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Theater from page Al

B ‘We thought wo did a
good Job. We fixed up
_the place and we had
good people working
there. So, it wasn't the
Iocatlon. It Just didn't
work out.’

Jim Walter
—Great Eastern

Eastern Theater Company said
sho belioves largor multiscreen

turned down the owner’a provi-
oua request to qualify the sito as

a planned unit development,

which included o restaurant and
rotail store. o

The commission also turned
down a request to rozone o par-
cel behind the theater from reai-
dential to a parking district, The
theater is zoned for offico use.

The owner hasn't submitted
any new plans, said o Farming.
ton Hills Planning Department
spokesman.

“I have no idea of what they
intend to do,” said Ed Gardiner,
Hills planner. *It's up to them to
submit some type of proposal.”

A spokeswoman for Groat

venues in C o T
and Southfield hindered busi-

nesa at the Old Orchard, which

closed July 12.

Unliko many older theaters
that show movies for $1.99, the
01d Orchard continued to show
ﬁr:t~run filme such as *“Godzil-

a, .

Like tho monator remake, the
rveturn in torms of attendance at
the Old Orchard didn’t meet
expoctations. Jim Walter of
Groat Eastern termed tho ven-

-ture 08 o *very disastroua busi-

ness move. .

“Wo thought we did a good
job,* Walter said, “We fixed up
the place and we had good peo-
ple working there. So, it wasn't
tho Jocation, It just didn't work
out.”

Development ;o po.ar

Tho above example of students
play-acting to learn about diges-
tion is the “engaging” kind of
inatruction that moro Farming-
ton teachers arc moving toward,
Fouchey said. They spark learn-
ing through a variety of tech-
niques, such as a book report
here or Internet-rescarched pro-
Jject there, .

Bocouse information. nbout
how people Jearn keeps chang-
ing, it is imperative that teach-
ers stay on top of it, challenging
themselves and their students.

To that end, and led by
Fouchey, teachers go to work-
shops and other staff training
endeavors. They don't just open
the classroom door and throw
their books on the desk. In the
lato 1990s, they know that staff
development ia a crucial élement
10 nurturing faculty members to
ba successful, particularly os the

educational landscape keeps®

changing and - some say —
developing ruts ond cracks.
’l‘th dlstrjct [ns!st»‘thnt all

or 12th grado, do their jobs with
pasgion, with the ultimate dis-
trict objectives in mind. Why?
Because going through Farming:
ton Public Schoola is considered
a 13.step process, with each step
directly pertaining to the next.
“By the tlm‘u some’body has fin-

School, .

If thoy take advantage of the
growth opportunities Fouchey's
department makes available to

them, Lowis emphansized that -

“thero is 1o renson for peaple to
not be able to acquire the kind of
skills they need to serve our kids
and to be the best we can for
them.” ‘
Of courae, boing the best jen't
such a cut-and-dried concept
anymore,,
particularly
as districts
such a8
Farmington
continue to
move away
from the old
“onc size
fits all”
mode  of
instruction.
“We have
to' ~ keep
looking out~
ward, look
at the
research...
and keep
making
clagsroom
practices
reflect what
we know
from
roaogrch.'

H ‘As a staff
developer, |
belleve in
the sclence
of teaching. .
But there's
-also this
Intuitive,
artistic stuff
.which many .
of our'teach-

" ors come to
us with.'

"—Staff de! uelgg
ment director

ished an degree

or has a teaching certificate,”
Fouchey said, “they havo 2 major
and & minor in their content
areas. They have had practice
teaching, by way of atudent
teaching... Thoy arrive here
ready to teach.”

But can a history teacher take
that college background, mesh it
with the specific cu;riculum.

book ials an

of a course, and “package it in a
way that fits the district and fits
the kids? This ia a 18-year sct of
exporiences that we have for
kids, and the fact it is thought
out and sequenced js becoming:
more critically important over
time,” Fouchey said.

What a difference
Farmington's focus on instill-
ing an “on-the-same-page” phi-
losaphy was made clear during
tho mid-August teacher orienta-
tion. In fact, one newcomer, who
came over from a _charter achool
in Detroit, said ho couldn’t
- believe tho difference between
his old and now employers in the
staff dovelopment and nurturing
arena.
“It's nice to'be in a system
where you have a whole building
for teacher training,” said Ben-
jamin Knapp during the orienta-
tion. .
According to now Dunckel
Middle School teacher Chria
Bruca, “All of theso factors aro
important in building the type of
district Farmington would like to
be and, as far as I can see, is
woll on the way to becoming.”
Staff devolopment, availabla to
all Farmington employees, ia one
of tho main ingredients to cook-
ing up n prevailing “culture of
excollenco here,” noted Debbie
Wilson, o fifth grade toncher at
Wooddale Elemontary School.
“That meana teamwork, empow-
ering tenchers, on}powerism par-

said. “We have to keep
3 ’ to

looking p
tho public, to higher education,
to the folks who are consumers
of our product and say, How are
we doing?” to increaso chances of
graduates having success in life.
Making it work

Staff development helps teach.
eors do their beat job for students
in another way. According to
Fouchoy, the built-in training}
support and “Team Farmington”
appronch helps teachers stay
sharp, be lifelong learners and
avoid burning out.

He compared Farmington to
districts ho worked for previous-
1y, as part of & regional job.

“We arc constantly exchanging
information of how to do it bet-
ter,” said Fouchey. “In thosa dis-
tricts where staff development
was not valued or supported,
and that comes down to dollars,
you had folks who tended to be
igolated or burn out quicker.
(There) you had moro traditional
approaches to instruction. 1f
folks don't know any differently
what else are they going to do?”

Farmington district students
won't have to worry tao much
about that, as staff training
endeavors become ~more
ontrenched. Teachers hired by
the district possess quality traits
that only are enhanced by con-
stant networking, Fouchoy said,

“Ag n staff developer, I bolieve
in the acience of teaching,” he
added. *But there's also this
intuitive, artistic stuff which
many of our teachers come to us
with,

“They hava the skills, but they

_aleo have a sonso of reaching

kids, of nnticipating their needs,
tching instruction with learn-

ents and emp!

The commitment to staff
dovelopmont enablea teachors to
see very clearly what is oxpected
of them, said Lloyd Lowis, prin-
cipal at Forest Elcmentary

ing styles, knowing when to
push and when to pull. That's
something that comes with
timo.”

And with teamwork.

Closed: In the last go»mund of closing and opening (up
dr;'uing by and noticing the marquee may be over —at
today. .

er left), workmen got the theater ready. But the days of
ast for awhile. The Old Orchard Theater stands empty
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