required to
achieve a specificd goal. This task
can be accornplished using an Infla-
tlon-adjusted, alter-tnx multiplier,

For Instance, If the objective s to
save $50,000 at the end of 10 years to
finance a ehild's educatlon, and If 4-
pereent interest can be carned on
monthly savings net of inflation and
taxes, then the monthly savings re-
quired to achieve (hly objective is
$340.26: Monthly Savings Requlred
~ $50,000/146.9 (from table) =

Note, this is after-inflation return
on your money. If, for example, the
tnflation rate is 6 percent and you
can get an 8-percent return on your

Divisor tabie 1
Years to rate of return goal-setﬁng worksheet
goa) 2% 4% 6% 8%
1 21 122 23 Py goal amount dote needed
2 24.5 24.9 25.4 259
3 a7.1 38.2 293 40.8| | house s
4 49.9 51.9 54,1 56.4 children's educatl 3
5 63,1 66.2 69.8 736
5 76.5 81.1 86.4 92,3| { emergency fund $
7 90.2 96.6 104.1 1123 "
8 104.2 12,7 122.8 134.1 retirement fund s
9 118.4 129.5 142.7 187.7 other $
10 133.0 146.9 163.9 183.4
" 147.8 165.1 186.3 211.3) o i
12 162.0 184.0 210.1 241.2
13 178.5 203.6 235.4 273.7 N
14 194.2 224.0 262.3 309.0 finances and you
15 2104 245.3 290.8 347.3
16 226.8 267.4 3211 388.7 Sid
17 2436 290.4 353.2 433.8 H
18 260.7 3143 387.3 482.2 Mittra
19 278.2 339.2 423.6 534.9
20 296.1 365.1 462.0 592.0 H O t I I t
21 314.2 3g2.1 502.9 653.8 W O Ca G u a e
22 a32.8 420.1 546.2 720.8
23 351.8 449.3 592.2 793.4 H
24 3712 479.6 641.1 872.0 SaVI ngs nee e
25 390.9 511.2 693.0 957.2
4111 544.0 7481 1,049.5 Recently I was Inirigued by a con-  amount of  savings
431.6 578.2 806.5 1,149.6 | versation 1 had with Lynn Stone.
' Lynn claimes that she has been sav.
4526 613.7 868.6 1,257.9 [ Ing on u regular basls but has pever
4741 650.7 934.5 1,375.3 done so lo reach a predetermined  presented in Table 2.
4959 G091 10045 15025 | HC il Siiurs roon o 1t
518.3 7291 1,078.8 1,640.3 | you don't know where you're golng,
541.1 7708 11577 7896 0w would youknow when you have
564.4 814.1 1,241.4 19514
588.1 859.1 1,330.3 2,126.6 | Goal setting
8123 9060 14247 23165 | o YoUTAY s Table L to s your
637.0 954.7 1,524.9 2,522.2 | the amount of savings needed to
662.2 1,005.4 1,631.3 2,745.1 finance each of the stated objectives  $340.36
N ‘ y but atso commits future savings to
688.0 1,058.2 1,744.2 2.986.6 | thesc objectives.
714.2 1.113.1 1.864.2 3.248.2 Saviogs required
7411 1,702 1.991.5 3.531.6 The next step is to caleulate the

salaned enployens disfocated by the IPC ¢ ::‘w::’ : L’Z‘,'Zf.‘uf."".’, - ;}‘1‘::’::’.:, -
plant closing in Farmington Hills, Mchigan, is . Gremet ? Mamtenance © Sawa & Marneing
novs (b ready Employces are trained and + Ciencal * Mana * Subeent
+ Customer Secvces » Matenal Haniers Techmclans

ATTENTION EMPLOYERS
IPC/SELASTOMER TRAINED WORKFORCE IS JOB READY

Job ctassifications include:

[ha entre worktorce of 170 hourly and « Sass Opecators.

skilind i manufactuning radial oil shafl seals
tar e automotive OEM market.

+ Data Proceasig
+ Engneers

Far hiring information, contact THE LEAD AGENCY
ACTION MANAGEMENT CORPORATION
CALL (313) 474-0223

THE 1PC/SELASTOMER RESOURCE CENTER 20853 FARMINGTON RD FARMINGTON HILLS, MI
In cooperation with the IPC Joint Adjustment Cornmittee

* Meta! Prep Oporatins + Tool Masms, k
o Miltwinnis o and nany many re $Y

OCC Students —

g —

We're waiting for your call

| Touch *Tone registration is now available to all

O |

.
v
»
[
‘
.

_currently admitted students who want to enrollin

classes this fall.

‘Take advantage of this new, fast and convenient _

service from now through August 8.

_Refer toyour new schedule of classes for complete

information on Touch *Tone registration or phone

540-3133, Monday - Friday from 7 a.m. to 10 p.m.

and Saturday from 9 a.n. - 5 p.m.

=

Oakland
Community
College

College isan h q

Oakland C

meney, you are actually gettlng a 2-
percent increase, not an 8-percent
increase,

I hope that if you are a saver with-
out a specific goal, this column will
help you start saving ir a more orga-
nized fashlon.

Seminar: “Planning Strategles for
the Young and Successful,” “How to
Tame the Volatile Market,” “Long-
Term Health Care,” “Annuitics -
the Only Tax Shelter Lefi?” and Re-
tiring — Your Best Floancial Chole-
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wasn’t

8y Dan McCoah
spoclad wrlior

The UAW's resoundlng defeat in
Smyrna, Tenn., which is where they
moke Nissan automobiles these
days, touched off a lot of band-
wringlng about Lbe fate of orga-
nized labor in general and the UAW
In partjeular,

It wasn't the first defeat for the
UAW In its effort to expand jts
membership to include the so-

called ‘trapsplants,” those auto
productlon facilities owned and op-
erated mainly by the Japanese on
U.S. soll. The majority of Honda
workers in Marysville Ohio, for ex-
ample, turned down the UAW even
after four members of the power-
house crew founded what must
have been the smailest UAW local
In history, So far, the major in-
roads in organizing have been in
plants co-owned by the Big Three,
such as the GM-Toyota California
venture.

Of course, the greater Smyrna
metropolitan area has never beea a
hotbed of unlon activity anyway,
one reason why Marvin Runyon,
the former head of Ford manufac-
turing who directed slte selection
for the Nessan plant, chose the
place to begln with.

Local culture puts the UAW in
the same pot with big business, big
flnance and other evils of Up th
that had them falling asleep in
trolt City and dreaming about the
cotton fields back home for years.
Now the benevolence of 2 company
that brings wages at least compa-
rable to the industrial North with-
out the long bus rids seems sent
from heaven.

The Ja chil-
dren with comic books showing
hulking U. 2
wildly at Toyotas with

stedgehammers — an Incldent that
in reality was the work of an
overenthusiastic car dealer in
Livonia but bas since become a

12»& llxﬂl.:
J

ai

Smyrna win

[« & KEEA
vital
major symbol of the American
auto worker with hls back agzlnsq
the wall. L,

Allw!thhbmttonytheUA“i '
will have an easy time organizing ; |-
phnl that pays at Jeast uﬁserv: "

personncl practices. It's
Iudnnung to lsten to the UAW'S
pitch about promising hlghel’ .
wages — arguably, the UAW never '}
did accomplish that goal for luf "
mem! i fe

What [t did was reduce the gzp .
between highly trained craftsmerdf |+

and unskilled assembly line work-
ers. Historically, the strongest isk7e
sues that prompied organlzing ofr
forts In the US. suto companies
were mainly practices such as ultl}
ing {n workers two and theee tim
a day for a couple of hours and lack [
of any unlformity In personnel polks
cy. This was compounded by bla- |
tant corruption in plant-floer mans
agement, likely making union ducs:
scem a little cheaper than klck-
ba

cks,

Arguably the main reason mos{’
plants, union and non-union alke?
subscribe to more uniform labong
pollcles today ts because af the ul-
timate threat of unlon organiring. |

Buot this Is ap abstract idea to 2
younger geperation that pever ex™
pericnced the bad old days aod
seems to have a stronger falth in.
the cssentinl fairness of modern
management than their (nlbcn s
everdld.

Curiously, one of the Iargcr smlq
tests of current attitudes towarg:
unlons doesa’t scem as likely In
Ttnm as hack in Delmln

s
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workforce — the first . majorrs

league cutback most of this g:ucraa
tion ul ‘workers has e cnced.

‘That the cuts will come m:dnly-

Irom the non-UAW side iz a polot
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