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the antlon’s health care crlals Is one
of the factors behind Seetlon 09.

3L has been eatimated that the tox
penaltles Imposed on employers who
do’not comply with Section 89 will
generate. between 9300 miltion and
3500 xaltfon over. the next five
years,” Mirasola said.

She added that 1o one knows how
the fax revenues will bo used.

“Last year alone, Michigan hospl-

uncompensated care. So it becomes
fairly obvious how Sectlon 69 is just
ono of several strategies that need to
be implemented in ovcn:omlng the
problems of the ured.”

Grey believes that the problem
wlth Section 09 isn’t so0 much compll-
‘ance as the-paperwork required to
comply. For cxample, the testing
procedures for Section 89's non-dls-
crimination rules require that a
company ollering medical coverage
to singlo workers, workers with
spouses, and workers with chlldren
(with each option offering two
deductibles) falls under six plans for

tals provided over $342 million of

Section 89 rules
are a headache

testing purposes.

Myndl Fynkn, president of Em-
ployce Health Insurance Manage-
ment in Farmington Hills, says that
business owners still have a choice
before declding what to do about
Seetlon 89.

“Sorne firms will find that It's less
expensive to provide the same bene-
flts to all employecs and aveld dls-
crimination. Others who diserimi-
nate will choose to pay the extra in-
come taxcy every year beecause the
total penalties wlu be lus expenslve,
And, of course, there will be those
who are totally unaffected by Sec-
tion 80 and had nothing to worry
about In the flret place,” she sald.

Al Senchuck, tax manager with
the Farmiogton Hills-based CPA
firm of Morof, Sheplow and Wein-
stein, suggests that small buslness
owners write to their represeata-
tives in Congress- about their con-
cerns. And Livonin councllwoman
Laura Toy stresses why:

“If you don't let th

\

business people

David P. Greeselsen, Stanley J, °
Pobe I and Robert A. Post wero .

named vice presidents at Time Engl-
neering Inc. in Troy. Greencisen was
appelated vice president of product
englncering and design. Pobe was
named vice presideat of manufac-

turlng englncering. Post was ap--

pointed vice president and chlef fl-
nancial officer,

Danlel L. Van Norman of Bir-
mingham was made vice president/
materfals management of Farpam
Seallvg ' Systems, a division of Coit
Industries Inc, io Troy.

Barbara Lewls was appolnted dl-
rector of public relations at RE.
Launs Inc. of Southlleld.

David Hefllo was appointed Gen-
eral Motors account manager for
Akzo Coatings Inc. of Troy.

Jerry Bey, Tim Champlne, Geroge
Deacon, Mike Hojnzckl, Kalz Ehan,
.u Mny:r, Lisac Price, AL Josee and
‘Tony, Zerilll,

know what you think, you‘ll end up

getting what they think you should
have”

N
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no more than $10 per week if they're
. slngle or $25 per week for those with
famllles”

The sccond deals with comparison
.of benellts. The beaefits of a highly
compensated employee cannot ex-
ceed 133 percent of the beneflts of a

" . member of the rank and {ile without

belng taxable.

The amendment also raises the
age of employees that {all under See-
tlon 89's scrutiny from 17% to 25
.ahd excludes benefit plans
hammeted out in collective bargain-
Ing.

BUT ACCORDING to Paul Russi-
noff, an alde to Broomficld, a “"wait-
and-see” attitude has been adopted
by these In favor of repealing Scc-
tion 89 as'the amendment grinds
through the legislative process. But

‘Reliet is a year away

he expresed reservatlons on the rigl-
dlty of the amendment.

“The opposition we're hearing
Irom the business community is that
the revision makes Section 89 very
Inflexible. The old Section 89 Is com-
plex, but there are ways to comply-
with it. The pew is frenclad,” Rueel-
noff sald, “But we think the amend-
ment wilt go through more changes.

“Right now we're still supporting
the repeal, and if not repeal then at
lcast new leglsiation that will be
more fricndly to small business.”

But Foley warns that the amend-
ment will not step away from the

- non-discrimination intent of Sectlon

89,

‘We support the health benefits.
What we've arguing for is testlng
(verification that the plan in non-dls-
criminatory) that docs not burden
employers.”

Camt Chavez-Lycette,

Donakowskd, Suzle Everlove, Fran-

cine Gagllards, Sue and Vicki Gar-
litz, Mildred Holl, Florence Lee,
Jenis Parsozs, Diaoe Raven, Joaone
Yoytush, George Entmenko, Mark
Mackle, Sue Miller and Connle
Walmsley were honored by. North-
fleld Hilton for completing 10 years
of service,

Janet Scllivant was promoted to
manager In the audit department at
Dupuls & Ryden of Troy.

Michael S, Evola and Gregory S.
Lorenz joined Dupuls & Ryden of
Troy. Fvola falned the consulting
group as an executive search con-
sultant and Lorenz assumed the re-
sponsibility of manager of adminis-
tration.

Rath Woody, accountant at Dupuis
& Ryden, passed the CPA exam.

Larry Fraoz, Larry Meservey,
Mike Culler, Dnve Tinkis and Ed
Miller were pmmau:d at Thoro Ap
ple Valley Inc. in Southfleld. Franz
Jolned Thorn Apple as

Pobe

president and Cutler was promoted
to Western reglon vice president.
Tinkis was promoted to Central re-
gion vice president. Miller was
named vice president food service.

Joseph J, Hanish of Bloomfield
Hllls was authorized by the Interna-
tional Board of Standards and Prac-
tices of Certliled Financial Planners
Ine. to use the certiffcation marks
CFP and Certified Financial
Planaer.

Greensl sen

Michael A. Schlanger of Blrming-
ham was appolnted vice president/
sales manager of Bowac of Detrolt
Inc.

Angels Bmdley ul Southﬂeld way

[ortaa b
Van Norman

J. Michael Clarkson jolned BDO
Seldman of Troy as senlor manager.

Robert M. Polewski of Unlon Lake
joined the Comark Group Inc. p3 dl-
rector of sales and marketing.

Britt A, Adnir was appolnted man-
ager, support and programming of
Epoch Software Systems jn Farm-
ington Hills.

Willlam J. Adams, Pacl G, Bak-
alls, Frank D. Kemzls, Alvin R. Pre-
vost, Donald A. Rowe and Alex E.
Shirshun were named assoclates at
the engineering and planning flrm of
Harley Ellington Pierce Yee Assocl-
ates Inc. of Southfleld.

)
Lewis Hetlin -

Paula C. Kaper of Birmingham *’

jolned the Berline Group Ine. as dl. -
rector of print production services

and trafftc.

Andrew R. Craig of Birmin

gham -,
was appolnted account offlcer, Met. "

ropo!ltan Loan Division — B at Mnn-
ufacturers Bank.

Bethany J. Scheppelmaen of Re-

chester assumed the duties of direc.

tor of communlty relations at

Havenwyck Hospltal [n Auburm
Hills. B

Anne Law was named corporate
recruiter of the Troy-based ACM.

promoted to

tomotive Trip Group.

ager of Fimeo Inc.of Troy.

g Su-
bevise or sber Drgs Lo, f &p-Kotine Printing- | JCD RATES FORTHE
TmScon Stayart of Farmiagton Hills LITHO PROCESS SERIOUS R
was named sales manager of the Au- | BUSINESS ' ENVELOPES’, 30 DAY - 9.50%
2.5M #10Rog. White ~ $108.50 91 DAY 9.60%
Patricla 8. Laramle of Bloomfleld zwfﬂwm‘,mmﬁ 5 MONTH - 9.70%
Township was appolnted office man-
6 MONTH 9.75%
1YEAR . 9.80%

Mnrln A. Mareantonlo and Mari-

sy ~crmoted at

aide E. Lapitise wWere promo!
Contract Interlors of Southfleld.
Marcantonio was appolnted mana-
ger, marketing and corporate com-
munication. Laplerre was named
communleations coordlnator.

David E. Relchard of West Bloom-
ficld was gamed vice president of
marketing position for Comau Pro-
ductivity Systems of Troy.

Stirlung Johnson and Wnync Bllz-

reglon vice president. Meservey was
named Southeastern reglon viee

mon were
account supervisors Ior Mnrhﬂng
Resources Inc. of Troy.
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Nowadays, you're training just so you'l have the wind to
blow out next year§ candles.

ugh it all.

lEm ve come 1o acce)
m:ag

Because life is chock full of fender benders, bent braces, and
unexpected visits from the in-laws, we now offer a reward ]USt for

Prime Time Account. With it you can consolidate a lot
of your banking into one account, minus a lot of the fees. Take
checking. It’s free with Prime Time. So are personahzed checks.

You've paid so many taxes, you fecl certain lltal you alone
Sinanced the ccononiic recovery.

every now and then your car

let oj}‘ ‘slean, too.

avaxlable to applicants of all ages. All you have to do is keep $2500

in a Money

Even though six dozen socks have dlsappwmd i the washer,
the Iauna"y pile aliways stays the same. Or even grows.

More than once, you've discovered that ,wmr kouse is
sontething of a liguid asscf.

ices before Jun
30 and welll also give you a 1/2 percent bonus rate on a new{)neEE
CD! That alone could earn you enough to pay for the water

. ‘ﬁ)u t a no annual fee VISA®or MasterCard: Plus free traveler’s ter that's about
. discounts and lots more.The Prime Time account is to go on the fritz, m FIRSTOF/\MRIO‘\Bank
*Substantial percltyforcarte withdmwal, Mersher FDIC. .
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