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Fire Code Changes In New
Jr. High Irk School Board

FARMINGTON
The Farmington Board of
Education reluctantly ap-
proved an extra $10,400 to
make changes demanded by
the state fire marshal in the
district’s. fifth junior high
school, under construction at
Northwestern Highway and'14
Mile Rd.

The changes involve:
Relocating and adding doors;
installing a fire - rated ceiling
in one room and a sprinkler
system over a raised platform
in the cafetorium; extending
several walls; and installing
eight fire dampers and exit
lights in the locker rooms.

“Look out, kid. They keep it
all hid," is a line in a song by
Robert Zimmerman, alias
Bob Dylan, which is the kind
of advice that rings true witha
jaded job-seeker, regardless
of age. 4

For several months I have
been privileged to sit in on the
discussion concerning the
Farmington area Youth Em-
ployment Service, one of those
projects that should be tough
and strong after being tem-
pered in the heat of contro-

versy.

One couldn’t help but react
to attitudes, expressed by the
moderately or very successful
businessmen who were hash-
ing over the project, on how
they felt about kids getting
their first job, or at any rate, a
job:

THESE KIDS looking for
jobs were a bit naive, a bit
seruffy, needed money, ad-
vice, and fatherly guidance, if
you listened to the supporters
of the program. They wanted
a capital *J” Job, which puts
them four-square on the side
of the “good Kids,” about
which you hardly ever read in
the newspapers.

On the opposite side, the
kids weren't like we were in
the old days, when it was good
for your character to get out
and hustle your own employ-
ment, and the eagerness to
please developed automati-
cally and put you in line for
Cole’s job.

Since YES apparently does
a fine job getting the Job for
some of the kids some of the

‘Meﬂcsh'é Column

The price also includes
$1,100 for installation of a gas
service meter not available at
the time of bidding.

BOARD MEMBER William
Corliss demanded an ex-
planation for the additional
expense.

“When you hire an ar-
chitect, you assume you are
going to play a little poker
with these people who are in
authority, and we lost $10,443 -
- that's all there is to it,” said
Ronald Emmitt, board
building and site committee
chairman.
~“The architect (T. R. Johr

time, a new service exists,
some good work gets done.
But look out, kid.

MY EXPERIENCE in job
hunting hasn’t been 0 mu
in getting “a job,” although
T've done a lot of that. The
trick is to go to one of those
guys and ask how are you go-
ing to get his job?

1 asked a superintendent ol
schools once how you get to be
a

of schools. di

and Associates of Dearborn)
has a pretty good reputation,”
said Harry Stultz, director of
buildings and grounds.
“Maybe it's a question of
competency to have this many
things wrong in the eyes of the
fire marshal, but T tuink the
architect did the best he
could.”

Stultz said the fire marshal
reviewed the building plans
both before and after con-
struction bids were accepted:
“Sometimes the fire marshal
finds new rules or old ones
that haven't been brought up
in a long time after the second
review.

the manager, an old school
chum, to get me this union-
scale plum. But only after a
dry statement of what he
thought I should be doing to
get a job on my own.

The guilt was tempered
some by the knowledge that
the plant was where my father
had his first job out of college,
and his school chum’s father
was mancqer before him.
Then I ra into a tool-and-

He smiled. The guy who was
next in line, doing the head
man'’s tough jobs, was sitting
next to him.

“Really,” I said, "I don't
want it. but if T did, how do I
get it?”

“Conventions,” he said, ina
moment of candor. “The jobs
are all at conventions."

Which would explain a job I

was once offered at an pe:

economics convention in Chi-
cago which I had wandered
into attracted mainly by the
food offered by a business
magazine ‘publishing com-

pany.
1 had crashed an employ-
ment agency.

TO CONVENTIONS, I
would add nepotism. The
subtle force that puts corpor-
ate “teams” together is partly
the pressure of the distant rel-
ative.

1 once held a job for a sum-
mer between terms at college
in a plant making parts for ane
of the auto companies.

1 had obtained the job at
some cost to my conscience,
since my father had contacted

p) who had gradu-
ated from hign school with
me, who got the job because
his father worked there.

And then a job opened up in
the plant which was some-
thing of a promotion, and the
plant manager started asking
foremen into his office to see if

“1 haven't seen a job of this
magnitude that didn't have
some extras brought in by the
state fire marshal.”

Emmitt said, ‘‘These
changes only represent a
percentage of what the fire
marshal asked for.”

STULTZ SAID the ar-
chitects met with the fire
marshal and persuaded him to
reduce the number of changes
by about 25 per cent.

Supt. R. J, Smith said the
building was safe for students
as originally planned and that
last minute  changes
demanded by the fire mar-

With A Job

rolled me back home after a
month or se.

The guy who did me the
favor also robbed me of an in-
come-tax refund from my
wages of 80 cents an hour,
which was another object
lesson.

LEST I sound cynical, let
me explain that I am.

I think a true, honest course
in jobs, what they really in-
volve, why they pay what they
do, and the relative chances of
getting any particular one is
something every kid should
take.

1 also think that what they

shal were ‘“a regular
procedure — not an unusual
situation.

“I've seen other situations
where the fire marshal would
actually give his signature of
approval and then change his
mind a few days later,” Smith
said.

The board postponed action
on two other changes at the
school, involving a reduction
of $11,500 for revisions, one for
the sound and stage lighting
systems and the other for an
additional $4,600 for ex-
cavation work because a
depression filled with 10 large
tree stumps had been un-
covered.
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are offered instead are fuzzy
stories like “Go to college, or
you won't get a good job”
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“Engineers make a lot of
money,” "“The government of-
fers security,” or “There's no
future in the railroads,” and
like statements which are both
true and false.

1 also expect kids to con-
tinue drifting through the pub-
Jic school system, and many
through college, with ittle or
no thought of what, if any-
thing, they are going to do to
make a living.

‘Which might be just as well,
since it reduces the competi-
tion.
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they had a nephew, or

cousin...
My guilt feelings disap-
ared.

TO THESE anecdotes, let
me relate the time 1 was
traveling back from the west
coast on a “no-expenses paid”
vacation, running out of gas
and money at the same time
with 2,000 miles and a few
months left to go before 1
would reach home and school.

Dropping into the job mar-
ket stone cold, sometimes with
no place to sleep and a certain
desperation, I talked to gas
station owners, farmers,
ranchers, etc., who hadn’t
been watching “Houte 66.”

Finally it happened. just
like it is supposed to, and a
guy gave me a job pumping
gas, which eventually bank-
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_Letiéf To The Editor

Harvey or Beity Blooms

Salary Hikes

Are Criticized

EDITOR:

In your Observer article
Wednesday, Aug. 30, “School
Budget Restores Some Cuts,”
the budget estimates 12 per
cent salary increases for the
superintendent ($35,000) and
business manager ($27,700)
and eight per cent increase for
the assistant superintendent
($30,600).

This means that the
superintendent gets $4,200 pay
raise, the business manager
gets $3,324 and the assistant
superintendent gets $2,448.

My question is, how can
these fantastic salary in-
creases be given? The school
board should be a watchdog
when it comes to spending
taxpayers money. Would they
be so generous if they were
spending their own?

Certainly with the salaries
these pecple are getting they
don't need an eight or 12 per
cent pay raise. In my opinion
$400 for each would have been
overly generous.

1t seems that the board has
opened a Pandora’s box, with
the school teachers contract
coming up, it will be in-
centage they will be going for.
presidents 5.5 per cent
guideline?

Anything over this figure is
considered inflationary.

It seems that these
guidelines only pertain to the
blue collar workers.

1 believe the school board is
trying to play Santa Claus. ¥
they can give these kinds of
pay raises, is it any wonder
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Whatever happened to the
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that the property owners - Sliced or Chunk -

continve to turn down
millages?

LEONARD WEEMS
Farmington

(Editor’s note: As men-
tioned in the article in the
Enterprise and Observer, the
salaries reported were only
for budgeting purposes, and
pay raises have not yet been
granted.)
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PAUL DIETZ, Farming-
ton, vice president of the
Hartman Group, a South-
field-based real estate
company, has been named
to the National Association
of Real Estate Board’s
newly formed real estate
securities and syndication
committee. The new
committee was formed to
study real estate syndica-
tion concepts and prac-
tices.

No Revolution

A study, of the sexual
behavior of teen-agers in
middle America by a team of
Michigan State University
researchers indicates that
there has not been a marked
“sexual revolution” in recent*
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years.
Their report notes a

“remarkable stability of In- LES TO DEALER
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