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g i
mptlnx to cope; ' with “!he hlllm:a ‘vheel that ‘nas made one han| ‘and the emp(vyur’s emp\oygt, |
work In right to lock out on the other. 1 {Union membershlp in mn.ny,

3 mp dyee

pubjié employee
the'|'1960s with ritualistic re-
'mn on the assumptions upon

‘private collective bar-
nudlx is based will backfire
lic employee unlulusm," ‘
Ml 'S Direelur of State ,
-Civ}l Service sald today,
:Fraaklin K, DoWald, pres- !
I-ulect of the U,5, Public
sbanel Association, empha- '
} the following points in &
#ch to a special conference

dnd .‘.!unlclpal Workbrs AFL-
1k

-Cl
aws In the few states which

: my‘ﬁmlly require public em- .

Hoyers to bargaln cotlectively
on ’ne hand, yet prohiblt strikes
tion - the otber, are an “extra-
m-(lnuy contradiction” which
hawe ‘resnlked in"a dispropor-
!lm e acceleration  of work

.E:ages and public irritation,
‘. economic sell-interest
of ‘public employee unicas on
peldall of their members Is
aapirse to the economic selt-
{nierest of the taxpayer,” yet
cafrent procedures ignore the
c& lmn with no- provision for

to be properly ‘heard or
m ity his part of the bargain,
evin though he will pay for it

- Public managers “lack the
pajance agalnst a strike™ of
* private counterparts who can
usd 2 lockout; they lack the
O‘Ums such as use of stock-
pitled inventory, seiling out and
refavesting in anotherbusiness,
mFger, etc,; and lack the per-
sohatl economic_ incentives of
pr Iva(e managers,
ne public lacks the option
of uuammz a struck service:
frdtm a competitor,
rhe likelthood for: 2 "good
sel Jirement® in case of a strike
is |greater in the public sector,
wijere “the pressure to settle
¢ the cltizenry which cant
e} the service elsewhere ts
Intaitaneous and unlike any-
theng experienced In the private
seftor.”

“the critical point:in public
bajgaining generally does not
ocfeur between the public execu-
tife and the union negotiators
at| the bargaining table, .but
wi¥en the legislative branch ap-
priopriates funds from the tax-
pafgers’ pocketbooks to finance
th costs of the bargaining
agfreement.” Bargaining andthe
s ihholding of services agatnst
Jeglslative body will fnevi-
tably result in restrictive laws
* o} collective bargaining aswell

acfemployee unfonsm. -
Many of the facets of col-
1eftive bargaining mustandwill
be} .extended to public em-
-piPyees, but the ;system that

»

WAl survive will be. a system -

1] Nmited negotiation,”
; S

P
“GENERALLY the public
eipployee in return for the
rights of organization, formal
rdognition, formal: grievance
Jocedures, a system of re-
Rving tmpasses - involving
Fms. of mediation and fact
ding, and a ‘system of checks
)t balances on unfalr labor
bactices, will have to give
krtain other things inteturn,”
h¥ald said,
They will include basic ac-
ance of: (1)a form of limit-
 negotiation which includes a
‘strike pledge, (2)provisians
sffected citizenk canbe heard
a time when their voice can
? a weight In the delibera-
5, (3)1imitation onthe scope
of tegotiation to physical con-
gRIons of work and economic
lers, and (4)a timetable so
omic negotiations coincide
the budget cyclé.
The Ikelihood 'of strikes
b} public employees in this

crpezeo-

text would be vastly dimin- .

d. Any viclation of the no-
gwnke pledge should in turn be

dled by clear-cut injunctive
r its  and/or contempt pro-

dlings and hearings by the
‘hm'nmenlzl body affected to
diteymine whether the checkot!
atdbr recogniticn should be
sispended or terminated.

1] recognlze that much of .

tte Jeadership of many of the
piblic employee unions {s mili-
. tat 1abor leadership wedded to
“off, but tried and true formulas
i apd expert in using them with
“1i#tle short range incentive to;
" cjange,” DeWald-said;;'To
ofny of them collective bar-
gpinlng 15 2 sacred model; and'
mv proposals for major deslgn
. cjanges extremely suspecl

' “leat 15 my beliel that what is
.nfeted on both the part of the
pjplic employee organization
ap wel) as public management,
1§ less reliance on the- old,
njdebound concepts and more
epphasis on finding new ones
14e the public good."”

DeWald noted what he called
8z extraordinary : contradic:,

Hempts to sepgrate the use;

rlghi to’ strike--when m'
¢ they are Inseparable, K
ViEverybody ,using the term
s it means a method of'

yment in privale negotia~:
: between representatives:
emp!ayar and émployee

tly forget or: lgnnre the

‘bummng, both management
and the union must iwelgh the

i restraints,
‘tends- to be compelled by the strike, [and, the lockout fs ‘out!
| employeeg’ . right to strike on

i % -in public’ thinking which:

collective _bargaining Xrom‘ B

zations, - But Imany con~ -

&m ‘,,qusu-m cu“gxg - ‘Remove| onk or; the other and ol lhesejurlsdlctlaaslsmln
i . you takj me wwheels ot the | rap(dly, employees are being |
i iy PRIVA E emplcymznl buggy’; bour machinery is in- | ‘forged ; into bargaining dnits H
s!muy Lutjbe xiter, | .Which ate then protected } with |
hat we have is the' not only. exclusive recognition i
economic risks in'termp of lncongmny {in many publ\c Jur-t and ma.checkou ‘bt varyin

; pricing the employer out of the isdictlons | loday of new laws gypes ommonsecumyuwél
market In the face of consumer  allowing or reqnmng public ‘ He sald s?ﬂkesm.re "mly a indnslry has
cholce and competition, In the emplayérs to bugaln collec- -
face of these economic tlvely-.uhlqh algo say employ-
agreement then ees do nd, have thie right to, the enabling leglsmlm in the
" ticst place. Our palitical lead-

ol the guestion 'tor the pubuc

erbhlp and labor relationsex
oo )
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L Dacmn worsted

399

Dacron® polyesterworsted wgol blends, in new
fashion tones styled to suit yqur spring! 2 and 3
button. center and side: vent models. Blue, grey. hmwn .
regular-short-long, in the group. And you can charge it.:

ND EXTRA CHARGE FOR WAIST, LEEVE AND CUFF Al'lERMlDNS

SAVE ? 510
OFF QUR REGULAR LOW PRICE :
MEN'S 100% WOOL AND DACRON® WDI]L

‘SPORTCOATS
29199

REGULARLY 39 99

ng callc:non‘ 100% wool,
lend. Handsome 2 and 3
enter vents. Brown, olive,’
46, R-SL. in‘the group:’

Come see]our outstandif
Dacron- poiyester-wool
button styles, Side and-
bla:k navy. plaids, 36 t

SAVE: 33
McAllister
PERMANENT PRESS
DRESS SHIRTS

}amN wcmcmlm 1966,
iyear after
relations | act, was
collective

i i
tme, xron‘\ the , standpofrit of |

the overall union movemen
to have thi glate of publictt
and’ the gl owering - of: pul'll
reaction focused on a new tvpe
of strike that shiuts-off 4 vit

to require

by loczl} units

pubm: servlce," L)eWam \said
"Yet thesél forces are alread

(out stiil prohibil

) we had 23 strikes
mor E

uIB .
r public

‘lluly unend thé aw urplu
ts on pn e - employe

Mich 42, W‘o state ctvil

+ service workers’are excludet
. tromthe 1a and Elave a form
em*

« than in the yrevious
I 1967 we had twice
5 and mends in the Sfate Labol
IMEdlBllon Board
of a further increase fn numt
‘iber this jear, Legislation has
been ! introduced to Subsun-
|

atural ; consequence of) thelena |
‘vironment 1nllln.\ly nreh(ed by

P!

Specwlly pa”” ced'

MEN'S PERMANENT PRESS
SPRING SPORT SHIRTS | | |
2RSS .

2.69 EACH, § !

Short sleeved, 80% polyester! 1 20% colmn

never iron, Two cuffed pucke S. Mlnt que
maize, gnldton: SMLXL .

20 yeus.
hat many,

ule learm!

Y 41bl
, beddedin the State Constitutl
DeWald sald theLocla!, eco-"
nomic,| and ‘political cums!esl‘»
in the nation hdve [been. ‘ideal |
for the!birth of piblic employee |
militaney,” !

Special Purci'a,se’ ;
L OMEN'S :
LEATHER BELTS| @ =

|

99

Goes arm}nd looking graat' Many wlth easyw
adjustable buckles for perfect fitl; Black, |
browin, 29 to 44 in group.] ! R
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MEN'S PERMANENT RRESS
: TIES P g

88°

Hai

l
100% Dat

wear affer wear,

aHs

Go casual

Spc’cza l iy

43.99 |

Fine ‘lealher uppers; _houncy
crepe soles, Hand laced vamp. Cordo,
tarmshed gnldtune 7to lZ medium. ;

|
Nk

s S}J('clftlly iced! | .
MEN'S FULLY
CRUSS VAM? SCUFFS ;

1‘.99

Marshm]allnw sott vmyl uppers Crinkle |

USHIONED

rrepe soles Fullyiloam cushioned for com-

fort! Dark bmwn snzes Tll2.

Regulmlgg\s 9. i ]
| SAVE 122% MEH}S & TEENS’
LEATHER IPONS .

Good looking pen
¢ hand-seyn vamp:

able soles and hes
lz‘med'um width only
|

|

: tyle with genu e
n laat er. uppers. Dur-

els. Black and cordo, 7 to

_ After Sale i?99
ME 'S LUXUYJABRlC

55% Ddcron®. polyes 7
15% mohair biénd. Ivyj and no-belt: models |-
with Ban-Rol* featura-Black hrowm biue, |
gold, light blve, sizes 25 tc

: Speczallg&pr'zced’
. MEN'S.LEATHER

DRESS tuuss

duvable sules and

]

us: leather uppers,
Oxford, “styjing.

Black, brown, 7-12 mpHiuin width only.

T g, “CREDIY. 1N 30 SECONDS |

R USE

ROSEVILLE

GRATIOT AVE. & TWELYE MILE RD.
SATURDAY ;30 A, M.

1 {%‘éﬁn‘m AN E. 1. KORVETTE CHARGE ! Acchuur g ‘REDF
B S0

TELEGRAPH ROAD &

SOUTHGATE

FORT STREET & PENNS Lvmlk AVE.
TILA0 PM. OPEN SUNDAYS 12 NGO TIL § P




