with whirlpool tub.
gdnx truly fine things. We'ro looking  women in an industry where the av- benelfits packages and can change op- Most with 8-car garages, 2 fireplaces.
for those companies that aro three erage is 4 peroont. tional benefita sclection. We've got your style,
steps ahoad, not just current prac- The firm has formal procsdurcs to Soventy percent of managera sre Don't miss your chance!
tices,” she added. eatablish child care services and pro-  women compared to an industry aver-
vide moslahealthy snacke duriog the  age of 39 percent. Twica a yoar tho Special Close-Out Pricing
e ‘\ bufryux ss050n. " company hoets & women's carcer man- rmn‘309,000
'slocommupeation ca-  egement program.
% W ‘o o pabillties ellow employ: . Hudsacn's has a devolopment sup-
@@' mmmumn oo to work at homo and  port notwork for minority exccutives,
d - flexible work achedules @ tank forco to adviso management on
L4 are lable to help al- ily iasucs and offera achedul-
_assl e lavi:us :l'?:l lhulﬁleen ing ﬁmim
Y work and family obliga- 0 et shows strong financial
CLASSIICATION 2ECTION tions, and staff commitmont to local nen+
¥ 00804} [] “Maintaining a floxi- profits focusing on the arta and social
[T ble, progrosoive work on-
hanl fahashand | that “Eiminating barriers to balancing
1. HELPWANTED(S00524} ra m,) udm' (ul-mp.lgg; work and family life mf‘:v.m full-scale
: T moat cruclal n. i %o Jaarmi fiversity
4 HOWES SERVICE QU (1-200) a will snable us to main- are two m initiatives where our
| e {53 FOR SALE (100764} ] tain a competitive ad- a o in formu-
o REALEST) vantage in the Iaf * said Carol Kieffore
: ATE (100372) markstplace,” said Dowl president, stares.
| rooaspesqg__ ¥ owszd Allenberg, man-  "Not only are thuse {nltiatives the
- b i sging director of BDO right thing to do, but we can seo a posi-
. \ For epgtots bndex, bars 9 poge L / Sedman. R &nh:paammbousmlmo.’-lmnld.
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