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Sex Dl.scrlmlrwttwnr rives On
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* By MABGAI‘;{ET MILLER ! 11)mved wasg“unequal treatment,” like he case :pi o
the firm that permitted male executives to smoke at *

their desks but denied the same prmlege to their
secretaries, who were women.
\ Now the criterion is “disparate effect,” Miss Ken-
nedy said. “That means any policy that has an ad-
verse effect on a particular group of emPlnyes

“Sex - diserimination in employment is alive and
thriving,” reports a woman who spends her time
checking into examples of such discrimination.

Sharon Kennedy of the Michigan d*partment of

" civil rights told a weekend seminar on women's con-
The example she cited involved compan
cerns at the Northwest YWCA that cases involving tharged WIthppassmg over ‘women when it canllje tﬁ
sex discriminations rose €0 per cent in the course of appomlments to managerial positions. , .
e | “When . we investigated,”" she added, “Lve were Thursday.Julys R
“This ‘is due ‘either to} increasing dlscnmmatlon i =
| old that the company offered women executive gosi- : “_ s .
agsinst rking woren o lo e (e N0 WO o Ly Ry any coul sccet e ofthe . ohserver (o Eaen
plaining vations th H}n—n s policy of sending executives in trdining posts Ilmpﬂpﬂm .'&"v?‘..ﬁf"“ﬂ'“ LG

ted for years. i all over the country. Most women could

i that requirement.

not accept
et

“1 hope it's the latter.”
Over the last few years, Miss Kennedy said, the | “But the point is that now a firm has to prove that
criteria for determining whethér d;,scnmmatlon is  a policy that turns-out to be discriminatory is:ab- N .
i the notion that men make more aggressive sales- can take weeks or-moriths, she said thato; n repre-
present have changed considerably. | solutely essential to business. If it cannot prove this, men,” she said. - . sentatives of her office try to talk to theiemployer

“The determining factor several vears back had to * 1S discrimination through ‘disparate effect. ! “There can’t be refusal to. hire women because - and get it slralghtened dut thhout a ormal com-

be *evil motive.”" she said. “That means it had to be Guidelines have been set up by the federal Equal  co.workers, supervisors or customers. object, and plaint.
proved thalacompany was willfully discriminating.  "Employment: Opportunities Commission, Miss Ken-  there cannot be separdte lmes of employment or “But we have to accept any claim ‘of gl nghs H
nedy said, with regard to avoiding diseri: . separate seniority systems.” . violation that is filed,” she said. ¥ : N

“An example of that sort of thing was the broad- st w in job,
casting company which refused to hire a woman as B2M1St Women in Jo S. O
a newscaster because it claimed that ‘news coming “These require that sex differentiam.n in hmng
| must be for a bona‘fide reason and not on assump

They also deal with making a major issue of a
woman's marital status, Miss Kennedy said.

mcrease

. ““An interesting developmem has bee

from women sounds like gossip.
Up to October of 1971 she said

Lou Chambers of Plymouth
can tell stories of driving an
old horse-drawn hearse for
the Schrader Funerai Home.

His wife. Eleanor, grew up

Ceuple Remembers :

Old Dayg In Plymouth

what had to be tions of greater turnover among women emp]oygs or

.‘
operation m Canton Town-
ship. P ‘ :
“I'm a newcomer here,":
her husband said. “I:didn't;
get to Plymouth until 19l0 i :

After buildjng and selling Vla)be take it slower,
several Ply, uuth homes &Hd (hough he considered. ““Not,
once trying a move to Flor- try todo it all in'2'2 days.”
ida, lh% no\s make their
home the Twin Arbor
apartments. \

“He says that every year,”
his wife’ came back, *but he
never wanls to stop once; we
The way he happened it

“If's a funny thing about the way they use an-
swers about marital status on’ those application*
forms,” she said.

“If you're young and single, they figure that
you're going to get married and quit. And-if you're
young and married, you're likely to get pregnant,

“If you're in your late 20s or 30s and not married,
they figure there's somiething wrong with-you, and if
you're older than that, you're too hard to train.

“I know I'm not far off base by the erhbarrassed
laughs 1 get when I suggest these calegones to em-
ployers.”

¢ "The. guidelines also refer to fringe benefits, Miss

Kennedy added. These include the same benefits for
maternity leave as for other sick leave..

“It's’ changed now,” she said, “‘but it used to be
that men in our state department could use sick

leave to take care of their children when their wives

_had babies, but the women in the departmenl could
low MOt be paid while on maternity leave.”

- ber of the Detroit mayor’s task force on

ing their rights have‘ ‘béen , violated béctise com-
panies have been ordered to increase the percentzge
of minority and women employes on thmr payrolls

The conference was sponsored by thE 17th Con-

|

1t also included a workshop on| women and eco-
nomics, led by Esther:Shapiro of the Michigan Creds
it Union League and:Milly Rawlson, employed by
the United Auto Workers and active in the BusmessA
and Professional Women.

There was a worksnop on family relatpnshxps led
by Maryann Mahaffey, a-social worker aqd a mem-
nger, and
ady Hawk-

" gressional District Women’s DemTratxc Caucus.

one on education led by Joanne Keller,"
ins and Bertha Kammsky

Miss Mahatfey also keynoted the semlnar point-
ing out that it is through such meetings that women
could become aware\ of their nghts aud responsi-
bilities.

“The rights movement, like you ang me, is in-
terested in 1mprovmg the condition of¥&géryone,”

in the Canton grca and re-i | get going." R .

fnembers taking care of Can- 4 \Herﬁh‘;"l‘:e‘:mm::aﬁmu?n come, he ‘explainéd, was that Miss Kennedy called the guidelines “significant”  she said.

i,“}"‘mp’r%‘:;‘;:‘:ge} Sﬁcc:‘sﬁz Fecrbruary sg‘, e couple , Lou Chambers and Eleanor he had leftd:us homedu}\l u:le and added: “We know that only when everyone is'ire¢, anyone
© wasa small child. missed their apnual trip to Moit met while ayending the Grand R“:‘P‘ ares and heal” . “Welve won a lot of cases in courts, and I think  can be free. We have supported the labor movement
! *wedding of one of her cous- fgmf‘c“:r;aﬂ "f search of  we're going to win a lot more.” and the black peopla.\anﬂ we now are asking the

Florida. }

ins.
I

Because processing a claim and takmg it to court

‘Together, lhey.are efjoy- . same for women.'

: ing. life in a outh  Buf he has 'started driving R

| townhouse after mnre than again, so he says they’ll be
0 years of marriage. going next year. |

1 stopped mabarber shop
fio,” he recalls. “Her

| Eleanor had lived in this

area all her Jife and attended

the Truesdell School, still in u"Q[e was getting his hair

| cut. too, and he offered me a
: job on his farm i in Plymuuth

5

I
ot

-1 sald ““Where's
Plymouth?’ and when he said..
it was west of Detroit, I said
I'd take the job. The girls’
came to meet me in 3 horse
and buggy.”

If you think Ethan Allen is just EurlyAmerlwn,
| : -ywhaven’iseenuslulely. o

fake you through all |h|s voriety and help you :reule \usl
the. meod and feeling you wont, |
A To make your decqranng even simpler, weII olso in” :
froduce you to the Home Foshion Center. Here you. con
select from*hundreds ol‘ fabrics and swatches of: drapery,
upholstery, carpeting ond rugs —plus dozens of pillows ond .
bedspreads. They'l add just the right finishifg touches to
helpyou create the rooms of your dreams, .
So, pay us a.visit soon and let‘us show you the wide, *
of ~ wide rangelof periods, s|yles and (ee[mgs that” -
Allen today.

I you think Ethan Allen is just Early Amerian, you
haven't seen us lately.

We'll always love Eorly American furniture. Aﬂer oll,
while we were making it, it was moking us.

- But being exclusively Early American was Eorly Ethan
Allen. Today, we have o huge variety of styles and periods
eoch made with the same quality and craftsmanship for
whichour Early American s famous. You can see each piece
|nanyonecil||ero\lydozensoffu|[ydecurcrad
rooms —eoch with its own eeling.

And, there ore decorating expens here to '}
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The Chambers were mar-
ried, April 15, ‘1913 jn the .
home of parson Joseph Dnt-
ton, and it was after that
that Mr. Chembers worked .
.several years for Fred -D.
Schrader at his funeral.
home. i

His job was' driving the
hearse to funerals, and some
were some distance outside
Plymouth. L,

 meon Ethan

PEN MONDAY THRU.FRIDAY.TO 9 \

“I had to sit outside in the SATURDAY 70 5:30

" rain and snow, no protec-
tion," he said.” “And: some- .
. times when ' I'd wash the
- hearse, the water ; would
freeze on the wheels.” !

BankaRericard Master Charge *
Or Convenient Terms

Lou Chambers also wérk
22 years as a crib man “the
one who takes; care:of the
tools™ ~ for Ford Motor Co.
and did maintenance wol
for the Maybury Sanitarium
before retiring 15 years ago.,

The couple has onedaugt
.ter, Mrs. Alice’ Moran, an
four grandchxldren three
whom live in the, Plymoul
area. There ! are ' ni
great-grandchildren. |

m:—,a.

| _
‘ MR, AND MRS..LOU
CHAMBERS were pho-
J tographed by the Ob-
server's :Bob ‘Woodring
] in their PlymoutH apart-
ment after more than 60
years of married life. Be-
low, Mr. Chambers is
shown more than half a
century ago driving a
hearse for the Schrader
Funeral Home in
Plymouth. That's the late
Fred Schrader standing

Michiganls Largest Ethan Allen Dealer

tothe laft. LIVONIA | UTICA | .
( . 15700 MIDDLEBELT ¢ 50170 VAN DYKE -
~ 1ust North of Five Mile Road Between 22 and 23 Mile Roads . .
PHONE 4228770 PHONE 739-6100




