The Eccentric/ THURSDAY, MAY 23, 1896

(OF)DS

Dynamic asset allocation wins again

ership, the financial perfor-
mance of their companies and
their community contributions,
The OEA is a network of busi-
ness owners, CEOs and senior
sxecutives from companica
. hendquartered in Onkland
County.
. . A panel of independent judges
' chose this year’s winners: Gayla
| Houser, Kenneth Rogers and
John Krieman.
. . Proceeds from the May 9
awards in Troy were earmarked
busl holarship ot
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e winners are: EYE CARE/LASER SURQ! :
‘sRetail: Richard Golden, e e Carta H
D.0.C. Optics Corp., Southfield. FROZEN DESSERTS i :
‘sManufacturing: Lawrence Food Coming Soon' | ¢
Wisne, Progressive Tool & |FunpRatsing :
Industries Co., Southfield. Coast o Coust Marketng ’ S B¢
: eService, Thomas Landry, A. QuKrALOQY :
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- Candidates were evaluated on voRAULIC AND i
the basis of their business, lead- Honael - 0 iweew com |3

porary personnel. The event in

and Southfield-based
ence the on-line world firsthand. “I think it will be a greut opportunity to intro-

ddﬁee chil)dren to this type of technology and increase their awareness of

surfing the not: MacTemps staff member Susen Dailcy (right) helps teens from
Boysuille use the Internet during the company's Cyberkids program. That is
when ¢ group of 20 disadvantcged urban youths were introduced to computer
technology at the Big Surf Cyber Cafe in Birmingham. MacTemps hosted the
seasion in hanor of its fifth anniversary ag a supplicr of computer-skilled, tem-
cluded casy-to-follow instructions for communi-
cating on-line as well as a high-tech scavenger hunt where kids looked for com-
puterized images and messages. Pamela Miller, market manager, for Mac
‘Temps’ Southfield branch, is working in conjunction with Boysville of Michigan
Big Brothers!Big Sisters to give kids a chance to experi-

fora
| qmma Unlversity.

tons,” Boysville coordinator James Edwards said.
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Q: It seems like I'm
glving stock answers to
stock questions in inter-
views. How can I make
my responses more pow-
erful?

A: Try to find out what
the employer’s needs or hot
buttons are.

Early in the interview,
ask probing questions to
clarify the skills or personal
style the company is really
soeking in a person. Once
you have identified the
need or, better yet, emotion-
al issue behind the opening, tailor make
your answers to show that you aro the solu-
tion incarnate.

This is neither manipulative nor decep-
tive. Selling, In fact, is articulating how a
product's features meet perceived noeds. In
this case, you are the product.

The most convincing way to anawer a
question ia through use of the mini-atory
technique. “Something like that came up at
my last company. The solution 1 doveloped

Ived..” A real-lif dote demon-
strates your ability to handle a problem
important to the interviewer.
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HAYES

Q1 Tho letters I write to request net-
working meetings don't seem to be
Can't1just call?
A: It largely depends upon the person you
are -pprolcglnl. Strangers sometimes
. need a little softening up and frequently
uost some paperwork anyway. A well-
worded letter explaining who you are and
what you want can actually expedite mat-
tors. However, if you write a similar letter
to your Uncle Bob to request & meeting, he
will think you've finaily anapped.
Remembor these points when drafting an
approach letter:
e Connect with the reader by citinga
mutual acquaintance, membarship in an
organizstion or shared interest. The differ-
encs between cold calling and networking is
that you have something in common.

« Assure your contact that you aro not
asking him or her for a job. Rather, you are
making some career decisions and need
ooma advice or information.

mployer’s needs

« Qutline your eurrent situation in two to
four sentences, Keep it short.

® Ask for a brief, mutually
meeting to review some idens. Emphasize
that you won't take much of the peraon's
time.

oTell your contact that you intend to call
in n few days. Don't expect him to call you.

One outplacement candidate knew exactly
who she wanted to meet but couldn't think of
a single person, place or thing she had in
common with him. Out of frustration, she
began her approach letter: "As a fellow homo
sapiens... "

Q: An agency sent me cut as one of
elght candidates for a single job open-
ing. Should [ have wasted my time?

A: Why not? What else would you be
doing? In responding to newspaper ads, your
resums might be one among 60 or more.

Mass mailings or cold telophone calls will
net @ three-percent return if you are lucky.
There'a no indignity in one out of eight!

Although all deny it, most recruiters play
a numbors game: The more send outs, the
greater the odds of a placement. Similarly,
most employers have want to see soveral
candidates before making a decision.

p! is a volume b
Every interview represcnts an opportuni-
ty to learn, practice your selling skills and
make new contacts. When it's clear that
you're not well-suited to the job, try turning
the interview into a networking meeting.
The more peopls on your team tho better!

Q: Any tips for summer job seekers?

A: Check out loca) dairies for production
work, particularly those making ice cream
noveltiss. Soasonal demand in this industry
often gonarates a big need for summer help.

Also, many smal! and medlum sized suto-
motive component manufacturors are hir-
ing unskilled and ekilled workers as they
walk in the door. The manager might not be
thrilled that you intend to leave in Septem-
bor, but he'll find a clenn-cut, responsible
person hard to reslst.

Send questions to George Hayes, Job
Seareh, P.O. Box 2497,Southfield, MI 48037,
My, Hayes is president of Emplex Corp., an
outplacement, recruiting and preemployment
testing firm located in Southfield.
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