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Ford Sets
New Marks

In Livonia

The word “record” summar-
izes the 1963 employment, pay-
roll and production story for
Ford Motor Company's Liv-
onia operations.

Ford paid more than $80,500,-
000 to approximately 8,700
hourly and salaried employes
in Livonia last year. The 1964
payroll wag/ $69 milllon for
about 7,800 employes.

Richard. L. McNulty, plant
manager of the company's
largest Livonia facility, the
Ford transmission plant, zaid
the record highs were rucred
because of strong production
schedules, increased manufact-
uring capabilities and plant ex-
pansion programs.

“Our record employment,
production and payroll st Liv-
onia In 1965 reflect some of
the giant strides that have
been made within Ford Motor
Company, Its prodoct laes,
the commualty, and, In gen-
eral, tha entire automotive in-
dustry,” MeNnlty sald.
“With continued high ascepf-
ance of Ford products, a strong
national economy, coupled with

optimistic marketing forecasts
and completion of present plant
expansion, we can anticipate
even larger payrolls and higher
rmdu:uon ang employment
evels at our location during
the coming year,” he added.

truction of a 240,000
square-foot addition to the Liv-
onia plant is scheduled for
completion this year. It is part
of the Transmission and Chas-
sis Division's $71.5 million ex-
pansion and modernization pro-
gram announced in 1965.

During 1965, Ford awarded
$163,225 to 2,190 Livonla em-
ployes under the company’s
Saggestion Plan, and 439 em-
ployes commendations for
ideas submitted under the
Management Proposal Plan.
Two Balaried employes were
awarded Mustangs onder the
revised mapagement plan.

Ford facilities in Livonia in-
clude the Transmlission and
Chassis Division’s general statf
and product engineering offices,
the Livonia Trapsmission Plant,
Ford Divislon’s Technlcal Ser-
vice Laboratory acd National
Parts Depot, and regional and
district sales offices of both the
Ford and Lincoln-Mercury Div-
falons,

Specialty Coating, Foto Fax
Combination Hard to Beat

Specialty Coating Inc., 15169
Northville Road, Plymouth, and
Foto Fax Co. Inc, 2365¢ Park,
Dearborn, have an arrangement
that is to the advantage of each.

Specialty Coating manufact-
ures Escolar, the finest draft-

ing film ever offered to the in
dustry, and Diacot, a Diazo
sensilized, dry eraseable poly-
ester film for use by manujk.
turing and engineering firm}.

Foto Fax Co. Inc., headed by
Charles Barill, is the- principal
distributor for the products and
both firms are doing exception-
ally well,

Sam Slifkin Is president of
Speeialty Coalinz, an opera.
tion be started two years ago,
1o go along with his 10 years
of serving as a consnltant for
varlous types of duplicating
papers ‘on an International
seale. - .

He is also head of the S. C.
Slifkin Co., which specializes in
serving as consultants. ’

It was just two years ago
that Slifkin took over the plant
of the defunct Worden Special
ty Co. and started a renovation
and redecorating program that
practically made over the inter-
ior of the ifiding.

He had been serving as a
consultant for an English Com-
pany which was interested in
forming a company to produce
duplicating papers in the United
States. Slifkin started the com-
pany and it is now (he only ons
of its kind in Michigan and
serves customers in all sections
of the United States.

The company has grown In
two years from a fiveman
operation to a staff of more
than 20 and currently is worR-
ing 24 hours, six days a week.

“And we're just starting to

est competitors are buying
from Specialty Coating.
Escolar Is a new drafting film

ing with no polishing or ghost-
ing and the use of liquor erad-
lcators. It
product that has excellent re-|or seribing even with

will resist scoring
A

ceplivity lo pencil and fnk. 1t |leads.

enables large industrial plants!

It is available in 2| 3, 4, 5

to make major modifications in | and 7.5 mill thicknesses, single

items without a complete re-
drawing.

Engineers can erase the
obsslets parts aud place In

lo peocil the major modifica-

tions in plans. The eraseabls
drafting flim 1s especlally
valuable In the alreralt, mis-

or double matte, in rolls or

sheets up to 83 inches in width.
Fole Fax, the

firm, bas bad a tremendoas
under thi

drafting papers and polyester
films.

Diaco is & new .completely

rd | dry, eraseable film produced by

Specialty Coating.

Barill is a native of Detroit
and received a bachelor's de-
gree from the University of De-
troit in 1952.

John H. Siddall is the plant

manager and has 22 years ex-

perience in the field with
several other firms

Foto Fax Is In a modern plant
but has grown so fat that

bas plans for a

sible and aute
where changes are made con.
stantly and can be made with
an eraser now instead of &
complelely new plan.

Escolar permits multiple eras-

r

-

fields. .

It manufactures ammonia and
semi-moist Diazo papers and in
addition to manufacturing prod-
ucts, it distributes  various

-

new plant due to the tremen-
dous volume of business. The
volume has been so great that
the move is planned for the

near future.

. . - can Ll e P I e et
COMPLETELY MODERN Specialty Coating products in the state—and it is perfect that

plant, 15169 Northville Road, in Plymouth Town-

many of its major competitors are buying from

ship, magufactures some of the most unusual Specialty Coating rather than try to match it.

GM Shows
Big Gains
In Livonia

While the City of Livonia has
exanded greatly over the past
five years, General Motors 2lso
has substantially increased the
size of operations and employ-.
ment at_jts Chevrolet Spring
and Bumper and Fisher Body
plants during that time. -
Employe payrolls and ex.
penditures to local companies
for goods and services to the
two  plants have more than
doubled from 1960 through 1965,)
Payrolls and loca) expenditures
for last year reached $57.9 mil
lion compared with $27 million
in 1960.

Empleyment has risen

sharply tes, aversging 6,636
durtng the past year. In 1964,
employment tetalled {300
persons,

‘The production capacity of
the Livonia GM facilities has
also fncreased In the last five
year perjod. Although a rela-
tively pew automotive plant,
Chevrolet Spring and Bumper
has undergone “several expan.
sion and modernization pro-
grams since it was bullt fn 1954

The most recemt addition
of 500,000 sq. L. for Increased
masufacturing was aanounced

" in 1964 and will be complet-
ed this spring. In additionto
production of coll and leal
springs and bumpers for Cher.
*relet passenger cars and wus.
pension components and
springs for Chevrolet trucks,
the plant centains ene of the

Jargest plating facllities ta

the natlon.

In 1060, Fisher Body Divi-
son began a 200,000 sq. ft. ex-

£ro
using alf but 7,000 square feet
of the 25,000 In our plant and

hope to expand into that space

within a relatively short time.

0f the workers, five have
chemical degrees, making the
force once of the most unusual
in Michigan.

Slifkin recently added Wik
liam Busick, who has 25 years
experience in the industry, to
his staff as plant manager,

Speclalty Coating Is the only
“‘company in the land devoted
exclusively (o specialty Items.

Slifkin points with a great
deal of pride to the fact that

several of the company’s larg-

said Slifkin, “We are

Ford \Payroll Higest in History

Employment #od payrolls of
Ford Motor Company and its
subsidiaries in 1065 wers the
highest on record—both in the
United States and worldwide.

Keeping pace with high ear
and truck sales in world mar-
kets, average Ford employment
ross by more than 27,000 In
1965 and the company's world-
wide payroll exceeded that for
1964 by more than $350,000,000.

Werldwide employment av-

eraged 384,437 men and wo-

men Jast year—and up from

0$1 in 1964 Worldwide

Ford payroils totaled a rec-
ord $2,612,387,00, or 18 per
cent more than 1964 payrells
of §2,252,10,00.

In the U. S., average bourly
and salaried employment of
Ford and its subsidaries during
1965 was 217,741 and the total
payroll was $2,062,848,000.

Compared with 1064 levels,

. |employment increased by 20,
153 from 197,578 and the pay- |

roll was up 311,831,000 from

$1,750,917,000.

Gross average bowrly earn-
ings of $3.58 for Ford Motor
Company bomrly-rated U. 8.
employes set & high for amy
year In 1%65—ezxceeding by 14
cents the previens years' av-
erage of $3.44.

Company employment {2z
averaged 105618 —
94,830
men and women employed in
previoas

Michiga
10,686 higher than the

1964 and topping the
record of 101,502 set in 1957.

papsion program of its Livoniz
plant. At present, the Fisher
cut and sew facillty contains
1,130,000 sq. ft. The plant pro-
duces seat covers, sun shades
and door trim pads for Bulck,
Oldsmobile and Pontiac passen-
ger cars.

Picked for Training

Airman Peter L. Hembrough,
son of Mr. aod Mrs. Harold
Hembrough, 9012 Middlebelt,
Livonia, has been selected for
trainlng at Guater AFB, IiI, as
a Force medical service
specialist. The alrman is a 1964

graduate of Franklis High
Sebool.

See us for fast
trouble-free Moving

af Reasonable Rates

CALL
427-6350

for a free estimate!

NO OBLIGATION

Livonia
Moving &
Storage (Co.

33827 Plymouth Rd.
LIVONIA, MICHIGAN

PLOPLE often think
hat sl we do is trans-
port thelr household
foods from place te
place, but we alwo of-
fer complete packing
service, Snd did you

realizs we slso move
complete—

BUSINESSES, We move
offics equipment, sup
piles and electrontes;
with the shortest to-
teruption of business
posstble. DId you know
[N

NIGHTS PHONE 474-4820

AGENTS

BURNHAM VAN SERVICE
Long Distanct Moving

“Whoso neglects le

Y

arningin his

youth, loses the pastand =
is dead for the future.’

+ Those words, over 2,000 years old, were never
more true than they are today.
Never was the future so unpromising for

the uneducated and unskilled.

While thousands of good paying jobs are
going unfilled for lack of properly trained
- people, the uneducated are finding more and
more doors closed to them.

The situation is destined to become even
worse—unless we all act now.

We can start by doing more to train the
unemployed.

* We can make a greater effort to impress

ing their education:
We can show more interest in our schools:.

In the end, we

Burroughs

will all benefit.

* upon our children the importance.of complet-

Corporation

. Euripides




