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Proi)oséd Charter

I
A complete copy of the proposed charter for
the City of Farmington Hills is published in a
special supplement to today's Enterprise and
Observer. Save the complete text as well as a
brief summary as a reference for thg coming
election May 3. A CARROT for the Easter bunny is offered by Aliza
H Farmington, (Evert photo)
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Charter Critics Re.or ganize

A group formed to oppose incorpor; ation had|
its first hearing at North Farminglon Highj

tion for details.
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Easter Services

We have information on special ones being
held all over the area. Check our Church Seeq-

Agape Meal

It was sérved at Schoolcraft College as par
of Holy Week observances, and we|
tures and a report. See today’s Church Section.
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,Cha‘r"terfWill Bri%ng! Changes

EDITOR'S NOTE: The pro-
posed charter for the City of
Farmington Hills is pub-
lished in today's Enterprise
and Observer. This is the
fist of a series of articles
analyzing what changes in

minating all the elechve ad =

ministrative offices. !

Instead. an elected. non-
partisan seven-member coun-
cil will appoint and adminis-
trahve staff, headed by a
pr city manager.

local g
by the document, which will
be presented to the voters
May8.

By DAN McCOSH

A straight line of authority
through the manager would
be established, emphasized
in this section of the charter:
*“The council or its members
shall deal. with city officrs

from
admlmstranve posts  will
probably be the biggest
single change if voters of
Farmington Township ap-
prove the charter for the pro-
posed City of Farmington
Hills.

As a township, three of the
five administrators with
names on their doors run for
office-on a partisan bailot.
These are the clerk, super-
visor and treasurer. The
building and police depart-
ment heads are appointed.

The charter calls for eli-

First

By STEVE BARNABY

A mild May breeze
prodded the new]y blossomed
apple ‘trees in the church
yard at Bristol, England in
1910 when John Hunt proudly
took the oath as a Boy Scout
from scouting founder Sir
Robert Baden-Powell.

Today, Baden-Poweil and
Boy Scouting are firmly en-
trenched in history and John
Hunt, 75, of 22948 Hayden,
Farmington remembers that
day with a gleam of pride in
his eye

Since that day, Hunt has ri- -

sen to earn the highest honor
in scouting, the silver bea-
ver, and served as president
of the Clinton-Oakland Scout-
ing Council.

A few weeks before that
swearing-in, Baden-Powell
had initiated the scouting
movement in London.

“Sir Baden-Powell was a
strict- military man: a tough
fellow. Because of his ex-
periences in the Boer War,
he believed the average sol-
dier was in bad condition and
that scouting would be a
good way for youth to learn
how to be physically fit and
mentally independent,” said

Hunt.

Baden-Powell walked along
that line- of ragtag youth,
speaking to each one individ-
ually. After explaining his
“conception of scouting to the
boys-he addressed them.

‘‘Are ycu willing to stay in
scouting?”

Whether out of fear or ad-
miration, not a boy flinched.
They all wanted to “stay” in
scouting.

and pl who ape sub-
ject to the direction and su-
pervision of the manager so-
lely through the manager,
and neither the council nor
its members shall give or-
ders to any such officer or
employe. either pubhcly or
privately.”

That section emphasxzed
the major change over the
current situation. Under a
township form of govern-
ment, the administrators are
autonomous, political equals,
who can cross each other
and the remainder of the

townshxp board almost at
will.

The charter provides for a
three-year contract for the
city mandger, appointed by
the city council “solely on
the basis of his executive and
administrative experience.”

The manager appoints de-
partment heads, subject to
the approval of the council.
Department heads appoint-
and remove employes within
their departments.

There are exceptions to
this straight line of appoint-
ments in the document. The
city clerk, for instance, is ap-
pointed direetly by the coun-
cil.

The mayor, who is elected
by the council, makes ap-
pomlments to boards and
commissions, including plan-
ning and the board of review,

with the appmval of the
council.

The board of canvassers
and professional consultants
are named ‘directly bythe
council.

If the charter is approved,
a new set of department
names will go on the doors at
city hall. i

A department of finance
will replace the treasurer’s
office.

The department of public
safety will change little, but
a new ivision of human
rescue” is called for.

This is the]only new ser-
vice called fof directly in the
charter. It would establish a
department to handle rescue
calls, currenfly handled by
the volunteer fire depart-
ment

ent.
The township building de-

partment becomes one of
three divisions under the de-
partment of public services.

Public services will prob-
ably eventually expand to a
full-fledged DPW for gtreet
repair, etc., but initial plans
are to contract for the actual
work to be done.

Two new departments es-
tablished by the charter
would have to put in commis-
sion by the, city council -
planning and special ser-
vices. The icharter makes
provision for these depart-
ments, but plans are not to
establish them immediately.

All this reorganization li-

kely will cause a massive

shift of duties at what is now
township hall.

The township clerk, for in-
stance, has assumed a large
number of duties regarding
special assessments, drain
and water projects.

Under the charter, this is
the clear responsxb:lny of the

division of public works. The
city clerk will run elections
and act as secretary to the
council.

‘Besides the reorganization,
the charter has been written
to include some explicit man-
agement tools:

_*Quarterly reports to the
council on budget ex-
penditures.

+A five year major capital
improvement_program resub-
mitted every year.

*An independent audit
done anpnually by a regis-
tered CPA.

*A managerial audit of the
functions of city government
other than finances. This
mandates an outside con-
sultant to review the internal
organization of the city at
least every five years.

In this area, the charter
goes further than most in re-
quiring the management au-
dn and quarterly budget re-

Boy Scout Takes Look Back

Hunt proudly relalu that
the architect of the largest
youth movement in history
personally picked him to a
patrol leader.

“Scouting was held in high
regard in those days. In or-
der to get in you had to have
a letter from a minister and
businessman, Being a Scout
was one of the best refer-
ences a person could have to
get a job. If you were a
scout, -no questions were
asked.”

In the early days of scout-
ing, regular church attend-
ance and good report cards
were an integral part of
scouting. There was only the
King Scout rank which took
from 18 months to two years
1o achieve.

Shortly after achieving the
King Scout rank, Hunt
moved to Canada and than
on to the United States where
he was instrumental in creat-
ing scout troops in Onlarm
and Pennsylvania.

In 1937 he moved to Farm-
ington and took over as scout
leader. The local troop was
housed in the basement of
the bank on Grand River and
Farmington Rd.

An’ executive at. General
Motors for 35 years, Hunt
sought out his fellow workers
to support the scouts. It
wasn't long before he had all
the major, executives into
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“We built up a group that
wouldn't quit. Once we made
the ‘plans, everything was
sure to go fine. I can't think
of one person who failed me

one branch or other n_f scout-

in all of those years.”

Through years in scouting
his philosophy has been to
give a person a job and leave
him alone to do it. He swears
that-it works the majority of
the time. -

Married for 47 years, Hunt, .

his wife Lillian, and four

- children have all been active

in stouting.

His proudest moment in
scouting was when he be-
came a member of the Order

of the Arrow, a branch of -

scouting that requires’ in-
depth knowledge of the out-
door skills.

Hunt doesn't believe in the
“good old days™ philosophy.
He sees a bright future for
the youth group.

: “They are steering toward
ihe environment and nature.
This is & sign that scouting is
keeping up with the times.
The . problem (oday is that
you can't get adulls inter-
ested in young people.”

- Although he dedicated a
large portion of his life to
scouting, Hunt doesn't see it
as the last word in youth. He
was also actlve for many
‘years in coordinating the
publicity for the soap box
derby in Akron, Ohio.

“Just because a youngster
doesn’t want to join the
scoits doesnt mean there
isn't some other kind of
group that would interest
him. A little caring from
someone is bound to help.”

Without a doubt, John Hunt

+has. displayed a record of

caring for his fellow man
that any young man could
admire.
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JOHN HUNT displays 'he ”snlver beuver, scouting’s honor for contnbu
tions by adult workers. (Even photo};
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