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By Sh eryl Silver, Carcer Soumu

A and financo I8 c2n
laok forward to another quarter of atrong
demand for their skills, That conclusion comes
from the most recent quarterly survey of 1400
chief financial ofTicera (CFOs) nationwide con-

of Source Finance, Bays, “IUs a great time to

change joba, There's a significant dnmnnd for
ing and finance rom

variety of industries,” and, adds Freeh, "Imm
amall, medium and large wmpumna alike.”

A:mrdmg te Frech, demand is so strong it's

led to multiple ol‘l’ers for to cundldnles and

improved It's also p: an
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You can view the Observer &
Eccentric Automotive Classlfiods
on the web at:

~To order Observer & Eccentric On-Linel
call 3139532266 and get the software

< ... CLASSIFICATION NUMBER ducted by Californio-headquartered ﬂuhm
” Half International, Inc, an
- Announcements 600-880 sunﬂ'::l;, fiem. A:curdmgrl'n (h:;‘aué\ll:coy l"arlll.hg
= gecon: COXI:I.‘CU ve quartier, the 3 W [J

N Merchoadiso 700-784 are s o nict 11 pereent increase in lhn
Autos/RVs 800618 hiring of ing and finance p! i

utos By Make 834874 Commenting on the survey reaults, Max

& Boats, Motors 802 Messmer, chairman and CEO of Robert Half

W Motor Cyclos, Mini Bikes 807 said, “Businesses ore Jooking l:u.r accounting

and finance personnel to fucilitate future

BTrucks 822 grawth, As the cconomy continues to thrive

/ons 828 and inflation i3 held at bay, firms are follow-

ing through on planned strategic initiatives,
such ng cxpanaion into new markets and
greater investment in technology.
ﬂccrultm;, firma that specialize in placing
and finance ionals are sce-
ing the type of hiring strength revented by the
survey in their clients' ataffing needs. Tom
Freeh, mansging partner for the Atlanta office

acceleration in the hiring process. "It takes
leas than o month to make a job change

hlgh demand for accounting nnd ﬁnmwc pro-
la with strong

aT} oki]]s. people with strengths in certain

industries or with certain software packnges

ot the implementation level*

John Ruffini, managing associate for Source
Finance in Washington, D.C., is secing the
anme trend in hie markot, Ruffini snys,
“Recently, the biggest demand hos been for

thoso wxlh [ :omhmnﬂon of finance and

today,” eays Frech, "Smart recog-
nize that they can't go through the process of
interviewing lots of people and then get back
to the person they liked best. In this morket,
once you've identified the right person, it's
important to move quickly becouse good can-
didates don't stay on the market long.
Companies are beginning to reslize it's very
competitive out there,

That's pasticularly true in the most sought
after job categotics. Although tho accounting
and finanoo job market is strong at all levels,
Frech says somo candidatea are definitely hot-
ter commodities than others, “The demand for
those with tax and audit i ia atill

d coupled with systems
analysis experienco.” According to Ruffini, the
job titles such a person might hold include
financial systems analyst or businces analyat.

The accounting graduate with two to five

years work experience "is till overyono's °

favorite candidnte” snys Frech, "and the prob-
lem is there's a shortage of those people.” That
shortage, ho says, is producing multiple job
offers and better salarics for individuats who
fit that profile.

Ruffini saya salaries are rising in his loca-
tion aa well. Ho notes, hawever that although
money runh among the top three factors

and finance jonals conaider

very strong,” aays Frech. "We're also seeing

when chnngmgjoba ho docsn't belicve it's tho

primary motivator. "I think apporlumly moro
than money motivates people to change"® says
Ruffini. "They'ro cither looking for an cppartu-
nity in a leading edge industry like telecom-
munications, or an opportunity to movo up the
ladder”

Whatever the motivation, Ruffini says, "It's
a good time for peaplo considering & chango to
test the waters, For those with the right ekills
and expenwoe. ll.l a sellor’s market.”

d, Robert Half ional's
reg\onnl president for Southern Californin
ngrees, but says candidatos need to demon-
strate more than technieal compotencics to
get top offers. 'Emplnynn are also loohng for

trong ekills,"
-m dny of the multi-dimensiona! account has
arrived. What that means is that communica.
tion ekills have to be strong computer skills
must be botter than they were five ycars ago,
and individuals bave to lcarn more about the
businesses they're serving.”

Sheryl Silver may be contacted by mail at:
Career Source P.O, Box 65754 Washington, DC
20036-6744.

Work Wise®: Gain Confidence on the Job

By Mildred L Culp, Pussage Medin

Are you missing out on professional opportu-
nitica beeause of poor self-confidence? Then teach
yourself to become more self-assured. Get accu-
rate perspective on the broader wnrkplnce do
your job well; get feedback from your supervisor,
set and n:knowlndga goals; and internalize the
good things poople close to you say about you,

Consider the fact that limited sclf-confidence
may be endemic in today’s workplace. The
International Survey Research Corporation
(ISR) analyzed the confidence factor among more
than two million Americans, finding that tho 20
percent of people worricd about losing their jobe
in 1990 grow to 46 percent in 1995 between 1988
and 1995, me 73 percent of people who believed
that performing well at work would assure job
continuity fell to 49 percent 1990's 34 peroent of
workers who were anxious about their compa-
nys fulum)umpcd to 65 pemn! In 1995 the 61
percent who, in 1980 id their

The last st of statistics is particularly signifi-
cant, because it suggests that employces ore,
averall, satisfied with the direetion of their moat
immedinte wurkplnu-_ Do you feel that way but
lack the confidence in your organization that you
need to perform ot your highest level?

Action Stepa.

1, Maybe you're reading too many m.'galivc
articles about the workplace, suggesting that
people who work go'to o hotbed of conflict or
ineptitude. Get some perspective.

Increase your sense of well-being by taking a
closo lock st your own company. R.rbnps you're
Tosing sight of the quiet changes it's making to
agsure it future, Hiring dards may be

for a moment.

2. Once you've acknowledged that prospects
for your company and the entire workplace
aren't dimming, you'll be able to belicve in the
possibility of| lmvulx somo effect where you work.
You won't assume that high productivity won't
impact job security.

To be highly productive, you havo to do your
job extremely well, performing high quality work
while meeting deadlines, watching costs and
interacting well with athers. This helds true
whatever your department, At the same time,
strengthen your ties to your industry. Use your
trado nsocmhan to mue opportunities to earn

lmprovmg Quality control measures may be
assuring a greater proportion of satisfied cus-
tomers. Raises may still be amall, but competi-
tive, given tho economy's slow return to heatth.
Individual managers and supervisors may bo

di happier on

well- muwgm! dectined to 53 percent five years

ergy to make
the job. If your reason I‘ur Jacking confi denec is

kplace problems
youfnmnndexpnndymr mm:rnptlnm.'

from performing as you could, and you know that

the problem isn't your company, don't assume

£ your only recourse ia to run to a therapist or

an employeo assistant officer. set small

and conquer them, then notico what you've
secomplished.

5. Internalizo what your fan club says about
you Your fan club consists of supportive family
mel fricnds and eco-workers, Ignoring what
they say or refusing to accept it because
close to you erascs their gifta to you. Value these
relationships more,

.

You can incrense your self-assurance by devel-
oping accurato perspective on the workplaco at

lnrge, performing at the highest lovel, secking

3. Your supervisor may not be
with feedback, s0 you may have to draw it out of
him. When you finish a project, ask him what he
thinks about the way you did it and whether he
haa any idens about how to tackls upcoming pro-
Jjects, Don't listen for eriticism obout you, but

out your on your work,
sctting nml lnhmnlmng goals, and believing the
assessment of your work by people you trust,
Your growing confidence will become you.

Dr. Mildred Culp, author of Be WorkWise:
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