The Observer & Eccentric/ SUNDAY, OCTOBER 14, 2001 (FIAT

(e FoeLasneansas

the door, the first person he saw
was his wife. She was seated
nenr his son, whom he had
dropped off at schoal just min-
utes before,

*To this day, I don’t know how
;thny got him there s0 fast,” paid
48

Yilliam B. Costick Center in

As a corporate officer working

fcLenn, who was about to
ndergo an intervention that

Companies urged to maintain ‘rug-e’workplaces

a program the courts are using
to help Bubstance abusers get  alcohol addiction.

treatment; most who complete it “The denial is so much a part
do}x}'t repeat their uf(l;nns;.'. st of thobdiscusu that it :laets‘uup o

urse assessor Gayle Sturt, layer between them and reality.” 3 .

who works at Maplegrove, .

who works at Moplegrove, oo b, EAPs help employees with abuse issues
the-counter drugs, such as Employers who aee signs of
ophedrine, found in Motabolife abuse, such as increased absen-

Speakers: Pic-
tured right,
Renee Gerger
addressed
identifying
substance
abuse in the
business com-
munity, At
left, Helaine
Zack of Oak-
land family
Services and
Claudette Jef-
ferson of DTE
Energy dis-
cuss the pro-
gram during
a break. Both
were pan-

elists.
BTAFY PHOTOS 1Y BILL
DBrzsLrr

e

BY JONT HUBRED Farmington Hills, The event fen-  way, because we don't know  said of the conference. *I would now celebrating five years of  Sponsored by the Hills Police
hn"""ig.?'h . tured guest speakers and & what clse to do,* Gerger said, bhavo done things differently.” sobriety and has experienced Department, using drug forfei-

u omecomm.ne panel discussion all centered urging employers to recognize Without an employee assis- positive changes in his profes- ture money, the conferenco was
Michael McLean didn't think around isaues of drug and nfco- substance.abuse as an illness, tance program, which provides sionn! end personal life. hosted by the Call to Action
uch of it when his boss asked hol abuse in the workplace. like cancer or heart disease, cmployees with referrals for “We all have to have the Coalition in cooperation with
him to attend n mecting on the Looking the oth rather than a sign of 1 ling and sub abuse courage to say “This has got to DTE Energy, Bob Sellers Ponti-
orning of March 30, 1987, oking the other way “I think it will help you under- treatment, the company's man-  stop.’ " a¢/ GMC, Ginopolis restaurant,

Wayne Circuit Judge Timothy stand people in the face of this ngement tcam eventually inter- The company has made a Jervis B. Webb Co., Robert

the financial industry, he was M. Keany p!’ovidcd an overview  disense are helpless.” vened, confronting the man and  turn-around as well. The annual  Bosch Corp,, Farmington Public

.uged to meotings. But this one  of how Michigan courts are deal- Gerger talked about an attor-  driving him to the hospital. holiday party with its open bar  Safety Department and Farm-

ivuld be different. ing with employees who are sub- pey who's lost his practice, his “That was one of the most has been replnced with a sum-  ingtan/ Farmington Hills Cham-
When McLean walked through  8tance abusers. He also outlined  family and his home but still scary things in my business mer picnic that is alcohol-free. ber of C:

e connection to his  career,” Slaughter said. “We have changed the culture
i The up side? The salesman is  in our company,” Slaughter said.

A . After Michnel McLean'a intervention, he _ The federal law outlines the findinga of
would change his life. and Ripped Energy, and dex- teeism, unexplained absences A’ : A 8 &
‘;::-:JOno by fnollfnmily’ friends tmmethorphng},‘n comman cough  during the work ?iny. l're%uexll; :ﬁ:{:fiﬁ:&ﬂ:ﬂf}?&?ﬂ put together an v(:z:-lf;?::e in relation to drug addiction and the
pnd co-workers told McL Py o tol pl illnesses and accidents, shou rt Py y o
jAggmt‘::ha chnn;:g thoy'd ace:aix how to recognize the signs and document concerns and confront wnf;ﬁ;rznm;:tm Lan .lé";': l" KPNI:ZPN: ";. ur: 74 ';":ed'.“ of adults who use illegal drugs
him, changes brought nbout by ~symptoms of nbuse and depen- the employee. If he or she does- cmployees,” said elalne Lack o employed;
4 h 8! 8 Y K f Qakland Family Scrvices [ } is 66 percent higher among
ihis abusc of alcohol. While his  dency. n't seek help, she said, another i
tok s ; 4 f Service, drug users than among people who do not use
ifvife and boss had tatked to him Often, employees with a chem-  confrontation is in order. S N di N
b is 4 " i ical nbuse problem have lost self- That worked at Bob Secllers ome companies have gotten discounts on 5 e
+gbout his “problem” many times P ° worker's on insurance b M health benefit utilization is 300-percent
Ihtfore, those conversations ©steem nnd won't talk about Pontine/ GMC, where one suc- they" + up EAPs, Zack said. e highe! ‘:unon dru; ;'" than B 3 lo
ended in denial and angor. their problems for fear of losing  cessful salesman who had a rep- Ceder the Dru ok o Wn:'kp‘lnce Act of 1998, oo do ROt wie dm;’,“ e among peop
42<This time, he said, was differ- their jobs, she said. . utation for being the “lifo of the employers can nlso create on environment that M 47 percent of workplace accidents are drug-
sont. Being in l;nmncti Ilnlnmg in party” began hnvmg\w 3 o A abuse. The U.S. De related;
+:%The reason I went into troat- ¢ommunication  with  your bl o Y - Depart i . -
Y5ont (was that) I honrd them cmployees makes all the différ- was nfraid to loso his productivi- “"“&.'.’U:‘f;"‘l’_?;:‘:" o kit to ;:‘ci;mg‘m" ladmﬂg’hm actions are ‘f@pemle:t;:;ghgr
1l me they cared,” he said. °"£° in th world.” fomgional g' said company vice president Companics :Eenta a substance abuse p.elicy :S: :}edmg'l"uv & peoP - ?
cLean’a story clearly illus- ence Gerger, a p! am Slaugk To one train aupervisors, educate employees, st j an B emplo; ee turnover is significantly higher’
T&rated the f o morni interventionist who worked with  ed him - and, in fact, some cov- pervisors, ployecs, P A oL ¥
’gsrlecrencue})““lgpr:t:suhnl:re p F;‘:uo McLean, soid employera can be  ered for him. er:dplulyea r;s‘um:.pnttoprogll'grm and conduct drug :?Lo:fegrr:g users than among people who do
;18 Your Workplace,” held ot the “cnablers.” “I wish I would have had a and aleohol testing to qualily. g8,

TAKE TO T

Now s a great tima to purchase a new car.
Dearborn Federal Credit Union’s “Take to the
Road" Autumn Car Event is here. You can
finance & new auto loan for 6.50% Annual
Percentage Rate if yoil have your loan
payment automatically deducted from a
Dearborn Federal Credit Unton Regular
Savings or Interest Checking account.

Affordable
«tow fixed or variable rates
«Flexible terms
«No pre-payment penalties

Convenlent Repayment Options
« Automatic payroll deduction
« Account transfers
«HomeBranch, 24-hour telephone service

Easy to Apply
«No epplication fees
«Up to 100% financing

«Apply online or by phone
" (313) 336-2700 or (886) 336-2700
outside the local area .

“Terms up to 60 montha - Rates may
vary based upon cradil worthiness.
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“We tend to look the other

program like this,” Slaughter
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difference could

a new

Breast Cancer
Treatment make?

New treatment saved
me from long-term
complications.

When the diagnosis was breast cancer,
Ilooked to the experts at the

Josephine Ford Cancer Center JECC).

They offercd me Sentincl Node Biopsy -

a new procedure pioneered at JFCC that has
helped 10% more women avoid long-term
complications. Best of all, they were able

to test and diagnose my illness in one
appointment, saving me time and wory.

AUTUMN

CAR EVENT

Cali for a free brochure or an appointment
at the Henry Ford Medical Centerin

Wess Bloomfield, 4-888-734-JFCC (5322)
or find us at HenryFord.com/cancer.

RS ...~ -~-—— =D The new address

for the experts.
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