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grounds at
home and in
school. Tho
youngor Jtids
are eéncour-
aged by par-
ents .and

man Olivia Glover, who is black.
“I just identify with people who
*aro good people. I don’t think
color should matter... They
should know how to teach.
That’s what I'm here to do,
learn.”

Her math teacher is an
African American. But when
Glover is in that class, she does-
n't neceasarily look at the learn-
ing experienco nny differently
than in classes taught by whites.
“I'm still in school. It doesn’t
chango anything.”

Glovor'a principal, John Bar-
rett, enid Farmington Public
Schoola “is a quality district and
it wants quality teachera.” Tho
district also wants diversity in
ita ranks. .

“We have made a concerted
effort ta do just that,” Barrett
anid. “As Farmington grows in
its diversity, I think that’s
important. And Farmington is
growing in diversity in a lot of
different ways. Asians, African
Americans, Eastern Euro-
peans...”

Barrott estimated tho high
school and district studont popu.
lation and faculty makeup is less

than & percent minority. Will-

numbers increase in tandem
with growing diversity of the
community? It depends,

. “The difficulty districts like

Farmington find is competing for
minority candidates with inner
city schools, schools with high
Ievels of diversity,” Barrett said.
“Those districts are vying for the
?nmo candidates we're vying
or.”

Competition fierce
There just aren't many out

there to recruit, however.
“One of the g h

teachers
about learning, the botter.

“The parents have to be
involved with their education,
and it has to start at on carly
age,” he noted, If that foundation
is in place, minority children
stay in school and go on to col-
leges and universitics.

FHS student Glover also sccs
socioeconomics and family vale
ues as factora affecting the num-
ber of African Americans who
become teachers,

“It just depends on the way
you wore brought up and the
way your family teaches you,”
shoe said. “I myself want to be a
doctor. I know a lot of my black
friends out here, thoy have high
dreams. But if you come from
tho inner city, you can't dream
big because you don't have a lot
of opportunities. Then, you focus
small”

Another big problem, said
Hamilton, is that many minority
collego students from innor city
backgrounds either lack the
skills to become teachers — or
think they don't.

“They'll start their sophomore
year wanting to be teachers,”
Hamilton eaid. “But in their
junior year, they have to take a
basic skills test.”

And, he continued, about 60
porcent of those minority stu-
dents who take the test at EMU
fail it on the first try. Othors
switch career paths beforo tak-
ing the exam.

For the right reason
Another black college educa-
tor, who wouldn't name the
southeastorn Michigan college
she is employed at, said there is
evidence that more college stu-
dents are thinking about a
career in ed jon, It still isn’t

for us, keeping in mind that
Farmington is a district where
65 lnnguages are spoken (by stu-
dents), is inuing to di if}

a ficld that minorities flock
toward. Helen Ellison concurred
with others that fields auch as

our staff,” said Larry Lobert,
Farmington Public Schools’ exce-
utive director of personnel. “But

; the universities are not able to
feed the level of diverse appli-
cants and candidates we'd like to
see coming into our schoola.

*,.. There are literally handfula
of minority candidates graduat-
ing from university education
programs, ond so they’re highly
sought after.”

One university Lobert tries to
tap into is Enstern Michigan
Univeraity. But at EMU, only 17
or 18 African Americans are
graduating every year out of a
class of about 1,900 education
graduates, said Theo Hamilton,

iato in career devel t
for education placement.

According to Hamilton, those

and p sei-
ence are more attractive to
blacks in particular,

*Theroe is not & high population
of minority students going into
education,” said Ellison, also a
parent in the Farmington dis-
trict. “But I sce more now than [
hava in the post several years.”

But Ellison said sho hopes’

African Americans and other
minority college students opt to
go into the tonching profession
for no other reason than wanting
to help shape young minds,

“You want peoplo to go into it
because that’s where they feel
they need to be,” Ellison said.
“That's where you get your really
great teachers... You want the
person who is standing in front
of your child to want to be

there.”
hile, Ellison noted that

or could imp over
time as more minority children
grow up with stronger bock-
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she doesn't think Farmington is
doing all it can to recruit minori-

er core values I have as o person.

*I looked back on that when 1
considered becoming a teacher
and I still look back on that
when I conaider the type of
teacher I want to be,” he contin-
ued. “Of course, I'll bring my
own personality and my own
beliefs to the profession, But I
will definitely consider the
impact other teachers hnd on
me.”

Having an impact cquates to
being n good teacher and leader,
inspiring kids to want to learn
and develop as people. And, look-
ing at it from the students’ point
of view, it shouldn’t matter
whether a teacher is n minority
or not.

But human nature if a cu‘ngid-

B ‘Teachers don't his-
torically make the big
bucks. And that's a nor-
mal consideration any
college student, minori-
{y or not, will take Into
account. They under-
stand this Is a career

cholce they are mak-
Ing.’ o
Chris Bruc
—Tecacher

ing. R

“Aftor I did moke the choice,
that's when 1 encountered many
more di ions about the fact

cration, Bruce did g
that minority students might
think more scriously about a
potentinl teaching carcer il they
geo minority faculty membera,

“Minority studonts going
through the system have to have
good cxposure to minerity tench-
ers, minority counselors, minori-
ty administrators,” Bruce said.
“If that is the case, students
might give teaching ns a career
more consideration. Becauac
thoy might be able to relate and
sny, ‘1 can sce myself doing the
same thing.™

Personally, that waan’t what
Bruce thought. He didn’t even
decide to go to U-M until he was
in tho military.

“Some of my teachers gm_wing
up, my rolo models, were minori-
ties,” he said, “a0 they were
there. There waos that presence.
But I never gave it that much
thought, to that aspect of tench-

more minorities are needed in
the teaching profession.”

On the money

. Bruce would like more minori-
ties to enter the fisld. But he
noted ane contributing factor to
why it may be difficult for dis-
tricta to recruit them.

Many African Americans, for
example, attend colleges outside
of Michigan, such as Hampton
University in Virginia or Clark
College in Floridn, and state
teacher certification require-
ments vary,

Another factor might be color,
but the color green.

“Tonchors don't historieally
mako the big bucks,” Bruce snid.
*And that'a n normal considera-
tion nny college student, minori-
ty or not, will take into account.
They understand this is n career
choice thoy are making.”

ties inté what she called “a won-
dorful” field. “Are you doing
everything you can? Are you
going to black colleges to recruit
thom?" .

Lobert insists that the district
is having more of a presence ot
varlous collego carcor days, for
example, sonding minority
teachers nlready on stafl to hope-
fully spark interest in the field
among students, .

Farmington schools Superin- .

tendent Bob Maxfield sald bring-
ing in more of a mix to the facul-
ty is nn important mission,
because “this community expecta
us to celobrato diversity. There
is an amazing orray of languages
spoken by our students, ond 'we
want our staff to represent the
composition of our studonta.”

Bottom line matters

Sometimes, potentinl earning
power of one career versus
another keeps minorities from
pursuing a degree in education,
Lobert said. .

“Farmington salarics are good,
but it's hard to compate with a
1ot of the big dollars in industry
joba," he explained, “That’s a big
challengo for us.”

Lisa Drane, an African Ameri-
can who is teaching at East Mid-

Recruiting: Lisa Drane,

r a teacher at East Middle School, 8
African American males, may not be attracted to teaching because they fee

not enough money to support a family.

dle School, following four ycars
in the Detroit system, said the
financial part of tLho “Where are

said, “a lot of minorities, espe-
cinlly African American males,
may not be d hi

PnoTo bT Bu DRrsurx
ays minorities, especiall,

theres

that she isn't “complaining at
all* about her salary in the®
i district. *And 1 real-

0

probably applies to men more
an to women.
*“In my own opinion,” Drano

they feel thero's not
enough money to take carc of a
wife and children.”

She quickly added, however,

ly won’t be complaining after
getting my master’s degree.”
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Classic dressing from Hart Schaffner & Marx, Two-button camel halr blazer. Made in the USA.

Camel. Sizes 40-46R, 42-46L., $445. Alpaca cable vest. imported, Charcoal. Sizes M, L, XL, $170.
Iridescent twill plaid shirt, Cotton. Imported. Satfron, Sizes M, L, XL, $95.

SHOPPING HOURS » MON-SAT 10-8 » OPEN SUN AT NOON

Complimontaty Silver Gift Bax
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