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An Observer Roundup

Angry teachers unions are
charging that Observerland
boards of education are
dragging their feet on
negotiating newcontracts,

In the third month of the fall
semester, no new contracts

CPAs Set
Tax Forum

Certified  Public  Ac-
countants from all sections of
Michigan are expected to

" convene on Monday, Nov. 8,
when the Michigan Assn. of
CPAs bolds its annual state
tax forum at the Rackham

- Building in Detroit.

CPAs, state tax officials and

local tax authorities will
participate in the day long
discussions. A capacity crowd
is expected.
. James 1. Mish, CPA,
Alexander Grant & Co., of
Muskegon, and chairman of
the association's committee
on state taxation, will preside
over the morning session. The
luncheon speaker will be Gary
Bergman of the Red Wings.
Dominic V. Palazzo, CPA of
Peat, Marwick, Mitchell &
Co., Detroit, vice chairman of
the committee on state
taxation, will preside in the
afternoon.

have been written in four
districts, and in others the
pacts were ratified only after
school started.

What - the teachers are
saying, openly or otherwise, is
that the school boards have
been taking unfair advantage
of President Nixon's wage-
price freeze to stall. With
wages frozen, the teachers

could gain nothing by striking,"

but In the meantime they can't

" get new contracts negotiated.

Still without contracts are
teachers In Farmington,
Redford Union, South Redford
and Wayne-Westland. Other
districts, notably Southfield,
have run into problems over
the wage-price freeze,

FARMINGTON bhas called
in a fact-finder whose first
hearing is set for Nov. 23.

The Farmington Education
Assn,, increasingly militant,
has said in advance it will
accept the fact-finder's report
and is giving the school board
43 hours after the report is
made to agree. If it doesn't,
the FEA intends to strike.

‘The FEA and the board are
also at bitter odds over
whether the board is allowing
its negotiator enough leeway
to bargain or is merely using
him as an errand boy. FEA
has filed an unfair labor
practices charge; the board is
asking the state to order the

FEA to pay damages for its
derogatory remarks. .

‘REDFORD UNION'S case
is in mediation, though the
situation is still friendly.

Still under discussion are
salaries, fringe benefits, class'
size, .teacher reduction
procedures and an hour a day
for the RUEA president for
union work.

Teachers are staying on the
Job during mediation.

SOUTH REDFORD'S
situation is stickier.

The SREA and the board
extended the old contract to
midnight, Nov. 16, and the
union has publicly asked the

board to  speed .- up
negotiations.
In a softly worded but hard-

minded letter, the union said it
seems “that the board of
education of South Redford
does not have the settlement
of the collective bargaining
agreement with the teachers

of services or disruption. . .a8
long as both parties continue
to bargain in good faith.”

‘The union also offered to go
to binding arbitration.

THE WAYNE - WESTLAND
school board meeting of Nov. 1
was visited by an estimated
400 teachers who demanded a
faster pace in negotiations.

The contract was due to
expire Nov. 5. N

Monday morning the
teachers were still in classes
but refused to supervise many
extra - curricular activities.

Agreement on non-economic
issues was reached. last Sept.
24, and economic bargaining
was delayed until the State
Legislature finished writing
the school aid formula. That
was done more than a month
ago.

The union president
declared flatly: “We can no
longer assume, as we once did,

that the board and its
negotiators  share the
jation’s ‘good il i

at the top of its i
priorities” — a gentle way of
accusing the board of stalling.

‘The SREA’s leiter noted the
contract could be extended
another 30 days but adds the
unfon hasn't decided whether
it wants to do so.

The union bought a large ad
in The Redford Observer to
say it will “take no action
invalving strike, withholding

toward reaching an equitable
agreement in an expeditious
manner,” another polite way
of saying the board is stalling.

IN SEVERAL  other
districts, contracts were
written after school started.

Garden City’s board of
education ratified its pact
with the teachers on Nov. I,

‘Teachers Charge School Boa

agtbeing to a .six per cent
boogt with the  beginning of
phgge two of the Nixon Ad-
mirstration’s new economic
poligy. .

Af 'Schooleraft College,
secretaries had walked out in
August but returned to work
when the wage-price freeze
was imposed. They have been
working without a contract

since July 1, but agreement -
wad reached around the first .|

of November.
Plymouth teachers and
school = board reached

agreement Aug. 31 and the
teachers ratified Sept. 7, but
the 9.4 per cent. wage-fringe
increase won’t go into effect
untll the freeze is over, and it
won’t become . retroactive
without federal approval.

Livonia’s contract was
writtdn in record time ~ in the
middle of June ~ but didn't go
into :effect until Aug. 15.
Because President Nixon
didn't order the freeze until
Aug. 14, the teachers missed
getting’ their three per cent
wage hike plus cost of living
allowance. One staff contract
is still to be negotidted.

Clarenceville'scontract was
ratified Sept. 9, but teachers
won’t get their four per cent
boost until the ireeze ends.

The Southfield Education
Assn. has gone to Circuit

Mr: Johnson owns a factory.
Mr. Butler runs alathe.

But at Bank One they both earn the;'{same.

Actually this isn't at ali unusual. Be-
cause, at Bank of the Commonweaith, it
was easy for both men to find one savings
plan that fits their Individual needs perfectly.

The savings plan they discovered was
our Maxi-Golden Passbook. It's a 2-year
plan that offers the highest possible bank
interest: 5%%. That's what appealed to Mr.
Johnson. But on the other hand, Mr. Butler
found he, too, could take advantage of this
high Interest rate and with a minimum de-

posit of just $500. (At most places it's $1000
or more.)

They found other nice features, too.
Such as the free checking account that
automatically comes with any Bank of the
Commonwealth savings plan with a balance
of $500 or more. And the fact that they can
add to MaxI-Golden any time in amounts of
$50 or more.

Of course, for those who can't tie up
their money for a couple of years, there's

¥

our Golden Passbook account. it stll pays

a generous 5% with a maturity date of just

90 days.

So if you think you have to make a lot
of money to be a.smart saver, you ought
to try saving at Bank of the Commonwealth,
Just stop in at any of our 57 offices, we'll
help you decide which of our many savings

plans fs best sulted for you. There's some-

- Bank of the Commonwealth

Fodersl Decoet Inauranc Corperstion. 8 K
Open a 1972 Christmas Ciub account and you can buy a complete Kodak Instamatic X Color Outfit for $12.50. Ask for d.llll.‘ll Ihi,?ﬂe' nearset you:

8 Mile - Huntington
Southfield - 13 Mile
{Beverly Hills
Grand River - Fenton (Detroit)
Joy Road - Inkstar
(Redford Township) -

Plymouth - Beech Daly
{Redford Township)
Cherry Hill - Venoy {Westland}

Ford - Newburgh (Westland) ..
‘Warren - Middlebelt (Westland)
Warren - Wayne (Westiand)

thing for everyone.. Whether you own a
factory or work in dne.  *

! retroactive to Aug. 17
* ratified by the Schoolcraft

R board voted unanimously|

L.
!
1
|

Court to get its raises.

dsStalling

field is in the second year of 8  1971-72 .wage rates. But the and the Michigan Education

two-year pact, and s

teachers had worked duzimg * school board

Silh— the sunimer for the higher ‘couldn'tbe paid in September,

e federal government fold the Assn. is using the Southfield
the higher rates situation as a test case.
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SC Secjretaries To Get

By KATHY MORAN
A two-year  contract
as

College Association of Office
Personnel and the college's
Board of Trustees last week.

The agreement, which will
cost the college an estimated
six per cent more than |the
prior year's contract, con-
cluded bargaining that began
in May and resulted in a strike
and fact finding by a state
mediator.

The secretaries had
their jobs in August for a four-
day strike which ended
voluntarily when President
Nixon announced his wage-
price freeze,

The 52-member
reached near
agreement on Nov. 1.

eft

union

The
to
approve the contract on Nov.
3.

* INCLUDED IN he
agreement are salaryjim
creases based individuallyl on
seniority and job
classification.

“If the salary increases are
permitted under the con-
ditions of Phase II, it will cost
the college six per cent more
to finance the contract during
the current fiscal year,”
Gerald Munro, chief
negotiator  for ad-
ministration, said.

The second year of the
contract will become effective
on July 1, 1972 and provides
for an across the board in-
crease of 6.25 per cent.

“'The economic  im-
provements are frozen under
the president’s executive
order and can not become
effective until Phase I, and
possibly Phase II, permit,”

the

* said Munro, who is also the

personnel director. ‘'We
anticipate that the im-
provements will become ef-
fective on Nov. 15.”

Should the Pay Board
permit contracts to be
retroactive, the estimated
cost to the college would be an
additional two per cent.

THE AUG. 17 effective date

46 Pct. In 2-Year Pact

was agreed to because of the
wage-price  freeze and
because it is the day the
secretaries returned to work
after their brief strike.

The secretaries were also .
given an additional paid
holiday, New Year’s Eve, for
a total of 10 holidays. During
the second  year, the
secretaries will get another |
day which must be agreed to
by the bargaining unit and fall
between Christmas and New -
Year's Day. The secretaries
agreed'to Dec. 29 for 1972.

An_ expanded vacation
schedule is included. It
provides from 10 days -
vacation to these with one to
three years experience to 21
days for those with more than
16 years experience.

A liberalized maternity
policy permits women to
remain at their job through
the eighth month of pregnancy
with : their doctor’s approval
and to return to their job a
month following the birth.

RCA

OPENING
SPECIAL
LOCATIONS —

AccuColor™ ; 60"

low, low price!

439

$
Ann Arbor - Hagge

(Plymouth Tn\mg;g

Orchard Lake - 13 Mille |

{Farmington Town{ kp}
Middiabelt - 10 N

{Farmington Towrd:ip)

20600 W. 7 Mile 34701 Gd. River
N Y

KES3700  477.8600
Uty HRSA




