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LCould
ework-
ing Tor a con-

tract or tempo-
rary firm hurt
my career?

onot.,
Any stigma
attached to
workin
through a thlrd
party haa large-
ly disappeared,

Years ago, a
significant length of time spent
ag a “jobber” could seriously
limit future marketability in
some fields, People working on
contract were viewed as second-
class employees, unable to get
“real” joba.

In those days, temp firms
paid nice salaries, but benefits
were sparse or nonexistent.
Algo, short-term assignments
meant that you never knew
where you would be working
next week or oven tomorrow,

Now, contract employers often
pay well and offer competitive
benefits. Temp ian't always so
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temp. Many people have worked
in the same spot through third-
party employers for years.

The contract employment
market is8 booming. You can
shop around and carve out

+Probably almost any deal that suits your

nceds. It'a o great way to get
experience, try out various
industries and employers, or
ensure continuity on your
resume during transitions.

I'm nbout to begin

Determine Y by meeting with
people who are in a position to
honestly asseas your dollar
value in targeted industries,
Don't say, "I slready know.” Y
should be research-based, and

Temp time won’t hurt your marketability anymore

Try to gain a complete under-
standing of theas two key dollar
amounts before you begin nego-
tiations.

W Employers would be well-
advised to take a similar

the more peoplo you talk wnth
the more ith

The distance between X and Y
tells you how flexible you can be
in considering offers. It's your
wiggle room.

If X is substantially below Y,
you huve groater latitude [n

alary d with

fac-

a po%mml employer. How do 1
appronch this?

A +Prepare by identifying

«two important dollar fig-
ures, Xand Y.

X is the amount of money you
need to maintain your lifestyle.
You gotta have it, This single
number is determined by ana-
lyzing your monthly bills, sav-
ings pregrams and spending
habits, Anything lesa than X
and your life changes for the
‘worse,

Y is the appropriate market
price for a person with your
skills, experience and education.

tors and long-term potential.
The fun factor can be given
greater weight in the final deci-
sion,

If X is pretty close to Y (as
with most of us), you have to
hold your ground regarding
salary. A fun job at less than Y
doesn't make sense ~ no phone,
no pool, no pets,

Unfortunately, 8 number of
people have an X that is higher
than Y. Theae ave the folka who
have been well-compensated for
skills with limited marketabili-
ty, Uh-oh. Adjust X downward if
possible.

While some compa-
nies have defined salary ranges,
athera like to quoto big bucks in
tho beginning only to chicken
out when offer time comes.

Stan N. thought I sent him
out to interview for o $200,000
job as president of a distribution
company. Gee, that’s what 1
thought, too. But after three
months, two airplane trips and
many interviews, the offer came
in at roughly half of the expect-
cd amount. Sorry, Stan.

We know of another company
that offers new employecs an
attractive dollar amount and
when the first paycheck arrivea
~ SURPRISE! It's lega than the
agreed-upon price. If you're too
timid to make a fuas, that’a
what you get. What a world.

oI ended up suing my
«last employer. Most

interviewers scem understand-
ing, but I haven't received any
offers, Could talking about legal
battles be hurting me?
oI dunno. Does suicide
» hurt?

Mittra .

from page E1_~

The company should not-
exclude pre-exm!mg vonditions
that exceed six months Yreced-
ing the offective date 'of thé;
cnverngo

Any interviewer's op ing
assumption is that the past pre-
dicts the future. Employcrs also
know that your version is only
one version, so that questions of
right or wrong become heavily
discounted in the telling.

Prospective employers can't
know and don't care if you
worked for Beelzebub or Bo
Peep. If they know you sued,
they do care and figure you'll
sue them, too.

Mum's the word here. Don't
be the one to broach a negative
subject in an interview. I you're
forced to talk about it, answer
honestly, briefly, and without
the details.

Send questions to Ceorge
Hayes, Job Scarch, P.O. Box
2497, Southfield, MI 48037, Mr.
Hayes is president of Emplex
Corp., an outplacement, recruit-
ing and pre-employment testing
firm located in Southfield.

Odd JObs from page E1

Masserman's expertiee isn't
limited to weddings, she also
plans birthday bashes, Bar Mitz-
vahs and dozens of corporate par-
ties each year.

She runs a basically one-
waman operation with occasional
assistance from her husband and
children. Mosserman’s long-term
tenor in the business hae given
her a good idea about what
florists, caterers und banquet
facilities arc

*I know who thc best reliable
people are and I have never taken
a commission or payment for
referring somcone to my clients,”
said Masserman, .

Q. Bo what's a typicnl initin?
coneulting appointment like
betwoen yoursclf and the
client?

A. *Il set up a day and time to
meet with them. We'll sit down
together and I'll ask what their
budget is, what type of party
they'd like to have and get some
specific details. A wedding is real-
ly_n party with a service before
it.

. What exactly do you pro-
vide for the clients who hire

you?

A. “This is the type of business
where I'l! do as much as the client
wants me to do. I can simply
arrange the decor, including the
flowers, or I ean do everything
from the fnvitations to organizing
the hall and eatering. I'm a full-
service party planner.”

Q. Do the basic traditions
like the wedding party and
bride walking down the aisle
with Dad remain pretty stan-
dard today?

A. "Things are a little more lax
todoy where traditions are con-
cerned. Today it's okay to go with
or without a big bridal party and
still have a formal wedding.
There's no such thing as the
bride’s family paying for moat
everything and the grooms paying
for the flowers and alcohol. Now
it's who ever has the money
pays.”

Q. How about the make-up
on.ho wcdrung guest let?

dif-

four sets of grandparents. You
have people who bring children
even though they aven't invited. If
it doesn't mention the children on
the cnvelope, they aren't to be
included.”

Q. Have their been changes
in the content of the actual
wedding invitations?

A. "Sure. We have to put
“adults only reception” right on
the invitation these days and that
was never done before, Then we
have people who think it's cute to
say cash gifts only or cash gifts
preferred - you never tell a guest
what gift to bring, Some brides
todny don't think it's necessary to
send thank-you notes either.”

Q. Have you had any real
unusual incidents occur at a
wedding you've planned?

A. “Well someone fainted at onc
and it was a case of forgetting to
cat that day. Another time o wed-
ding cake was delivered that was
partly frozen. The cake had

forent these dnys. Yaou've got
number one father, number two
father, the number one wife the
second wile and then there are

ked when the layers were
being put together and we had to
use our lmngmnlmn and get it
fixed up fast"”
Q. How far in advanceo do

readers vacation.

Canada, the
Caribbean or
Cherry Bend
Creek, our
travel page is
the place
for you.

QOur colorful Sunday Travel page is the
place to be if you want a prime position
in a trusted, hometown newspaper!
When you advertise in The Observer
& Eccentric Newspapers, you reach
thousands of people who love to travel.
Whether they motor around in their
Michigan backyard or venture across
the ocean to exotic ports, Keely
Wygonik and Hugh Gallagher, our
dynamic travel-writing team will publish
stories that intrigue'and entice our readers.
Your advertisement, placed on the back of our Arts & Leisure section, will be supported
by interesting travel features; everything from travel tips for the executive to where our

36251 Schooloralt, Livoniz, M1 48150 — 313:591-2300 ¢ FAX 313.953-2121
805 East Maple, Birmingham, M| 48009-810-901-2500 » FAX 810-901-2300
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Be sure and ask about our special introductory offer
designed to put more sun in your Sunday advenisingl
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people plan their weddings
with you?

A. *Woll the normal time in
order to get a hall or hotel is 10 to
12 months before the date but I've
done a wedding in three days.
That one was for 360 people.”

Q. What's the most claborate
wedding you have planned?

A, “The most expensive wed-
ding Ive done was one that was
over $100,000. The food alone was

Q. Would you say your ser-
wices are in deman

A.*“Alot of people won't even do
a party without me because they
just don't want to bother with it.
Still others think what I do is

unnecessary but in most cases,
it's good to have a middle person
to organize and that's what I do.”

Q. What do you charge for
your services?

A. “1 charge $3 per person
based on how many are invited to
the wedding. I'm really pretty low
on that compared to some consul-
tants that charge 10 percent of
the cost of the entire wedding. 1
don't belicve in making money on
other people like the band and
photographer and florist.”

Q. It sounds like you really
enjoy your work?

A, “I really do. It's one of the
happiest jobs because what could
be happier then doing o party?”
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Tickets: $40.00 and $29.50 at The Palace Box Dffice and Ticketmaster* lecations.
< woe oo« Group Information (35 or more): 810/377-0100 .

Purchase lickats with your Discover Card and $2.00 per ficket wil) be donated lo
\he Make-A-Wish Foundation ol Michigan,

Phone Charge: 810/645-6666
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wmved once the palicy's benes
fits are activated.

While you can buy tnvcmg,
for any amount of time, i
most cost-effective to buy a pol‘o'
icy that would cover you foi”
four years.

An climination or deductible.
period is a wailing period mea: |
surcd in days.

A 90-doy climination permd
offers a good balance.

Remember though, that it':
will cost you $9,000 ($100 x 90 :

limit on the benefits a poli
holder can receive for care. .

* The policy should allow thie ",
full restoration of the bonefit’
peried for a new period of care,,
The new pcrmd should begin,
when the services are required
for a new condition or a related
condition developing after six
months,

* The policy should cover.:
Alzheimer's disease based on 8.
physician's diagnosis,

* The policy should mcludc
an alternative plan of care ben-r,
efit which will pay for medical-
ly npprnprlnte services and.
supplies in a setting other lhun .
a nursing home.

This care can be given ln
other settings, such as nsslsled
living facilities.

* The policy should pay at*
lenst 76 percent of the cligible™;
expenses for respite care dur- '
ing the plan of treatment. *

Next week: Sid Mittra will *
discuss the 12b-1 fee, a charge’:
for mutual fund menagemerit,’
that all investors pay on loaded
and no-load funds.
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WIN A PAIR OF PRESS BOX SEATS TO SEE “STARS ON ICE”

Employees of The Palace of Auburn Hills, Observer & Eccentric Nrwspapers, and WYST ate not eligible. Deadline for entrles 2/3/97.

htfp:swow.slarsonice. comimg:

Address

City.

State. Zip Code

Daytime Phone # ( )

STAR®S .

Createst Hits of the T8Y

F=3
m plll‘lﬂﬂ thm Lﬁ

Mail Entries to:
*“O&E Pressbox”
The Palace Marketing Dept. ».
Two Champlonship Drive
Auburn Hllls, Mi 48326,




