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Despite pressure from a focal par-
ents group, Farmington Hills officials
delayed action Menday on an ordinance
which would prohibit parcnts from
serving liquer {0 minors in thelr homes,

Mayor Jan Dolan, 8 member of the
Farmington Family in Actlon (FFA)
advlsory board, brought the suggested
ardlnance to councll's attentlon Mon-
day. But attempts to Introduce the or-
dinance for adoptlen falled In a split 3-
3 vote.

Fre moui

The FFA hoped to sce the ordinance
passed before high school graduation
scason and have been lobbying council
for passage of the ordInance.

Councilmembers Joan Dudley, Jodi
Sorenen and Charles Williams opposed
introductlon.

Dolan and c.ancilmembers Joc Al-
kateeb and Ben Marks favored the pro-
posed Entroductlon.

Councllman Donn Wolf was absent.

Desplte the split vote, counclt agreed
In a later §-1 votc to discuss the sug-
gested ordinance May 13,

Flatly opposed to the ordinance,

nte tn h

1%/ L%

Dudley voted aganst further discus-

sion.

“T don't llke this ordinance. It's not
that I don't agree with the principle,”
Dudley sald. “But I don't think it is the
place of the city to make It a erime. 1
just don't think it's a place for govern-
ment Lo get Invalved.

“T don't think this is the solution and
1 resent it,”* she continued. “I resent it
as a parent. I resent It a3 a cltlzen, And
I wlii vate against it.”

Soroncn had similar comments.

“I don't know I{ thls Is going to solve
the problem,” she said. “I'm certainly

not willing to take actlon on this to-
1

night,

“It's an ordlnance which I think goes
far more Into personal family life than
we have in the past. I think It's a big
step for us to take and I'm not ready to
take IL”

“I arrived here tonight and this s {n
front of my place,” sald Councliman
Charles Wulllnms, polnting to ulg lack

#1344 Saburban Commuaications Corporstion. All Rigkis Meservel.

alt drunken grad parties

based on similar ordinances used In
Naples, Fla., and Phoenix, Arlz.

"1t is fllegal for these young people
to be drinking and we think parents
should be held responsible,” Betty
Nlckolay, FFA presldent, told councll.

In an Interview prior to the councli
meeting, Nickalay Indlcated that In ad-
ditlon to requesting adoption of the or-
dinance In Farmington Hills, FFA

of opp! for publlc on
the suggested ordlnance.

FFA's advisory board last week
agreed to ask councll members to con-
sider adopting the ordinance that ls

would ap Oakland County offl-
clals with the same request.
“I see no reason why F

serve Hquor to anyone under the age of
21, sald Offlcer Paul Cavan of the

Hils Poltce D ]
Juvenlle divislon, Cavan Is also an FFA
advlsory board member.

The laws, however, are net speelflc
enough to always allow police to take
actlon when liquor le belng scrved to
minors at a party on private property,
Cavan sald, Local ordinances also don’t
cover the parental aspect of serving Ui-
quor to minors, he added.

couldn't foltow the same,” she added.
STATE LAW MAKES it illegal to

Pleaso turn to Page 3

Helping
workers
to cope

By Joonno Mallszowakl
staff writer

Employee  Assistance Programs
(EAP) sound like a product of the
1980s. But the help programs have
been around under a different name
since the 1940s.

O lly, EAPS began as prog
fostered by internationally known com-
panles such as Eastman Kodak trying
to combat “alcobiollsm In the work-
place,” sald Deborah Comstock, an
EAP consultant.

Eventually more research was con-
ducted showing alcohiolism was only
onc of many problems that employees
carried with them through the work
day, she said.

With rescarch and a growing under-
standing that employees while working
are affected by thelr personal prob-
lems, companles are Increasiogly seck-
ing some type of “support system” for
heiping the troubled employee, Com-
stock sald.

As an employce's personal troubles
are borne out {n thelr declining job per-
formance, absenteelsm, tardiness, job-
related accidents and Increased medi-
cal benefits, companies are “beglnning
10 see that EAPs do help,” she sald.

Instituting an EAP, however, Is not
an casy one-step process.

Before an EAP -can be Installed,
company officials must determine
what job performance standards are

Please turn to Page 2

Employers increasingly are concerned about

stress in the

stress
workers' production and efficiency. Some busi-

nesses are secking out counteling groups to ald
thoso with stressful problems.

By Joanne Mallozowaki
staff writer

Marita) difficulties, money prob-
tems, anxilety and emotional straln, al-
cohol and drug use and legal problems
are a part of We employces have a
hard time leaving at home.

The age-old professional rule may be
“don't bring your personal problems to
work.’; but the truth Is it's nearly im-

possible.
“All problems affect an employee in
the same woy," sald Deborah Com-

Business seeks
pro counseling
for emp;loye'es

. and youth secvices organlzation.

ftag,” sald Comstock, who 13 working
with the FAAC, a community famliy

OVER THE YEARS, however, the
corporate world has lcarmed that It
gets pretty expensive to fire the em-
ployce whose job performance has de-
clined for one reason or another. The
expense comes in Increased insurance
costs, discipline problems, accidents
and retrainlng new cmployees to re-
place tha old.

But many of

those same companles,

stock, a for Employee As-
sistance Programs (EAP). “In other
words, personal problems affect a per-
son's ahility to do their work.”

Each year, employce problems re-
sulting in lost productivity, accldents,
absenteclsm and medical bills cost
American companles more than $40
bllllon, sald Betty Arnold, Farmington
Area Advisory Councll (FAAC) admin-
Iatratlve director.

1t used be that employers would fire
the employee who couldn't keep up
with the work load, suffered from ab-
senteclsm or was conslstently tardy —
regardless of the personal problem that
might be causing the decllne in work
pecformance.

It’s not that employers and {fellow
employees dldn't notice something was
wrong with the person. Most likely the
cmployer didn't know what to do or
how to plnpoint the problem.

Fellow employees arc affected by
their friends' problems but generally
are sworn to secrecy and faced with
covering up the problem. .

“When an employee's job perform-
ance starts declining it sends up a red

P those In the Fortune 500
category have latched on to an anawer
— EAPS.

An EAP is a “support system”” gener-
ally located within the Jarger compa-
nles, which offers confldentlal help to
troubled cmployees.

The help oficred, generally on a re-
ferral basts, covers alcokol and drug
treatment, legal help, counseling for
troubled marringes and families, psy-

togical help for fonal p
and medical care for health problems,
Comstock said,

“1f people are producing at the level
they aresupposed to be,they are golng
to come out with a better product,” Ar-
nold said, offering a reason why com-
panles are moving toward EAPS.

After working together for some
time, most employers and employecs
begin to care about cach other. Human-
Istn, however, I3 not an overridisg con-
cern for installlng EAPs In the corpo-
rate world, Comstock said.

Ploase turn to Page 2

Parents, stude

By Joanno Maliszeweki
staff writer

Parents of many North Farmington
High School vocal music students want
Joan MacKenzie to stay,

But the vocal muslc teacher who's
the moving force behind Northern
Lights, tho well-known sclect choral
group, is belng transferred out of North
Farmington high.*

And parents are uohappy.

“] personally think it's golng to deva-
state the vocal music program at

1

oral quarrel

North Farmington,” parent David
Dauterman told Farmington school
trustees Tuesday.

Slx parents, as well as both a farmer
and current student of MacKenzie's,
asked school trustees Tuesday to keep
the teacher — one of five in the district
scheduled to be transferred to different
schools in the fall — at North Farming-
ton because of her work with the
school's vocal music program.

“I fee), a3 do all students, our suceess

How do you

feel about

is attributed to Joan MacKenzle,” said
student Chris Rau, choir president.
MacKenzle wos not present at the
board meeting,

While acknowledging MacKenzie's
success with the vocal music program
at North, district administrators told
parents thelr hands are tled as far as
the five scheduled teacher transfers
are concerned.

Declining encoliment, particularly at

the high schools, and the subsequent ex-
pected class changes are the culprits
for the teacher transfers, sald Superin-
tendent Lewls Schulman. Changes in
teaching assignments must be made so
programs at the three high schools can
be malntained, he added.

“Not - everything is within our
cholee,” Schulman sald. “It has nothing
to do with the quality af tha person.
‘The cholce of ber belng In one spot ia no
fonger our complete cholce.”

what’s inside

Cabla Connectlon. .
Club Clreult, . . . .

* DISTRICT ADMINISTRATORS es-
pect a drop of 254 students in the three
high schoots, said Lynn Nutter, assist-
ant superintendent. In maintalning a
student teacher ratlo of 24-1, he said,
administrators try to determine how
Dbest to use teachers and thelr quallfica-
uol\;s. . ! 3

ol

nts fight to keep choral director

Involuntary transfers arc withln con-
tract provisions.

“It {3 not only administrators,” sald
Marfon Spencer, speaking for the FEA,
adding the transfers had been discussed
with the teachers’ assoclatlon.

“No one likes this maving around,”
Spencer sald, adding that transfers

rmington
(FEA) o(glc;nls acknowledged that the
SR . )
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Police seeking
bank robber

Li By dulis Brown

siat! writer

operandi),” tho police chief said. )
‘We d the area and are ac-

od robber Monday made

An
. Communlty Calendar . . 38 v ut rom the Cometi-
. " O Crackerbarrel, . . . . .18A Z,f';',ﬁ‘.?,l:‘,";‘fg ;ml:l‘: p.r:mg.
serving booze to KIS | | s |7 -
e e e N cco ce, at al :
. MMMemos. . . . ... 4B Your Obsarver carrier will be .11 pm, a robber f:pmma a tellers’
. With high school prom and gradua-  Today's Oral Quarrel question is: Obltuaries . . .. ... 6A stopping by this week to |- window and gave tha teller a small
tlon season drawing near, Farming: - How do you fee] about a city prohl- Rocreation news . . 3 .15A collect for the month, Plaase | brown paper bag, telling her to fill it
ton Famiiles jn Action (FFA) mem- biting you from serving your young. Sports . . . . . .SectlonG |3 have the money ready and be with money. The teller did 8o, and also
bers are hoplog o get an ordinance  sters liquor? How would yon provent Suburban Life, . . SectionB | [ sure to get your recelpt. , activated tho bank's alarm system.
passed in the area prohibiling parents . parents from serviog chil NEWSLINE . . . .. 477-5450 |14 *It's worth a $2.00 discount on ' [. The robber laft through the bank’s
trom serving minors liquor. liquor at partiea? HOME DELIVERY . 681-0500 the next classifled: southoast doora and fled on foot, Fartn:
Under ine Sor sore T - .| | cLASSIFIED ADS . 691-0900 advertisement you place In .| ington Hills Police Chief Wiliam Dwy:
ts could be fined $500 for serv- ~ To answer-this question, call 477 ! . : your hometown nowspaper. * / ersald, ol
Eg 1iquor to anyona under 31, Serving 498, You have untll 1 p.m. on Friday - d ). The Comerica Bank was alao the site
lquor during religlous ceremonies to answer, Look in Monday’s Obsery- E%-.¢ for an earlier unarmed robbery, which
and would be pted un- er to see Bow your feal k on April 28. S
der the ) Lssue. » - - 1t’s tho same MO (modus
3 S K 4

tively involving the community,” Fly-.
cra on the robbery, with a picture of the
robber, have been distributed to banks
and other local businesses.

‘Tho robber is described as a white
male with hrown shoulder-length balr,

a brown mustache and a fall beard. He

wore sunglasses, a white T-shirt under
& brown flannel ahirt, blue jeans, and &

. Ho ls described as

approximately. 130
lnlormlllcfu on the
unarmed robbery are being asked to

contact tho polico department’s Dotec-
tive Jerry McRenzie (474-8181).

belng betweea the
ages of 28 and 32, approximately 6 fect
tall and welsﬂnx



