By Dlane Gale !
staft writer

Mounting concern with the natlon's

“NEA does not object to the concept
of paying some teachers more than oth-
ers,” hopald, -

need 1o bappen (o Improve the system,
and one of those things s teacher's
pay,” sald Willlam James LeDue, pres!-
dent of the Wayne-Westland Board of

“Teachers do object, however, to his- )
cducation system ls spurring ‘torically Inapp ,]m' and “We need to form & better  should be pald extra for putting In competent teachers (would) work for
on; 'o"n'zﬂwnﬂﬁﬁ' cl:lwyg.llnl for teachers  declstons ahout who is a 'su- p betwoen teachers, stu- more effort in thelr teaching tech- disgracefully low salaries.’ '

The' practice of paying teachers on
the . merit system was called “Inap-
propriate and unfair” by National Edu.
catlon’ Assodatlon President Willard
McGulre. |

“I need to polot out that the highly
controversial salary proposals being
touled by President Ronald Reagan
reward only & small segment of Ameri-
ca's teachers, while the great majority
of highly skilled and competent teach.
ers will wark for disgracelully low sal.
arles,” McGulre sald in an article,

Attractig and maintaining  high
quallty teachers is a cruclal problem
facing the education system, he said.
The {Irat atep to alleviate some of the
trouble is to raise the salaries of all
teachers, McGuire sald,

perior’ teacher, Experience indicates
that personal relationahips or subser-
vient behavior In too often equated with
“merit,” be added,

LOCAL EDUCATORS admit there
are plifails In tho system, but the over-
all benefits of rewarding teachers for
auperior work 1s a worthwhile incen.
Uve to Improve teaching techniques.

The average entry level salary for a
teacher in the tri-county area ls about
$15,000. Teachers with master's de-
grees may start at conslderably higher
salaries, depending on their specialty
and their dlstrict. :

McGulre said personal relationships
and other political factors too often
overplay aclual working technlques,

"There are a number of things that

Ex-Cell-O plans takeover.

- Ex-Cell-0 Corp. has announced nego-
:‘l_:él:nxw acquire Rayeon Corp. of Ann
.

'_Ray-mn

vately held company, employing ap-

proximately 100 persons.
ElCeIl-q Corp., headquartered In
f of

Troy, Is a

‘ge ma-'
chines, laser machining systems and

new technology computerized noncon-
tact gauglng systems, Raycon is a pri-

Hammocks
for

Dadl

S

HAMMOCKS COMPLETE WITH
REPLACEMENT SLINGS FRON

£ 5“;\‘\;'0"" '\;’.
4 \\\‘“\\\\\\
oS s

»

parts, machine lools, ordnance prod-
ucls, packaging equipment and other
precision Industrial parts.

3

FRAME FRO
HANDWOVEN ROPES FROM cceweonsmistoomen

S—.1-. I
$54.00

PATIO CHAISE LOUNGES FROM *34.85

Jimmies,

UVONIA .
BIRMINGH,

28500 8 Mile
AN 221 Hamitton

RusTics

Sun. 114
44-1915

dents, parents and the administration.
The problem ls who's going to be the
udge.”
) “People are looking for a fool proof
method of evaluating teachers and I
don't think there ls ope,” said Tom
Yack, prealdent of the Plymouth Baard
of Education. .

“You can't expect to achieve perfec-

on.
Sheila Schmittel, president of the Ro-

chester Board of a

Thus
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Reagan’s merit system for teachers called unfair -

grees
sometimes teachers who -“polltically
play the game™ advance quicker than
those who don't, but sald teachers

nlques,

“There should be somes. way of
rewarding the excellent tenchers,” she
sald. “But there would have to be an
equitable altuation.” “Peer, parent and

‘The great méjoriry of highly skilled and

. ~Willard McGuire-
National Education Association President

would be
[deal”

It teachers aro looking for lucrative
salary steps, Schmlttel advises them to
seek other professions,

The rewards of the merit plan

“It fa & subjeclive process, so you
have to select the right [ndividuals for

jgh the snags, sald Bruce Van
Deusen, presdient of the Birmingham
Board of Educatlon,

the principal and central administra- .o
tive positions,” he sald, L

In additlon he sald, “Nationwide sal- 5o
arles should be raised, but our teach. x,
era’ salaries are one of the highest In =5
the state and the nation,” he sald. .- ‘"
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