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board pay ralse In encn year of. the

. two-ycar

> . Parmington Fublie Schoola unions
and district cegotiators say they're
.satisfled with the tentative two-year
contract reached early Monday, The
“unions hope to ratily them hy the
cnd of next week,

“It's a win-win mlrﬂc‘.." zald Su-
san Zurvalee, chlef negotlater and
.employes
lo 800-student disteict,

“I think it will bo well accepted.
It's an excellent contract for both
the' cummun.lky and tho staff, It's re-

terrifie.”

. Three .employed groups and ad-
in the’

relations director for the

- .Unlon- ratification probably . will
follow a membership meeting carly
next week, sald Zan Alley, chlef
un.lon negoliator, .

“I think theyM pass overwhelm-

‘Ingly,”, Alley md “Tt's an excellent

confract for all three bargalning
units 23 well as the district.” .

THE CUSTODIAL, maintenance
and cafeterin workers will receive
better dental care {nsurance, compa-
rable to what the teachers and the
educationn! support personnel are

. recelying, Alley sald.
Th

- The three unlons, oll ‘affiliated
“with the A Assocl-

" school district - reached - teatative

. agreements at 6:18 am, Mondgy —
he start of the new school year and
the day before students were nchch
uled toreport. .

. Bargaining teams worked almost
around the elock from Wednesday
through tho weckend to reach agree-
ment just 15 minutes before employ-
ces met at Oakland Community Col-
lege to conslder a strike vote.

Teachers, educational support
personnel  and malnte.
nanco and cafeterin warkers will
recelve a 6.5-percent, across-the-
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ngton Obsarver
iho conditions statod in tho ap Ilcn‘
bio rato’ card, coples of wh!

avallable from the advortisl dv

atlon, were granted the optlon to
look for better. overall Insurance
coverage for the same money over
the next menths.

““That was one of our major goals,
We were very pleased,” Alley

Other chnnxu tnctude an addi-
ticnal 15 minutes of .morning in-

Officials set hearing on ethics code proposal

Continued from Pago 1

Marks Issued a public apology lat-
er that mooth, ref g to thelncl-
dent a3 “an error in judgment.”

“ALL EMPLOYEES must commlt
themselves to avold conflicts be-
tween thelr private ioterest and
those of the general public whom
they scrve,” says Scctlon 1 of the
draft code, concerning Public Poll-

cy“l‘a cnhance the falth of the peo-
ple and the integrity and impartiall-
ty of all officials and employees of
the City, it is necessary that ade-
quate guldelines be provided for
separating thelr roles a3 private cltl-
zens from their roles as puhllc Bery-
ants,”

The report Is divided into uvcml
sectlons and subsections titled:

« public policy.

® deflnitions.

® conflict of interest and ethical

struction for c!emcnmry school stu-
dents, Alley sald, climinnting 15
minutes of preparation time for
teachess.

In exchange, the unlon was guar-
anteed that no more than one man-
datory stafl meetlng per month
would be held during the before-
school preparation tlme. Substitute
art and musle teachers, who used to
be hired only alter five consecutive
days of absence, now will be hired to
replace absent teachers

dents would. xynld: In all three high

schools and would be able to ralse -

thefr Londs and ask questions.

“You actually talk ind ralse hands
ke you would in a {regular) class.
room,” Zurvalec sald. “The teacher
::lun hear the students. Jt's Interac-

Although no agreements were
reached, both sides had “worthwhile
discussions” on aleohol and drug
testing, u:rlous communicable dis-

iy.

Teackers turned down a request to
lengthen the school year by one day,
Alley 8aid, because employees would
not hava been

cases an worklbg condl-
tlons, A!Jny sald.

The contract for the 740-member
teachers unlon, headed -by Jim
Miner, president of the Farmington

Two' additional kindcrgarten par-
ent conferences were added to the
school calendar,

THE DISTRICT will add classes
via Interactive TV, Zurvalee sald.

A class, such a3 advanced high
schoel German, would be broadcast
llve from a central locatlon. Stu-

© Integrity and the clty.
© why lnlclgrltyl: important.,
nal

expired Fri-

day. .
Contracts™ for the' 300-member
Farmington Educational - Suppart
Personnc] unfon, .headed by presi-
dent Sally Krause, and the 215-mem-
ber Custodial, Maintenance and Caf-
eteria unlon, headed by president
Richard Hollowel), expired June 30,
BOTH HOLLOWELL and Krause

ing pmtcrenﬂal ueatment to any or-
gonlzation or person; tmpeding city

8 perso;

© theclty's reputation.

© standarda of conduct.

© the gray areas.

® relationships with others.

o solleiting gifts or favors,

# accepting gifts or favors.

® city-sponsored events and ac-
tvitles,

® reporting certain financial and
other interests,

® special role of the Individual,

® the gray areas and relatlon-

shlya with others.

THE CODE frowns on accepting
“substantial” gifts whether in the
{form of money, service, loan, travel,
cotertainment, hospitallty, thing or
promise, or in any other form.

. “In my mind, if somebody says,
‘Here's 2 pen from my company,’
that's one thing; a dress

lasing com-
plete Lndupendenm or impartiality
of action; making a city declsion cut-

side official

g@@@& E‘@ai’@ﬁﬁ@@%ﬁi  of @@%@@@E@ @@et

wm uu.uﬂed with !hcir tentative

ents,

"l thhlkll was a falr and equitabla
contract after a long, hard negotla.
tion,” Hollowell said. *There's al-
ways room for improvement, and
woll work on that next Umo

‘around.”

“We dida’t get all that we wnn{cd
but what we did get,-I'm Imppy
with,” Krauso sal

The 190-cmployce bus drivers

thu:lou. « we were down to min-»
utes before tbcy (the uglon) had to goZx
before thelr memberzhlp and decidass
on whether to go to work or anclhcr‘
alternatlve. It was close.”

PN RV

EVEN THOUGH ncxoﬁnllnns

. went through the night Sunday and

Into the early morming Monday, talks "<
have been going on for mun'.h: Flu-
agan sald.

at'

upion, the
tlon Assoelation, reached a new two-
year agreement In May. The con-
tract guarantees a §.5-percent pay
raise but will expire next June be-
cause af a late contract settlement,
Zurvalecsald,

Close calls like the one Monday
are typical of collective bargainlng,
safd acting superintendent Mlichael
Flanagan, but this call was especlal-
1y elose,

“It just happens that It's pnn of
the nature of sald.

tha close of the 1988-89 schcol yur.
“It scems like the last minute, but
it really isn't, IU’s not just one night,” ,
Flanagan sald. “A lot of tough Issues *$
nmdmalvcd In the months before-
han '

“Each side has !deas on dmnuu
— it takes months, That’s what nego-
tating s all about. It's almost the -
nature of the beast,” ke sald, -

“IV's remarkable what both teams ™=
did to pull that off, We had a Jot to. "
at 2:30 (Monday morn-

“I havoe to admit, I've never sccn one

concerning elected and appointed of-
ficials of the ity be referred to the
mayor, city council and city attor-
ney. Matters concernlng appointed
employees, full- and part-time of the

adversely. the confidence of the pub-

lic or Integrity of the city govern-
ment; and accepting preferentinl
treatment In use of clty property.

“The Conflict of Interest and Ethl-
cal Code L3 intended to be preventive
in nature rather than punitive,” sald
the code.

The code instructs that matters

Labor
Several closings are scheduled In

ohscrvnnce of Labor Day on Mon-
day, Sept. 4

clty of HUs, should be
referred to the clly manager and
city attorney.

“Glven time to thnk about It, each
of us could fashion our own working
deflnitlon of Integrity and all of
these definitions might turn out to be
surprisingly simllar. That's becnusc
people generally have a good sensg
of ethics, a sense usually instilled by

ay holiday hours set

In Farmington Hllls, trash collec-

tlon wlll be delayed onc day next -

wecek only, In Farmington, trash col-

Ing)."

our parents and nouruhcd by our so-~
clety,” says the repal

“To the city of Fnrmiumn Hilds, -
integrity means a speclal kind of .-+

and sincerity, a kind that transcends
both the law and values of Individu-
als. It's achleved by observing an
overriding set of ethical standards
and by recognlzing that the city's ac-
tlons and declslons impact a diversl.
ty of groups, including cltizens, con-
traciors, suppliers, the general pub- 3
tle, and of course, all clty officlals '~
and employees.”
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- Show.
Saoptembor 7, 7 pam.
Designer Salen
/tlv}anla
Y .
You'll discover how

. eﬁ it is to select

the right gown, dresses
Iar‘ypu'r attendants, -
mombers of the wedding,
and your frousseav.

Woll show you many

of our other bridal

services, 100,
- Racaption follows.
To roserve, pleasa

call 591.7696, ext, 233,

Jacobsons

Shop unill 9 pe

Wo \\mlcnmu Jacobaor's Chargo, MastorCoerd? VISAT and Amorlcen Expross?
- on Thursday ond Frlday. Until 6 pm. on Mondoy, Tuesday ‘Wadnoaday and Soluldny

o Swimming Pools -
° Patio Furniture N
* Poal Supplies » Spas & Tubs
o Accessories o More
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SUMMER HOURS

Mon.- Frl.: 10-8:30 PM
SaL; 106 P

Sun.: 124 PH o
Closed Wed. n
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TWO GREAT LOCATIONS

ANN ARBOR
3500 Pontlac Trall

¢ Ann Arbor, M1 48105
31376523117

PLYMOUTH -
. 874 Vi, Ann Ribor Rd,
 Piymouth, B148170
31374527410
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