N@W cop sh@p
gets support
from study

By Jean Adamczak
stat! writor

]\ud.lwrl Imv{u Joled the chorus of
volces calling for an expansion of po-
lice facilities in Farmington Hills,

The management audit recently was
presented to the Farmington Hills City.
Counell from Plante & Moran, a certl-
fled public accounting firm.

“It I3 reasonsbly apparent that the
pollee department is 1n scrious need of
addltional housing facilitles,” the re-
port sald, "

“Many upccts of police cperations
wcm.l bindered to some degros by mu:a

plans to install a 911 emergency sy3-
tem. Tho present fzcillly s just too
nnallmd.olhn.uwyu "

A high el turnover rate also
has been recorded in that area of the
department becausa of the bad working
condltions.

DUETO limited financial resources

department effec-

lnotﬂerwdomh.thaludlwum

plﬂym to dlfferent divisions or unlu.
changes

presen
um prwnlcnt lhmnahout the d:part

A!muuxh clty omdxh have indudnd
police facility cxpansion as part of the
capltal Improvement program, the
only funds dedicated nnd $20,000 for
archltectural dra

Areas lacking a ta space {n the
current facilities Include the Interroga-
tion rooms, roll call -and dispatch
rooms, female prison cells and jocker
Tooms.

“THIS OVERCROWDING - - contrib-
utes, In some dnw to lower dcpm
mental morale, unsafe criminal locks
facillties, high dispatch tomover, I.u-
conslderate crime victim

arer |

o Ruulmﬂnatalhennﬂmnorln—
vestigatlons groop some staff from el
ther the property dlvislon or vehlclo
meintenance unit after thase two
groups are consolidated. This wou!d ro-
ml(nooeommnhdnahhorhu
time

betwees both unil

and lack of Informant asslstance, the
report sald,

Tho space problem was recently out-

lined in the eity’s propased budget,

“Tho department should be opera-
ting out of a faclllty with approximate-
ly 35,000 equare foct," according to the
clty manager’s report.

The 108-person department current-
lylxwvrklngcu!otan 8,500-square-foot
department attached to the city hall.

The ahortage, according to city offl.
cals, has caused prob:lem: 'Ln rl&onmm
gating suspects, detention of p:
and cramped quarters in the, dispateh
area,

The commuaications room ia of spe-
clal concern to city umdnhbeumoi

Bykmlﬂmmk
staf! writer

gan
moving them to the unlform or investi-
gatlons groap. Udng t.h officers
withln (he city’s police department
n.hnuld greaﬁy bendlt dly residents,
staff from the juve-
nllu un!t to the detective division, For
the past threo years the detective divl-
slon’s caseload has been approximately
m times greater than the juvenllo
s,

Usling civilians in place of sworn offl-
cers to perform tal duties In
noncritical areas Is another recommen-
dation by the anditors.

“The objoctive of Increasing civillan
utillxation Is to free up as much of the
more costly swom officer time a5 pos-
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The gliited

o chazs tour

Eagle E} ¥y School.

Ploaso turn to Page 2

office make maore of an effort to com-
with chiefa,

When Wililam Costick assumes his

begimtnhlvlnc(omnl

t for Mark Plntar, a at Farmitngton's

prbg'rang—; g
debated |

9] TomBoer - :
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and daughter participate 1n the Farm-1 . -
tngton Bcbool” District's gltted pro--

gram.
1t zmacks of elitizm,” she sald, :

wwhola history of belng gifted in Ameri-)

cals ga&zcmuy, itsnot a popullr‘ ol

Added Ellen Harper, who putled Mr‘
£on out of Farmington's program and?|
placed him in a privats school whichy!
caters to bralny childeen, “GUt.
cdiznota poyul:rcnmvondon'tm“
fond-raisers for tha ghfted,

“Peoplo Just dan‘l bdlevu it can bo
1hat mech of 2 prodlem.

But thero

eedcele

Gifted education la bot mted by’
the state or {ederal governmaat, as fs',
tralping for handleapped or retarded

. chlidnen — the opposite end of the sps-
claleducation spectrom,

And, of course, no - out-of-dlistrict
:la.ndl are provided for glited educa-:

on,

Tiach district fs allowed to zalnhlkb,
lbmpmm Thm:luneq)t 13 knowe: -

“permizzlve’ education,” according
.to Grahzm E. Lewis, zssistant superin-;
tendent for speclal education m-vict:
in the Farmington District.

. the city has maintalned the
|bmty ‘to control the determination of
quantity and quality of services, w:;:

eerehuom."lhemportmd_
BROADER AUTHORITY for the

post a5 ty the study sald.
be will bave k ready-made list of rec- -'mnnm of brief, pa'ludlcdo-
ommendations to get bim started. t besd do
Taking the reim from outgoing City armﬂngidmaml
Savage on July 1, Cos-  city Initiatives and -
tick -5rill bavo a recently completed  nated responses to actions.”
management audlt done Plante & .
a certified poblic accounting

the audll
dnllonsmuut
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women “with similar values,
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w‘w ﬁout put hammk nover candidates. S

various rules and tionn not {n

regula
conflict with (Iabor) agreements,” the
Mcumpleum of the dty‘
on 2
policy manual, which was ped

manzger was recomnmended

for !:et:ecrl :;ommmluunn and enforce-

mentol p\!rlmnelpo
Improving the

The fact that plmmunnd mu\sud mnmﬂthtmd i¢
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study.

talned, and that supervi-

be
annual personnel X0~ por3 be traloed to
vinpweu:alnwumustadwthe emplﬂyeceuln

desirable fpatures bullt foto curreot 'mly

dtymm‘uemcb.

mmnmwwmu-
volvement '—- she belioves fn
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“In some Instances, the forms ore
uﬂund.bntlhe!:d(ecumenhllmlt-
ed because of the supervisor not actual-

ciencies wlxlch may later lurku’."
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‘TIE PERSONNEL has -
a “myriad of usee” for automa. .
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ARRES

e, ‘.:U’J RAKES




