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Worksmanrt

Must have a

savings plan
for college

Editor's note: This is the sccond article in o
nine-part series on cducational planning.

n this column, we will establish a formal
framework for determining the amount
of saving necessary to pay for the full
projected costs of college education,

Company brings.

training to
businesses

Worksmart International
tries to lower the cost of
training by brining seminars
r and instructors to the local

For this analysis, it is neceasary to estimate comp ]
the four-year public or private education costs, BY BARE PERT TEMPLETON ing,” snid Dore, who'is the |
which will be nssumed to increase at 7 percent SPECIAL WRITER managing pm-h,".,- at Works-
per year. 1 mart in Bloomfield Hills,

It would also be necessary to assume the after- mAtB “hmk‘l‘"“g"““t":t"”l:’:;‘ . Worksmart International
tax rate of return that would be earned on the L W L B s, * is o nationwide Jearning

investment of educational funds,

Table 1 {page B11) presents the framework for
determining how much saving is necessary each
month to meet the shortfall in a child's educa-
tional funding cost. Let us determine the
monthly savings needs of the Wood family. In
eight years, their son, Jobn, is expected to be an
in-state resident at a public university.

The Woods have alrendy saved $15,000 for
John's college education, which is expected to
earn an after-tax annual rate of 8 percent.

Bascd on these nssumptions, an educational
funding calculation (Table 1, sec page B11)
shows (line 7, child 1) that the Woods would be
required to invest $289.77 monthly to reach
their educational funding goal.

Next week: Education Planning Part I11.
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Sid Mittra, Ph.D., CFP, is professor emeritus of finance,

Oakignd University, Rochester, and owner, Mittra & Assocl-

ates, a Troy finoncinl consuiting firm. You con e-mall questions
or to Sid Mittra ot m.

For most kids, a visit with a bank presi-
dent could be an intimidating experience.
Howaver, kids at Birmingham Covington
School tako it in stride,

That is because the president of their
branch is seventh geader Aaron Sanko,
and their bank, a branch of Southfield
based Franklin Bank, is located right on
campus. The official grand opening ribbon
cutting ceremony for the new branch was

Grand opening: Franhlin Bank president David Simon officially wel-
comes seventh-grader Aaron Sanko to his post as branch president.

Students run Franklin Bank branch

held Dec. 17,

Franklin Bank’s Birmingham Covingtan
School Branch is part of the'school’s
expanded day program which offers stu-
dents special cluases after school for learn-
ing valuable life skills,

The banking and money manngement
clnse is taught by Goil London whose cur-
riculum incorporates a wide spectrum of
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nrt of the last twe decades

ending up businesa semi-
nara around the country,
Rusa Dore hns logged his
shnro of nights in hotels.

But the long trips nre
becoming o thing of e pust
for Dore todny as he recently
opened the greater Detroit
branch of Workemart Inter-
national. The company, locat-
ed in Blaomfield Hiﬁn, has
designed & new twist on the
seminar format.

The Worksmart concept
centers an the idea of huving
employers, who niay have
several plant lacations ncross
the cauntry, train their stally
close to home utilizing
inatructors who are ot offices
around the U.S.

“This is much more cost
efficient for our clicats and
it's kind of nice for me too
because finally I'm doing
more training then travel

$199.13
$225.00
$2065.00

organizution that provides
training program to compa-
nics of all sizes. The courses
affered include programs on
tenmwaork, prablem solving,
communication and business
operations,

Having employers utilize
monagement  conaultont
firms for the training of
emplayees is not o tiew con-
cept but the Worksmart
approach is unigue,

“What primarily differenti-

ates us from the others in
that they often fly their par-
ticipants to lucations to tnke
part in training sessions,”
explained Dore, “What we
have is n netwark of 22 loca-
tions around the cauntry that
can pravide the training right
in those other cities.” .

Paking the plane tickets
out of the cquation mnkes
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