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On the job training

Farmington man’s book offers
tips to ‘power up’ job searches

BY SUE BUCK
BTAFY WRITER
sbuckOoo.homecomm.net

* Everyone wants to get the magic job offer, ace
the interview, find a million dollars worth of free
advico and chooso a job instead of letting it choose

you.

A local man has some concrete advice about how
to make those dreams come true. J. T. (Tom) Buck,
a Farmington resident, co-wrote the 1897 book.
“101 Ways to Power Up Your Job Search” with
William R. Matthows and Rebert N. Lecch, pub-
lished by McGraw-Hill and available in local book-
atores.

Buck works for Infinite Learning in Birmingham
which izes internal leadershi demies for

companies. In tough economic times, that includes
helping people look at what the futuro holds.

“Normally, we offer several days of training
every year,” Buck said. “We do a lot of workshops
to help people think through their next career
move.”

+ McGraw-Hill found out about the workshops and
the 18 or 20 different exercises used during those

jions and ged the authors to come up
with more exercises for the book. It took almost o
year to completo 101,

“We tried to make it fun and not too complicat-

ed,” Buck said. “It comes ot things from a lot of dif-
ferent angles,” )
* People don't prepere thomselves well enough for
the right job, he ndded.
- *“The book looks at strengths and what people
like to do,” Buck said. “We eaid, 'Let's start by fig-
‘uring yourself out.’ People get so focused about
winning a job that thoy don't focus on the job for
them, a job they can be satisfied with for a long
period of time. We want people to think about the
type of company they arc going to work for.” -

For why not der the fi i
dition of the company?

Buck suggeats doing research at the library and

looking at annual reports. “The information avail-
able today is incredible.” .
* Informational interviews, which give an employ-
er the chance to share perceptions and insights
about the company, are invaluable, and job seekera
hould use their own personal networks,

“You either know somebody or know somebody
‘who knows semebody,” Buck eaid, *It's a warm call
rather than a cold call. Find the hooks.”

. “Most peoplo take that kind of request as a com-
pliment,” he said of the informational interview.
“It's putting people on your team.”

- Talking to a couple of people in the company will

1

con-

Local author advises job-seekers- -
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also provide insights that can be shared during a
job interview. An applicant can show more enthusi-
‘asm about working for the company and talk about
specific things he or she likes about it.

Some of Buck’s workshopa show actual job inter-
views. He people vid th 1

*Find a friend to do the interview,” he said.
“Exerciges can be pulled from the book. Play the
tapo back. Did you make good eye contact, speak
clearly, maintain good eye contact, answer ques-
tions directly?”

People get caught up with resumes, he eaid, “But
aro they really ready to perform during the job
interview?”

Buck and his wife Karen have two sons, Andrew,
who ia working and attending Oakland Community
College, and Jonathan, a Farmington High School
sophomore. He also owns part of the Cook building,
located on Grand River in downtown Farmington.

For informntion, contact him at jtbuck@inifinite.
learning. com
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Attending job fairs and send-
ing out a few resumes isn't
enough for college graduates to
Jand a job teday.

* *If you are graduating in April,
May or June, it might be a little
late at that point,” asid J, T,
‘(Tom) Buck.

= The junior, or even sophomore,
year ia a good timo to start.

< Buck’s expertise in helping
‘people find jobs ia part of a book,
**101 Waya to Power Up Your Job
‘Search,” which ho co-wrote with
William R. Matthews and Robert
N. Leech. Also, he works for Infi-
‘nite Learning in Birmingham, a
company that designs and imple-
‘ments corporate leadership
-academies and training.

« Though economic times are
tough, spring graduates can take
‘some specific steps to beat the
‘receasion blues: '

- Match your values — Find
companies with similar values to

views show you are a sclf-starter
and give you an “in” when a com-
pany is hiring.

W Attitudo Counts — Do not
go into interviews with an enti-
tlement air about you. A little
humility works wonders. It
shows that you know you are
going to have to work hard and
earn entry into a company. Show
how you are ready to go to work
at full intensity and make a con-
tribution.

“It's confidence, not nggres-
sion,” Buck said,

B Internships — Seek out
internships to get real experi-
ence. Use these opportunities to
develop skilla and network for
potential joba, Even one- or two-
weck assignments during holi-
day breaks are worthwhile,

B Work for Less — Bo willing
to start with less money than
you wanted if the opportunity for
growth and oxperience is there.
In tho long run, this will have a
moroe satisfying payoff for you.

ter — Volunteering allows you to
leverage the skills you develop
while volunteering and adds to
your growing network of profes-
sional cantacts,

“There’s 56 many opportunities
out there for community serv-
ice,” Buck eaid. “To have commu-
nity service on your resume
shows a little bit about your
character. As you meet people in
volunteer activities, you may
meet a job contact.”

Some students are thinking
about the job market even earli-
er than college. Buck’s company
did career preparation for high
school students at Detroit Coun-
try Day School with training on
interviews,

While his company doesn't
offer classea to the general pub-
lic, he suggested checking into
community education programs
and classes at community col-
leges.

Editor’s Note: Mr. Buck is not
related to reporter Suc Buck.

‘your own and schedule informa-
Yional interviews with companies
you'd liko to join, Theso inter-
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Save 60-75%

! HURRY IN. QUANTITIES LIMITED!

*Savings apply to merchandise shown.

$199

2 CTIW. diamond bracoiet, 10K gold.

Triple strand 5-5.5 run cultured

treshwater peast necklace. 14K pold.

Gold rope acchLoce/brcelct set 10K gold

1 CLTW. duxnond cherort nockiace. 10K gold

Take an exira 15% off

line jewelry & watch clearance
Alrcady 40-607, off origtinal prices!

30% off

Citizen watches

30% off

Timex watches

25% off

Fine & fashion watches

Your Choice

3999

% CTTW. duunond pendant. 10K okt
W CLTW damond cassings. 10K pokd.

Sale

59.99

Multsprecunrs, penestone beart pendont
Ruby/sapphure/cnierald/distrond. 10K Fold.

Gold barglc/cartmp sct 10K gold

Your Choice

Vs CTIW carrmgt perdhant or ey, 34K old

60% off

" Basic gold chains
Plus. take an extra 109 off sate pores!

50-60% off

Gold jewelry

30-50% off

Gemstones & cultured pearls
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