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‘No comment’
standard reply
for references

By Mary Rodrique
statf wrltor

Good references, the stamp of ap-
proval that diligent workers confl-
dently carrled to job interviews, are
becomlng a thing of the past,

Whether a worker has performed
exceptionally well or poorly, person-
nel departments are refusing to give
prospective employers little more
than a former worker's name, rank
and serfal number.

Companies are fearful of becom-
Ing part of a growing trend — name-
1y belng dragged into court by defa-
mation lawsuits. What they have or
haven't sald about an employee or a
former employee has proved damag-
ing, especially if the person Is denied
a job because of It.

Discusslon with a handful of busl-
nesspeople locally reveals that the
trend here among employers is to
say os little as possible about former
employees.

John Sitarski, vice presldent for
human resources at the Farmingion
Hills-based Alexander Hamilton Life
Insurance Co.,, which cmploys over
700 people, s Lypical.

“You're betwixt and between,” he
sald, “If you recommend someone
highly and the employee doesn't
wark out, the employer gets mad at
ug, They think we gave them a bum
steer. If, on the other band, you say,
'Loak, Sue is 2 good Internal audltor
but I don't thlnk she'll work out In
your payroll department,’ then Sue
gets mad at us,

“(Opinlon) lsn't worth the powder
to blow from here to heaven.”

Sitarskl thinks employers should
!ook at an applicant's educatlon and
Job experience to determine if the in-
dlvld\lnl will fit Into thelr organiza-
tion, “not whether or cot they did a
gond joh clsewhere.

“I rarely do a background check.”

Answers to taxing issues

The countdown to April 15 has be-
gun. To help you get a fix on you tax
sltuation, the Michigan Assoclation
of CPAs has supplled the answers to
same of the most commonly asked
questions on 1888 taxes,

® Have the tax rules changed
since last year?

Yes. Remember that last year
served as a transition between tax
systems. In 1986, several tax reform
rules become fully effective for the
first time while others contlnue to

phase In. Also, this year's tax rates

have changed.
& What are the new tax rates?

Baslcally, there are two tax
brackets for 1988; 15 percent and 28
percent. But the beneflt of the 15-
percent tax bracket phases out for
single taxpayers earning $43,150-
$89,580 and marricd taxpayers earn.
ing $71,900-3148,250. These people
pay a S-percent surtax — making
their top tax rate $3 percent.

@ Has the personal exemption in.
creased?

Yes, In 1988, the personal exemp-
tlon increases by $50 to $1,950. One
note of caution: If you can claim an
exemption for your child or any
other dependent, that person may

he added. “(Personnel departments)
are rarely golrg to tell me what I
really want to know. If there's magic
between us, if (the applicant) has the
skllls I need and passes some tests,
they're in.”

FACH COMPANY scts its own

cy.

Edith Davis, personnel dlrector
for the city of Llvonia, says prospee-
tive employers must give her a
signed, notarized release from the
prnspccuvc employee.

“Then we release the Information
If the former employce has no objec-
tlon. Generally a prospective em-
ployer sends us a standard form.
They want to know dates of employ-
ment, classification of jobs, startlng
and ending salary.’

The clty, which employs 650 full-
time and scveral hundred seasonal
part-time workers, complies if it hay
the signed release walver from the
individual In question.

Mel Albirte, manager of salaried
personnel for Ford Motar Co. opera-
tions in Livenla, which includes 1,700
workers in the transmisslon plant
and chassls dlvision, says the person-
nel policy there has bccn in place for
30 ycars.

“We'll respond with the type of
termination — retirement, volun-
tary or Involuntary. And we'll an-
swer the question ‘Would you consid-
e this person for * Most of
the time, the answer is yes, we'd con-
slder them again. It docsn’t mean
we'd necessarily hlre them agatn.”

Albirte says the policy is much the
same for Ford’s hourly workers In
Livonla, which number 38,400.

Betty Roame, personnel spokes-
woman for C
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Personnel’s
‘Catch-22’

INTRODUCE YOURSELF

to

3. W¥atwas applicant's job when starting to work for you? ..

4, What was applicant's job whon leaving?.
5. Appllcn’nt slates eamnings of $ per Is that correct? YES___NO_ .
It not, show actual rate § per

's work?

8. What dld you think of the quality of
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Igatien by workers who belleve thelr
character has been defamed by &
former employer, Burns sald compa-
nles stiNl need information abaut pro-
spective workers,

“It’s a Catch-22 situation,” he sald.
“Employcrs don't want to give out
Informatlon because of lawsuits; on
the other hand, the prospective em-
ployer needs it."”

BURNS SAID the soclety en-
courages members to spread the
word about good workers. About 85
percent of the society's membershlp
Is comprised of companics that em-
pioy less than 500 workers.

Burns’ advice to employers scek
Ing informatlon on applicants:

® Include a walver with the em-
ployment application. Thus the ap-
ptlcant automatically slgns over the
right of the hiring company to probe
Into his background. Many employee
applications already have waivers

that release both partles from labll-

ity.

# Make sure the informatlon you
communleate is true. Truth is a de-
fense.

“(The soclety) doesn't glve advlcc
on how to evaluate,” he sald. “If the
candldate is bad, just glve his name,
rank and serial number. If he's good,
nothing you say can hurt.”

But at least one labor law attor-
ney believes employers should stick
to the basles to be safe,

Dwight Vincent, an atterney with
the Detrolt firm of Clark, Klein and

says an a
slgned walver doesn’t protect an
ployer if the applicant is llbelcd.

“We advise an employer to give
length of service, period. Nothlug i
yond that."

GETTING READY

last year's tax return.
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able to deduct all or part of your
IRA contributlon. Married couples
with an adjusted gross income of
$40,000 or less and single taxpayers
with an adjusted gross Income of
$25,000 or less may take the full de-
duction. For every $1,000 in income
over these cellings, the deduction de-
creases by $200, So, If you're mar.
rled and earn $50,! 0!]0 or more, you

not ¢lalm his or her

® How much can I c¢laim ns a
standard deduction on my 1988 tax
return If I don't Itemize?

For married couples fillng jolntly,
the standard deduction 13 now
$5,000. Slngle taxpaycers can deduct
43,000, and heads of household may
clalm a deduction of $4,400.

lose the

® Can 1 mzke a non-deductible
IRA contribution?

Yes, but you wiil have to inform
the IRS by attaching Form 8608 to
your federal tax return. To ensure
that your after-tax contributions are
not taxed again at withdrawal, you

@ Doces the standard la-
crease for taxpayers who are either
bllod or 65 or older?

‘es, These taxpayers are entitied
to an extra standard deductlon of
$800 cach if married and $750 if sin-
gle. The amount doubles for anyone
who Is both ¢lderly and blind.

@ How do I know whether It pays
to Itemire?

A simple test can help you make
thh& right decl:lon. Add up you item-

all
made between now and the tima you
recelve the entire sum of your IRA
money ~ in other words, for life.
® What are the rnles for deduct.
Ing miscellancons wnd medical ex-
pensea?
Miscellancous expenses are de-
ductible to the extent that they ex-
2 percent of your adjusted
gross income. Unreimbursed medi-
cal cxpenses are deductible to the

should also keepuu %aemnul record of
4

ductible on loans of up to $1 miilion
as long as the money is used to buy
or substantially improve a primary
or secondary home, Interest is also
deductible on home equity loans of
up 10 $100,000,

@ Are state and local sales taxes
deductible?

No. Tax reform has eliminated the
deduction for both state and local
sales tax. On the other hand, real es-
tate, property and state and local In-
come tax remain deductible.

@ I douated a little more than
$500 to severa) non-profit organiza-
tlons, Can I still dedoct these chari-
table contributlona?

Only if you ltemize. If you glve
more than $500 in nop-cash property
such as furniture or clothing, you
must file Form 8288,

® My 13.year<ld earned $1,200
in interest on ber savisgs account.
Will she have to file & tax return?

Yes. Any dependent child who has
a gross Income of more than $500
must flle a return. The only exp-
tion is when a child has earped in-
come, such as paper route salary, of
up to §3,000 and absolutely no un-

me, such as Interest or

awaiting your loved one's arrival.

what Mansion living is all about.

Call Mrs. Gresne

Mansion Living

NURSING CARE AT AFFORDABLE PRICES
ON 12 ACRES OVERLOOKING 2 PRIVATE LAKES

The Flander Mansion has just been remodeled and we are
No other Health Care
Facility offers the quality of care in such an elegant and
relaxed setting. If you are unhappy with the institutional type
setting that your loved one is in now, STOP in today and see

FIND OUT HOW YOU SELECT WHAT YOU PAY
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