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Report

The Michigan Clivil Rights
C has L)

arly those with large hits

Urges New

study of employment pattorns
for non-whites in Wayne Coun-
ty government at the request
of the County Board of Super-
visers,

The study report, transmit-
ted to the Board of Supervis-
ors, concluded In part:

“, . Jimited progress has
been made toward providing
equal employment opportunity
for all employees, Non-whites
comprise 28 per cent of the
total work force in 1968 as
compared with 23 per cent in
1963, Non-whites have been
successful to 2 limited degree
In upgrading so that today a
few non-whites are found hold-
ing some of the better paying
positiots, "

“Department heads are to be
commended for those affirma-
tive actions they have taken to
hire and upgrade non-whites,
However, it must be concluded
that generally, on a county-
wide basis, non-whites have
less chance of securing employ-
ment or upgrading than equally
qualitied white applicants and
employees.

“4The progress that is being
made at the present time is
not commensurate withthe need
for improvement In the over-
all situation, Some departments
are making no progress or los-
ing ground, Others are making
only token efforts to improve
the sttuation.

“The flexibllities of the pres-
ent Civil Service procedures
allow department heads and
representatives to continue to
show preference to white ap-
plicants and employees.

P

“EQUAL EMPLOYMENT op-
portunity would be greatly en-
hanced in Wayne Counfy gov-
ernment If the Civil Service
procedures were Streamlined
and revised to make arbitrary
and discriminatory actlons on
the part of department person-
nel more difficult,

“Discrimination in the past
has handicapped present em-
ployeas to such an extent that
compensatory treatment in the .
immediate future will be nec-
essary or the heritage of past
years will continue to make
wnequal the opportunities of
non-whites for the forseeable
future,’

.

'TRE. REPORT recommended -
that, o sddition to revising
hiring and promotional proced-
ures, the County government:

Take steps to recruit and
upgrade non-white employees,

Eliminate employment and
promotional examinations
‘whenever possible,

Move to integrate all work
areas, .

Establish a Wayne County
Human Relations Commission
to enforce equal employment
opportunity in the county gov-
ernment,

Mel Ravitz, chairman of the
Board of Supervisors, whopro-
posed the study, saidthe Super-
visors Committee on Human
Relattons will meet with county
department heads to discuss
the report in the near future,

Members of the Human Re-
lations Committee  are: H.
Franklin Brown, Detroit,
Chairman; Edward G, Milligan,
Livonia; Thomas Turner, De-
troit; Malvana Hauk Abonyi
(Mrs.), Detrolt; Max F.
Schiebold, Lincoln_ Park; Std-
ney Spitz, Detroit; Philip J,
Van, Antwerp, Detroit; Jotm
F, Markes, Westland; John F,
McEwan, River Rouge; Millie
M, Raytord (Mrs)), Detrolt; and
Robert H, Wright, Trenton,

PN

GENERAL RECOMMENDA.
TIONS:

In order to increase employ-
ment opportunities for non-
whites in Wayne County Gov-
ernment, it 15 recommended
that the Wayne County Board
of Supervisars or its agents
take the following actions:

A, POLICY:

Issve a written statement to
all supervisory personnel in
all departments setting
clearly the Board’s equal em-
ployment policy.

B, RECRUITMENT:

Broaden recrultment sources
to include referrals from noa-
white spplicants. Inform all
sources that the County is an
equal opportwnity employer. In

. all help wanted ads, state, “All

Applicants ~ Welcome,”  oT
“Equal Opportunity Employ-
er.”” Also advertise job vac.

- ancles in media specifically

directed to the non-whits com-
munities,

Make employment needs
known to churches, schools and
community organizations that
serve non-whites, Recrult ac-
tively in non-white neighbor-
hoods on & continuing basis.

Encoursge non-white em-
ployees to refer thelr friends
for job vacsncies, -

Send recruiters {including
non-whites) to career days at
schools and colleges, particul~

Policies For Non-White Hirings

‘of

ployees or
s for the

iffed for to each

the Road Ci and Per-
Give special emphasis tore-  sonnel Techaiclans in the Civil
ruftin hites 1n Service C

=0

g ppe;
gvel positicns, including Pro-
#ss Servers in the Sherift’s

e
C. EXAMINATIONS;
Conduct examinations only

or examination of employees
to fill vacancies in the same

D, NEW HIRES:

Promote from
this list in order of county-
wide seniority. Use this list
to fill vacancies in all depart-
‘ments before giving consider-

st in order of comty-wide
sealority, Use ihis list to fiil
0 all

Federal and State montes, For
example, non-white hyglenlsts

before giving consideration to
persons on the promoticnal list
or perscas Who

and should be em-
ployed in the Health Depart-
ment’s Dental Program.

H,

adequate' to provide for thd
employment of & full time di-
rector,
J, FOLLOW-UP REVIEW:
At the end of 2 twelve méath
period following the implemen-

n - where becessary to  Establish Civil Service pro- ation to persoas who are not ~ed by the County, Abolish the - tations
the s Office, As- if an applicant or an  cedures to provide that qual- employed by the County. G, JOB ASSIGNMENTS AND .m'I“ “xsmoinlm::; "ﬂm p;vm tious, n: "’Ei?niﬁ“’:e"f&'ifﬁ;
signment Clerks in the Circuit employee can do the job for Iffed applicants will be hired F. TRANSFERS: RACIAL CONCENTRATIONS:  County Government. Commission Director or im-
Court, Public Health Engin.- Which he is being considered, in the order in which they Establish Civil Service pro- Systematlcally and periodic- L INPLEMENTATION: partial equal -opportunity em-
eers, Public Health Sanitarians, Be certain that all examina- file their applications. cedures which provide for the ally review the placement of Establish a "Wayne éumty ployment  speclalists Zlmu.ld
Chaplains, Accountants, Steno-  tions are relevant in making  E. PROMOTIONS: maintenance of 2 cownty-wide non-whites within departments Human Relations Commission conduct a follow-up review of
graphers INI, Secretarial Sten-  this determination, - Establish Civil Service pro- list of workers who desire to . and take other necessary steps with sufficient authority, inde- Wayne County Government em-
ographers 1, Clerks IV through Review all examinations and cedures which provide for the transfer and who are qualified to assure Integratlon of all pendence, and budget tue'nturce ployment practices to deter-
VIO, Librarjans, Skilled be cerfain that they are not maintenance of.a county-wide - for transfer to each classifica- work aress, equal alr:ploymant opportunity mine the results of the im-
Tradesmen, Property Apprais-  culturally and racfally blased, list of workers who desire io  tion in all departments, Trans- Employ non-whites In pro- throughout Wayne County Gov- plementation of these recom: '
eks at the Bureau of Taxation, Refrain from the use of em- be promoted and who are qual- fer and fill vacancies from thls grams and projects funded by ernment, The budget should be :

mendations,

Sale ends Sunday, 5 P.M.

MONTGOMERY

-FROM WARDS

All Stores Open Daily
10 AM. to 9 P.M.
SAT., 9:30 AM.to 9 P.M.
SUN., 12 NOON to 5 P.M.

BOYS' OR GIRLS" 20-IN. -
HI-RISE 3-SPEED BIKE

'YOUR 9 7
CHOICE! ' ‘
REG. 49.97

ecriey kids, .just.hop on far some.real.agtion!. This cheome
“T#itmed beauty really ZOOMS in high' geat, Vet sE5ps
a dime with positive hand braking. Shift into low for fast.
take-offs, then to high for easy cruising. High-riding buck-""
et seat. Hi-rise handlebars, Gold-toned or filac. * -

o

JUST SAY "CHARGE I'l'";

SAVE $4!
FULLY-EQUIPPED,
26-IN. SPORTY BIKE

3599

REG. 39.9%

Equipped with coaster
brakes, sturdy luggage car-
t rier and powerful headlight.
Comfortable coil spring sad-
dle. Boys' in gold, girls' in
deep blue.

!
A

THE RACIEST, SNAPPIEST
BIKES ON ‘WHEELS!

399

REG. 45.99

® Bright chromed fenders, trim
® Cushioned hi-rise bucket seat
© Fast-stopping coaster brakes

BOYS' OR GIRLS' 20-IN.
DELUXE SIDEWALK BIKE

Quality features at a value-packed price! Fully-pneumatic white-
wall tires for easier riding and pedaling. Leng-wearing viny! saddle
ad‘l‘ms up and down, Deluxe chromed zandla ars adjust four ways.
Reliable coaster brake. Training wheels are adjustable and remov-
able. Corrosion-resistant chromed wheel rims. Has light, carrier.

- Real winners for action and good
“looks! Boys' in flashy gold color
with a wheel-standing drag tread

. rear tire, Girls' in lilac with classy *
whitewalls, flower-frimmed basket.

i ALLEN PARK 16470 Sosthfeld RL, 33840 ‘m  DETROIT GRAND RIVER AT GREINAED 8354200 8  FARMINGTOM DOWNTOWN SHOPPING CINTER 76430 W MT. 15 MILE AT -GRATIOT 791.2000
DEARDORN MIGHIGAN AT SCHAIFER 5840500 W DETROIT GRATIOT NEAR 7 MILE RD. 711100 ® LIVONIA PLYMOUTH AT MIDDLEBELT 427.1600 W PONTIAC MALL TELEGRAPH AT EUZABETH LAKE RD. 6824840
. . SOUTHYIELD TELEGRAPH AT 12 WILE RD. 3501200 @ SOUTHGATE TRENTON AT EUREXA RD. 265440 W WARREN 12 MILE AT DEQUINDRE 7557500 '




