‘Business

Farminnton Gbseruer

Marllyn Fitchett editor/591-2300

classifieds inside

Thursday, October 9, 1886 O&E

Mme

3y Tim Smith
talt writer

« Merrlll Lynch and Co, wants to get
sut of Its real estate-related business
:0 further emphasize its more lucra-

pera-

Schreyer announced Sept. 29 that the
firm “plans to divest itsell of its
realty-retated business and reinvest
the proceeds in its core businesses,
such as global merchant barking,
tradlng, securlties ullld‘crwrmng,

dve an 0|
‘lons, & move happily awalted by lo-
:al Realtors.

The largest securitles firm lo the
US. is sccking $500 mllllon for a
package that would include 500 real
estate units — including five in
Mlchlgan — Its mortgage operation
and relocatlon divislon.

But untll a sale is consummated,
ft’s "business ar usual,” accarding to
Jerome Baranskl, vice president of
the flrm’s Michigan real estate busi-
ness. He sald Merrllt Lynch lnvest-
ment banklng personnel are accumu-
lating a list of prospective buyers.

Baranski sald 155 sales agents and
40 other employecs in five real cs-
tate offfces and single offices In iis
mortgage and retocation divislons
would be affected by a sale. But he
stressed that all would probably be

markets and the
related systems technologies needed
to support these areas.”

Last year, when Merrill Lynch
netted $7.12 bitllon in total revenue,
only $574.7 miilton of that was de-
rlved from its real estate opcratlons,
reportedly the divislon that has re-
corded the lowest net profit margin
ecach year since 1980,

Schreyer said existing real estate
contracts te sell and buy would not
be afifcted by its sale. But how pres-
ent lstings might be handled is still
in question untl a sale occurs,
Baranski sald,

Most local Realtors contacted say
Merrhl Lynch'’s planncd real estate
phascont Is a good break for them.

One of .them is Bud Chamberialn,
owner of Chamberlain Realtors, who
said any Merrill Lynch phascout

retained by the p p:
MERRILL LYNCH chairman and
chicf executlve officer William A.

would be for others in real
estate.
“They have a helluya business.
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Merrill Lynch’s Oakland offices included in package real estate deal

‘They're the Jeading Realtor In the
aren. This would open up the field to
others,” Chamberlaln said Friday.

CHAMBERLAIN OWNS (ke bulld-
ing at 975 S. Hunter, which was
leascd to Merrill Lynch beglnntng in
1983. He said it was a d

Beer sald she was ot Mer-
rill Lynch employees would be re-
talned by the buyer.

Five Mlchigan real estate branch-
s In Bloomfleld Hiils, Troy, Roches-
ter, West Bloomfield and Farming-
ton Hills are on the selilng block as

that the lease explred Oct. 1, only
two days after the firm's announce-
ment. .

With the cxpired lease, about 30
sales agents and several other em-
ployees will transfer to Merrlll
Lynch's Bloomf{icld Hills office, 1520
N. Woodward, in about a week.

Eighteen-year veleran sales agent
Marltanne Beer, who will be among
those Merrill Lynch employces mak-
ing the move to Bloamlleld Hills, ex-
pressed sueprise at the announce-
ment of the sale,

“It was a shock. We didn't expect
this,”" she said. "But we {eel whoever
buys Merril Lynch - it will be a
positive thing.

“It’s not just the facilitles but the

are the r and
mortgage offlces in Southfield and
Birmingham, respectively.

If some sales agents are not re-
talned by the purchasing company,
others are waiting In the wings to
hire them.

“I'm sure we'd be open to getting
some of their agents, They have
some excellent, excellent people,”
said Del Moore, sales manager at
Schweitzer Real Estate Inc./Better
Homes and Gardens in Birmlngham.

“I think everybody Is wondering
what's golng to happen. It depends
on who's buylng,” Moore sald.

SIIE SAID it would be difficult for
cstablished sales agents to have to

reputation of the actual people who start fresh with a new company.
work here (that are d). I hope Whenever y buys you out
whoever buys us will want us.” you start at square one as far as the

Teen workers el

By Carolyn Smith
speclal wrlior

‘They (Merrill Lynch) have

a helluva business.
They're the leading

Realtor in the area. This
would open up the field to

others.’

— Bud Chamberlain
of Chamberlain Realtors

rules go, It takes six months to re-
establish a ellentele.”

Warren Gould, exccutive viee

est net proflt margln each year since
1880, In 1985, the operations’ net as-
sets return was 0,8 percent, much
lower than the 10,2 percent for its

president of the Bir /
Bloomfield Board of Realtars, sald
the eventual purchaser will probably
be a large company “itching to get
into real estate.”

According to the Wall Street Jour-

nal, the Merrill Lynch real cstate
units have reglstered the flrm's low-

dily.

Julie Hardesty, owner of a conven-
lence store in F: Hills,

“éimp!c q) were misloter-
preted, and ‘yes’ and 'no’ check-box
1y showed a lack of

shares a business problem with Rob-
ert Schaner, a service station owner
In Birmingham,

Neither can find qualified teens
and college students willing to work
for them,

A drlve anywhere In Wayne and
Oakland counties wili find bold
“Help Wanted” signs posted In win-
dows of fast-food and conventional
restaurants, retail stores and service
buslnesses ranglng from dry clean-
ers to car washes.

Local newspaper ads show a large

reading comprehensjon.”
Jobs at her store pay $3.50 to
$4.50 an hour deperding on expert-

ence,

“I've tried everything. I've put up
slgns in the window and notices (n
churches and done word-of-mouth
advertlsing. I've attempted to work
with Boys Republic (a home for boys
12-17 who are wards of the state) but
only got o couple of responscs.
don’t know what more [ can do.”

Nelther does Schaner, owner of
the Tel-Maple Car Care at 15 Mile

number of ployers
wliling to pay more than the mini-
mum wage of $3.35 an hour.
McDonald’s establishments in Farm-
ington Hills and Novi offer $4 per
hour and flexible hours. So does the
Burger King in Farmington. The
Mayflower Hotel In Plymouth has
asked homemakers — “‘no experl-
ence necessary” — to apply for jobs
as banquet waltresses.

Some jobs may go begging, but It's
not a problem unique to this area.
Part of it resuits from a natlonal de-
cline In available 16- to 19-ycar-olds.

The U.S. Bureau of Labor Statis-
tcs reports a 37-percent drop in the
teen work force belween 1971 and
1985. That's because births averaged
3.6 million a year between 1987 and
1970. The baby boom hit a peak of
4.2 miillon in 1960, then continued
course of steady decline.

IN THE LAST decade, the number
of 16- to 19-year-olds has dwindled
from 9.4 to 6.8 percent of the popula-
tion. That doesn't include the In-
creasing number of high school drop-
outs, but it does count high school
graduates having problems with ba-
sle reading, wrillng and mathemat-

les.

Tliiteracy — or sigos of it — dis-
{urbs Hardesty, who owns a 7-Elcv-
en store at Ninc Mile and Midiebelt.

"I recently advertised and got 20
applicatlons over a two-week perl-
od,” she satd. “Only two peopte could

State offers free help

and

“1 know that only a slugglsh econ-
omy will bring back the workers.
But that’s when business will be
down, when we won't need our 35 to
40 part-time workers.

SCHANER SAID he has advertised
widely and trled to deal with peaple
at the Orchard Ridge campus of
Qakland Communlty College, Law-
rence Institute of Technology and
area high schoals,

He thinks the lack of is

for all cmployers with low starting
wages, thanks to incentlves.

‘The Gap, a retad! clothing store In
Westland, employs mainly high
school senlors and college siudents,
sald Karen Kull, the store's assistant
manager.

In her final undergraduate year at

[ Kull

an operatlons
and 4.9 percent for its insurance di-
vision.

Several statewide stocks and
bonds offlces will remaln after the
really sale is completed. Merrill
Lynch Realty Associates has offices
in 20 states and 14,000 sales agents,

ude employers

catlons. The company ls headgquar-
tered in Farmington Hills.

Sherbow credits the company's at
tractiveness to possitile “ward o
mouth” among teens, plus an offer to
climb the corporate ladder at one's

own speed.
“I's up to cmployees to learn set
d: of the buslness, When

Castern
sald she worked hersell up though
the ranks beginning slx ycars ago as
a salesperson.

“lt's a fun place to work,” she
sald. “Our only problem has been
keeping staff people during slow

I. salcs periods. Usually, they work 24

ta 30 hours a week. We're slow now
untll Thanksglving so several people
are working only 10 hours a weck,
We also have trouble getting day-
shift people,”

The store pays minimum wage to
start with salary increases after
three months and each year of scr-
vice. Commlssions are not pald but
in-store Incentlves are offered.

Little Caesar’s plzza stattons and
restaurants apparently have few
problems attracling tecns. “Qur
turnover is lower than the industry
average,” said Sue Sherbow, nssist-
ant director of corporate communi-

p
they do that, they qualify for ralses
and promotions bascd on perform-
anee,” she said. “Warkers watch oth-
ors getting prometed and that's a
great Incentive,”

Sherbow sajd the company pays
the minimum wage to start butraises
can come qulekly.

“At least 75 pereent of our viee
presidents started out as houcly em
ployees only a few years ago."

AN INCEASING older population
fs taking up some of the slack result-
ing from fewer teens. The US. De-
partment of Commerce reporis that
people ov’ = 55 represent 9 percent
of all fast-food workers today. The
agency alse clalms that most em-
ployers  appreclaie warker's  ex-
pertise, work habits and attitudes.

Hardesty sald she would welcome
applicatlons from older workers.

roated in Qakland County’s relative
offluence, which “encourages youth
to seek higher-paying positlons.”

Schaner also belleves there are
many service-type jobs with starting
wages higher than his,

“Business is good right now but we
stllt can’t afford to start people at
more than $4 an hour here.”

Brlan Bowman, store manager of
Stan’s Market on Ann Arbor Road —
one of three in Livonia — believes
competitively low wages pose a big
problem In attracting young work-

ers.

“The (Stan’s Market) owners
aren't paying cnough,” he said. "Em-
ployees under 18 start at $3.40 an
hour; those 18 or older or with expe-
rlence carn $3.85.

“Really, I've been lucky here.
‘They're having bigger problems at
the other two stores.” Bowman sald,

BUT THE PICTURE isn't bleak

to small fleet owners

Small businesscs with at least four
vehleles can recelve free help {rom
the state to Increase their ficets’ ef-
{lclency and reduce operating costs.

‘The Fleet Etficlency Program, op-
erated through the Energy Adminls-
tratlon, Michigan Department of
Commerce, Is funded by avercharge
{lnes collected from oll companies.
The program was first offered to
munlelpalities and has been expand-
ed to small businesses statewide.

According to Loyal Huffman of
Southfield, flect analyst, speclalists

EXCEPTIONAL
AUTOMOBILES
FOR
PARTICULAR
PEOPLE.

many are out-
dated at this polnt. We have a spe-
clalist who has developed a template
for the Lotus 1-2-3 program that
makes recordkeeping much caster.”

Wilh the rising cost of cars and
trucks, some business owners have
(urned to leasing vehjeles. But leas-
ing opttons have complicated the de-
clsfon.

“Leasing has become Intricate,”
Huftmon sald, “There are many
ways to lease such as leasing with &
maintenance contract or dolng the

Traditional soxual

ia alive and

by p

well, if a po!l taken of 400 youngstars ages 8 to 10 Is an
. Indication. Girls reported wanting to be nurses o teach-
" ars; boys namad professional athletics or police work for

. thelr career choices. Among

girls, medicine was the only

.+ traditionally male-dominated fleld cited as the career
:+ cholce by a signiticant number. Thirtoan percent aald they
I would like to be doctors or dentlsts when they grow up. Aa

for boys, thoy were almast twice as llkely as girls to say

" they wanted to be president for a powor motivo (24 per-

cent to 14 percont). The poll was conducted by Scaame

o

L' Place, a play park In Langhorne, Pa.

1

look at 2 pany’s p re-
cords, preventlve malntcnance and
trip routing procedures before mak-
Ing recommendations.

*We're there to find ways to save
money and make thelr operations
more efficlent. We've saved consid-
crable amounts of money for munle-
ipalities,” Hulffman sald.

Each of the four areas has a po-
tential for savings.

“A ot of it Is record kecping,"
Huffman sald. “A lot of companles
have automaled their records but

{

yourself."

FEP specialists often find that
fleet maintenance is put on the back
burner.

“Small businesses are not main-
taining thelr vehlcles cconomically,”
Hulfman sald. “They don't do any-
thing untll the vehicle quits and this
is costing them money."

Business owners Interested in the
program can coll Huffman at 357-

0337,
“We'll dig ns deep as we have to
he?p these people,” he said.

t

NOW AVAILABLE FOR IMMEDIATE
DELIVERY — BUY OR LEASE
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Substltute transportation now avallable. Falvey
Motors will leave a vehicle for your use when
we plck up your Jaguar at your homa or office.
After -serviclng your Jaguar we'll return It to
your doorstep; all at no chargse to you.

S.E. MICHIGAN'S ONLY FACTORY AUTHORIZED
JAGUAR DEALER

Sales + Service °

cating the rmnp('him_n.'.’ .

Parts




