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Publisher decries ‘low-skill, low-wage’ strategy

" By Pat Murphy
stalf writer

Partly because of a defictent edu-
catlonal sysiem, some U.S. compa-
nies have adopted a *“Yow-sklll, Jow-
wage"” sirategy, according t6 the
keynote speaker at the educallon

- vonference of Leadership Oakland,

The result has  been

‘. .we're losing good
jobs. . . and American
workers are getting '
poorer as a resull.’
— Philip Power
publisher

workers, plant relocations and a de-
cline In the real earning power of the
average worker ‘over the last 20
years, sal¢ Philip H. Power, chalr.
man ol the Suburban Communlca:
tion Corp.

“We're lostng the international

economlc war . . . we're losing good
jobs . . . and American workers are
. getting poorer as a result,” Power
* sald Wednesday at the all-day con.

:ference at the Michlgan State Uni- .
versily Management Educatlon Cen. .

ter in Troy.

Power is a regent at (he Universi-
ty of Michigan and a member of the
Ca;nmlssion on the Skills of Ameri-

cnnrncxurhcd by high drop-out rates
and functionally iltiterate graduates.
“IUs also a system -that gives the

. back of its hand to youngsters not

bownil for college.” He sald many of
his views are slmilar tg those con-
talned in "America’s Choice,” a re-
port from the Commission on the
Skills . of . the American Workforce
published In June, 1990,

Same proposals contained jn that
report were Ineorporated o ULS,
natiunal policy in Gclober with adop-
tion of the High Skills, Compclenl
Workforce Act,

Power sald many factors_have

in1989by ¢

the’ Natjonal Center on Education
and the Economy to develop propos<

« als for building a world class educa-
tion and {raining system,

This 45-minute talk was the concly-,

* sion of a-serjes of mcetings and. dis-
“cussions an various aspects. nl’ the
educational sy sium

- SOME; LIKE Pawer's, were critl

"“cal. Others — like the luncheon talk -

by Jerry H. Robbins; dean of the col-
lege of education at Eastern Michl-
" gan. University contend.
. schoals are doing a reasonably good
" job given limlted resources and of-
ten conflicting ohjectives. h
+ “The -discussions - were provocs
tive,” sald ‘Zan Nicolll, a partner
with. Dickinson, Wright, Moon, Van.
Dusen ‘& Freeman  In. Bloomfield
Hills, and one of about 40 people to
+ attend, “There Is no consensus about
-the state of our vducatlonal system.”
. .Power palnted a bleak plcture of
the existing cducational syster,

the

- did years ago,”

to the demise of the U.S.
educational system. Because of that

*demise, he sald, “Employers betieve

waorkers —.entering the workforce
or already on the payrél) — don't
have enough education and skills to
wark at high productivity,'" -

Aceotdingly, Fower said, éumpa R

es reduce jobs Lo minimum levels
and_ paying correspondingly low
wages. That - low.skill, low-wage
stralegy enables companics to use

available workers. while simulta.
neously cutling cos S
Forelgn cempetitars don't use that

slralegy because it is nob-effective in
1lic long rin, Power said. Neither do

‘prugressive U.S. companies,

“GE," Motorola and other firms
have Hgured oul what the, Gvrmms
il Power. “You
can achieve competitive  success,
produclivity. and profit through ap-
plylag the ‘brainpower of a sk!l[td
workforce.

“Investiag In workforce skllls s u.

paih lu malclllng company pru!l\.'c

" Philip H. Power

with'a L,md standard of Jiving for
worker:

P()\\LR SAID part of the blame
for schools heing deficient can be
placed with employers. -“One hun-
dred years ago, school curricula and
striclure pretly accurately reflected
the needs and wants of employers.
We've gotten away from that,

“Today, school districts worry

more aboul what parents want and

think than what employers need.
Mast _Doards. don't have members
who lead tocal companies.™

Power urged business and indus-
try to redefine the refationship be-
tween cmployers and schools and lo
adopl a more involved strategy. “If
we articulate clearly what we need,
scl Imnl~. ard more ]Ikdy 1o provide

i
«Power advlwd business and [ndus-
‘(r) to;
® Enter Into pnrlm.‘rshlps wilh
schools, providing financial support
and ‘making available techniclans
and other highty skilled employees
lnr consultation.
“Donating old cquipment or adopt-
m(.. a schuol isn't cnough,” he said.
Work with school districts to

"f,‘Sornethlng about her was famlltar

Tn]kabouldi.]nvu .
Michacl Balian (of Roch

“The spcalu-r uho seemed 5o (nmlllnr

couldn't ftgure out wny onc of the

speakers at Wednesday's Leadership -
*  Dakland conference scemed se fa-

miliar.

“The voice was mn!llnr. said the
lawyer, “So were some of the man.
nerisms. But 1-didn’t know why."

Halian was one of about 40 Lead- .
ership Qakland particlpants at the |

long conference on education.
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was Carol S . principal of

. Pombiroke School - in - Birmingham,
who- spoke about successful begln

“ning environment. .

“Then it dawned on me,” 'said
Balian,” "She was’ Miss Moore at
Meadow Lake Elementary . .. she
was my second grade teacher”  ©

“Then 1 papicked.” he added with
a chuckle.

Schravgee” vms taken aback as
well.

“T didn‘t rcco.,nlze his face,” she
Said. "
Thnew it was Mich;

lle was part. of her class in 1965
Schracger saild. That was her first
year wilh Birmingham Schools and
her seeand year in teaching,

Secing former students is a major-
bhenet from  teaching, she said,
“Teachers love it ... we love to
think we might have made a differ-

L7160 6) e

cnsure career preparation (s current
and relevant jn a rapldly changing
workptace.

“That can mean offering teachers
summer internships; arranging to
bring employer techaical stald Into

the classroom and offering students
apprentice-lype experiences,” Pow-
er said, R .

® Get lnvolved In setting stand-
ards 1o cnsure that expectatlons for
students are based on the real world,

nteenatlonal markclplacc
Power emphasized the redefined

. vmpluyer-schwl relationship must

be cooperative. “We cannol afford 1
have cither party on_ the. sidelines
camplaining about the other.”

"But when I saw lhc name t ng,

i, wowing with i rich
textured griin so beloved by

* 19th century cabinet-makers,
creates an aura of serenity and
besuty for yaur bedroom,
Pennsylvania House
constpuet each picee u
warld weodworking
technigues $6 you can enjoy &

. lifetime of aleasant dreams.

Sale Ends January 22

Spindfe Bed

Now Only.

60" Dresser
Now Only.

Verticle Mirror
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Affordmg the best IS not the
questlon...fmdmg thebest Is:

’ Committed to

; the Happiness,
Health, Security
& Well-Being

of each of -

our Residents
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Apartment I|V|ng in c
Skilled Nursing Facili
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CALL
363- 4121
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