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Strong managenal and professional hiring ahead

By Shery! Silver, Carcer Source
A recent survey forccaste continued
strength in the hiring of mid-management
and professianal Jevel personne) for’a broad
array of industries,
The survey is the latest in a scriea of semi-
l_!gnual hiring pm](‘t'tlun surveys cpnducled by

an Ohio-headquartered firm with se‘urni
offices in the Atlanta arca. According to the

casting additionnl hiring was highest in the
MidAt!antic region at 599 percent, hmng pro-
joctions were over 45 percent for nll regions of
the country. Commenting on the regional
data, Schonberg said, t stands out most
ignifi mnlly is that the employment situation
trong in every region of the country, There
in literally no weak spot.”

Planned hiring appears to be strong in o
hr‘nud cross section of industrics as well.

survey, 52.5 percent of the 4,900
surveyed plan to increase their mid-to upper
management and prafeasional ranks. This
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comes on the heels of the 49.6 per-
cent increase projected far the first half of
1997,

Of the latest projections, Alan R. Schonberg,
president of MRI, said, “These new hire pro-
Jjections are the highest we've seen in more
than 16 years of palling. I believe they are a
reflection nf today's economy.
Oppnrtumucu have never been greater for
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and in my npm-

an technol.
ogy executivea forccast the highest levels of
new hires at 74.7 percent and 70.6 percent
respectively. Not far behind were the pharma-
ceutical, construction und retail trade indus-
tries where over sixty percent of the compa-
nies survoyed projected increased hiring of
management and professional level stall.
Even industries farther down the list are
plnnmng relatively high levels of increased
hiring; from financial services to health eare,
more than forty percent of the exccutives in
twelve other industries, reported plans to add

ion, there nrc not yet any signs of di
ment out there”
Although the percentage of executives fore-

nn P staff during the
next six months.
Of these (indings, Schonberg said, "An

industry increase of even 40 percent is a buoy-
ant increase. With but three exceptions, we
range from that substantial level to almoet 76
percent in the telecommunications industry.”
Reflecting on the pace and intensity of hiring

generally in the information technology (IT) -

arena, Schenberg added, “What ia geing on
today i in the entire information technology
arena is not to bo believed. It is a frenzied
area with tens of thousands of unfilled posi-
ml:ny ral of the

Cooper, general manager cor-
porate office of MRI and Sales Consultants of
Atlanta, is seeing the same trends highlighted
by the survey in the positions he's being asked
to fill. “Demand nghl now is better than wa've
ever seen it,” said Cooper. problem now
ian't finding enough job arders. It's l'md.lnz
manghquahﬁgdmndxdamloﬁlhlllhe posi+
tions we have”

Matt Albanese, president of MRI of
Glendora, California specializes in recruiting
logistica and supply chain management per-
sonnel. Albaness says he's seen consistently
high demand in that field across a broad
range of industries for the last oighteen

months. “In fact, we've sccn a wave develop-
ing,” he said. “First you start sceing growth in,
the hiring of engmurinz and lower manage-
ment staff, Now, we're sceing that wave mov-
ing toward middle and upper mansgement.®-

Albanese also noted that MRI colleagues
around the country wha recruit for uth;r
elds have told him thia ia tho strongest hir-

_ ing trend they've scen in ten years.

As to what's fueling the hiring, Cooper com-
mented, “Companies fecl confident about
growing and cvmpnnlnl that slimmed down
are now Some demand is also eoxmng
from start-up companies, particularly in the

ology area”

With qualified candidates hard to come by
in many industries, Coopor added, *High-
skilled candidates are worth moro now than
they ever havo been.” Indoed, he says salaries
are on the rise for thoso wilh proven records
of success in their fielda.

Shery! Silver moy be contacted by mail at:
Career Source P.O. Box 65754 Washington, DC
20035-5744.

Work Wise®: Humor contributes to management effectiveness

By Mildred L. Culp, Media
Office cut-ups, appearing adolescent or child-
ish, mnymmrupmhmnwufumrebvm
wil
sense of humnr can go a long uuy in the work-
place, according to research by Wayne Decker,
Professor of Management at Perdue School of
Busincs, State University, Salisbury,
Maryland. Analysis of 359 questionnaires
returned from 217 men and 135 women (7 di
mention their gender) of the Business School's
lums re for men and \\omnn.
humor contributes to effective ment.
Decker discovered that, among the alums,
men used humor more than women. They
seemed to have a greater sense of humer, enjoy-
ing and telling jokes of all kinds-non-cffensive,
insulting or sexual, Men also seemed 1o respond
1o various forms of humor more than women did.
‘They laughed more at humor mndwmmmum.

disparaging remarks ogainst en:

Jjokes and sexua) jokes. In the arena of racist

gexist humor, men didn't become offended ns cas-
ily as women did.

Docs this mean that women tend to be averly
sensitive or humorless? No. They Jm leugh at
other forms of humor. Decker found that by com-
parison with men, women enjoyed what he calls

"nomcnseorubsmdhum. as well as self
ting remasks. However, women 25 years

nndoldanppnrmﬂydxdn lhcuscnl'wxual

umor by supervisors, but younger women and
men didn't seem to mind. Overall, male supervi-
sors seemed W create environments with more
humer, often discussing information about work
with humer.

Humor muy nol u pear to have 2 role in
today's fast-paced wotkplace, because it ean be
viewed 08 a umc-wxulc. Hewever, studies have
shown that humor contributes to good hud\h. It
reduces stress, gives a bmnth«.-r {rom pressing
issucs, even provides pers, on sometimes
difficult, mmplu issues. In other words, non.
offensive humor improves health.

fensive humer can be another matter, Sexist
or racist jokes can get you and your employer in
trouble, even if the recipient JTeart offended.
(Someone else may be.) In ndd.mun. auch jokes
cloud over the wi ce, perpetuating a tradi-
tion of denigrating. 2t their own expense.

Clearly, humor has ita plaa.-nt vmrt Decker's
research showed that it’s particularly beneficial
to women nrr:—vm who are perceived a3 bet-
ter Jeader if they use it. Ovmmll however, it
makes werk easier.

Whether you're o man or woman, supervisor

or employee, you can tlurly improve your
F at work if you use humor. will

enjoy workmg mLh )vu more; theyll feel that
they, too, can bri tmmphere when it
needs IL and you‘ll be diminishing the stress
level of everyone around you.

safest jokes you can tell are ones aimed st
yourself rather than another vlbnnmybe
overly sensitive and may find your b
sive. one particularly mltruhtdu.lrd nnd rm-
quently tardy business owner opens
ing by m{cmngmhmsd!u"mhml!r x'
mmmrinlwnylgeuudnﬂ]euddeﬁm

Mnuhnll Hryciuk of Taronto's MHW
Distribution, a book diatributi
mdmclyn’ithwhau!wyuﬁnk.beﬁevundm

sess.” They also lack self-

Buzbewmnd‘unnglhnhndnfhnmanl‘)w
haven't established your competence with the

pwplcatwrk.udmbtwumywmwuuhc

tion or working that is
overwhelming you. You donl want people to
believe that you're as incompetent as your ul{-

depreeating humor
Avmdh;ﬁ\dung humar% you're a man

woman. Remarks that jab can put other
p]e off. However, if someone stabs ym.l inoffen-
mﬂy,mkathunsnnnpptxtum to depersonal-
ize the humor. bumor on work can redi-
roct the sword before the situation becomes

Not all humar has to be epoken. But be carcful
about silent imitations of poople. What you may
think humorous, another may not. imitating &
pernon can drawn a wedge between the two of
yr:':wheuyvuwenrv y trying to cement a

thn]anumymmldnmnn nwryornjokn
wasa ago, or youhnb:
ple don't “get” or lhink carny, lock

other
someone with an excellent sense of
humor |o emu]ate Thcn practice. Join
about your
mnblhl r to cnmmumem with humor, and
28 your improves. you

may l‘md that just bemg in comfortable sur- .
rounds brings out the sensc of humor you

thought you. hove.

Dr. Mildred Culp, author of Be WorkWise:
Retooling Your Work for the 213t Century, is a
dicated ist and rodio
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