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‘The energy crisis may dim
what had been a bnght out-
look for this year's job -
bunting .college graduates.
Still, more openings wil! be
available ' this spring than
last.

““We thought recruiting
would be up 18 per cent this
year. The exteit of- the
energy shortage may cause
‘us to revise the prediction
downward. But that still rep-
resents a healthy" increase
over 19’73 recruting on this
‘campus,” says Evart W.
Ardis, director of the Career
Planning and Placement
(CPP) Office at the Univer-
sity of Michigan.

- In 1973-74, business recruit-
ing will be more than 38 per
cent higher than ‘in 1970-71,
the lowest year for recruiting
visits at the U-M in the last
decade, Ardisnotes.:

. “Despite the energy crisis
and talk in some sectors of a
business recession,.we are
very optimistic about the job
opportunities for the class of
piis A .

William R. Audas; an asso-
ciate director of CPP, pre-
diets that if the fuel crisis
becomes more severe, U-M's
graduating class may be hurt
more than seniors.at some

- other universities.

“Our students, depend
heavily on the auto, industry
in Detroit for jobs when
they graduate,” Audas com-
ments. *If the situation gets
bad for Detroit, it will be re-
flected in the number of jobs
offered to our students.”

So far, however, no recruit-
ers_have cancelled their U-M
visits due to the energy con-

cern. Ardis says this is a
sign that businesses do not
plan to modify their: hiring
even-if faced with a fuel
erisis.

“Most: students will get one
of their top three choices for
jobs this,” Ardis esti-
mates. “There is a feeling of
optimism now that we
haven't - experienced in this
office since the late 1960s.”

CPP 'oifers assistance
miainly to liberal arts and
education students. Some of
the U-M' schools and colleges

law and engineering, for
example — have their own
placement offices.

For would-be teachers, the
situation is less encouraging,
says Kathryn A. Flynn, sen-
ior career coordinator at
CPP. She adds that:a few
more teaching openings are
available this year than in
the past, but not many.

*“We hit bottom last year.”
she says. “Now, a [éw sys-
tems — Miami and Fairfax,
Va., for example L that
haven't interviewed here
since 1970 have scheduled
visits. That's an encolraging
sign.

“‘But the graduating teach-
ers will still have to search
hard for jobs. and be lflexible
about location and salary if
they are going to get
placed,” Mrs. Fiynn observ-
es. .
_Commenting on minorities
hiring, ‘Ardis says that “na-
tionally, tremendous prog-
ress has been made in open-
ing employment to all people
in the last.10 years! In this
office, it’s now apparent that
the student with the neces-
sary skills will be hired, re-
gardless of color or sex.”

Miss Teen Ager;
pageant lists 12;
girls from area

Twelve area glrls already
have been chosen to partici-
pale in the Miss Michigan
Teen Ager Pageant to be

" held March 15 and 16 at the
Detroit Hilton Hotel.

The girls, all 14 to 16 years
‘old, include Sharcn DeBono
of Livonia; Carmen Eshaki
of Southfield; Teresa Furlong

of Westland: Debra Lynn~

(Grass of Southfield: Diane
ja; Laurie
‘Ann Quigley of Livonia; La-
Donna M. Reddington of Li-
vonia; Debbie Rhone of Li-
‘vonia; Mary Ann Riggs of
Livonia; Clare Teresa Tully
of Farmington Hills; Laurie
Lynee Watsell of Westland:
and Mary Ellen antan of Li-
vonia

At the state level, scholar-
ships will b¢ awarded to fi-
nalists, and the winner will
‘also receive a siX - day all
expense paid trip to Atlanta,
Ga., to compete with other
state winners for the title of
Miss National Teen Ager.

In the national finals, cash
scholarships amounting to
510,000, a new car and a trip
abroad will be awarded. .

All Michigan girls bettveen
the ages of 13 and 17 are eli-
gible to compete. Judging
will be based on scholastic
achievements, civic contribu-

- tions, poise, personality and
appearance. There is no tal-
ent or swimsuit competition.

Applications may be .ob-
tained by writing the Nation-
al Teen Ager Pageant, Box
406, Rockton, 1Il., 61072. Ap-

plmauuns must be ireturned
to the pageant office by Feb.
i
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Madonna’s
enrollment
at new high

.Madonna College enroll--
ment for the second term,
which began Jan. 7, in-
creased to 1,064 students, ac
cording to Sister Mary An-
gehs college registrar. This
is 5.2 per cent over the fall
enroliment and an all-time
high at the Livonia college.

“This is unusual,” Sister
Angelis noted. “With several
students dropping out and a
smaller market of :available
incoming students, : the win-
ter term does not - often in-
crease. It has never hap-
pened before at Madonna.”

Factors credited; with in-
fluencing the increase are
many law enforcement offi-
cers working-on criminal jus-
tice degrees, child care train-
ing programs, flexibility of
class hours, and personalized
attention to adults returning
to education. i

The enrollment of veterans
at Madonna has increased
markedly, with 240 in the
current term as compared to
50 at the same time last
year. This is Madonna's sec-
ond year as a coeducational
institution.
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- U- Nh MSU say seniors’ job cvhan»c‘es» are good

EAST LANSING
Employers are actively re-
cruiting this year’s college
graduates despite threats of
economic recession, accord-
ing to a'survey conducted by
Michigan State University’s
Placement Services.

The annual recruiting
trends survey indicates that
emplo)ers have taken a

“wait and see” approach re-
garding the effect of the
energy crisis on their busi-
ness, says Jack Shingleton.
placement director.

The 431 employers sur-
veyed indicated that there
will be an increase over last
year in the number of college

. "Michigan Stat%{z’sv outlook

Frads hired in addition to sa-
lary fncreases of four to fwe
per cent.

Employers stressed lhe
need: for technical and-ap-
plied ‘skills, says Shingleton.
‘The academic majors .a
highest demand according to
the survey are accounting,
mechanical engineering,
electrical engineering, busi-
ness administration, industri-
al ‘engin€ering, finance,
chemical engineering, mar-
keting and civil engineering.

Even elementary and sec-

" ondary education and the

utilities, which leveled off
andfor dropped in recent
years, are beginning to show-
a slight increase in demand

for college graduates says

Shingleton.

In addmon to analyzing the
latest frends in hiring for the
nation’s employers the sur-
vey examines such areas as
minority and female hiring,
goals, the mobility of college
graduates and what criteria
employers use ‘for selecting
the grads they hire.

When asked to list the
three most important things
they consider when hiring
college grads, *‘personality”
headed the list, followed by
“knowledge of subject mate-
rial,” and “previous work re-
lated experience.’
were the fifth item on the
list.

Grades *
_need for colleges and univer-

The Lop four reasons for
NUl‘ hiring graduates were:
Lack of goals and motiva-
tion, ‘poor communication
skills, lack of aggressiveness,
and lack of pmper academic

On the other hand, employ-
ersi felt that once hired
make bet-

oversupply of college gradu-

ates by encouraging students
to ,cumplele technical or
skiils training rather than
working towards a four- -year!

work-related experiences
during college.

today's

ter,! employes than those of

r ive ‘years ago because lhey
"better informed,” “‘a

r]emca!ly stronger,” mure

appreciative of - their jobs”

and “‘more realistic.”

Employers indicated a

sitles to solve the current
i

emphasis was |
also placed on the impor-!
tance of providing - faculty’
with more contact with the'
prospective employers of
their graduates.

In pointing out the weak-
nesses of college placemenl‘
operations the emplnyers

cited “insufficient screening
of dpplicants,” “lack of coun-
seling of students for inter-
views,” . and “disorganized
placemem operations’* as the
major’ obstacles to effective

! contacts with students.

" Almost half of the employ-

ers surveyed indicated that.

they .will “actively search
out and censider minority
candidates.” About 170 firms
indicated that “they would
take similar action when re-
cruiting women.

The majority of firms in
both cases said that - they-
would “consider all candi-
dates on the same basis.”
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Model H843BPC

PHILCO’ TOTAL
SOUND CENTER

Featuring built-in Philco SYSTEM IV » 8-Track
Tape Player + 4-Speed Record Changer * FM
Stereo, FM/AM Radio + Mediterranean styling
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WITH PURCHASE
OF CONSOLE
STEREO

Philco SYSTEM IV &-dimensional Quadraphonic
sound (speaker matrix) » Built-in 8-track stereo
tape cartridge player s Auloma\u: record changer
« FM Stereo, FM/AM radio « s-speaker

YOUR CHOICE
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Sound Center )

1 FREE STAND
2 EXTENSION

PHILCO® |

automatic/manual turntable
Anti-Skate « FM Stereo,

forprecise tuning and driftf1
vernier tuning « Sealed

each enclosure.

1 BSR 8-TRACK TAPE DECK
5 STEREO 8-TRACK TAPES

w/ purchase of M4780BWA

Component Stereo System

Phileo built-in SYSTEM IV adds the exciting realism
‘of 4-dimensional sound 1o regular or encoded
stereo records and FM Stereo broadcasts * 4- speed

\ridge, Cue-Control, Calibrated Dial-A-Gram,
AniiSic FM/AM radio has POSITUNE

4-speaker Air Suspension

Sound System with one 8 woofer, one Audio-Dome
tweeter and 4 Ibs. of sound-purifying baffling in

ONLY $27900
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21747 MICHIGAN
DEARBORN

OPEN DAILY - 9 to 9
CREDIT TERMS

‘master charge!
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39915 MICHIGAN
AYNE

* Mediterranean style cabinet,
* Features a built:in stereo 8-track tape player

+ Solid-state AM/FM/FM stereo receiver for dependablé
operation -

: . : \) ‘Ki’)g ar . + 50 watts peak music power X Sg;g:' LIVONIA 427_7310 -
v . . 1 "h"p s + Sealed air suspension speaker system 12165 WEST OF FARMINGTON RD. h
: ) :28239 Plymouth Rd. i i

- 728-9600

Console Stereo wnn 8-Track
Tape Piayer | | .
Eight-speaker stereo sound sys- uvoNiA
tem for records,  8-track stereo STORE
tapes and AM-FM:slereo radio.

5§63-1900-

1 MILE W. OF SOUTHFIELD.

34224 PLYMOUTH
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