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Exponsos could run betweon
+$6,000-$15,000, Maxficld said
"Frldny thnt tho achool district
-’nm:l the two cities are expected
+=to contribute a combined total of
$2,000-$2,500,
se. He didn't think specific
knppmvnl from the board or coun-
~eils would be necessary because
-.,of the small amount, The school
*dlnmct haa somo monoy in a dis-
.‘v).nct diversity budget, for exam-
3ple, ho said.

‘.:Reuchmg deeper
;. Recruiting purﬁcipnnts, facili-

ators and leaders is important,
.«vpnnlcnlurly since the MCMR
.;hns had trouble drawing peoplo
.m  somo of ita ovents,

and nur leaders,” snid MCMR co-
chair Jim Hall ot a recent Farm-
ington City Council meeting.
“We'ra looking for ways to
engage neighbor-to-neighbor.”

The NCCJ will work on fund-
ing to do its work here as well,

NCCJs role .
Krichbaum said ho was a
United Methodist Church minis-
tor in several communities which
at one tima or another were into-
grated communitics nnd then

‘ments about tho city at a press

conference.

Krichbaum said NCCJ has a
good relationship with Com-
puware, “Thoy would be really
smart to do something for Farm-
ington and Farmington Hills,”
Krichbaum said. He suggested
NCCJ could talk to community
rolations peoplo at Compuware.

Maxficld said a Compuware
contribution could bo sort of
their way of npologizing for the

became r.
peopla didn't feel umy were got-
ting enough out of the achools or
other institutions to remain a
part of the community.

“What's your cut on thig?"
Boh k nsked Kr “Is

While raising funds may prove
n challenge, the bencfits of
improving and increasing
MCMR’s cfforts nro well docu-
mented. Graduating seniors in

ds of people a
ndlelight vxgtl honoring Mar-
n Luther King and the Rain-
w Recognition awarda coremo-

Y.
Yet othor programs which
cused on diversity in the work-
‘plucn and talking to parents
-nboul: dnvcmty wernn': as mdely
ded and
\pantly school distriet omploym.\s
~or PTA represontatives.
*J Maxfield earlier referred to
4lnw attendanco at'somo ovents
‘a8 “a wakeup call” for MCMR.
- Now the MCMR Council plans
reach deeper in the Farming-
n-nrea,
“Other communities tond to
»7énvy us and the support we
::i'eceivu from our governments
.

-

sets goals,
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'» The Rev. Benjamin Bohnsack,
+ Senior Pastor of Nardin Park
Unlted Methodist Church in
B gton Hills had
¢ about one of the written goals in
. the strategic planning proposal
i being drafted by the Forming-
: ton/ FarmingtonHillaMulticul-
... tural/Multiracial Council,
: While four geals were short,
+ the fith was noticeably longer
and seemed to reach conclusions
. while others were' more open,
: Bohnsack said.

Though not mentioned specifi-
cally, the subject was urban
sprawl, referred to by some as

whllc flight” and others as
ional flight.” Cx i
. or controlling sprawl is a concern
- for many suburbs located in the
in the firat ring outside of
. Detraoit.
© The original gonl rend: “Work
with regional groups to identify
: economic and demographic
- issues facing the metropolitan
Detroit aren. Appropriate con-
nection needs to be established
between the internal motivation
of promoting integration as a
way to make the community
healthy and the need to consider
external sanctions which make it
increasingly difficult for citizens
to move further and further
. beyond the current ring of sub-
urbs,”

Farmington Hills City Manag-

. er Steve Brock considered the
" word “snnctions” somewhat

negative preferring “mecha-
. nisms” or “positive inducements
' orincentives.”

The simpler, revised gonl is:

“Review regional, economic and
; demographic data and trends,
" which should be considered
. because of their impaet on our
. community.”

If people keep running away

from each other, the cost to
. extend services increases, said
* Farmington Schools Superinten-
="dent Bob Maxficld.

Bev Papai, Farmington Com-
munity Library director, anid
recent cenaus results showed 55
percent of residents have lived in
the snme home since 1995,

“It's higher than I thought,”
she said. “When you are talking
nbout inclusion where everyone
feels welcome, you have a higher
influx of people who need to be
welcomed.”

Farmington City Manager
Frank Lauhoff aaid annual home
snles in Farmington is about 5-7

it simply you wurk with us
because that's part of your char-
ter and you are funded already
or do you get a piece of our
action?* -

Krichbaum said NCCJ “needs
to got some funding from some-
place from somebody to do some-
thing. We are talking to scveral
foundations and companics
about doing this kind of work in
general.”

Corporate donations
“What's Compuware doing for
the community as they're leav-
ing?” Krichbaum asked Brock,
Farmington Hilla-based Com-
puware ia moving to Detroit,
“Jack,” Brock replicd, adding

Compuware made negative com-

‘Steering committee

timeline

percent. Test score information
showed 25 percent of seventh
graders hadn't attended fourth
grade in the Farmington school
district, Maxfield said.

The Detroit-bmsed National
Council for Community Justice
i8 working with a atecring cams-
mitteo whose goal is to create a
strategic plan to further the
efforts of the Multicultural/Mul-
tiracial Council.

Here's a tentative timeline:

@ Through August 2002 —
Finalize plans, erigage “major
stakeholders” like the city lead-
ers in Farmington and Farming-
ton Hills, develop n proposed
budget, identify funding sources,
develop a communication strate-
gy and identify facilitators,

W August Scptember 2002 —
Appoint 150-200 participants for
a strategic planning process.
Recruiting will be conducted at o
variety of summer and fall
events, organization meetings,
including school open houses and
the Heritage Festival,

M Oct, 26-26 will be the first
strategic planning session/
retreat which begins with dinner
on Oct. 256 and continues
through mid-afternoon on Satur-
doy. Maoxfield thinks it will be
held either at the Farmington
Training Center or the Costick
Activities Center.

W April/May 2003 — Results of
strategic plan will be presented
to the Farmington Bonrd of Edu-
cation, Farmington and Farm-
ington Hills City Councils and
other interested community
groups,

If the process is successful, the
people involved won't be the
“usunl characters™ but those who
aren't typically involved in com-
munity activities, Maxficld said.
*(School) Principals are a good
source to say, ‘Here's some fotks
who will show some interest’,” he
said,

Linda West, NCCJ nssociate
director, suggested conducting “n
atakeholders audit” at the onsct.
She recommended “some type of
datn gathering which isn't too
time consuming and won't break
the bank."

Focus groups can be used to
learn perceptions of diversity.
“You will get people seattered
around the community who are
alrendy engaged in the process,”
she said.

Maxfield suggested producing
an invitational video,

NCCJ is not thers to preach,
West said. *It’s up to Farmington
to determine what it will look
like in 10 yeara.”
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“ARRANGING A FUNERAL SHOULDN'T CAUSE YOU MORE GRIEF™
Simple Cremation - *625.00 complete
Simple Burial - *995.00

fincludes minimal caskes and concrete grave liner)
3 Limited service funeral options at similar savings.
( Let us show you how 10 save on a furierat
Generations
I FUNERAL & CREMATION SERVICES 4
A unique approach to funeral service:

the Farmington School District
have said in onc-year out sur-
veys that the diverse community
they grew up in was a help to
them in college years. -

“We're proactive, not renctive
as B0 many communitics are,”
Boleen said. “It's hard to hate
people you know.”

NCCJ offers programs geared to
help create peaceful communities

BY SUE BUCK
BTAFY WIITRR
sbuck@oe.homecomm.not

The National Conference for
Community and Justice defincs
itsell as o non-profit human rela-
tions organization founded in
1827. It was originatly known as
The Nntional Conference of Chris-
tians and Jews,

The NCCJ works with leaders
and people frem different back-
grounds to create communities of
Jjustice where each person is trent-
ed with respect and understand-

ing. .
*Our work at NCCJ involves
transforming communitics

through institution chunge by
empowering leaders so that all
people will have access to our
nation’s opportunitics nnd be
included in its promise,” according
to its literature.

For 60 years, the group has
worked with local businesses,

schools, police departments, reli.
gious congregations, community
agencies and government offices to
help peaple learn how to live and
work in a culturally diverse socie-
ty, according to its mission state-
ment. NCCJ programs include:

® Different People/Common
Ground, which incorporates n
series of amall group dinlogues
about the human relations barri-

“ers which sometimes confound
best efforts to understand one
another and live and work better
together.

M Interfaith Round Table — A
“hallmark™ program with roots in
the metropolitan Detroit faith
community, *Trialog programs
with Muslims, Christians and
Jewa provide an opportunity for
acholars, clergy and lay leaders to
gain a greater awareness of and
respect for different religious tra-
ditions.”

W Safe Streets — coordinated by

NCCJ and The Youth Connection,
The Detroit Safe Streets Network
is u callaboration of publie, private
and non-profit organfzations and
people belping to build a safer
environment for children.

M LINC — leadership in the
New Century ia NCCJ's compre-
hensive serics of youth activities.
These programs help develop and
expand young people's under-
standing of religious, racial, ethnic
and cultural diversity and their
ability to function effectively in a
plumlmtlc society.

The NCCJ nlso addreases racial
profiling which is described as *“a
hot issue that attracts intense
interest.” The NCCJ, NAACP and
the ACLU work collaboratively to
ensure support for community con-
ferences which will train loeal law
enforcement to reduce the profile
ing that allegedly occurs because
of race, gender, religious affilia-
tion and other cultural differences.

OUR $1,000,000 STORE CLOSING
SELLOUT ENDS NEXT SATURDAY!

FURTHER & FINAL REDUCTIONS HAVE BEEN
MADE! PAY AS LITTLE AS

29¢ on the DOLLAR!

LIQUIDATION LOT AC-

007: Odds and Ends of
Accessorles ... Tabletop
Items, wall decorations,
candles, lamps, etc.
There are fabulous
bargains In this lot]
YOUR CHOICE:

50% to 71% OFF
UNTIL SOLD OUT!

THIS IS A PARTIAL
LISTING ONLY!?

OUR MAPLE STREET
STORE WILL SOON
CLOSE ITS DOORS

FOREVER!

LIQUIDATION LOT MP-033:

Speclal Selection of Mirrors,
original Paintings and Prints ...
Good selection of styles and
slzes. Some have minor nicks

or scratches.

YOUR CHOICE: 50% to 71%
OFF UNTIL SOLD OUT! -

LIQUIDATION LOT BL-044;
Windsor Dining Chairs -

black distressed tinlsh, Also
Lodge dining chalrs, black

YOUR CHOICE: 50%
to 71% OFF UNTIL

Speclal

“sj%'%’&?‘ scifon of

0112
enk
xtension DI:‘!‘ng Tables

of

sizes,
In this lot: poputar :
Sheatback Dining Chalra - YOUR CHOICE: 50% to 71%
black distressed ?Inlah and OFF UNTIL SOLD OUT!

ractungla. cholce of varlous

oval, duubla pedestal,

distressed finish.

SOLD OuT!

TIGUIDATION LOT CF-O14!
Specl
and discontinued chalrs Barrel

Styls, Metal Garden, Teak

uphoisterad dining. Some have

minor nicks or scratches.

YOUR CHOICE: 50%
to 71% OFF UNTIL

lal Collection of odd lot

formal, Teak outdcors,

LOOK WHAT WE FOUND! SPECIAL ODDS -
AND ENDS LIQUIDATION LOT: INCLUDES
Dozens and dozens of miscellaneous ltems
found whila clearing our warehouse. (We've
been accumulating odds and ends for 15
yearsl) Odd lot mirrors, accessorles, chairs,

lamps, tables and much. much more,

YOUR CHOICE: As Low As |
29¢ ON THE DOLLAR!

SOLD OUT!

R

FURTHER & FINAL REDUCTIONS ON ALL DINING
TABLES ... Most of our tables have an old-world look, -
but we can fit your needs for custom dimension, style
and color (evm at these M.ttaric nductiansl) .

SUNDAY: 12 = 4
WEEKDAYS!: 10 - 6
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